
mfniETt 3 ;DBT?3TT 

PUBLISHED BY AUTHORITY 

(to 8] Hi faffft, Tffjf^TT, HVyd 24, 1990/'ST^5, 1911 

No. 8} NEW DELHI, SATURDAY, FEBRUARY 24, 1990/PHALGUNA 5, 1911 


is ww # fa** *r«s s*m <ri imft $ P»tr$ fa spur- tfapytr ^ is <f 

n?T «rr 

Senaraie Fa«inj' is j/u en to this Part in order that it may be filed as a 

separate compilation 


WT»T H—iTtn 3—(il) 

PART II—Section 3—Sub-Section (ii) 

(wtt tips 3frr) vm?: y> TOnirdr sin mix ter rrj ^nfaftn; srrifar 3% ^.ftptrvTT- 

Statutory Orders and Notifications issued by llie M it-is tries of the Government of India (other than 

the Ministry of Defence) 


frrr TnTO.tr 

f=rTm) 

vft^r 

Hi ferr, 9 'BT’ifft, 1 9 y o 
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vr 2) 5) to 9 I rrt TT-n'itr (t) ^ »jy (nr) an; jttt 
sifirctfi tt sr if pi jpv^r 5?, ^srti siwr RTrsm ?*i spe tfr jrn 
va-fr $ Ywwr irrTifi?R, m-J fctfi a;-;: 

nrfr fH.-tv ^ niSr q; T "'ty afr-: ~-n-ir h. (49.99 

irft? 1,) JtTsr -ft j-f fr "11.50 Tf^nr mr. -.fr. i r . 
*ft. xixvr, 2010 (zs^r '■‘’rm)" l T r 4^1 100-109 

r,_ % t^q % im-'refi % in if T-TriT n 443 , vrRrfcm Hr 
ar'^n snmtfr* £ i 

[n, 3/00-m. >w. rr. 33/10/90-fir. 4 t] 

=rr, %. ft of mi TO, vi,--; 

366 01/90-1 


MINISTRY OF FINANCE 
(Deportment of Revenue) 

New Delhi, the 9'h February, 1990 
ORDER 
STAMPS 

S.O, 446.—In exercise of the powers confeired by clause 
/a) of sub-eeeiii'n (1' r.f eel inn 9 of Ihe Indian Slnmp Art, 
1339 (2 of 1699), the Central Government hereby remils 
ih’ duty widi which the bonds in the nature of piomissory 
note- of the value of Rs. 100. Gl) each decided as 
-11.50% N.C.D.C. Bonds, 2010 (XXVjTfth Scries)” of the 
total Milne r.f rupees forty ivne crores and ninety lakhs 
only (Rs. 49.90 crores) to be issued by National Corpora¬ 
tive Development Corporation, New Delhi arc chargeable 
under the said Act, 

[No, 3190-Slamps-F. No, 33/10/90-ST.] 
V. K. SW AMIN ATI I AN, Under Secy. 
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'ri'fWr, lj.'R-rfr, 1990 

Tt. m. 447-Rra tf&'T*. k ffim 4f*nt T fir? ftkrfr 
4 z\ hvstw tft; ops.’i' f-wr^r wfafttpr, 1974 (1974 tt 52) 
kr stft 3 kr T-fjpT (1) % whi<t Pfft ’R «. mtm ftwr ’Put 

fr, u<ra gqura % 4kk wksr 94 . 4. 673/00/89 rfr. 8 

ftlkffir 25-1-1989 4? fhktT tk gxr 3|,fT fWi «TT fi, «fr 

krr, gsr wnkffa vfgr, irk m^rtr, truth ^mT^m tot 
T irinur kn, ferciT irkfarmtr kt iki tt Pnn kVr Q*Tl»*fi 
sr^r Twcrr 4 4 f*F*Tr 4 rurr oinimlk t?t n^rkr % 4 W 
ki mrk % 774 tt tt 4 tt 4 tflt tuTfi k 4 Pr kr ferTk xfk 

-rijir k 5R^m,T 4*r r 'r % 497 tt a'-ir ^ Art sir 4 k 1 

2 . kT,4 wrc >6 r rm hi ftmnpr Trk TrTiT"! t fk yjfro 
Rfn tfr 7 ir irqT If 9 uTTk ki forr ~’i\ % fail in v rkrr 
Tf <457144 oft iff 4T ; 

3. «, =t: m kBflu trtf, rm ttfafaw kr ettTi 7 kr 
gram ( 1 ) % tar (jj) jft nra urf«P5m w.t trzrVr vit § 4 , 
h~i fakr kkl \ kr I j4f | w ®qf¥i tr wiktr % nrRrvnr 7 nm *r 
snpniFt % 7 fcr % vtVrr gfro ffiTTfnivTT, TfVrir mm, 1 tuttu 
k m urfk‘ r iff 1 

[TT. 4. 673/60/89-5fl. HT. 8] 

ORDER 

Now Delhi, the 15th February, 1990 

S.O. 447,—Whereas the Joint Secretary to the Govern¬ 
ment of India, specially empowered under sub-section (l) 
of section 3 of the Conservation of Foreign Exchange and 
Prevention of Smuggling Activities Act, 1974 (52 of 1974) 
issued under P. No, 673/60/89-Cus. VIII dated 25th Janu- 
ary, 1989 under the said sub-section directing that Shri 
Mohammad Sheikh, son of late Sajaruddin Seikhj village 
Sahara, P.O. Kalabug, P, S'. Raghunalhgunj, District Mur- 
slildubad be detained and kept in custody in the Presidency 
Jail, Alipore, Calcutta with a view' to preventing him front 
engaging in transporting the smuggled goods and dealing in 
smuggled goods otherwise than by engaging in concealing 
and keeping smuggled goods. 

2, Whereas the Central Government has reasons to believe 
that -the ttforespid: person has absconded or is concealing 
hirtu;clf $0 that the order capnot be executed ; 

a Now. therefore, in exercise of power conferred [by 
clause (b) of sub-section (1) of section 7 of the said Act, 
the Central Government hereby directs the aforesakl nerson 
to appear before the D.G, of Police, West Bengal, Calcutta 
within 7 days of the publication of this order in the official 
Gazette: 

[F. No, 673/60/89-Cus, VIII] 
sfkfl 

tt. ttr 4 48 . - 4 F 4 nT'PTT % kmr-r nfbg k, fkkr faksfr 44 i 
kFrpjr kr J fk-tFT 1974 (1974 ti - 52 ) kt 

4ft 3 Vf T'TSTITT ( 1) % 4tft4 ksfh 44 % «Wn fkgf 441 ^ 

494 134 HFT % wsfk ptr. 4 . 073 / 87/39 tfr. ra-'s 

27-2-1989 fik»r ^ rsrrrr ftnr qr k kr pkt 
<vrppf, 44 F 4 . 59 , Tt, 94 , tTT 7 74 , I, t’FT 7, qFfr, 
\tt Jtr^ 1 ki FtPtl 4 ? fkaT^ttr sflT %=WT ^ 4 ? ir 

ir.trFWr 6tk. gk mF Tr & titt tit 

2. 47 sIp tpipR c 44 4? Pnram ^74 m tt«i * k 
Tkkfi t.7f wt 44T %_ m, kkr, kr fmi Tfrct k'fa 744 
nksr kt fTffikk ri^f 4% ; 


3 . wi: 4k %hrk ktkR, 4fvkn4, kr mtr 7 kr 
gpmkr (1) % kr (» 5 r) sif kkFr jrfkiki "pr sttrpr tta ge, 
45 fhkrr kfr f. fk xrrrrr k vrFrkw ■cnrut 4 

5PPT44 % 7 fe k VTFT 7 . WthTf k 443 SfTfitR gf I 

( 'f.'f. U 0 7j/s7/fi£-Tfr. 4 . m] 

ORDER 

S.O. 448.—Whereas the Joint Secretary to the Govern¬ 
ment of India, specially empowered under sub-section (It 
of section 3 of the Conservation of Foreign Exchange and 
Prevention of Smuggling Activities Act, 1974 (52 of 1974) 
issued under F, No. 673/87/89-Cus, VIII dated 27th Febru¬ 
ary, 1989 under the said sub-section directing that Shri 
Karatide Hemchandra Janardan, Room No. 59, Row-M 
RH-1, Sector-7, Vashi, New Bombay, be detained and kept 
in custody in the Central Prison, Bombay with a view to 
preventing him from smuggling goods. 

2. Whereas the Central Government has reasons to believe 
that the aforesaid person has absconded or is conceding 
himself so that the order cannot be executed; 

3. Now, therefore, in exercise of power conferred by 
clause (b) of sub-section (1) of section 7 ol the said Act, 
the Central Government hereby directs the aforesaid person 
to appear before the Commissioner of Police, Bombay with 
in 7 days of the publication of this order in the Official 
Gazette. 

[F. No. 673 /87/89-Cus. VIII] 
3HT4 

«PT. tn 449.-4F/V IF4TT % tr-74l 4f4T T f?l4 Fkvfi <m 
47*14 sflr fFtT, kartTf Tffhh.'TtT, 1974 ( 197 4 9>1 52) kl 
4F. 3 kf 4'TO|Ti ( l) % 4tfR mf if 4441 flRT tPiT F, 

™ Tratrr k 1(4.4 wk»r ti . 4. t.;:t/1 hs/su 4f. «f. s hik'M 
ifr-5-1989 45 M»r kk gtr prc fimr 4t f% sfr kr. mt^rct4 

(isx 40 4 k) 55 4 ni 4 4 k Tef, 34 , kit! ir.-ra'kl, 
f(F ipp, FfpmrSkk'k firkr 5 kl w fwr 4tk 

k4fl4 h.ftijf, kiki 4 irPtRSfr 4 vr/ntin n,ft, gk , 4,4 kr 

TfXJfkl ![7T4 k 7>t:i air 4> I 

2. V'5,4 6447 .- 4 qrn 45 FiktRi 4.7 nrkr fc fit 
*hfRI 97713 ?fr ’T4T % 71 XfkV Tt foT( ^{^47 'JO 5(474 
4T frr4i44 nrfY ft 44 ; ; 

3. st*t: 44 % 4 ft 4 kxklT, ;Ti Wf*'f , 7 s T, kf UFT 7 kf 

tmT'r (i) k kr (t) 7131 Trfkrrr %r srzfrn tr ijn, 

45 ftifUl 471 £ ft. ikfc eqfn E6 rfft ,T V -7f'iTi' r ( 317647 4 
HTIkh' V 7 ftd % 4147 5(49 4t?lfh744' hk rf, E7r4 7.74Hr 
k 44*1 Hike ? £ 1 I 

• [ 47 . tt. 6 73 / 194 /h o-tFr, m;, e] 

ORDER 

S.O. 449.—Whereas the Joint Sect clary to the Govern¬ 
ment ol’ India, specially empowered under sub-section 'll 
of section 3 of the Conservation of Foreign Evchange and 
Prevention of Smuggling Activities Act, 1974 152 of 1974) 
issued under F. No. 671/195./S9-C us, V1JJ dated 16th Mav, 
1989 under the said sub section directing that Shri V, Vara- 
dharajhn (Aged 40’ years); S/'o VcVppa N a'flu @ Velaya, 
34, Burma Colony, il hirunagar, l irnvanaikoil, Tricbv-5 be 
detained and kept in custody in the Central prison. Trichy, 
with a view to preventing him (ram smuggling goods. 

2. Whereas the Central Government i.rs l-jascns to believe 
that the aforesaid person lias atseom'cd 01 is concealing 
himself so that the order cannot l-e e ulcJ; 

3, Now, therefor^, in exercise of 1 vci conferred by 
clause (b) of sub-section (1) ot ■-ecti.'n ’ of the said Act, 
the-Central Goveniment hereby direct: t: ai,i,r-snid person 
to appear before the Director Geuv;:l Police within 7 
days of the publication ot -this ordei i-i rhe official Gazette. 

[F. No. 673 -195,yik-Cus. VII1] 
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sprit 

ft. m 450.—- vertTFf wit ft RRft RpRR ft, filft fftfttft R4T 
wtstr wit tot, firnm wfufi-tM, i«74 (1971 ft 52 ) 
ftr urn :i ft stym ( 1 ) % vu'ln fwr ft « rwrt ten RRt 
ft, Ran unsim ft OTi'i wiftn ftr. it. 673/21 './sa ftc t|\ a 

HiT,q- 13 - 5-1 939 R$ feVr=r ftft JP aiTTI fiftT <47 ft » 4 i ft 1 * 
TOifi rir rto/, TOlRTfr, y.trt w^ttR, TOT gpfr 
faqr JrftfilRTR ftt fr.T 3 TT f ; iRT tsitti wfrRRmft 3% TOftUT if 
jrf^TbTr if TUI ttitt ?iiftr -7 -,Tn:r ft Rra tt mft it RTft ft 
'to R.vft ft Ttti'r ft n4; i 

2. ftTJ,R RVTO Sr TO HJf fiTOR ftvft ft ftTR ft. fliff- 
v\ sate ftnifft ’Mr & Trr tor ftl ter to | ten rrr wfiyr 
5 pt fimtw R$ nft ■, 

3 . to,: tot ftrjtR RxftT, Uftt WHftRR, ft ff.TT 7 ft 
cjto.tt (1) % «* (*r) yn.i rrir nfarai *nT rrir tot 57, 

1. j (TO $ ft 'jtfhfr s^fiar w nTO Sr rirTO Trar'Tw ft 

n«hTTfpr Sr' 7 'fit ft ’fi'ftiT jfftT RiTifTOT', iftttfr tow, RRftftr 
Sr rrw Sift, 7 ft > 

[ft. ft 67 3 j’iMl /8 9 - ft. ft. 8] 

ORDER 

SO. 450.-—Wherca, the Joint Secretary to the Govern¬ 
ment of India, specially empowered under sub-section ill 
wE section 3 of ih: Conservation oL' Foreign Exchange and 
S'revention of Smnp'.ilmg Activities Act, 1974 (52 of 1974) 
issued tindei F. No. 675,242/89-Cus. VIII dated 18th May, 
1989 under the said sub-section directing that Shri Dil Baha¬ 
dur sod of late Man Mahadur, Bangabari, P.O, Ahiran. P.S. 
bull, District Murshidubad be detained and kept in custody 
in the Presidency-Jail, Calcutta with a view to nreventim: 
him front engaging in transporting smuggled goods. 

2. Where:'s the Central .Government .has reasons to believe 
that the’ aforesaid person' has absconded or is concealing 
himself ' f ,o fbat the order' cannot be executed; 

3. Now, therefore in exercise, of power conferred by 
clause tb) ot sub-section tl) of section 7 of the said Act, 
the Central Government hereby directs the aforesaid person 
to appear before the Director General of Police within 7 
days of the publication of this order in the official Garotte. 

[F. No. 673/242/'89-Cus. VIII] 
ft. WTj 4 4F—.ft.rft UTftT $ RRRR Rfi(R 4, fftft fiftff Rif 
RT8(PR ftW TOftf ft'si'ft ctfftfi'RR, 197 1 ( 1974 Tl 52) 
ft ETITT 3 ft TTttfTr (l) ft ftfiR fiirR ?R ^RflW ftsn TO 
|. jft trTiHft % "i'ft'T Tffttr ft. B. 673/253/39* ft. ST, 8 
ifi-5-1989 nit faftr Wt ju ft ft ter «n fit ftftt 
fiffSTR fiitftr TlVfTff,, S'ftITfttI 4:nTI3iT, sfiTTI 4. 6, ftW 
rift, rm’Tfi, to? 1 0 , ft tef p ". ter mrir ftr tttott 
arrtf R Rr*V~sTI‘ if W( Ttrq nrfir ftr ftfi ft TOift R 
xm t:t t 

2- ftSR RTftT % nin 4? fiT'TR TtA ftT «Ct3J>T % fit cpff- 
W ftfi.J TTTT ft 4471 h'l ft fetT TRt % f%RR ftiST 

vr term *r<£r ft ft: ; 

% *VA RTf ftffuf 7H', 5Tftrfh'4*r, ft VNT ‘ ft 

■wrRin (i) V ,»re (w\ 'i~n kTO erfftft t.t RtPt f.ft |R 
ar, fn'ft % fir jftA wrift t-i 4 G 4 * srprftpr Tpjpw r 
tnnstn % 1 % ftM ifft' wro TOrt % prst ?tfiiT ft 1 

[m.w.‘ ^ 73 / 15 s/s 1 - ft. \ 3 ] 

ORDER 

S.O, 451.—Whereas the Joint Secretary to the Govern¬ 
ment of India,, specially empowered under sub-section (1) 


of section 3 of the Conservation of Foreign Exchange and 
Prevention of Smuggling .Activities Act, 1974 (52 of 1974) 
issued under F, No. 673/258/89-Cus. YT[I dated 18th May, 
1989 under the said sub-section directing lhat Mrs, Dilshad 
i irox Rajwani, Hasanabad Compound, Zopila No. 6, Mount 
Road, Margaon, Bombay-10 be detained and kept in custody 
in the Ccn trill Prison, Bombay * with a view to prevent toy 
him from smuggling goods. . 

2. Whereas the Central Government has reasons to believe 
that the aforesaid person has absconded or is concealing 
himself so that the order cannot be executed; 

3. Now, therefore, itx exercise of power conferred by 
clause (b) of sub section (1) of section 7 of the said Act, 
the Central Government hereby directs the aforesaid person 
to appear before the Commissioner of Police, Bombay, with¬ 
in 7 days of the publication of this order in the official 
Gazette. 

fF. No, 673/258/89-Cus. VI1I| 
air?' 5T 

m. trr 452 *n?r,rr % ftH?: rrte 4. teft rnn 
fttiM hfyrft ffttTR ftgrfftR, 1974 (1974 5 Ft 52 ) ft 
ritt 3 ft RTsr iTT (i) % sitft h fftfi mi ?r mthtn fcvr mr k 

Rgtt TAFTT % ftflR wft ft, R. 67 3 / 447/89 iff. Tf. 8 
aTTirr 31-7-1969 Rq fn®SV ^ gu Rift fSpepp RRI RV Bp Vi 

R8RRT BIB rmr TTT tj CTO, TO," ft fiscs' TT fir-F TiItt 
rW run mff tprtmrT, tr/RFTn r uffR-ridT ir -iyi c.'ftr 
mfi, ft RIR ftr R3TTI' ift It 7 TTT 5|T r : p I 

2. R7Ref)-q RiR.lt ft TTR Rffirt-ITT R.ft'U RKR | fft 
ft TOT ft ft! I Rt RRR ft! fWTt T?r | fftft " 3 ft 
Rtft ft fiftm Ff,Tf ft Rft ; 

3 - Rn. RR ftftfR RTftT, Rft TtfuflRR, ft RflJ ^ ipf 

tori (i) ft fttr (ur) am rsb urfftiRf rh nftir s:ft ftr, 

Rij fift ftr % fir rfftfin ftft tR RrtR ft wrwfi tirw 

R Rfttft ft 7 fe ft RtRT jfftR Rftfif.W RRR ft’ TO 
!1¥TRR ft RR 4 T StfilT ft 1 

[ft.R- 67 3 / 447 /s9- ft, SI. g] 

ORDER 

S.O. 452.—-Whereas the Joint Secretary to the Gopern- 
ment of India, specially empowered under sub-section G) 
of section 3 of the Conservation of Foreign Exchange and 
Prevention of Smuggling Activities Act, 1974 (52 of 1974) 
issued under F. No.. 673/447/89-Cus. VIII dated 31st Tulv, 
1989 under the said siib-xection directing that Shri Mansukh 
Chhaganlal Bhalt, Kbariwad, Daman _ be detailed and kept 
in custody in the Sabarmati Central Prison. Ahmedabad, with 
a view to preventing him from smuggling Roods. 

2. Whereas the Central Government has reasons to believe 
that the aforesaid person has absconded or is concealing 
himself so that the order cannot be, executed; 

3, Now, therefore, in exercise of power conferred by 
clause (b) of sub-section tl) of section 7 of the said Act, 
fbo Central Government hereby direct? the aforesa'd person 
to appear before the l.G, of Police, Daman & Diu Admit, 
within 7 days or the publication of this order in the official 
Gazette, 

IF. No.. 673/447 / 89-Cus. VH1] 

Vfft w 

ft. RT 45 3,—RPA RAF ft .ft RRT? RPl4 ft fiift. Rfff 

RTWR tfrr TOfft fiRITR TlfftfRRR, 1974 (l974' ft ' 52 )/ ftf 
RRT 3 ftt RROTTI (|) ft Vfpf fifJh RR ft RUTft filRT RRT S 
■JTR ^REim ft fttftR ftliw ft. R. 673/512/89 ftf. »[, S 

m'w e-9-1989 R8 fftfttr «tft ftfr fft-yr ri fi: «fr rr. 

ftfipp 3TRIR 2ft Rg-, .ft. I3FPR J5 IRRTR «ft RlTOI RSJR 
T^RIR ( l) 2/38, WR* rfvt, ft-RlTOR fftrj., TTR4TR tifftrpTt^ 
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(ii) 2/44, qrsf xfrz, (iii) 3 7#f T#)?, TrtTrsFJTR, 

qft^ir 3 rqT 74 , rrartr t'i 477 f#4r ?rh; % f #T4 qro’rrc 
tkw srfiroTT ir star srr^ oifo 4rrf wr arr# 477 # # 

TYpr 5)1 3ft f4##t JT31 % #434 % f#v iTfTTrai Cl i 

2- %(##) 777417 % m 4lf'mRT4r7# FT I f%g#F(i 
•siffta 477)7 it JT41 | 41 514# 47 fiaTT 7fT t f%7T# 343 Tffi#fT 
4?r fir^qrt^f 3iT i# k% ; 

3. SR): 34 f7#r4 (RFR 7743 TlfafTa-T, 4# 'OUT 7 4f 
3WRT (|) % #3 (^) 5171 45(3 5Tf4u#T 471 snfpi 47# §#, 

^ f#?# ##r | f4 'pFf.T safai 3# ^rr<^r % srrarr# 7ra4# # 
srcrreffi % 7 fet ? nr<rr 5%# #i# 4 # ##!# % trsv itfcK 
it i 

[9>7. #. 673/512/89- #f. 5[. S] 

ORDER 

S.O. 453.—Whereas the Joint Secretary to the Got em¬ 
inent of India, specially empowered under sub-section (1) 
of section 3 of the Conservation of Foreign Exchange and 
Prevention of Smuggling Activities Act, 1974 (52 of 1974) 
issued under F. No 673/512,, 89-Cus. VIII dated 6th Sep¬ 
tember, 1989 under the said sub-section directing that Shu 
M. Khaliq Usman @ M. K. Usman, S/o Late Shri Mohametl 
Abdul Rahman, (i; 2/38, North Street, Kiiakarai, Ramnad 
District, Tamil Nadu, (ii) 2/44, North Street, Kiiakarai, 
(iii) 37 V. Street, Ranganathpuram. West Tambaram, Madras 
be detained and kepi in custody in the Central Prison, Madras 
with a ' law to preventing him from acting in any manner 
prejudicial to the augmentation of foreign exchange. 

2. Whereas the Central Government, has icasons to believe 
that the aforesaid person has absconded or is conceai'ng 
himself so that the order cannot be executed; 

3. Now, therefore, in exercise of novver conferred by 
clause (b) of sub-section (1) of section 7 of the stud Act. 
the Central Goverpyncnt hereby directs the aforesaid p riori 
to appear before the Commissioner of Police, Madras with¬ 
in 7 days of the publication of this order in the cffi/ial 
Gazette. 

[F. No. 673/512/59-Cus. VIIIj 
a#?# 

47. m '4 54.-737(1 #7417 % #443 #f%4 6) fs)# 4/1 

#7ST# sfte 37471 ffrqnyr sifirfir##, 1974 (1974 w 52 ) 4# 
srrrr 3 ¥1 #4#ro (i) % qdto ^ & ## 4 # firqr mr 
# 4 # 373771 % Htfl# *1*414#. #. 673 / 521 / 39 - *ff. 3 . 8 

(flfft# 13-9-1989 5lf#*4! ** g# 3)r?l flNI #1 f% sfl 777(31 

jTtfld (tjw 4 ff «rf) 3 # #. 7 , 9if tit 

sjfte, #n#k- 560053 , m 4,7 f#7t sfir oti. 
kiviR k sfi/Twr k 7.7ar’ ot# #)f% ## t?#r 4fC vf 4 ## 47 # # 
7R,t tfr #%#i fw^fr j^r % #333 % f?riT 5 tfTf.n.T i'r i 

2. %rrra #7417 % 4i# fi(WS 477% 4TT TR 0 ! | % ^4f- 
*4(1 stlftrf 957T7 441 | 4TS?7^ Tl feTT 7^1 | T4d ?1T?9I 

411 f4’VT144 4?f ft 71%-, 

3- TIT T14 57TT7, 'T43 Ttfsffeir, 4?t TRl 7 Tf 

gtrtnxr ( 1 ) % tt? (w-) srt jt^q Trftd'4 t 4.r sttr 417 ^ 
ftr, qf fn'451 ^f|- | U, ^444 onf4a 441^53 % W&ffll xTq<W 
if jrprR14% 7 fipt % vfck jfrnr F5Tr453rT, $4fcp, TTfit 
% i 

[411.-71. 673/521/S9-7ft. W. 3] 

ORDER 

■ S.O. 454.—Whereas the Joint Secretary to the Govern¬ 
ment of India, specially empowered under sub-section (I) 
of section 3 of the Conservation of Foreign Exchange and 
Prevention of Smuggling Activities Act, 1974 (52 of 1974) 


issued under F. No. 673/521 /89-Cus. VIII dated 13th Sep; 
tember, 1989 under the said sub-section directing that Shri 
Premraj pnrehit, (Aged 40 years) S/o Tejajee, No. 7, 9fh 
Cross. Rangasvvamy Temple Street, Bangalore-560053, be de¬ 
tained and kept tn custody in the Central Prison, Bangalore, 
within a view to preventing him from acting in any manner 
prejudicial to the augmentation of foreign exchange. 

2. Whereas the Central Government has reasons to believe 
that the aforesaid person has absconded or is concealing 
himself so il.ut u.o order cannot be executed; 

3. Now, therefore, in exercise of power conferred by 
clause (b) of sub-section (1) of section 7 of the said Act. 
the Central Government hereby directs the aforesaid person 
to anpear before live DO of Police, Karnataka, Bangalore, 
with'n 7 days of the publication of this order in the official 
Gazette. 

IF. No. 673/521 /89-Cus. VIII] 

311451 

VI. ?)t. 455-71774 TJvTR % #444 SIT4 #, fsiTT fijfofr PST 
#C5TT'3fiT oTTfl' f44RDT ^’14(7144, 1974 (1974 41T 52) 4?T 
■vf-.l 3 TC i<JKT ( 1 ) V mirr Wf 44 # 444(1 %3r 441 | 
745 7TJKT % J, ! #r4 4fT'^5I 451. TT*. 673/523/89- 7fl. 51. 8 
CI7'i4T 20-9-1 989 4F 4# 3)171 fipur 41 % «fl ^.UTsfld 

#14 5745 vl9r T>4 Jf 3fr. Tfr. 414 (i) qt#t 4I?1, 

4T#tfT4, (-ii) TP.fTR xrz, # 14157 , 4r41#M 41*1 fn75 47 fW4l 
gpr afiX T(T, 41(74 dT 4 4^7371 4 7^T 3)75 (17% 4# 

674i7i' %• 4.4 T> 414 # 3)T# q? F©T14 91 7?44 % ^14 % T14I41 
(1,4,71 % 4iW 4.7 #7r 4,74 % 7f4I 47 4# , 

2 (Tfal.T 47 T,4 f9-T4T4 4?7# 41 4174 | % pY 

97 54 Ud 47777 ij 4T | 9T 44# Tl fed 7fl | FlYd 44(1 4T45I 

• ;r 4Cr if ttf , 

3- 44 : 44 Wil 474.7, 7-14 71^(444, 477 4R1 7 ^1 

fAJrr. ( 1 ) (o) iru tr r t(4 sifetwf 47 srrtq 4 / 7 # ^ 

us fn'Nl ##i I % yffot 39(43 W3 4i#4 4 9P4T79 773)44 4 
THRiT % 7 fin % 4‘m 3%3 4)44.1 444(11% 445T 5r%7 ff 

[451. 4. 673/523/89-#Y. ST. g] 
ORDER 

S.O. 455.—Whereas the Joint Secretary to the Govern¬ 
ment ot India, specially empowered under sub-section 1 1) 
of section 3 of the Conservation of Foreign Exchange and 
Prevention of Smuggling Activities Act, 1974 (52 of 1974) 
issued under F. No. 673/523/8S-Cus. VIII dated 20th Sep¬ 
tember, 1989 under the said sub-section directing that Shri 
Ranju Ghosh (o) Rana Ghosh, S/o G. C. Ghosh, (i) Dangi- 
para, Siliguri, Darjeeling, (ii) Circular, Road, Dimapur, 
Nagaland be detained and kept in custody in' the Central 
lad, Calcutta with a view to preventing liim from dealing 
m smuggled goods otherwise than by engaging in transporting 
or concealing or keeping smuggled goods. 

2. Whereas the Central Government has reasons to believe 
that the aforesaid person has absconded or is concealing 
himself ;> o -that the order cannot be executed; 

3. Now,- therefore, in exercise of power conferred by 
clause (b) of sub-section (1) of section 7 of the said Act, 
the Central Government hereby directs the aforesaid person 
to .appear before the Commissioner of Police, Calcutta with¬ 
in 7 days of the publication of this order in the official 
Gazette. 

IF. No. 673/523/89-Cus. VIII] 

4(54 

41. 41. -456-1173 47417 % #443 tjf#4 4, fs)4 fifafr 
#75T«I Tfr? rvPfiff f#4i7=I wirr-Mip 19 74 ( 1 974 41 5.:) 41 
9)73 3 47t -343I7T (l) % TTJw f4#T ¥9 # 717i4'3 %qT 4q) 
T 53 " 345 ; 7 T % TiT# 5 l 41 . H - . 673 / 524/89 - ift'.-SJe S 
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[gigll ffS 3 (ii)] SIRct TT t|!|15: TWTClT 24.. 1990%.?-TJ? 5. 191! 


aitrg 20-9-1989 '-i? fgM M fir Stiff ft'4T *TT ft ’if vf«: 


S^cft, <ft $t#i tut ggg s?rfr, irtq gift, gipng gr?rfv-T 
grig, ftm ggMrjv (ftfrc) M fggs wr< ftqr aun arft Thrift 
gft, si'sfryc ii gfMsrr ir ggr oitp gift gg imi> % gra M 

«r sift xi ginr qftg % Tint gr g)> i 

2 . 75STK % THI n? ftsgTg Tlftl TTi - | ft fffc ! 
z-Sm Tog~ tt w| m sm M fmt tfc | fug-tr ggg srM 
qrr fgrqrgg g^T ft g% , 

3. tig: m Mfir genre, ggg t?Mgqg nr ara 7 M 
gq-JiTt (1) % fttr (^) sr<r jft?s sufMi grr sft-r g.ftr gt; 

fyftl %gr I ft <jfrfT3 sqftg m 5flM % ssrgsro Xfsm ii 
Tnm-n 7 fM n gft 2 3 * * * 7 jftj gfrfgftq:.. re, Tegr % ggsr 
?nfth fti 1 

[nr. ft. <373/5 2-1/39 — ftr. %. s] 

ORDER 

S.O. 456.—Whereas the Joint Secretary to the Govern¬ 
ment of India, specially empowered under sub-section (1) 
of section 3 of the Conservation of Foreign Exchange and 
Prevention of Smuggling Activities Act, 1974 <52 of 1974) 
issued under E. No 673/524/89-Cus. VIU dated 20th Sep; 
ternber, 1989 under the said sub-section directing that Shri 
Lachmi Mahalo. S/o late Ram 'Lagan Mahato. Village Ghato, 
P.O. Daisingh-jarai, District Samastipnr (Bihar) be detained 
and kept in custody in the Presidency Jail, Alipore, with a 
view to preventing him from engaging in transporting smug¬ 
gled goods. 

2. Wherea\ the Central Government has rets.:•is to belie.c 
that the aforesaid person has absconded or is conceul-ne 
himself so that the order cannot be executed; 

3. Now, therefore, in exercise of power conferred by 
clause (b) of sub-section (I) of section 7 <r' the sard Act, 
the Central Government hereby directs the aforesaid person 
to appear before the D.G. of Police. Government of Bihar, 
Patna within 7 days of the publication of this order tit tlie 
official Gazette. 

FF. No. 673/ 524/S9-Cus. VUE. 

' 47 ? ST- 

5,1. ar. 45 7-rr- * gresR ft ft-Tig gfftg ft, ft% ftftrr ns 

treare; nftT f,^ff fggrTn’ gfcrftgg, 1974 (1974 nr 52 ) ft, 
srrer 3 nr gisrer ( 1 ) % nftrg fern ¥9 & 777 < ft,4T nqi f:, 
gng gr=rm n tuft nr. g. 673 / 531/39 — Tfr. n. 4 
gtfra", 19-9-1933 ■<? ftftr M 11 grn ftq, tt ft *f( ftlfar? 
ST»| 5 t ^ 1 TT., Jf tep tlFTC > 7 . 71. ftftvf, 7iW7,C, ft’it 
Mre-fig, nr fM* pt fftv giq sift nftft nrerei?. 

ftgftft ft 5fft-rsrr ft w 7117 gift gft xmr ^ nw a-| 
vrft iV strft Til 7ir4 « 71 1 

2- ntvn % TTTf 7? TiiAiC? | ft ^774 

sa.fts w? it m I nr w m felt 7 ?i | ftnir gra wfts 
Tt ftonsg gfr ?;r g% , 

3 - m- nn gcu 7 , gng 5,’rtrfgqg, nfr ar<r 7 

gnsfro ( 1 ) %-^rg (^)-siu nnr-j ssftgjf %-r trtfrn nr<g f~, 
n? fgft Mr 4 ft ytfos %% nrsg %■ nw k 

sintTsi-i % 7 ftr-v" ft ■$**< sfera %t«r, 

irftg ft 1 

[951. g . 673/531/&3-ft'. 5T &] 

ORDER 

S.O. 457.—Whereas the Joint Secretary to the Govern¬ 
ment of India, specially empowered under sub-section (J) 
of section 3 of the Conservation of Foreign Exchange and 
Prevention of Smuggling Activities Act. 1974 (52 of 1774) 
issued under F. No. 673/531/89-Cus vnj dated 19th Sep¬ 


tember, 1989 under the said sub-soetion directing that Shri 
Mohamood Abdul Kbader, S/o Abdul Khader, A. B Man- 
zii. Post Thalangara. Kasargod District , Kerala State be de¬ 
tained and kept in custody in the Central Prison, Bangalore 
within a view to preventing him from engaging in tran^po-t- 
ing smuggled goods. 

2. Whereas the Central Government has reasons to believe 
that the aforesaid person lias absconded or is concealing 
himself so that the order cannot be executed; 

3. Now, therefore, in exercise of power conferred by- 
clause (b) of sub-section (1) of section 7 of tlie said Act. 
the Central Government hereby directs the uforesa d person 
to appear before the D EI. of Police, Kerala, Trivandi urn 
within 7 days of the publication of this order in the oflic-al 
Gazette. 

[F. No-. 673/531/89-Cus. Villi 
57.51. 45 s---wir'd trai g gfH wfM h, ftfr ftftfr 

tjsr liiyvi5THg«rftl fcqr-f flfPsrfffW, 19 74 { 1974 *PT 52) 

tr~r 3 Tit hTSTTr (i) % si flu fafft-i ut ir fttrr 

44T t, hTT ggsTiTf 51 'hr.g. 673/534/S9-K1 .rg 

8 g.Tfis i 9-9-1980 5f| frftvff gtr vjj'tM ft^ll r 71 ft 5, hATaptl 

jfi'a’T ‘ ,fw 

hi 4; grnq-q- nr ggig gfr ftgg (?g,r 
% gjf.T) ntefr? g-rsri- 1 ) rir ft-jr^rq nft 

tpi^iniT, 4#i *r Adriwr htwT ^rtr g,% gif oi-i.fr tpiRifr 
gig h 3fTg grr p-j qrrg it rftvf -sir gir i 

2. W,-t grp? 7 , k tig ns fti-Tig Tr».t f,T i>Rir | ft 
tet< g-qr | v M fegr r^r | ftgir 
gsg juM 9,i fn'grjg g(r fj *r% , 

3- h'X 54 g-ftiT n.'ff,n„ gld nftftaK, 55f tUTt ^ %i 
granir (D 3: ts? (n) ?rtr gfciTt 5.1 Mm §7 
ftM Mi i| ft j;#f7 * 7^3 gg %- ?ri gftg 
g ttiagg % 7 ftg « ffi-n jft.i 5 ,’rex hfifg%g-w 

Mg % ggsi fiftt 1 

[nr. g. 673 / 034 /s9-.gr. sr. s] 
ORDER 

5.0, 458.—Whereas the Joint Secretary to the Govern¬ 
ment of India, specially empowered under sub-section (1) 
of section 3 of the Conservation of Foreign Exchange tift 
Prevention of Smuggling Activities Act. 1974 (52 of 1974) 
issued under F. No. 673/534/89-Cus. VUI dated 19th Sep¬ 
tember, 1989 under tlie -said sub-section .directing, that. Shii 
Narayana Kunhambu, S/o Kimhambu, Tfvalachcri Morse. 
Post Cannanore, District Cannanofe, Kerala Or Shri Ndia- 
yana Kunhambu, 'Waitei, Gulab Nuhar Hotel. (Near- Star 
Hctcl) Grant Road. Roinbay-9 be detained and kept In cus¬ 
tody in the Central Prison, Bangalore with a view to pre¬ 
venting him' from engaging in transporting smuggled good:. 

2. Wnercas the Central Government has reasons to believe 
that the aforesaid person has- absconded cr is concealing 
himself so. that the order cannot be executed ; 

3. Now, therefore, _ in exercise of power conferred by 
clause (li) of sub-section (1) of'section 7 of the slid Act, 
the Central Government hereby directs the aforesaid person 
to appear before die Commissioner cf Police, Bombay/D.G. 
of Police. Kerala within 7 days of the publication cf this 
order in tlie official Gazette. 

[F. No. 673/534/89-Cu; VIII] 

3ri?g 

Til ■ 5 T. 459 -gn-; g»?T 7 x «rT ?5 g, ftx firWr n?i 
Msrg arft rggirg 137,1 (197154 53 ) *r 

iTiTj 3 m graRJ ( 1 ) %s?^lg fftq wg % mm ft<tr «wr k 

'gry ggg.y' 4 gg:g gifti T,r if. r73. , 597 , sa- . g. § 
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aTfrar 19 - 10-1939 q? fftfai jq 4tfr fftqt «n ift «fV xiogsf 
tpfc fthjwFt ^frr (irw 25 qft) 2 % 47714 rd,* 1 *$z, wt 4. 
7 , ftfw, q«r$ ft) w fftqr 3 ]tit sft’ ftRfG ti’i T n'> 
sht£ ft wfVsrr ft -nr giro; gif-p tjft ftqr ftff ft) ntft f'.ft ft 
THii tJir irft 3ft R/r ft ftfttfa ft fftq ^rfftMOE ftr 1 

2. ftufra ft qm qgfftwra ¥,'.ft >p. •p.^ * fft gftf- 
ifd t^fas rfk 5 ) 44 r | qr tnft ftl fcm 75 ? $ fnsft fti?i 
iH%4l T< fmRliq rft trft , 

3 . *?5i: nwr, ^tei Rferfucm, ift srnt 7 ftr 

7791-7 ( 1 ) ft '37 (tr) aHl 57174 TKt)7T 77 ST’fr’T 'Tift J rr , 
qq ftaw ttffr | ip 'jftftrR sqftd w wLtr ft urreftta ttsm ft 
ww ft 7 far ft ftltp. jffts ot’jli, % nqsr qf i 

[ft) ft. 673 / 597/89 - ftr. e] 

JULlEl fftf. RTt gift? 

ORDER 

S.O. 459.—Whereas the Joint Secretary to tho Govern¬ 
ment of Indin, specially empowered under sub-x-ction (1 1 
of Section 3 of thi: Conservation of Foreign Exchange and 
Prevention of Stn'iippline Activities Act, 1974 (52 of 1974) 
issued under V. No. 673/597/89-Cus. VIH dated. 19th Octo¬ 
ber. 1989 under the .said sub-section directing tint Slid 
Abdul Kador Mobamcd Hunif, (Aged 25 years) 22, Nata- 
yandhuru Street, Room No. 7, 1st Floor, Bombay, be detain¬ 
ed nncl kept in custody in the Central Prison, Bomb; y wiib 
a view to preventing him from acting in any manner p-t- 
judicial u> the augmentation of foreign exchange. 

2. Whereas the Central Government has reasons to believe 
tb.4 the aforesaid person has absconded or is concealing 
himself so that the order cannot be executed; 

3. Now. therefore, in exercise of power conferred by 
clause (b) jf sub-section (1) of section 7 of the said Act, 
the Central Government hereby directs the aforesaid person 
to appear before the Commissioner of Police, Bombay with¬ 
in 7 clays oi; the publication of this order in the official 
Gazette. 

[F. No. 673/59 7/89 -C.ug. VIII] 
KULDIP SINGH, Under Sccj. 


mfaiwr ft trmft 

hi EvsF. 2 4 Wit, 1990 

qrr .xtr. tea!—F-2 ft rw?, faqfa (wftrerfafttf &raftrfftwui j 
tfifirfaFT, toes (ise3 tit 22 ) ftrsrrrr 7 ftr tmntr ( 1 ) arcr 

>JTtT trftfdftt «ET RftpT FTf JU tjsft fsift) iff tfftftsqpi (StfE- 
fts) fwf.rJir, fT9T, ft"T?r bdfttftr, c fttr .rr , ftr, Sftra -583101 
ft) t,q TtTvn xuqftr ft fftfqfasr qfa;* qwtqq (drafts 

fftTF ^ofr-11 % faith) ft yf 19 SIRT7), 1990 ft q-e «lft ft) 

trafir % fftq cr mrf % rjr nffttRir ft fr ft RFotu fttft | 
ftrrcn Ttif’np ’.WTft ft frfftrtt (f*T?fW»r) ftrOR, 1966 ft 
ftrqR 4 ft OTftqtr ( 4 ) ft ■R’TTft fftftra fftlftsptr 71/177 ft ffttfl 
ft) wffstrfr ftr wurst uritr fttft ft f <57 ttfwq atixr 
rmti fftftwn g-irft) ftr siixf Eftrftft Rtf 77)47 tjfftsrtr 

447 | 

1 . ufftfr irpftt?^ ( ifftroirSiTr T<;iz ftftr-ll) 

[TTtvd : T i( 4 ) w] 

q. «. R)vjv>. f-rir-v,-; 


[Part II—Sec. 3(5)] 


MINISTRY OF COMMERCE 

New Delhi, the 24th February, 1990 

S.O. -1 GO.— In exercise- of the powers conferred by sub¬ 
section. (1) of section 7 of the Export (Quality Control and 
Inspection) Act, 1963 (22 of 1963), the Central Government 
hereby recognises for a period of one year with effect from 
19th January. 1990 M/s, Geo Chcm laboratories (Pvt,) Limit¬ 
ed. Mathura Ktnpa, Ganesh- Colony, S. N. Pet, Bcllary-583 J01 
as an agency for the inspection of Ethyl Alc.ohol (Rcc'ificd 
Spirit-Grade II) specified in the schedule annexed hereto 
prior to export sbbject to condition that the said agency 
shall give adequate facilities to any officers nominated by the 
Export Inspection Council in this behalf to examine the 
method of inspection followed by the said agency in granting 
the certificate of inspection under sub-rule (4) of rule 4 of 
the Export of Organic Chemicals (Inspection) Rules, 19(6, 

schedule 

1. Ethyl Alcohol (Rectified Spirit-Grade-TI). 

[F. No. 5(4) /90-ELfcfcP] 
A. K. CHAUDHUKL Director 


YT T ft’tTET 

(ktff 77 i U-r.-;) 

’is ffifft), 1 4 Tirrrf,’, 1990 

V. »ff. 46|,--ft»?iq qicETt;, 5TTT( WtSlfn^tt, 195b 
11330 *pl l) ftr JfCr 25 TRLW (6) IN; sr^-ff rjSfxfti 

T7 R4f7 4Tt:f jq, fft+JI ftfti S' [ft RTF cur 

7T 7TC7 ft), ftf URi fftpTg J fdlft ftlftiffUTV) WR7 25 ft 
rrsft q^srfet. r?jp?r ftf aifftr tirn 37 o fttr srra 372 

ft TWf ft Rs(T4 ft q?r 5 tf srrctrdfrf) xk -jy of ftftsr 
ft**'w ft Rx FRftLsG ftr vWt ft I I 

[9ir. ft. l/ee/ss—ft/. qY.-s] 

T- F. RlT-r, f-ftTTE 

MINISTRY OF INDUSTRY 

(Department of Company Affairs) 

New Delhi, the 14th February, 1990 

S,0 461,—In. exercise of the powers conferred by sub¬ 
section (6) of section 25 of the Companies Act, 1956 (1 of 
1956). the Central Government hereby directs that the 
Bombay Chamber of. Comrhefcs and Industry, a body to 
which a licence is granted under section 25 of the .said 
Act, shall be exempt from the operation of the provisions 
of sections 370 and 372 thereof in so far as t]iey relate 
1o the requirement of piior approval of the Central Gov- 
ci nment. 

(F. No. 1/6/8S-CETV] 
U. P MATH UR, Direclv-r 



3 (u)j vito wtw.wartt 24 ,isoo/timi - 3 , iau ~ 35 

ii'Hf *fWTW 

(TtTTT flm) 
if Pnft, 16 TTlfT, 1990 

VMT. 462.—%lftl ITHT % TtWT VTJTOH <&T («T#T tf\T fa'Cri) Ttf&fllTT, 1057 ( 1057 TT 20)€T URI 4 ITOlTf (l) 

% wtftvr *rm % ts™ iri 2 , wt 3 , unr? (ii)', rrtw 2 a wo, iost ii snfirai im n ttr % t.ht *f*fW (*w*f 'w 

wwgwir it. Ti.*rr. 543 , mTw 11 urofr, 1937 irt wPtpjur tt win w^rt f faftfitz: ifok' *Ft wfa *f fain m 

1459,265 fazx (Hill) m 3805. 93 117? (flTTl) %_ TJ 1?STH TT% if W ITU V\ ^11T ft ’'ft I 

Wk %TR>( TF.T7I? i, VTTO T TrrUT? HI 2, W 3, TUTT (ii), llffl 19 IIW, 1039 1 TITrfWt 1TT1 TWIT % l&Wf 

*?torsrT Pmn %r vfti^rir tr. mr. wr. 1019, irow 20 f*ri|, 1939 ura m wPsrPm # htt 7 Tt srjro (1) % *rsti 28 Tpwfk 
1989 TT TTRPW iftl HT’fr IT n" Tt Wlfj Tt -J(T WlF? % 11 if faPtfipl fwir '-Tt flTf vftlT %*£fl ITHT ITT vtRt ITT i?Tft '^Pt it 
?r tt tt % feft trf?nrR tt wifa tt% % writ trow oft «rnr 3»ft 1 

Tfk %nri tttpr tt tt urerm f[t w % ftr in iFi % m 1 now wfasnirr If 1 

W1. W %tst4 TRTfT, if! WFaPflW %f WITT 7 4t 3TJTO ( 1) 31TT JTVT ifnii Tr TT? TTO Jl lift SPOT W^fflt it iPTT 
811. 100 Sm (iW) It 2004.228 H>lf (mil) HIT iff vjRt it «srfWi TT HI, WITT, 1R TTO, TOTT ^?rf TT1 'rflPC IIH TTt, 
Ilf JTT'K Tift, TT Til Tift TR' it '410 % TtPOTTfi Tf TTB-T TRT ^ TTT4 TTUPT Tt 5tft ^ I 

ftm. i 31 TTPa^r % TFton writ tit % twit i. 11 . f ,»fr.oi. : ir.TO.'rt. .tit. i»r, ('tftffatir) .wPt 5h, tti? 3 ®ii<ft f 

1900 TT Ptflsn VT-TCT W'fm (oof Jfi?r) % Tlffn if 11 TTITT ftiTTT, 1, TTiP J tt 3111 T^, TITIT it IT ifnft 

Ttw wr ftrli^tr wi'ftT't), »?ro fr?, frmTT-iosooi (jt?t tw) % Trufaw it finr it ftir ^ i 

frtom. 2 yrfatr wfferPrirT nit tnrr r, % rr>kn t' fftT ttiwt fni nni S', fnir'4 fawrfaflw’T TTftr | ; 

wfn % nfti wr^tf 

"'s. (i| tt$ «tiiw if! feft vj-fi i fiiTrft i to urn 7 5; watt nPa^wif fitmii if it t wru^wK 4 ftcA * 

ffti Pn «f itai iPt it ftoft wr ir Pifr ii'i it 11 -air n. if ff.vgf wftmff Tr fw ti % ait 1 witi tt itnr 1 

. n mrr % sritirif? wfirw iff it it nRfft ft? nrtf wrPn Ppit i”t if Ttirif touto % Pn ^ri nr-w Tjm.i 
nrot rt^tt • t Pit ifrirtf ^fnr trw it Pnir wn stPpt tt iff omt irf^i 1 

( 2 ) narn ( 1 ) % wsti stwr trifw i-fri vrFwiI n?r M'jpt wt i' 4: mill tfk i;t n ifPmfr TrrtPrfrfft nit wri 11 t 1 
9 T PrPi wtotIt 5'itt ^TOTf vr witt fnr ptr‘fir wr 3Ti9pn‘f nit nil % 'TOri ntr p»fr wrinro : nfi, ifi nit fj, irw % isiig; 
fft w Bifffl «wswj t, i? wr.at wrr 7 nit 7 mu (i) if war* wfg^/ro vr?r % v hn fftr ir or it tt % w.awfrii t lii 
if it kotf if Pfr ifi if Mwa Tmft or lift vjPr it it tt tt t w'afirtt T itu if wrifkir tt writ f-TBrFtif w> 1 ts sto Tt 
if TITIlf % wfyTTl ifer fVf >4 P.ttf ^rftl TT1IT Tt 31% Prf-1111 flpTPlII % PlfT 41 T I 

( 3) W STITT % itTllf % Pll *1fTT f%fr ifl it fTTI’ llir mtlir IT STflTT if pflTf TIT ^7% Tr TfTTp; ?ffTr 111 ijn 
it Pftt wPr if it 11 tt % wF-tot rt 'ifaPtii if wsfft wfi5n tt Pit itI i" 

fell . 3 nr-ffnt ittr ft wn Hf^n-. v, TfifPri ?m titit %t in wfarun % win i€i tnPmn ftiii ft,-nr S i 

W^T 
PrrPir wfiT 




mi stParr 

Fi'if mti • 

(l^T nfl) 




T 1. in 
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apt *T$m (ttpt) if afta ftp 7 %% m% c-ttc ^fairh»7 ' 

h(»tpi), i 2 (»nn), i48(»rpr)', i49(*rnr), iso% ie- 1 , ig5 («tpt), iee % 177. 17s (anr), lssfirnr)', i 84 («rpr), 22 b(<tpt) 

229 % 240, 243 & 283, 285, 286, 29], 311, % 312, 314, WP 367 (^TTP) : 
hpt fat f'TPi) it aftfr ftw nr4 p% <vz iprrt'P 
l % 104, loo (>tpt), loo % no, in (vrro), ii3i>t;.i), <?> 11 1 % ms i 
m ft* ttr'K (w't) t wApr ft?* 7t% 4 % cats %«T<Tir .. 

I2(w), 13 % 65, 166(VTT'T), 167*1 198, 194 (apt), 200 (TTpr), 22;, 223, 224(aPt), 255(*&%), 257(HPt), 203(*m) 
2G4( r 4I<T), 265 (vTPt). 260 % 273, 274(fflfl), 275 ('414), 277(WTu), 278 % 283, 2 35 % 292 1 

HPT (W) % wfacf f«po "411% at*T PIT TPmPP . 

ii4(»rra), 1 1 s(»Tr*r), hg, ii7(wr), i22(*rrn), i2«(*rPt), 127 % 1 j 1. 132('<tt<i), 133 it 157, 158 (opt), 139 (w)', 

lGO(frPT), 185(7IPT), 189 ('HPT). 190(*lV--f), 192(VTPf), 332, 490(HH), I4l(w.|. 49 2(aPi), 493, 49S('HPt), 499 (HTt), 500 

% 505, 506(TrPr), 507, 508, 509(-m), SlO('TTn), 569{3TPT) 57(>(vTPr>, 571 % 380, 581 (OPt), 608, 625(OPt), 

626(fTPl) *%»" 045 (APT) 

hpt imfCTr (’*TPi) % vUra farrr j(r% ar% c^rrar tptpt 

1% 110, 124% 172, 178, IB3(«TM), 191% 235, 230(4T l), 237 % 23 1, 310, .ill (%TT C), 3 1 3, 3 28 (flT-t), 12. L l(«TPT), 333 

(- 4 P 1 ), :i34(»TPr), 335(vff'[), 336(0X4),' 372% 393, 394, 399(<TPf), 453 % 40S %%C 414 I 

am ftaprrr (wr) % afipr ^ P r % hp% pit %mm> 

2 8 (TTPT) 

hpt «rF% (ppi) % hFi 4 fan, nrr% t;% r -z\z pVp-x 

1 % 56, 57(WPi), 58('81.|), 109(4P(), 110, 111, 112 (Wff), 113 («TM), 143(vTPl), 144(»TPr), 1 43 (Apt), 146% 149 
150(tlpf), 151 % ins, 1 G9('«TPf) 177(*TP1), 227(7fr6) 228(APf), 229, 230% 237, 2 1 1 $ 247 I 

%Tm hu'h . 

, r -ir %PT HPT % V l«PJ % HITT fOpt Mil TTHTi ll, 12, I40, 1 48, 165, 168. 1S3, 184, 31 G, 2 28, 3 0 7% jf 

fHl HPT % '-3P m 11 10 5, 111, 112, 113 % HHTTff $ I 3 *tT PHTH C -PT %41W 12 % gtlP f?T P4%T HPT % HAST TTO% 

t i faorAom ate i%sr * T-uiqf%-,- %mr % apt % hpp*tk n-pft jf c tt *i■.w so, 227 , 59 , 22 s, 50 , 53 , 57 , so, 109 , 

in, u2 %3t<fp >Hfe'r--HPT % st£ji rr%t ^ atn “«r" fan ht f%p%f if 1 

IJ-H ^Hrr T%TT HPT % 'PlT %HTPK 1 12, 143, 145, 144, 1 47, 1 44, 177. 1 50, 169TT PI P 7 OAPfr if AP ffpf T%P %Hf%TI $TJT:T 

h% Fra'fer t< “a" ht: f*mTi% if i 

rr- 14 -p-a hpt ffTHferr { szjtt pfiorr^p ppp *, pm-ppr ffprirAT hpt 4% wk \ tp % *tk ‘■pti tpjtw 107 , 403 , 103 , 

.107, 404, 1 10, 124, 126, 254W *f«Pfr %PP % HTTOPH P'pTf jjt MIS m{{$ 134, 135, 136, 137, 138, 253, 331, 250, 
249, 247, 244, 243. 398, 241, 240, 239, 310, 313T?r (pff T%Pf %T PlP-PTH HT%r ?f HT fpPTt % | 

far FroNTr hr % c hr- phtt 399, 311 , 236, 329 . 329 , 333 , 336, is3%?%4p: H : %r i v-r <-vz nmte ihs, 1 78, 172 , 171 
%r aftrnf %: hah h hp%i %l fppftof—ftnixar htp %T pphmt 0%9'r % PiH-Piw ht-k. ppht “h” tpj p; faprff ^, 

•Jt-K PHI HPT % 'X(Z %H4fH 238 % | >W HTT f%PXiT%T % r lTff (frrfr 277, 275, 255, 257, 256, 27 1, 264 

2 03, 224, 190, 200, 166%J%4P St «fV PvT+HTT PrTJT HPT % '-PIT % J T%FfT 5S1, 570, 569, 50(1, 509, 510, 493, 499, 
492, G45, 191, 193,490, 190,191,189,188,189,158,159,160,626,1 15.117, 13 2, 12 3, 12 6 if % H#?r “f” flpj ' 

ht ftroft t i 

FT—PT ^Hrr '■’ZTZ %. 12G, 127, 1 2 8 %T HSPit PtOf % HTH-HTH HTTP ¥TI M'p. HPT % ip]P% ^ | HR % -<7 tZ %. 314, 

279, 278, 277, 2 76, 274, 273, 270, 267, 2G 6, 242, 2 47, 288, 311, 1 53, 132, 15 1,150, 13 T% 7^4-8% s'PTf % HIH-Tna TTPIP 
HT f%T# $ I 

[HH. %. 43015/23/86-*%.q./PTT, 1JTT, ?R5 h] 
%f, . TOH. pfipf 
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ministry of energy 

(Department of Coal) 

New Delhi, the 16th February, 1990 

S.O. 462.—Whereas by the notification of the Govern¬ 
ment of India in the Ministry of Energy, Department of 
Coal No. S-O. 543, dated the 11th February, 1987 published 
in the Gazette of India, Part-11, section 3, sub-section tii) 
dated the 28th February, 1987 under sub-section (1) of sec¬ 
tion 4 of the Coal Bearing Areas (Acquisition and Develop¬ 
ment) Act, 1957 (20 of 1957) the Central Government gave 
notice of its intention to prospect for coal in 1459.265 
hectares (approximately) or 3605.92 acres (approximately) of 
the lands in locality specified in the Schedule annexed to that 
notification ; 

And whereas by the notification of the Government of India 
in the Ministry of Energy, Department of Coal S.O. No. 
1919, dated the 20th July, 1989 published in the Gazette of 
Ihdia, Part II, Section 3, sub-section (ii) dated the 19th August, 
1989 under sub-section (1) of section 7 of the said Act, 
the Central Government specified a further Deriod of one 
year commencing from the 28lh February, 1989 as the period 
within which the Central Government may give notice of its 
intention to acquire the said lands or any rights in or over 
such lands; 

And whereas the Central Government is satisfied that coal 
is obtainable in a part of said lands; i 

Now, therefore in exercise of the powers conferred by 
sub-section (1) of section 7 of the said Act, the Central 
Government hereby gives notice of its intention to acquire 
the rights to mine, quarry, bore, dig and search for. win, 
work and carry away minerals in the lands measuring 811.100 
hectares (approximately) or 2004.228 acres (approximately) 
described in the Schedule appended hereto; 

Note 1.—The plan bearing No. SE-CL :BSP :GM (PROJ): 
LAND : 58 dated the 3rd January, 1990 of the area 
covered by this notification may be inspected in the 
Office of the Collector, Shahdol (Madhya Pradesh) 
or in the 'Office of the Coal Controller, 1, Counc I 
House Street, Calcutta, or in the office of the 
South Eaitern Coalfields Limited (Revenue Sec¬ 


tion), Seepat Road, Bilaspur-495001 (Madhya Pra¬ 
desh). 

Note 2.—Attention is hereby invited to the provisions of 
section 8 of the aforesaid Act, which provides as 
foliqws : 

Objections to Acquisition : 

"(8) (1) Any person interested in any land in respect 
of which a notification under section 7 has been 
issued may within thirtv days of the issue of the 
notification, object to tbe acquisition of the whole or 
any part of the land or of any rights in or over 
such land. 

Explanation.—It shall not be an objection within the 
meaning of this section for anv person to say that 
he himself desires to undertake mining operations 
in the land for the production of coal and that 
such operations should not be undertaken by the 
Central Government or by any other person. 

(2) Every objection under sub-section (1) shall be made 
to the competent authority in writing and the com¬ 
petent authority shall give the objector an oppor¬ 
tunity of being heard either in person or by a legal 
practitioner and shall, alter hearing all such objec¬ 
tions and after making such further enquiry, if any, 
as he thinks necessary, either makes a report in res¬ 
pect of the land which has been notified under sub¬ 
section (1) of section 7 or of rights in or over 
such land, or make different reports in respect of 
different purcels of such land or of rights in or 
over such land, to the Central Government, con¬ 
taining his recommendations on the objections, to¬ 
gether with the record of the proceedings held by 
him, for the decision of that Government. 

(3) For the purpose of this section, a person shall be 
deemed to be interested in land who would be en¬ 
titled to claim an interest in compensation if the 
land or any rights in or over such land were ac¬ 
quired under this Act. 

Note 3.—The Coal Controller, 1 Council House Street, 
Calcutta has been appointed by the Central Gov¬ 
ernment as the Competent authority under the Act- 


SCHEDULE 
PIP ARIA BLOCK 
JOHTLLA AREA 

DISTRICTS HAT-IDOL (MADHYA PRADESH) 


Mining Rights 


SI. Village 

No. 

General 

Number 

Tahsil 

Dislrict 

Area in h r ctnrcs 

Pc marks 

1 . 

Mahimar 

586 

Bn rulhogftrh 

Shahdol 

52.500 

Part. 

2. 

Kuan 

100 

Bandhogarh 

Shahdol 

159.722 

Pari. 

3. 

Bilarikop 

516 

Bandhogarh 

Shahdol 

203.594 

Part. 

4. 

Lalpur 

665 

Bandhogarh 

Shahdol 

56.518 

Part. 

5. 

Semaria 

524 

Bandhogarh 

Shahdol 

154.890 

Part. 

6. 

Piparia 

416 

Bandhogarh 

Shahdol 

02.000 

Part. 

7. 

Kota 

128 

Ba ndhogarh 

Shahdol 

181.876 

Part. 


Total;- 




811.100 hectares 


(approximately) 

OR 


2004.228 acres 
(approximately) 

366”Gl79CE-2 " ' 
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P lot numbers to bo acquired in village Mahimr.r (pan). 

1 1(H), 12(C), 148(F), 149(F), 150 to 164, 165 (F), 166 to 177, 175 (F), 135(F), I84(P), , 228(F), 229 to 240, 243 lo 283, 285, 286, 291, 
3 10 lo 312, 314, and 367(F). 


Flot numbers to Ire acquired in villa 50 Kuan (part) : — 

1 to 104, 105(F), 106 to 110, 1I1(P), 113(F), and 114to 185. 

Flot numbers to bo acquired in village Bilarikop (part) : — 

12(F), 13 to 165, 166(P), 167 to 198, 199(F), 200(P), 227, 223, 224(F), 255(F), 257(F). 263(P), 264(F), 265(F), 266 to 273, 274(F), 
275(F), 277(F), 278 to 282, 285 to 292, 


Plot numbers to bo acquired in village Lalpur (Part) 

114(F), 115;P), 116, H7(P), 122(F), 126(P), 127 to 131, 132(F), 133 to 157, 15S(P), 159(P), 160(F), 188(P), 189(F), 190(F), 191(F), 
192(F), 337 490(F), 491(P), 492(F), 493, 49S(P), 499(F), 500 to 505, 506 (F), 507, 508, 509.P), 510(F), 569 (F), 570(F), 571 to 580, 581(F), 
603, 675(F), 626(P), & 645(F). 

Flot numbers to bo acquired in village Semiria (part) - 

1 n 110, 124 to 172, 178, 133(F), 184 to 235, 236(F), 237 to 254. 3J0. 310(F), 311(F), 312, 321(F), 329(P), 333(P), 334(F), 33J(P), 
336(F), 372 to 393, 398, 399(F), 403 to 408 and 414, 


Plot numbers to be required in village Piparia (Part) : — 
238(F). 

Plot numbers to be acquired in village Kota (fart) : - 


1 to 56. 57(F), 53(P), IOTP), 110, 
228(F), 229, 730 to 237, 241 to 247, 


111, 112(F), 113(P), 141(F). 144CP), I45(P), 146to 149, 150(P), 151 to 168, 169(F), 177 (P), 227(P), 


Boundary Description: — 


All 

B-C 

C-DE-F. 

F-G-H 

H-I 

T-A 


Fine starts from point ‘A’ in village Mahimnr and passes through plot number 11, 12, 149, 148, 165, 168, 183, 
184, 316, 228, 367 then proceeds in village Kuan through plot numbers 105, II1,112,113 then enter In village 
BilarikoP through plot number 12 proceeds partly along the common boundary of Bilarikop—Kota then 
('liter in village Kota through plot numbers 59, 227, 59, 228, 59, 58, 57, 56,109, 113, 112 and meets at point 

Line passes in village Kof i through plot number 112, 143, 145, 144, 177, 144, 177, 150, 169 and meets on the 
trijunction point of villages Kota—Semaria—Putpura at Point ‘C\ 

Line passes along the common boundary of villages Semaria -Putpura then proceeds in village Semaria and 
along tho southern boundary of plot numbers 107, 408, 470, 404, 110, 124, 126, 254 then along the eastern 
boundary of plot numbers 134, 135,136, 137,138, 252, 251, 250, 249, 248, 247,244, 243, 398, 241, 240, 239 
310, 312 and meets at point‘F’. 

Line passes In village Semaria through plot numbers 399, 311, 236, 328, 329, 333, 336, 183 then along the 
southern boundary of plot numbers 1S5, 178, 172, 171 then partly along the common boundary of villages 
Semaria - Piparla and moets at point ‘H’. 

Line passes in village Piparia through plot number 238 then proceeds in village Bilarikop through plot numbors 
277, 275, 255, 257, 265, 274, 264, 263, 224, 199. 200. 166 then onter in village Lalpur through plot numbers 
531, 570, 567, 506, 507, 510, 498, 499, 492, 645, 491, 192, 490, 190, 191, 189, 188,189, 158, 159, 160 626 115 
117, 132, 122,126 and meets at point T. ’ 

Line passes in village Lalpur along western boundary of plot numbers 126. 127. 128, then proceeds in village 
Mahimnr along western boundary of plot numbers 314, 279, 278, 277, 276, 274, 273, 270, 267 266 242 247 
288, 311, 153, 152, 151, 150, 12 and meets at the starting point‘A’. 


[No. 43015/23/86-CA/ISW] 
B.B, RAO, Under Secy. 


at fasfl, 24 5i orr>, 1990 

gTT.'m. 403: Wi KfafngF, 1983 f 198331) 8tV 
EHTT 5 fffT atm Jlfrih'r an SpfpT jfT %rjTC| 77Frew, 
«qrr q-fg-faq' ST?T>Tf if W4HTPT Xrftmt) Tt (5^3677 
ftvqp; 2 2-1-90 tV 30-1-90 h'lt ^ROTTl 9T«ft, spjylTT^ ^ qTr 
Tfqjft it) T'Tt T ft7 frfijW' •’ TTfifr 8 i 

[A. tr-?,2oi.2(i)/9o-^r7.] 

RtH fay, w aBtt 


MINISTRY OF LABOUR 
New Delhi, the 24th January, 1990 

S O. 463.—In exercise of the powers conferred by Section 
5 of the Emigration Act, 1983 (31 of 1983), the Central 
Government hereby authorises Shri Harvinder Singh, Section 
Officer, Labour Bureau, Chandigarh to perform all functions 
of Protector of Emigrants, Chandigarh in the office of Pro¬ 
tector of Emigrants, Chandigarh from 22-1-90 to 30-1-90. 

[No. A-22012/1/90-Emig.J 
FRADEEP SINGH, Under Secy. 
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mra TRqu . 24, i99o/<sr^TjT 5, isn 



ftr?Tf, 29 31^^, 1990 

nrr, qr. 464 —affnrrn« vfaEwr, 1947 (1947 

M) qtf trm 17 % ’Ttsgt * ^ra aeii 

H195 afTqT, WT<. 4ff. Rif. Wt(J, n$ fo'^-Tf 

Or qjt?mrar % g-43 famsm 4 K 3 vs qiwra % atfq, »m -a 

Sr faftpi s/rd/fips faqiq it %^/q dtsivc sf/ffrimB wfJi^T, 
*& fata^r % Tnyi Tt wftffi %tti 5 , tr a^K -sr 

25-1-1990 aft 5T1C5 JWI «tT I 

New Delhi, the 29th January, 1990 

S O. 464,-—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947) the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, New Delhi as shown in the Anncxure, 
in the industrial dispute between the employers in relation 
to the management of International Airport Authority of 
India, I.G.I. Airport, New Delhi, and their workmen, which 
was received by the Central Government on 25-1-1990, 

ANNEXURE 

Before Shri G. S. Kalra : Presiding Officer : Central Govt. 
Industrial Tribunal; New Delhi 

I.D. No. 46/83 

1. Shri Ram Kumar 
Shri Ram Kumar 

2. Shri Nanu Ram, 

3. Shri Brijpal Singh 

4. Shri Guru Dutt 

5. Shri Partap Singh 

6. Shri Ashok Kumar 

7. Shri Raj Kumar 

Versus 

The General Manager, 

International Airpor Authority of India, 

I.G.I. Airport, New Delhi. 

APPEARANCES : 

Shri Jog Singh for the workman. 

Dr. Anand Prawash for the Management. 

AWARD 

The Central Government in the Ministry of Labour vide 
its Order No. L-11011/4/87-D.IKB) dated 21-3-88 has re¬ 
ferred the following industrial dispute to this Tribunal for 
adjudication : 

“Whether the action of the management of International 
Airport Authority of India, New Delhi in terminat¬ 
ing the services of the following employees from 
the dates shown against each is justified? If not 
to what relief the workmen concerned are en¬ 


titled?” 

1. Ram Kumar 19-7-83 

2. Nanu Ram 19-7-83 

3. Brijpal Singh 30-3-83 

4. Guru Dutt. 11-4-83 

5. Prafap Singh 20-6-83 

6. Ashok Kumar 5-4-82 

7. Raj Kumar 7-6-83”. 


There is not much dispute about the fncN of this ca c e. 
All the 7 claimants/workmen weie employed on the project 
New International Terminal Complex (N.I.T.C.) of the 


International Airport A. rho’iiy. New Delhi, as daily rated 
Beldsr/Chowkidars between the following periods. 

-V No. Name Date of 1st Date of last 



working dny 

woiking day 

1. Ram Kumar 

22-4-81 

19-8-83 

2. Nanu Ram 

24-11-81 

31-7-83. 

3, Brij Pal Singh 

15-6-82 

3-3-83. 

4. Guru Dutt 

2-5-81 

11-4-83 

5, Partap Singh 

7-1-83 

7-6-83 

6. Raj Kumar 

7-1-83 

7-6-83 

7. Ashok Kumar 

10-6-81 

5-4-82. 


There was pilferage of cement und other building mater¬ 
ia] and many employees of the management including some 
of the clamants workmen were interrogated by the vigilance 
cell. There was no charge sheet or enquiry against any of 
the workmen. No notice or wages m lieu of noiice or any 
retrenchment compensation was paid to any of the workman 
although all the workmen except Shri Pratap Singh and 
Shri Raj Kumar had complied move than 240 days of 
work duriDg the 12 calendar months pioceeding their last 
working day/termination. Shri Partap Singh had put in 
80 working days and Raj Kumar had put in 136 days only. 
The N.I.T.C. project was completed in April/May 1986, 
The clamants/workmen made their first written represen¬ 
tation to the Management in June/July 1985 

2. The case of the workmen is that during the Concilia¬ 
tion proceedings the Management had taken up the plea 
that the workmen were involved in the pilferage of cement 
and other building material and the services of the sus¬ 
pected daily wage workers were discontinued without enter¬ 
ing into the time consuming and complicated exercise of 
conducting departmental enquiries. Thus theie was violation 
of the principles of natural justice, Before this Tribunal 
the stand taken by the Management is that the workmen 
had abandoned their services on their own for fear of 
being implicated in the pilferage of ihe Cement and the 
other building material. Thus the stand taken by the Man¬ 
agement is contradictoiy. In any care, the termination of 
the services of tho workmen/claimants is in violation of 
the provisions of section 25-F of the I.D. Act and hence 
is ifiegal and void. Consequently they have prayed for re¬ 
instatement with continuity of service and with full back 
wages. 

3. The case of the Management is that the workman had 
abandoned their service on their own and their services were 
not terminated. The workmen kept silent for a long period 
and made first representation only in July, 1985, As the 
project has been completed in April, 1986 no reinstatement 
can be granted to the workmen and at best it is a case of 
nominal compensation. Out of the workmen, Shri Partap 
Singh and Shri Raj Kumar have not completed the requisite 
one year’s continuous service and they are not entitled to any 
relief, even of compensation. The statement made in the 
conciliation by the officer representing the management was 
made under some misapprehension and mistaken belief of 
facts and it was made clear that it is not the case of the 
management that these workmen were involved in the theft 
of cement and other building material. 

4. I have given my anxious consideration to all the facts 
and circumstances of this case. Both the parties are guilty of 
lapses. There appears to be something wrong in the func¬ 
tioning of the Management and there is need for setting its 
house in order. It should have given clear instructions to its 
representative who appeared before the conciliation about 
what was the defence of the Management to the demand 
raised by the workmen. The Management cannot be later 
on heard to say that whatever had been stated by its repre¬ 
sentative before the conciliation was under mistaken belief 
mid under some misapprehension. Before the conciliation a 
rlcar stand was taken by the Management that all these 
workmen were suspected of being involved in the theft of 
cement and other building materia! and hence it was consi¬ 
dered to discontinue their services without en + ering into the 
time consuming and complicated exercise of conducting 
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departmental enquiry in the ease of daily wage workers.. This 
was indeed a strange plea taken by the management before 
the conciliation, it there were allegations of mis-conduct 
tho only course open to the management was to have charge 
sheeted the„e workmen and held an enquiry and given them 
opportunity of defence. As the management knowingly did 
not do so, it wou.d be guilty of violating the principles of 
natural justice in the case of these workmen. The stand 
taken by the management before this Tribunal now that it 
is not its case, that the workmen were guilty of misconduct 
of being involved in theft of building material and that the 
workmen had voluntardy abandoned their services either out 
of fear ot because they were not interested in continuing to 
work with the Management, is cloarly at logger-heads, with 
its earlier stand before the conciliation. However, on a 
consideration of the circumstantial evidence available, the 
stand taken by the Management before this Tribunal 
appears to be coirect and it appears that its representative 
had made tho statement before tho conciliation that these 
workmen were suspected of being involved in commit! ing 
theft of building material and for that reason their services 
were terminated is factually wnong. In tho first instance 
had tho services of the workmen been terminated on the 
allegations of misconduct of theft it would have oeen done 
in one go on the same dale, However, the last woiking 
days of these workmen lange over a period of 16 months 
between April, 82 to August, 1983, This one fact goes to 
disprove the allegation that the services of there workmen 
were terminated for their alleged involvement in the theft 
of building materia). Therefore, it clearly appears to be a 
case of retrenchment and in thut event it was mandatory on 
the part of the management to have complied with the 
provisions of section 25F of the I. D. Act, in the case ot 
those workmen who had completed one year’s continuous- 
service during the J2 calendar months prior to the last work¬ 
ing day|their alleged termination. Out of the workmen, 
Shri iPartap Smgh and Raj Kumar havo admittedly not com¬ 
pleted one year’s continuous service and, therefore, no 
notice was required to be served nor any wages in lieu 
of notice nor any retrenchment compensation was required 
to be paid to them, But in the case of the other 5 work- 
menlclaimants the Management had to serve a notice on 
them or pay wages in lieu of notice in addition to retrench¬ 
ment compensation. Tho normal consequence of non com¬ 
pliance with the provisions of section 25-F of the I.D. Act 
Is reinstatement with continuity of service and full back 
wages, However, in the present case the workmen!clai¬ 
mants are also guilty of latches. They did not protest against 
their alleged termination till June|July, 1985 when for the 
first time they submitted a written representation. The work¬ 
men have not been able to give any cogent reasons for 
this inordinate delay in raising the dispute. Moreover, the 
N.I.T.C, project has since been completed in April, iy86 
and, therefore, the question of reinstatement of these work¬ 
men does not arise, and they are only entitled to compensa¬ 
tion. 

J. In view of the discussion made above it Is directed 
that S|Shri Ram Kumar, Namt Ram, Brij Pal Singh, Guru 
Dutt and Ashok Kumar may be given a lump sum com¬ 
pensation of Rs. JO000I- each in full and final settlement of 
all their claims. S|Shri Partap Singh and Raj Kumar are 
not entitled to any relief. This reference stands dispo ed of 
accordingly. 

27th December, 1989. 

G. S. KALRA, Presiding Officer. 

INo. L-11011 /4/87-D.lI(B)/IR (Mlse.)I 

w. 465.—sfaftfim; f«nrsr wftrPran, 1947 (1947 

vr 14 ) srn.T 17 stTtrr <t *r qrafm mw 

=Trr tAtw, rfiTT % ipnra srk 

vw.’Pf sft spiVJ if fwiw sftifrfipr faprra ir triptt 

sfWf'W pfmpTTiT tRUTTMT St 'fwr? «fff STiprfrtT gR/ft 3ff 
ifTTla TTriftTT V 2 5-[-1990 <6) SJipj gxfl «Tr I 


S.O. 465.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947, (14 of 1947;, the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Ahmedabad as shown in the Annexurc, 
in the industrial dispute between the employers in relation 
to the management of Oil and Natural Gas Commission, 
Baroda, and their workmen, which was received by the 
Central Government on 2J-1-1990. 

ANNEXURE 

BEFORE SHRI G. S. BAROT, PRESIDING OFFICER, 
INDUSTRIAE TRIBUNAL (CENTRAL) AT 
AHMEDABAD 

Reference (ITC) No. 14 of 1985 
ADJUDICATION 
BETWEEN 

Oil and Natural Gas Commission, Baroda. 

AND 

Tho workmen employed under It. 

In the matter of workmen’s demand to treat workmen 
of the Canteen in Ankleshwar Project as employee* of 
ONGC. 

APPEARANCES ; 

Shri M. J. Sheth, Advocate—for the Commission. 

Shri A. S. Kapoor, Vice President of ONGC Em¬ 
ployees’ Association—for the workman. 

AWARD 

This industrial dispute between the management of Oil 
and Natural Gas Commission, Baroda and the workmen 
employod under it has been referred to me for adjudica¬ 
tion under Section l(Xl)(d) of the Industrial Disputes Act, 
1947, by the Government of India, Ministry of Labour 
and Rehabilitation's Order No. L-30011/1/83-D.III (B) 

dated 23rd July, 1984. 

2. The dispute relates to a single demand which is as 
under :— 

"Whether the demand of the workmen of the Canteen 
in Ankleshvvar Project ONGC to treat them as 
employees of ONGC, is justified ? If so. to what 
relief are the concerned workmen entitled and 
from what date 7” 

3, On behalf of the workmen concerned in this reference 
the statement of claim has been filed at Ex. 2, Jt has been 
contended herein that the Union which has filed the statement 
of claim is registered under the Trade Unions Act and also 
recognised as a representative union, The opponent is a 
Corporate body known as Oil and Natural Gas Commission 
(hereinafter referred to as ‘the commission’); that tho 
commission is carrying work of planning, promoting, organis¬ 
ing developing petroleum resources and the production and 
sale of petroleum and petroleum products produced by it 
and to perform such other functions as the Central Govern¬ 
ment may from time to time assign to the said opponent; 
that petroleum and petroleum products are obtained by way 
of mining excavation in the oil fields with the help of deeD 
drilling ridge and to provide mechanical, electrical automobile 
services, the said opponents have set up, base factory at and 
in the tow'n of Ankleshwar District Bharuch. It is covered by 
Mines Act 1952 and Mines Rules, 1955; that in compliance to 
provisions of Section 18 of Mines Act read with Chapter IX 
of (he Mines Rules, 1966. the opponents, has a statutory 
obligation to provide within the precincts of the said base 
factory at Ankleshwar. a Canteen for use of all the persons 
employed by them: that the opponents appointed supervisory 
and other staff sufficient for proper working of the canteen 
as required by rule 68 of the said Mines Rules; that the 
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opponents, through Manager of their Anklcshwar Project have 
appointed Canteen Managing Committee which is consulted 
as to the management and working of the canteen as per the 
Mines Rules; that the opponents have also provided building, 
furniture and equipments of requisite standard for the said 
itautory canteen and are fixing prices from time to time on 
non-profit basis to be charged for food, drink and other 
items served in the said canteen; that the canteen accounts 
are also maintained and audited as required; that the entire 
obligatory requirement of canteen facility is provided as per 
Rules, 65, 66 , 70 and 71 of the said Mines Rules; that 
thero are 12 members of the staff who are working from the 
last 15 years that the Union had made a demand through its 
letter daled 3-9-1081; that the staff of the said statutory 
canteen forms part of the general establishment of the 
opponents and hence they bo treated on par with and be 
reckoned as employees of the ONGC for all practical 
purposes. This demand was not accepted which ultimately 
culminated into this reference. 

4. On behalf of the Commission the written statement 
as been filed at Ex. 3-A wherein it wag contended by way of 
preliminary objection that the present reference made as such 
15 not maintainable. It was also pointed out that ONGC is 
a Body corporate set up under an Act of Parliament viz. Oil 
and Natural Gas Commission Act, 1959; that under Section 
32 of the said Act the Commission with the prior approval 
of the Central Government and by Notification in the Official 
Gazette may make regulations consistent with the Act and 
Rules made therein for the purpose of discharging its func¬ 
tions under the said Act; that pursuant thereto it hag framed 
regulations for regular employees of the Commission which 
defined their service conditions. These regulations contained 
R and P Regulations 1980 wh'ch inter-alia regulate the 
recruitment of persons and promotions thereof against vacan¬ 
cies for regular posts in ONGC; that these regulations have 
statutory force; that there are certain standing orders which 
govern the service conditions of contingent workmen who 
are classified as temporary and casual, Then temporary 
and casual workmen have been defined. Tt wag then conten¬ 
ded that it is not' true that it has appointed supervisors and 
other Btnff in the canteen; that the staff of the canteen 
was appointed by the Canteen Managing Committee which is 
a welfare body and those employees were not appointed by 
ONGC directly or even indirectly. The management also 
nominate ccrain members of the Committee for the smooth 
functioning of the canteen; that as per the instructions of the 
Commission the building, furniture, equipments required for 
the said canteen are given on a nominal rent per monlh on 
the condiiton that the canteen will be run on L No Profit No 
Loss’ basis and they will provide food-sluffs, snacks, tea and 
soft drinkj for the workmen; that during the conciliation pro¬ 
ceedings it was made clear by the management that ihe 
canteen employees are not employees of ONGC but they are 
engaged by the Canteen Management Committee and, there¬ 
fore, not entitled for any benefit whatsoever as per the Stand¬ 
ing instructions of the Commission like any other employees. 
The demand of the canteen employees that they arc actual 
employees of the Commission is denied as being not justi¬ 
fied; that mere revision of dearness allowance of the canteen 
employees does not fulfill the criteria tq be treated them as 
regular employees; that the canteen is run by the Canteen 
Managing Committee which is an indepedent and voluntarily 
formed body for welfare measures. It was hence submitted 
that he demand made as such deserve* to be rejected. 

5. On behalf of the union Ex, 5 has been produced A 
statement has been filed giving details in respect of the 
workmen concerned viz. the period of employment. It show* 
that in all there are 11 employees and they are working right 
from 1968 and the last few from 1980, 1981 and 1984 on¬ 
wards respectively. 

6 . Besides some documentary evidence the parties have 
led oral evidence also wherein on behalf of the union at Fx. 
15 one Basantkumar Lachhmrpidas has been examined In 
his statement he has stated that he works with the Commis¬ 
sion since 1961. He is well convergent with the activities 
done by the canteen which is run at Anklcshwar Project; 
that under the Mines Act the Commission is hound to provide 
and run the canteen; that Mines Rules arc n T so applicable to 
it; that the Project Manager appoints Canteen Committee 
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according to the instructions received from the Headquarters 
and thereafter the Canteen Managing Committee engages 
the workmen to work in the canteen; that pay etc. are 
also decided by the Commission at its headquarters. Even 
the D.A, revision is also done at Headquarters; that the 
workmen working in the canteen aro paid by the Canteen 
Managing Committee; that the Internal auditor of the Com¬ 
mission audits accounts of the canteen; that Committee is 
doing a sort of supervisory work, in the cross-examination 
this witness has stated that the canteen staff is appointed by 
the canteen Managing Committee; that it has its separate 
constitution; that the said Canteen Committee is headed by 
the Chairman of the Project, The Deputy Director acts as 
an Executive Officer. While Financial and Accounts Officer 
is a Treasurer thereof; that the Labour Officer or Industrial 
Relations Officer acts as a welfare officer thereof and there 
are members from the Union; that the Commission givet 
building, furniture, utensils cLc. for the use in the canteen 
and no. rent is charged for the same; that no outsider is 
given appointment in this canteen. It is given only to ONGC 
employees; that the rates charged in the canteen are also 
decided by the Canteen Committee and if any misconduct 
is committed by the canteen employee, the Committee takes 
action against him, A Committee also maintains the list 
of the workmen engaged and it was wages and D.A. to 
them. That these canteen workmen are also given uniform 
and bonus for one monlh. The Headquarters also decides 
how many workers are required in the canteen and according 
to norms the Committee appoints them. 

7. As against that the Commission has examined one 
Girishchandrn Gupta at Ex. 19, who is the Deputy Director 
Finance and Accounts at Anklcshwar, In 1962 when he was 
at Ankleshwar the canteen was run by the contractor. The 
canteen at present is situated in the premises of the Com¬ 
mission and even today the canteen is run by the contractor. 
Before that it was the Canteen Committee who used to run 
it. In that Committee there was a Chairman, V.ce Chairman 
Chief Executive or Secretary and 3 to 4 members. The 
Chairman is the Project Manager and the other* are all 
employees of the Commission. The Commission also pays 
subsidy to the canteen und 50% of the wages of the canteen 
employees are also gven b v way of subsidy. The selection 
and appointment of the canteen employees is also done by 
the Canteen Committee. It i* the Committee which super¬ 
vises and controls the employees in the canteen. For the 
recruitment purpose for employees in the ONGC (i.e. the 
commission) firstly an advertisement is given, names arc also 
called from employment exchange, they are scrutinised and 
only eligible persons are called for Interview. After the 
interview selection is made and those who are islecicd hire 
to undergo medical check up and then they are appointed. 
They are also required to give certain declaration but such 
formalities are not to be performed by the canteen employees. 
He has further stated that if the canfeen employees commit 
misconduct, it is not the Commission but it is the Canteen 
Committee which takes action against him. In ca^e of any 
complaint received it is also the Committee which decides that 
complaint. The Commission docs not charge rent for the 
premises so for the electric charges or the water charges. 
The Commission also gives interest free loan. Lastely. ho 
has stated that the employee of the canteen is not an em¬ 
ployee of the canteen is not an employee of the Commis¬ 
sion. The witness in his cross-examination has ad¬ 
mitted that the Commission is covered under the 
Mines Act and also the Rules, He also staled that 
under the said Act and the Rules where there are more than 
250 employees canteen is normally provided hut he does not 
know whether it is obligatory or not. He then stated that it 
is not true that after the selection of a canteen employee by 
the Committee it has to be approved by the Commission 
When he was shown such an order dated 29-5-1978 wherein 
in para 2 such a statement is made, ho has stated that It is 
wrong. F.x. 22 is the letter referred to above dated 
29-6 1978. From tb* said letter it appears that the Natavar 
Bijar was appointed as Bearer in the canteen as per ihe 
decision of the Canteen Managing Committee and the same 
was approved by the Project Manager. 

8 . I have considered the arguments of bo‘h the sales 
Du the otic hand it is contended bv fihii K.ipoor on F.ehnT 
of the employees that considering the evidence o al as well as 
documentary it is quite dear that the employees of the 
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canteen should be put at par and be treated as employees of 
the Commission. While the contention of the Con mission is 
that even though the canteen is run by giving subsidies by the 
Commission it is only the Committee which is concerned with 
the affairs of the canteen and the Commission has nothing to 
do with it and, therefore, canteen employees are not the 
employees of the Commission. On close scrutiny of the 
evidence recorded by them oral as well as doc tnicntary it 
appears that virtually it is the Commission who is fully 
concerned with the affairs of the canteen. Under the Mines 
Act and the Regulations made thereunder it is obligatory Oil 
the part of the Commission to maintain and run the canteen 
for the workmen who are working in the Commission. If 
we consider the constitution of the Committee it is quite 
from the evidence that Project Manager is the Chairman. 
Then the Vice Chairman and the other officers are also from 
the Commission itself. The other members cn the Com- 
miltee are also the employees of the Commission. It is run 
by the Commission for the welfare and benefits of its work¬ 
men. Even the premises, furniture, utensils are also provided 
free by the Commission. The wages D. A, etc, of the em¬ 
ployees of the canteen are also fixed by the Headquarter 
and paid of course by the committee but they are fixed hy 
the Commission. Even the water and electric charges aie 
also borne by the Commission. Thus it is absolutely clear 
that the canteen has to be run by the Commissi s i oy way of 
welfare activities and for benefits of its workmen. Thus it 
is obligatory on the part of the Commission and hence it 
cannot be said that the Commission lias nothing to do with 
the canteen. It has also come on record that he employees 
which are given appointments are also approved by the 
Commission, Of course, it has been denied by the witness 
of the Commission but the letter produced on record show* 
otherwise. In my opinion the criteria which is important to 
decide such question is the ultimate control and considering 
the evidence herein, it appears clearly that it is the Com¬ 
mission which controls the cuntten. 


9 As far as the question as to whether canteen employees 
arc employees of the ultimate employer or not Ii.ircr.me for 
consideration at various length including the Hon’ble Sup¬ 
reme Court and by now it is well settled law that when 
it is obligatory on the pan rf the employer to run sued 
canteens than the employees of the canteen have been treated 
ns employees of the main em doyer. Tins question nas been 
decided by the Hon’ble Sup-erne Court in Civ.l Appeal No. 
1957 of 1968 in the case of xuaspur Mills Co. and the Hon’ 
hie Supreme Court was pleased to hold, “Since, under the 
Factories Act it was the duty of the appellant to run and 
neirtain (he canteen for no use of its emoloyces it aDpears 
to us that the ratio of deep ion in the khmedabad Manu¬ 
facturing and Calico Printing Co. Ltd. would be fully appli¬ 
cable in which it was held dial the gardener working at ihe 
Managing Agents place is Jto an employee of the Mill. 
The other decision in this behalf is also of the Hcn’ble 
Supreme Court in Special Leave Petition No 1833 of 1973 
wherein some of the tests have been laid down about rela¬ 
tionship of employer-employee and it was held by the 
llon'ble Supreme Court that where worker or u group of 
workers labour* produces goods or services end these goods 
or services are for the business of another tlm other is, 

in fact, the employer.’’ In fact, in order to do the real 

justice in s'ich case one has U> lift the veil and find out as 
to what arc correct facts. In the instant case if ihe voil 
is lifted, it becomes very dear that the Commission is te- 
quircd under the Act and the Rules to maintain and run 
the canteen for the welfare of the employees who take 

benefits in the canteen and, therefore, as per the above 
decision of the Hon'h’c Supreme Court it is 1 v the business 
of that other who herein is the Commisi-un. As against 
that Shri Shcth drew my a Petition to the J'-cidon of the 
High Court of Kerala in the case of Comino Bimini Zinc, 
Ltd. Vs. Pappachau reported n 1989 I LEM 474. It hns 
been held that in the canteen mn by independent contrac- 
lois the employees working in the uul canteen are 
nut entitled to claim bonus or gratuity. This is a case 

where his Lordships was pleased to hold that even in a case 
wtwr* the canteen is run by the contractor, the management 
of the factory like (he petitioner cannot absolve themselves 
from the liability to pay the wages to the workers engaged 
in the canteen. But wages due to the workmen did not 
include bonus or gratuity. In my view this decision relied 


upon hy Shri Sheth docs not help him at all. As against 
that there are two decisions of the Hon’ble Supreme Court 
which clearly state that the employees of the canteen are, 
in fact, employees of the principal employer. In the instant 
case the employees of the canteen run at the Ankleshwar 
Proejct by the Commission are, therefore, employees of the 
Commission and they are entitled to receive all the benefits 
which are payable to the employees of he Commission. 

10. For the reasons stated above, it is hereby declared 
that the employees of the canteen herein ar* employees of 
the opponent. The opponents are further directed to give 
all the benefits and amenities including pay etc. to the em¬ 
ployees working in the canteen at par with appointment’s other 
employees in the Ankleshwar Project. As regards retrospec¬ 
tive effect, I do not think that a long retrospective effect 
should bo given. In my view ends of justice would bo met 
if effect is given from 1-1-1990 order accordingly. 

11. Opponents are also directed to pay Rs, 300 fRupees 
three hundred) by way of cost*. 

Ahmedabad, 

Dated, 30th December, 1989, 

G, S. BAROT, Presiding Officer 
[No. L-3001I /1/83-D.III (B>] 
S. VENUGOPALAN, Desk Officer 
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New Delhi, the 29th January, 1990 

S.O, 466.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, No. 2, Bombay as shown in the Anne- 
xure in the industrial dispute between tho employers in rela¬ 
tion to the Bank of Maharashtra and their workmen, which 
was received by the Central Government. 

ANNEXERb 

BEFORE r l HE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, BOMBAY 

Reference No. CGIT-2/33 of 1986 

PAR Ills : 

Fmnhycis in relation to the management of Bank of 
MiLarashtra. 

AND 

Their woikmcn. 

APPEARANCES ;. 

For the employers—Shri Nijampurkar R. M. Officer. 

For the workmen—Shri Khandekur V. Y, Dy, General 
Secretary, Bank of Maharashtra Employees Asso¬ 
ciation, Nagjiur. 

INDUSTRY : Banking STATE : Maharashtra 

Bombay, the 1st September, 1989 
AWARD 

The Centr'd Government by their Order No. L-12012/17/ 
K6-D.1I (A) dated 16-12-1986 have referred the following 
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industrial dispute to this Tribunal for adjudication under 
Section lO(lXd) of the Industrial Disputes Act;— 

"Whether the action of the management of Bank of 
Maharashtra in not placing the name of Shri D, V. 
Pachkawde, Clerk for his request transfer on com¬ 
passionate grounds from pimplud to Amravati before 
the Machinery Meeting is unjustified and in vio¬ 
lation of clause 7(iit) of Bipartite Settlement dated 
31-10-83 ? If so, to what relief the workmen name¬ 
ly SiShri J, M. Gawai, A, V. Parte, D. C- Saitkar 
and C, C. Advani are entitled ?” 
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discretion to transfer an employee or otherwise. 
The committee of executives has considered the 
genuineness of the reasons put forth by Shri Pach¬ 
kawade, and thereafter he was transferred from one 
place to anolher. The point was also discussed with 
the office-bearers of the Union raising the dispute 
in question and also in the Machinery Meeting of 
the Bank, evenlhough the discussions were not placed 
on record. The Bunk management therefore prayed 
that its action in respect of transfer of Shri Pach¬ 
kawade be held proper, and the claim of the Union 
be rejected. 
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2, The dispute in the present case has been raised, not 
by any particular workman, but by the Bank of Maharashtra 
Employees Association, Nagpur. The case of that Associa¬ 
tion, as disclosed from the statement of claim filed by its 
Deputy General Secretary (Fx. 2) in short, is thus -■ 


The workman Shri D. V. Pachkwade was appointed in 
the Bank as a Clerk in April 1982. The above said 
Union i« affiliated to All India Bank Employees 
Association, which has entered into an agreement 
regarding transfer of employees in the Bank, on 
31-10-1983. As per clause 2 of this agreement 
any workman can avail of maximum two request 
transfers in his whole service period. Further there 
will be a gap of five years between the two transfers. 
As per Clause 7(iii) of that agreement, the man¬ 
agement can consider the transfers on Compassion¬ 
ate ground and that the list of proposed transfers 
on Compassionate ground is to be placed before 
the Machinery Meeting of the Bank. Shri D, V. 
Pachkawade, who was appointed at Allappalli Branch 
In April 1982, had applied for his transfer to 
Pimplod. The management of the Bank showing 
him favour, transferred ihm in December 1982 to 
Pimplod in branch of the said agreement. As per 
the terms of agreement, an employee can apply 
for transfer after two years from the date of taking 
charge in the Bank as a probationer. Shri Pnnch- 
kawade wry, transferred from one place to another 
in breach of the said provisions of the agreement. 
After his first transfer, Shri Panchkawade was nor 
eligible for the second transfer for five years mote 
and his second request transfor was not tenable for 
five years more. Further, the Bank management 
cannot consider the second transfer-request and 
transfer him to Amravati branch in Tulv 1985 in 
breach of the agreement of October 1983. The rea¬ 
son for transfer is that Shri Pnnchkwade was not 
a member of the Union in miestion. hut wa* a 
member of the rival Union. Shri Pachkawade had 
applied for his request transfer, but the request of 
other four employees for transfer was not consi¬ 
dered by the Bank management, ft is not true that 
(he case of Shri Pachkawade for transfer was con¬ 
sidered on Compassionate ground, as his case for 
transfer was not placed hefore the Machinery Meet¬ 
ing and was not discussed there. The above said 
transfer of Shri Pachkawade was not on adminis¬ 
trative ground, nnd os such, it was subject to the 
agreement of October 1983. The Union, therefore, 
nrayed that the management be directed to cancel 
the transfer of Shri Pachkawade and he be posted 
to Allanalli Branrh. nnd pot to commit any breach 
in contravention of the said agreement. 


3, The Bank management bv their written statement (Ex. 
3) contesfed the said claim of the Union, and in substance 
Contended thus :— 

The period of two years for effecting the first transfer 
is not applicable in respect of newly opened branch¬ 
es. The Branch at Pimplod Vas opened in 1982, 
and Shri Pachkawade had applied for his posting 
at that Branch. The transfer of Shri Pachkawade 
from Allapalli to Pimplod is not in breach of the 
provisions of the agreement in question. Shri 
Pachkawade had reauested his transfer on compas¬ 
sionate ground, and in such cases the Bank has got 


4. On these pleadings, the necessary Issues were framed 
at Ex. 4. 

5. While the case was at the stage of hearing, the Dy. 
General Secretary of the said Union placed on record an 
application stating that the matter was again discussed with 
the management, and that the Union does not wish to pursue 
the matter, and they may be allowed to withdrew the dis¬ 
pute, ft was stated on behalf of the management that Shri 
Pachkawade, whose transfer was challenged, is already trans¬ 
ferred to some other place, and that nipst of the olher 
employees whose cases were not considered at that time, 
have also been transferred on request, and that the Bank 
management has no objection in withdrawal of the dispute 
by the Union. 

6. Therefore, as the whole dispute Is settled out of Court 
in the interests of both the parties, the present reference 
stands disposed of. Award accordingly. 

The parties to bear their own costs of this Reference. 
Dated: 1-9-1989. 


P. D. APSHANKAR, Presiding Officer 
[No. L-12012/17/86-D,11(A)] 
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S.O. 467.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), (he Central Government 
hereby publishes the award of the Industrial Tribunal, Madras 
as shown in the Annexurc in the Industrial Dispute between 
the employers in relation to the Indian Bank and their 
workmen, which was received by the Centra) Government. 


ANNEXURB 

BEFORE THE INDUSTRIAL TRIBUNAL, TAMIL NADU, 
MADRAS-104 

Wednesday, the 15th day of November, 1989 

Industrial Dispute No, (M of 1988 

[In the matter of dispute for adjudication under Section 
UK I )(d) of the Industrial Disputes Act, 1947 between the 
workman and the Management of Indian Bank, Madrasi 

Between the workman ; 

Shri G. KarunHnidlii, 

S/o R. Ganapathy, 

No, 55, Mandavanam Street, 

Kurinjipadi-607302, 

South Arcot Disit., 

Tamil Nadu. 


AND 

The Assistant General Manager (PL), 
Admn. Award Staff, 

Indian Bank, 

No. 31, Rajoji Salai, 

Madras-600001, 
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REFERENCE: 

Order No, 12012/263/KS-D.UGM, dated ITlh September, 
1988 of the Ministry oi' Labour, Government of India, New 
Delhi. 

This dispute coming on for final hearing upon perusing 
the reference, claim and counter statements and all other 
material papers on record and upon hearing the arguments 
of Thiru S. Vaidyanathan for Tvl. Row & Reddy, Miss R. 
Vaicai and S. Vaidyanathan, Advocates appearing for the 
workman and of Thiru R. Arumugam for Tvl. Aiyer & Doha 
and R. Arumugam, Advocates appearing for the Manage¬ 
ment and this dispute having stood over till this day for 
consideration, this Tribunal made the following 

AWARD 

This dispute between the workman and the Management 
of Indian Bank, Madras arises out of a reference under Sec¬ 
tion 10(1 )(d) of the Industrial Disputes Act, 1947 by the 
Government of India, in its Order No, 12012/263/88.D, 11(A) 
dated 13 th September, 1988 of the Ministry of Labour for 
adjudication of the following issue* : 

“Whether the action of the management of Indian Bank 
in terminating the gervices of Sri G. Karunanidhi 
and not considering him for further employment 
while recruiting fresh hands under Section 25-H of 
the f.D, Act is justified 7 If not, to what relief Is 
the workman entitled 7“ 

2. The claim petition averments are that the Respondent 
is the Nationalised Bank wherein the Petitioner applies for 
appointment as a temporary sub-staff and hi* letter vva* 
appointfent as a temporary sub-staff and his letter was 
appointed by the Branch Manager, Kurinjipadi on 20th June, 
1981. The F.mployment Registration card wherein it was 
registered was handed over to the Branch Manager the day 
itself, fn anticipation of the permission from the Regional 
Office, the Petitioner was employed by the Kurijipadi Branch 
on 20th June, 1981 as a temporary sub-staff. The Regional 
Manager by his letter dated 3rd July, 1981 permitted the 
Branch Office to engage the Petitioner as temporary peon. He 
had worked in the Branch for nearly 1-1/2 years. If Sundays 
and holidays are included, he had completed well over 120 
days. While so (he Circular dated 20th August, 1981 was 
issued by the Respondent-Management with respect to the 
.engagement of sub-slaff, under which, if the candidates 
engaged presently do not have the requisite ‘live employ¬ 
ment Registration Certificate’ they should procure and pro¬ 
duce Ihe same within two months time from the date of 
signing this minifies otherwise they will be discontinued not¬ 
withstanding (he nhmber pf days fhey had earlier been en¬ 
gaged. At Ihe time of signing this minutes the Petitioner 
himself had registered with the District Employment Ex¬ 
change. While so on the advice of (he Regional Manager, 
Villupuram. the Branch Manager terminated (he services 
of the Petitioner as he hns #pt been sponsored on the basis 
of the direction by the Central Government not to engage 
temporary sub staff unless they were sponsored by tHfc 
Local Employment Exchange. The Circular dated 1-4-81 was 
very much there when the Petitioner was engaged as a sub- 
staff. Inspite of this Circular the Petitioner continued for 
nearly 1 /2 years. Therefore the Respondent estopped tho very 
termination of the Petitioner on that ground. The Petitioner 
was not given employment since not being included in the 
panel of temporary sub-staff for permanent absorption, 
Hence be raised a dispute, The Supreme Court lias held that 
as far ns the independent statutory authorities a-c concerned 
the Government cannot enforce the direction as it has not 
got the authority of law, Hence the Petitioner’s termination 
on that ground that he had ndt been sponsoted by the em¬ 
ployment exchange is untenable. The contention that tho 
Petitioner has nor completed 120 days to be retained in the 
Panel for temporary sub-staff to be absorbed latter is un¬ 
tenable, since if the Sunday* and holidays are included the 
Petitioner had completed more than 120 days. After tho 
Petitioner has been terminated, several persons ate recruited 
freshlv. The action of the Management is contrary to Sec¬ 
tion 25-G and H of the I D, Act, The Respondent-Bank is 
the nationalised Bank and not Government Departments. 


The directive issued by the Government of India is ofily 
administrative in character and It canrot over ride the pro¬ 
visions of Section 23-G and H of the I.D. Act, Hence tho 
Petitioner is to be reinstated in icrviee rvith all benefits. 

3. The Respondent in its counter states that the reference 
is not warranted since it is not a case of termination of 
seivice of a permanent workman. The Petitioner was en¬ 
gaged in leave vacancies of sub-staff members for the period 
of 72 days and was discharged for the reason of non¬ 
sponsorship of the Employment-exchange. Hence the 
question of termination and reinstatement under Section 
25-H never arises. Tho Petiioner was empanelled for being 
engaged in the leave vacancy as sub-staff at Kurinjipadi 
Branch. The directive of the Government in its lotter dated 
30-9-1978 is in all public sector banks, it is obligatory on 
the part of the establishment that all vacancies arising in 
Central Government Offices/establishments Irrespective of 
the nature and duration of the vacancy are not only to be 
notified but also to be filled through Employment Exchange 
alone and ether permissible sources can be tapped only ifi 
employment exchange concerned will issue a non-nvailabi- 
lity certificate. When such temporary sub staff were dis¬ 
engaged from the panel, on the basis of the directive, it 
was agreed after having discussion with the recognised union 
to call for the list of all persons who were initially engaged 
after 1-4-81 without being sponsored by the Employment 
Exchange and worked for 120 days as on 31-12-84 from tho 
respective Zonal Offices and druw a final list for retention 
and continue them in the panel of temporary sub-staff as 
on 31-12-84. The Petitioner in this cme who was initially 
engaged on 20-6-81 had worked for 72 days only. He was 
not sponsored by the Employment Exchange. Hence he was 
not eligible for retention in the panel. The Pentioner’s con¬ 
tention that he worked for nearly 1-1/2 years and if Sundays 
and hn'idays were included ho completed well over 120 
days, is untenable. The decision of Supreme Court •ifed by 
the Petitioner is not relevant to the Act of this present case. 
The Petitioner was not engaged continuously and had not 
been pnld on Sundays and other holidays during the said 
period of 1-1/2 years. The Petitioner was engaged in thd 
leave vacancy of sub-staff after 1 -4-81 without being spon¬ 
sored bv the Employment Exchange. Tho Union has rf0t 
sponsored the particular dispute ns the bank and the Fede¬ 
ration have already agreed that only those person# who 
were engaged for 120 days as on 31-12-84 should be engaged 
even if they are not sponsored by the Employment Ex¬ 
change. The Petitioner was engaged nn’y for 72 days. The 
Pe»it : onrr was disengaged not for tho reason of surplus 
labour but for not sponsorship of the Emplovment Exchange. 
The contention that the Bank is estopped from terminating 
the service is not tenable. The contention that ns far its 
independent statutory authorities are concerned, the Gov¬ 
ernment cannot enforce the directive regarding compulsory 
notification on sponsorship is not tenab’e. Hence the claim 
is liable to be rejected. 

4. The points for determination a ,- e (1) Whether the 
action of the Management in terminating the services of the 
Petitioner is justified 7 (21 To what reliof7 

5. Exs. W-l to W-12 were (narked on the side of the 
Petitioner. Exs. M-l to M-1 were marked on the side of 
the Management. No oral evidence was adduced on either 
side. 


6. POINT (11 : It is (he admitted case of the parties 
that the Petitioner hetcin has been nnpom'cil temnorarfiv. 
taking the Employment Exchange Card produced by tho 
Petitioner as a sub-staff by the Branch of the Kuranjipadi 
Branch in anticipation of the permission of Ihe Regional 
Mannacr. It ; s aFo not in dispute that the Regional Manager 
also perm th'd the Branch to entfime the Petitioner as a 
temporary neon. Tf is also conceded that the Petiioner has 
worked only for T> da vs whereas according fo the Petitioner 
be worked nearly 1-1/2 years. The controversy now arises ; n 
this ease due to terminaFon of 'he Petiioner suffitenlv by the 
Rrsrondent-Bank nnd-r pv W-7. order dated 11 10-82. Tho 
reason given therein is since the Government instructed the 
Head Offices that the vacancies in sub-staff cadre should 
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be filled from among the candidates, whose names have 
been sponsored by the Employment Exchange and since the 
Petitioner having been engaged after 1-4-81 and his name 
not having been sponsored by the Employment Exchange, 
his services were dispensed with. At this stago, It is the 
case of the Respondent in view of the direction contained 
under Ex. M-l the Petitioner was disengaged. Ex, M-l is the 
Xerox copy of the letter dated 30-9-78 issued by the De¬ 
partment of Economic Affairs (Banking Divisional) to all the 
Banks including Financial Institutions that It is obligatory 
on the part of the public sector establishment that all 
vacancies arising out of Central Government Offices or 
Establishments including statutory organisation irrespective 
of the nature and duration of the Vacancy are not only to be 
notified but also to be filled through the Employment Ex¬ 
change alone and other permissible sources can be tapped 
only if Employment Exchange concerned issued a non-avail¬ 
ability certificate. In continuation of Ex, M-l another letter 
Ex. M-2 dated 23-12-81 was sent to the Chairman and 
Managing Director of the Respondent-Bank bringing its 
notice that in respect of Ex, M-l that some Banks have 
started following the instructions only after a lapse ol two 
years or so and even some banks are making recruitment 
without the medium of employent exchange, which is im¬ 
proper and therefore instructions issued under Ex. M-l 
should be followed by the Banks without exception and any 
appointment or absorption of persons in the subordinate 
came without referring the vacancies to the Employment 
Exchange must be terminated. Strong reliance is placed on 
these two documents on the side of the Respondent to show 
that the instructions of the Central Government are binding 
on them and they have to discharge th© temporary sub-staff It 
is further contended that subsequent to the instructions un¬ 
der Ex. M-l and M-2, representations wore made by the 
Union about th hardship caused. Hence minutes of dis¬ 
cussion were held and finally they were drafted by the 
Management and the Employees Union- Ex M-3 is the 
said Minutes of discussion where it was agreed to call for 
the list of all persons who were engaged without being 
sponsored by Employment Exchange and worked for 120 
days as on 31-12-84 from the respective Zonal Offices and 
draw a final list. They also agreed to include even those 
who were engaged after 1-4-81 provided they have comple¬ 
ted 120 days as on 31-12-84 in the panel. This document 
according to the Respondent is clinching on their side since 
Ex. M-3 took place only after a detailed dismss'on with 
the Union. In other words, it is the plea of the Respon¬ 
dent that the Employees Union who espouses the cause of 
the workmen cannot pet over the same. It is clear from 
Ex. M-3 that the emolovecs who were completed 17ft (lavs 
from 1-4-81 to 31-12-84 will be included In the panel. 
However, it cannot take away any right vested on the 
Petitioner under the Provisions of the Tndusuia! Disomes 
Act. Ex. M-3 not being a settlement and only a nrm'tes 
of discussion, it cannot be said to be binding on the Peti¬ 
tioner. There is nothing on record to show that by reason 
of m'nutes of discussion a settlement was arrived at mbsc- 
quently. It is significant to note at this staee that rrrresca¬ 
lations were made by the Petitioner for reinstating him and 
were rejected under Ex. W-3. W-4 and W-5 for the same 
that his name was not sponsored by the Employment F 1 - 
change. At this siage the learned counsel for the Peritloner 
would draw my attention to a decision reported in 1987—T—- 
L.L.J. page 545 at 551 (Union of Tndia and others vs. Har- 
gopal and others). In that case, the question nro«e before 
the Supreme Court was that whether an establishment in 
the public sector or an establishment in the private se’tor 
as defined in the Employment Exchange (Compulscv Noti¬ 
fication of Vacatic’cs) Act, 1959 may make appointments to 
posts, to which Act applies to all persons not sponsored bv 
the Employment Exchanges. A further mestion also arose 
namely, whether the Act covers Government Establishments 
also. The Division Bench of Andhra Pradesh High Court 
held that the Art has no application to Government, estab¬ 
lishments, that the Act casts no obligation either on the 
public sector establishment or on the private sector 
establishment to make the appointments from among candi¬ 
dates sponsored by the Employment Exchanges only and 
that any insistence that candidates sponsored .by the Em¬ 
ployment Exchanges alone should be appointed would be 
contrary to the right guaranteed by Articles 14 and 16 of 
the Constitution, In the appeal before the Supreme Court, 
366 GI/90— 3. 


the judgement of the High Court rega rding that Act is not 
applicable m Government Estab.isiim.nrs was set aside. The 
Supreme Court further held that there is no provision in the 
Act which obliges an employer to make apponrn.ent through 
the agency of the employment exchange On the othc hand, 
Section 4(4) of the Act makes It explicitcly clear that the 
employer is under no obligarion to recruit any pc sons 
through employment exchanges to fill in the vacancy nic e¬ 
ly becaurc the vacancy has been notified under Section 4 1 1) 
or Section 4(2) of the Act. The main object in the Act Is 
that an obligation is placed on the employer to not'fy the 
vacancies that may arise in their establishment 1 efo e filling 
these vacancies the object of the Act is not to restrict the 
field of cho : ce in any particular manner but to emarto the 
field of choice so that the employer may choose 'he best 
and the most efficient and to provide an opportunity to the 
worker to have claim for appointment considered with¬ 
out the worker having to knock at every door for employ¬ 
ment. The Supreme Court further reheated that he / c 
does not oblige any employer to employ those persons cnly 
who have been sponsored by the employment exchanges. 
The Supreme Court further held that the Government is at 
perfect liberty to issue instructions to its own e'e itrlmcnts 
and organisations provided the instructions cannot b nd o'her 
bodies which are created by statute and which function un¬ 
der the authority of statute. In the absence of any statu¬ 
tory prescription the statutory authoriy may however adopt 
and follow such instructions if It thinks fit. rt thus seen 
as rightly comended by the learned counsel for the Pet : - 
tioner that the above decision has clearly he’d that thc‘e 
instructions, namely. Exs. M-l and M-2 do not hind them 
since the Respondent-Bank is created by the statute. On 'lie 
other hand, tho learned counsel for the Respondent-Manage¬ 
ment pointed out from the same decision, that ; n the absence 
of any statutory prescription, the statutory authority can 
adopt and follow such instructions as it may thmk fit. It may 
be true, but the Supremo Court has categorically laid down 
that any d'reetion bv the Government in the mat*c" of 
appointments to the statutory bodies and those instructions 
are not binding. 

7. It is relevant to note that and is also not disptue that 
as D?r Bipartite Settlement Para 20.12 nrcfc'ence should 
be given to the employees who had already worked. In this 
connection. Section 25-II of the Industrial Disputes ,vt, 
1947 has also been relied on by the Petitioner. It says, 

“Where any workmen are retrenched, a nd the employer 
proposed to take Into his employ any persons, ne 
shall, m such manner as may be prescribed, g : ve 
an opportunity (to the retrenched workmen who 
are citizens of India to offer themselves for re¬ 
employment and such retrenched workmen) who 
offer tbemecives for re-employment shall have pre- 
lerencc over other persons. 

But the learned counsel for the Respondent would straight¬ 
away contend that Section 25-H cannot be invoked for the 
mason that the Petitioner was not retrenched and conse¬ 
quently no preference can be claimed by the Petitioner. The 
Respondent instead of retrenching or terminating the Peti¬ 
tioner lifts ingeniously taken a plea that lie has been dis¬ 
engaged since he being a temporary sub-staff working In 
leave vacancies. It only appears to get over the difficulties 
and the rights which the Petitioner may claim later on, it 
has been thought off to state that he has been disengaged 
which would , r . effect amount to termination or removal 
from service of the Petitioner. 

8. It is urged by the learned counsel for the Respondent 
the Petitioner sine© had not completed 120 days as on 
31-12-84, he cannot be considered for empanelling In the 
list as per Ex. M-3 minutes of discussion. But according to 
the Petitioner Ex, W-ll Statement showing the number of 
days worked by the petitioner comes to 72 days. The Res¬ 
pondent does not dispute the actual days worked by hint, 
uowever the Petitioner would urge that inclusive of holi¬ 
days and Sundays, he would have completed 120 days. At 
this stage that he having been engaged respite of-Govern¬ 
ment Circular under Ex. M-l as far as 1978, it is not open 
to the Respondent-Management to terminate his service 
over night on the ground that Ills application was not 
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sponsored by the Employment Exchange. In other words, 
the plea of the Petitioner is that the Respondent is hit by 
the principle of estoppel. Reliance is placed in A.I.R. 1976- 
(Supreme Court) Page 376 at 381 (Shri Krishna vs. The 
Kurukshetra University, Kurukshetra) par a 7, wherein it 
has been held that the University authorities having ncquies- 
cee in the infirmities which the admission form contained 
and allowed the appellant to appear in ipart I Examination 
in Anril 1972, then by fore© of the University Statute the 
university had no power to withdraw the candidates of the 
appellant. Similarly, reliance was also placed in an Lnrepor- 
ted dec'sion W.P. No. 6733182 held by the Hon’blo Justice 
Kamanujam that it is not open to the authorities to termi¬ 
nate the services on the ground that he is no qualified as 
per rules after having allowed the candidate to take the 
examination and also having appointed him. The learned 
counsel for the Respondent contended that the principle of 
piomissorv estoppel cannot be invoked against the Bank 
since th,- Petitioner has no right to claim employment auto- 
mar'cally. Therefore, as rightly pointed out It is a case 
wher« no fault on the Petitioner he has been disengaged 
on the basis of some instructions issued under Ex. M-l. It 
has already been seen that instructions contained in Ex. 
M-l are not binding on the Bank as per decision of the 
Supreme Court reported in 1987—I—L.L.J. page 545 at 551 
(Union of India and others vs. N. Hargopal and others). 
Above all, the Respondent cannot get over the principle of 
estoppel also. 

9. The learned counsel for the Respondent raised a con¬ 
tention that the sery reference itself is bad snice there was 
no Question of termination of the Petitioner as he was only 
disengaged for a particular date. It Is also urged that the 
reference should have been onlv regarding whether disencaoe- 
mem of the Petitioner from 15-10-82 is justified. I am unable 
to avee with this contention since for all purpose! the Peti¬ 
tioner bn- been removed from service whatever manner it 
mev tv called whether disengagement, termination or removal. 
As observed el-'ewhere it is only an ingeneous plea raised by 
the Bank for having terminated the services of the Petitioner. 
It Is al'o relevant to note that the Respondent had not taken 
into consideration whle disengaging the services of the Peti¬ 
tioner, the provisions of Section 25-H of the Industrial Dis¬ 
putes Act which is mandatory. According to this Section, 
retrenched ne^nns should have been offered re-emplovment 
giving preference to other persons. It is not the case of the 
Resnondent that subsequent to the Petitioner's disengagement, 
no other persons were appointed. For all these reasons, this 
point is found in favour of the Petitioner-workman, 

10. POTNT(2): Hence an award is passed directing the Res¬ 
pondent-Bank to reinstate the Petitioner without back-wages 
apd attendant benefits within one month from the date of 
publication of the award. There will be no order as to costs, 

Dated, this the 15th day of November, 1989. 

K. NATARAJAN, Industrial Tribunal 
[No. L-12012|263|88-D,11(A)) 

WITNESSES EXAMINED 
For Both sides: None. 

DOCUMENTS MARKED 

For workman: 

Exr. W-l 120 8-81 —, Circular No. 116|81 issued by the 

Management-Bank to all Branches and offices at Cen¬ 
tral Office (zerox copy) 

Ex. W-2l 15-10-82 — Termination order issued to Thiru G. 
Karunanldhi (Xerox copy) 

W-3|29-3-83 — letter from Management-Bank to Thiru G. 
Karunanldhi (Xerox copy) 

W-412-3-87 — Letter from Regional Manager, Cuddalore 
Branch of the Bank to Thiru G. Karunanldhi (Xeroxl 
copy) 

W-5113-5-87 — Letter from the Manager, Indian Bank, 
Kuringipadl to Thiru G. Karunanldhi (xerox copy) 


W-6|29-6-87 — Letter from Thiru G. Kanmanidhi to the 
Assistant Labour Commissioner (Central) Madras 
(Xerox copy) 

W-7J14-1-88 — Letter from Management-Bank to the Assis¬ 
tant Labour Commissioner (Central), Madras (Xerox 
copy) 

W-8|23-2-88 — Letter from Thiru G. Karunanidhi to the’ 
Assistant Labour Commissioner (Central) Madras; 
(xerox copy) 

W-9117-3-88 — Minutes of Conciliation Proceedings (Xerox 
copy) 

W-10|5j7-4-88 — Conciliation Failure Report (Xerox copy) 

W-lII---Statement showing number of days wor¬ 

ked by Thiru ‘ G. Karunanldhi in the Management 
Bank, Kurunjipadi Branch from 20-6-81 to 6-10-82 
(Xerox copy) 

W-12| —— — BIO-DATA of Thiru G. Karunanldhi (Xerox: 
copy) 

For Management: 

Ex. M-l|30-9-78 — Circular issued by the Centra] Govern¬ 
ment (Xerox copy) 

M-2J23-12-81 — D.O. Letter from Director, Ministry of Fi¬ 
nance, Department of Economic Affairs Govern¬ 
ment of India, to the Chairman and Managing Direc¬ 
tor, Indian Bank, Madras (Xerox copy) 

M-3 |25-ll-85 —■ Minutes of discussions held between the 
Management of Indian Bank and the Federation of 
Indian Bank Employees Unions (Xerox copy) 

K. NATARAJAN, Industrial Tribunal, 

Tit. wr. 463,—sfWlfar fwt WfsrfaRJT, 1947 (1947 
nrf 14) Iff urrr 17 % 4, swra UvfiR ?fwvn 

siitpw % n'cj fajYsufr stir vuuu % Jr 

frfcss aftffrfjptr firare *f afafrfrra; wfmt.TT, vt 

JUtTfatr arofr f, '’ft wcfr iff jert j*tr *rr i 

S.O. 468,—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, Madras 
as shown in the Annexure in the Industrial dispute between 
the employers in relation to the Indian Bank and their work¬ 
men, which was received by the Central Government. 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL, TAMTLNADU 
MADRAS-104 

Wednesday, the 15th day of November, 1989 

Industrial Dispute No, 57 of 1988 

(In the matter of dispute for adjudication under Sec¬ 
tion 10(lXd) of the Industrial Disputes Act, 1947 
between the workman and the Management of Indian 
Bank, Madras), 

Between the workman 

Shri R. Dakshinamurthy, 

S/o Shri Ramalingam, 

No, 5. Perumathuram Street, 

Kurinjipad), 

South Arcot, 

Tamilnadu-607302. 

AND 

The Gerieral Manager, 

Indian Bank, 

31, Rajaji Salai, 

Madras-600002. 
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REFERENCE : 

Order No, L-12012/265/88-D.lI(A) dt. 19-8-1988 of 
Ministry of Labour, Government of India, New 
Delhi. 

This dispute coming on for final hearing upon persuing 
the reference, claim and counter statements and all other 
material papers on record and upon hearing the arguments 
of Thiru S. Vaidyanathan for Tvl. Row & Reddy and S. 
Vaidyanathan appearing for the workman and of Thiru R. 
Arumugatn for Tvl. Aiyar & Dolia and R. Arumugam ap¬ 
pearing for the Management and this dispute having stood 
over till tlvis day for consideration, this Tribunal made the 
following. 

AWARD 

This dispute between the workman and the Management 
of Indian Bank, Madras arises out of a reference under 
Section 10(lJ(d) of the Industrial Disputes Act, 1947 by the 
Government of India in its Order No, 12012/265/88-D. 11(A), 
dated 19-8-1988 of the Ministry of Labour for adjudication 
of the following issue : 

"Whether the action of the Management of Indian Bank 
is terminating the services of Shri R. Dakshinamurthy 
is justified? If not, to what relief is the workman 
entitled?" 

2. The claim Petition averments are that the Petitioner 
applied for appointment as temporary sub staff by letter dated 
19-12-81 to the Branch Manager, Indian Bank, Kurinchipadi, 
His letter was forwarded to the Regional Manager, Villu- 
puram. He was subsequently appointed by the Branch Manager 
Kurinchipadi on 5-6-1981. In anticipation of the permission 
from the Regional Office he was employed by the Kurinchi¬ 
padi Branch. He had worked for 1-1/2 years during which 
period he actually worked for 109 days. If Sundays and 
holidays are also include, he would have comp'eted well over 
120 days. While so on the basis of circular dated 20-8-81 issued 
by the Respondent-Management the Petitioner was terminated 
from service on 16-10-82 as he has not been sponsored by 
the Employment Exchange. The Circular states if the candi¬ 
dates enpaged presently do not have the requisite ‘livp em¬ 
ployment registration certificate’ they should procure and 
produce the same within two months time from the date of 
signing the minutes. They would be discontinued notwith¬ 
standing the number of days they had earlier been engaged. 
The petitioner was appointed even on the directive e.f the 
Central Government not to engage temporary sub-staff, un¬ 
less they were sponsored by the Local Employment Exchange 
after 1-4-81, Inspite of the Circular, he completed for nearly 
1-1/2 years. Therefore the Respondent are estopped from 
terminating the Petitioner’s service on that ground, The 
Petitioner after termination was not given any appointment 
inspite of representations. Hence he raised a dispute. The con¬ 
tention of the Management that the Petilioner has not com¬ 
pleted 120 days to be retained in the panel for temporary sub- 
staff to be absorbed permanently is again untenable since if 
Sundays and holidays are included, the Petitioner would have 
completed more than 120 days. Hence it is prayed that the 
termnatfon of the Petitioner is not justified and benefits. 

3. The Respondent in its counter states that the reference Is 
not warranted since it is not a case of termination of service 
of a permanent workman. The Petitioner was engaged in leave 
vacancies of sub-staff members for the period of 109 days 
and was discharged for the reason of uon-sponsorshlp by the 
Employment Exchange. Hence the question of termination ?,nd 
reinstatement under Sccton 25-H never arises. The Petitioner 
was empanelled for being engaged in the leave vacancy as 
sub-staff at Kuriniipadi Branch. The direction of the Govern¬ 
ment i n its letter dated 30-9-1978 in all public Sector banks, it 
is obligatory on the part of the establishments that all vacan¬ 
cies arising in Central Government offices/establishments irres¬ 
pective of the nature and duration of the vacancy are not only 
to be notified but also to be fil'ed through Employment Ex¬ 
change alone and other permissible sources can be tapped only 
if employment exchange concerned will issue u non-availability 
certificate. r When such temporary sub-stall were disengaged 


from the panel, on the basis of the directive, it was agreed 
after having discussion with the recognised union to cad 
lor the list of all persons who were initially after 1-4-81 
without being sponsored by the Employment Exchange and 
worked for 120 days on 31-12-84 from the respective Zonal 
Offices and draw a final list for retention and continue them 
in the panel of temporary sub-staff as on 31-12-84, the 
Petitioner in this case who was initially engaged on 20-6-81 
had worked for 109 1 days only. He was not sponsored by tho 
Employment Exchange. Hence he was not eligible for re¬ 
tention in the panel. The Petitioner’s contention that ho 
worked for nearly 1-1/2 years and If Sundays and holidays 
were included he completed well over 120 days, is unten¬ 
able The decision of Supreme Court cited by the Petitioner 
is not relevant to the fact of this present case. The Peti¬ 
tioner was not engaged continuously and had not been paid 
on Sundays and other holidays during the said period of 
1-1/2 years. The Petitioner was engaged in the leave vacancy 
of sub-staff after 1-4-81 without being sponsored by the 

Employment Exchange. The Union has not sponsored tho 

particular dispute as the bank and the Federation have al¬ 
ready agreed that on'y those persons who were engaged for 
120 days as on 31-12-84 would be engaged even if they flie 
not sponsored by the Employment Exchange. The Petitioner 
was engaged only for 109 days. The Petitioner was dis¬ 
engaged not for the reason of surplus labour but for not 

sponsorship of the Employment Exchange. The contention 
that the Bank is estopped from terminating the service is 
not tenable, The contention that as far as independent sta¬ 
tutory authorities are concerned, the Government cannot 
enforce the directive regarding compulsory notification on 
sponsorship is not tenable. Hence the claim is liab'c to be 
rejected. 

4. The points fop determination are : (1) Whether the 
action of the Management in terminating the --ewices of 
the Petitioner is justified ? (2) To what relief ? 

5. Exs. W-l to W-12 and Exs, M-l to M-3 were marked 
on the side of the Petitioner and Management-Respondent 
respectively. No oral evidence was adduced on either side. 

6. Point (1).—It is the admitted cas e of the parties 
that the Petitioner herein has been appointed temporary, 
taking the Employment Exchange Card produced by the 
Petitioner, as a sub-staff by the Branch of the Ku'injipaJi 
Branch in anticipation of the permission of the Regional 
Manager. It is also not in dispute that the Regional 
Manager also permitted the Branch to engage the Petit : oner 
ns a temporary peon. Tt is also conceded that the petitioner 
has worked only for 109 days whereas according to the 
Petitioner he worked nearly 1-112 years. The controve"sy 
now arises in this case due to termination of the Pelitioner 
suddenly by the Respondent-Bank under Ex. W-l Order 
dated 16-10-82. The reason given therein is since the 
Government instructed the Head Offices that the vacanc es 
in sub-staff cadre should be filled from among the candi¬ 
dates, whose names have been sponsored by the Fmnloy- 
ment Exchange and since the petitioner having been engu"cd 
after 1-4-81 and his name not having been sponso-ed by 
the Employment Exchange, his services were dispensed 
with. At this stage, it is the case of the Respondent In 
view of the direction contained under Ex. M-l the Peti¬ 
tioner had to be disengaged. Ex. M-l is the xerox co’V 
of the letter dated 30-9-78 issued bv the Department of 
Economic Affairs iBank mg Division) to all the Banks mcluding 
Financial Institutions that it is obligatory on the part 
of the public sector establishments that all varane’es pris¬ 
ing out of Central Government Offices or Es’ablishmen's 
including statutory organisations irrespective of the na'ure 
and duration of the vacancy are not only to pe notified 
but also to be filled through th e Employment Ex-lnn'C 
alone and other permissible sources can be tapped onlv if 
Emnloyment Exchange concerned issued non-avaMnlrlbv 
certificate. In continuation of Ex. M-1 another Irt'pr rot, 
M-2 dated 23-12-81 was set to the Chairman and vr ana~1-R 
Director of the Respondent-Back bringing its notice that 
In respect of Ex. M-l that some banks have started follow¬ 
ing the instructions only after a lapse of two vears or so 
and even some banks are making recruitment withou* ’be 
medium of employment exchange, which fs improper and 
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therefore instructions issued under Ex. M-l should he 
toiio„ea by cue banxs wiinout exception and. any appoint¬ 
ment or adsorption of poisons in the subo.d.nate cache 
.y.tnout reierung me vacancies to the Employment Exchange 
mu.,t ne teinnnaivU. ^uoug reliance is placed on tnese two 
uocuments on me side of me Respondent to show that the 
ind uctions of tue central Government are binding un them 
and mey nave to discmtrgc the tempoiary sub-siaft. It is 
la-titer comenued mat suosequent to the insau-tions under 
cx. M-l and jvi-2, icpreaentanons were made by me Union 
aoout tue nurdsmp caused. Hence minutes of discussion 
weio neiu anu miaily they weie uraftea by the Management 
tiuu uit, i..m 11 u, ennui l. nx. JVl-j is the said Mimitcs 
01 discUoS ou wnero it whs agreed to call for the list of 
all persons who we-e engaged without being sponsoied by 
employment Exchange and worked for 120 days as on 
31*1^-84 font (i c iCJj.ecuve Zonal Omces and draw a dual 
were engaged after 1-4-81 provided they Offices and draw 
list, incy .iiso ugiccd id mcluae even mose who were engaged 
ar.er t-4-81 piov.ued tney have completed i2u days 
as on 3i-12-84 m ibe panel. This document deco ding to 
me rvuspuiiuw,!., is iiim-aing on their side since tne Ex. M 3 
tonic place only alter a detailed uiscussion with the union, 
in otuer wot us, n is die plea of the Respondent that me 
Employees un.on who espouses the cause of the workmen 
cannot get over the same, it is clear ftom Ex. M-3 that 
the employees who were completed 120 days from l-4-8t 
to ii-u-os win no included in the panel. However, it 
cannot taKe away any right vested on the Petitioner under 
ihe Provisions of tue industrial Disputes Act. Ex. M-3 
not be ng a settlement and only a minutes of discussion, it 
cannot be said to be binding on the Petitioner. There is 
noiiung on iccord to show that by reason of minutes of 
mscussion a settlement was arrived at subsequently. It is 
s gnincant to noic at this stage that representations were 
maue by the Petitioner under Ex. W-3 VV-4 and W-6 for 
lemmnng liim and were rejected for the same that his 
name was not sponsoied by the Employment Exchange. At 
tins stage ihe learned counsel for the Petitioner would thaw 
my attention to a decision reported in 1987—1—L.L.J. page 
545 at 551 (.Union of India and others vs. N, Hargopul and 
others), in that case, the question raised before 'he 
buprern Court was that whether an establishment in the 
puffi c sec.or or an establishment in the private sector us 
defined in the Employment Exchange (Compulsory Notifi¬ 
cation of Vacancies) Act, 1959 may make appointments 
to posts, to which Act applies to all persons not sponsred 
by the Employment Exchanges. A further question also 
a.ose namely, whether the A-t covers Government Establish¬ 
ment also. The D-vision Bench of Andhra Pradesh High 
Court held that the Act has no application to Government, 
Establishments, thui the Act casts no obligation either on 
the public sector establishment or on the private sector 
e.iabl shu.eni to make the appointments from among candi¬ 
date sponsored by the Employment Exchanges only and that 
any nsisten-c that candidates sponsored by the Employ¬ 
ment Exchanges aJono should be appointed would be con¬ 
trary to the right guaranteed by Articles 14 and 16 of the 
Cons.itution. In the appeal before the Supreme Court, the 
judgement of the High Court regarding that Act is not 
applicable to Government Establishments was set aside. The 
Sup emu Court further held that there is no provision in 
the Act which obliges an employer to make appo'ntr..ent 
through the agency of the employment exchange. On the 
Other hand, Se tion 4(4) of the Act makes it explicitly 
clear that the employer is under no obligation to recruit 
any pci-sons through employment exchanges to fill in the 
vaern-.' me-elv because the vacancy lins been notified under 
Section 4(1) Or Section 4(2) of the Act. The main object 
in t v e Act is that an obligation is placed on the employer 
to no'ifv the vacancies that may arise : b their establishment 
lefo-e filling tho=e vacancies. Tire object of the Act is not 
to restri t the field of choice in any particular manner but 
to charge the field of choice so that the employer -may 
choose the best srd the most efficient and to provido an 
ofl-orttinlty to the wo-ker to have his claim for anpointmtrit 
considered without 'the w.oker hi vine to nock at everv do 
■' v fo- trrrlr-'ment. The Sun-eme Court . further reiterated 
thet die Act does not oblige anv EmploVer to employ those 
r>er-nn onto who Vive been <mon<-ored. hw the employment 
™* 'Ci!~r-V (5 Ou-t furihe- held that the Govern- 
tnent is at perfect liberty to Issue instructions to Its own 
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departments and organisations provided the instructions 
cannot bind other bodies which are cieated by statute and 
wmeh function under the authority of statute. In the absence 
01 any suumory prescription the statutory authority may 
However adopt anu follow such instructions it it thinks 
tit. It is thus seen as rightly contended by tho learned 
counsel for the Petitioner that the above decision has 
clearly held that these instructions, namely Exs. M-l and 
M-2 uo not bind them since the Respondent-Bank is creat¬ 
ed by the statute. On tho other hand, the learned counsel 
tor tne Respondent-Management pointed out from the 
same decision, that in the absence of any statutory prescrip¬ 
tion, the statutory authority can adopt and follow such 
instructions as it may yiiinks fit. It may be true, but the 
Supremo Court has categorically laid down that any direc¬ 
tion Dy the Government in the matter of appointments to 
the statutory bod.es and those instructions are not binding. 

7. It is relevant to note that and is also not disputed that 
us per Bipartite Settlement Para 20.12 preference should be 
given to the employees who had already worked. In this 
connection. Sec non 25-H of the Industrial Disputes Act, 
194/ has also been rened on by the Petitioner, it s..ys, 

"'Where any workmen are retrenched, and the employer 
proposes to take into his employ any persons, he 
shah, in such manner as may be prescribed, givo 
an opportunity (to the retrenched workmen who 
are citizens of India to offer themselves for re¬ 
employment and such retrenched workman) who 
oitet themselves for re-employment shall have pre¬ 
ference over other persons.” 

But the learned counsel for tho Respondent would straight¬ 
away contend that Section 25-H cannot be invoked for the 
reason that the (Petitioner was not re benched and conse¬ 
quently no preference can be claimed by the Petitioner. The 
Respondent instead of retrenching or terminating Use Peti¬ 
tioner has ingeniously taken a plea that he has been dis¬ 
engaged since he being a temporary sub-staff working in 
leave vacancies. It only appears to get over the difficulties 
and the rights which the Petitioner may claim later on, 
it has been thought off to state that he has been disengag¬ 
ed -which would in effect amount to termination or removal 
from 1 service of the Petitioner. 

8. ' It is urged by the learned counsel for the Respondent 
Petitioner since had not completed 120 days as on 31-12-84, 
he cannot be considered for empanelling in the list as per 
Ex. M'-3 minutes of discussion. But according to the Peti¬ 
tioner Ex. W-ll Statement showing the number of days 
worked by the Petitioner comes to 109 days. The Res¬ 
pondent docs not dispute the actual days worked by him. 
However the Petitioner would urge that inclusive of holidays 
and Sundays, he would have completed 120 days. At this 
stage that ho having been engaged inspito of Government 
Circular under Ex. M-l as far as 1978, it is not open 
to the Respondent-Management to terminate his service over 
night on the ground that his application was not sponsored 
by the Employment Exchange, In other words, the plea 
of the Petitioner is that the Respondent is hit ty the princi¬ 
ples of estoppel. Reliance is placed in A.l.R. 1976 (Supreme 
Court page 376 at 381; Shri Krishna vs. The Kurukshetra 
University, Kurukshetra) para 7, wherein it has been held 
that the University authorities having acquiesces in tho 
infirmities which the adnrssion form contained and allowed 
the appellant to appear in Part I Examination in April 1972, 
then by force of the University Statute the University had 
no power to withdraw the candidates of the appellant. 
Similarly, reliance was also placed in an unreported decision 
W.P. No. 6733 [R2 held by the Hon’ble Justice Ramanujam 
that it is not open to the authorities to terminate the services 
on the ground that he is not qualified as per rules after 
having allowed the candidate to take the examination and 
aho having appointed him. The learned counsel for the 
Respondent contended that the principle of promissory 
estoppel cannot be invoked against, the Bank since the 
Petitioner has no-right to claim employment automatically. 
Therefore, 4s rightly pointed out it is a case wfure-fore 
no fault of the' Petitioner he has been disengaged on the 
basis of some Instructions issued Under Ex, M-l It has 
already been seen that instructions contained in Ex. Ml 
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are not binding on the Bank as per decision of the Supreme 
Court repotted in 1987—1—L.L.J. page 545 at 551 (Union 
Of India and others vs. N. Hargopal and others). Above 
all, the Respondent cannot get over the principle of estoppel 
also. 

9, The learned counsel for the Respondent raised a con¬ 
tention that the very reference itself is bad since the.c was 
no question of termination of the Petitioner as he was only 
disengaged for a particular date. It is also urged that the 
reference should have been only regarding whether disengage¬ 
ment of the Petitioner from 15-10-82 is justified. I am 
unable to agree with this contention since for all purposes 
the Petitioner has been removed from service whatever 
manner it may bo called whether disengagement, termination 
or removal. As observed elsewhere it is only an ingeneous 
plea raised by the Bank for having terminated the services 
of the Petitioner. It is also relevant to note that the Res¬ 
pondent had not taken into consideration while disengaging 
the services of the Petitioner, the provisions of Section 
25-H of the Industrial Disputes Act which is mandatory. 
According to this Section, retrenched persons should have 
been offered re-employment giving preference, to other per¬ 
sons. It is not the case of the Respondent that subsequent 
to th Petitioner's disengagement, no other persons *iere ap¬ 
pointed. For all these reasons, this point is found in favour 
of the Petitioner-workman. 

10. POINT (2),—In the result the Respondent is directed 
to reinstate tho Petitioner without backwagcs, and attendant 
benefits within one month from the date of publication of 
this award. There will be no order as to costs. 

Dated, this the 15th day of November, 1939. 

K. NATARAJAN, Industrial Tribunal 
[No. L-12012J265|88-D.IJ( A)] 
WITNESSES EXAMINED 
For both sides : None. 

DOCUMENTS MARKED 

For Workman : 

Ex. W-l [ 16.10-82—Termination ordor issued to- Thins 
R. Iheakshinumurthy Xerox copy). 

Ex. W-2(10-l 1-81.—Letter from the Employment Ex¬ 
change to Thiru R. Ihakshinamurthy (Xerox copy). 

Ex. W-3|10-12-82—Letter from R. Ihakshinamurthy to 
the Regional Manager, Villupuram (Xerox copy). 

Ex. W-4J8-4-83—Letter from Thiru R. Ihakshinamurthy 
to the Deputy General Manager (PL) Madras-1 
(Xerox copy). 

Ex. W-5|8-4-83—Statement showing number of days work_ 
ed by Thiru R. Ihakshinamurthy (Xerox copy). 

Ex. W-6|29-6-87—Letter from Thiru R. Ihakshinamurthy 
to the Assistant Labour Commissioner [Central) 
Madras-6 (Xerox copy). 

Ex. W-7[U-4-88— do 

Ex W-8jl5|lS-4-88—Conciliation Failure Report (Xerox 
copy). 

Ex. W-9|15|18-4-88—BIO-DATA of Thiru R. Ihakshina¬ 
murthy (Xerox copy). 

Ex. W-10120-8-81—Circular No. 116|81 issued by the 
Management Bank to all Branches|Area Managers| 
Regional Managers|Zonal Managers and Heads of 
Departments (Xerox copy). 

Ex, W-l 1127-8-82—Circular No. 132|82 do 

Ex. W3-12[9-ll-82—Circular No. 166(82 do 
For Management : 

Ex. M-l 130-9-78—Circular issued by Government of India 
Ministry of Finance, Department of Economic Affairs 
(Banking Division) (Xerox copy). 
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Ex.M-2|23-12-81—Letter from Central Government to the 
Management Bank (Xerox copy). 

Ex. M-3|25-li-85—Minutes of discussions held between 
the Management of Indian Bank and the Federation 
of Indian Bank-Employees Union (Xerox copy). 
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S.O. 469,—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), tho Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal No. 1, Dhanbad as shown in the Annexuic 
in the Industrial Dispute between the employers in relation 
to the Allahabad Bank and their workmen, which was re¬ 
ceived by the Central Government. 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. I, DHANBAD 

In the matter of a reference under section 10(l)(d) of the 
Industrial Disputes Act, 1947 

Reference No. 155 of 1988 

PARTIES: 

Employers in relation to the management of Allahabad 
Bank, Patna. 

AND 

Their WorknieA. 

APPEARANCES: 

For the Employers; Shri Srikant, Luw Officer. 

For the Workmen: Sbri S. K. Tivvary, President, Bihar 
State Allahabad Bank Employees Union (N.C.B.E.X 
(At the time of last hearing—None), 

STATE : Bihar. INDUSTRY : Coal. 

Dated, tho 28th December, 1989 
AWARD 

By Order No. L-120I1/39/88-D, 11(A), dated the 29th 
November, 1988, the Central Government in the Ministry 
of Labour, has, In exercise of the powers conferred by clause 
(d) of sub-section (1) of Section 10 of tho Industrial Disputes 
Act, 1947, referred the following dispute for adjudication to 
this Tribunal : 

“Whether the action of the management of Allahabad 
Bank in not filling the posts of Special Assistants 
since 1985 in Bihar State under the Assistant Gene¬ 
ral Manager, Patna is justified 7 If not, to what 
relief the workmen concerned entitled?’’ 

2. The case of the management of Allahabad Bank, as 
appearing from the written statement submitted on its behalf, 
details apart, is as follows : 

Allahabad Bank is nationalised Bank having its Head Office 
at Ca'cutta and Zonal Office at Patna. Functioning of the 
Bank is governed by the concern laws of tho land, award 
and bi-partito settlement in force, In terms of the Fourth 
Bl-partlte Settlement dated 17-9-66 for filling ttp the posts 
of Special Assistants in clerical cadre, suitability has to be 
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determined by the Bank by interview of senior wiping emp¬ 
loyees with weightage of qualification. Where such suitability 
is assessed only on the basis of interview, there shall be a 
period of probation for six months. In view of Fourth Bi¬ 
partite Settlement selection to the post of special Assistant 
on the basis of seniority only was kept in abeyance. It was 
essential to enter into another settlement for Allahabad Bank 
Employees Co-ordination Committee, the recognised union, 
to amend the provisions of the Rules for promotion dated 
22-1-83 and 14-4-83. An agreement on the new provision 
was arrived at between the management and the Co-ordina¬ 
tion Committee, the recognised union, on 14-3-86 and accord¬ 
ingly amendment in the relevant provisions i.o. Part V and 
Part VI1 of the Rules for promotion was incorporated. The 
policy for filling up of vacancies of Special Assistants is not 
confined to Bihar Zone alone but covering the entire branch 
net work of the Bank. Therefore, the action to circulate the 
vacancy was taken on 9-9-86 as per the guidelines incorpo¬ 
rating the abovementioned provision were taken by the Head 
Office. The union raised an industrial dispute before the 
A.L.C.(C), Dhanbad. in ffic meantime the management and 
All India Allahabad Bank Employees Co-ordination Committee 
(Representatives of majority and recognised Union) entered 
into an agreement to the effect that a joint study would be 
undertaken to work out norms for filling the vacancies. It 
had, therefore, been decided to keep the filling up of the 
vacancies in abeyance till a common formula is evolved to 
fill up these posts. Accordingly, the selection process which 
was initiated, had to be kept in abeyance. Subsequently, 
selection process of Special Assistant was taken lip by the 
management bv Circular No. BZ/Admn/CL/125|99|l dated 
5-1-88 and BZ/Admn/CL/88l4 dated 2-5-89'. In all, 148 
applications were received for filling up the vacancies and 
as per seniority and as per norms 11 vacancies existed and 
33 candidates were called for interview as notified in Circular 
No. BZ/Admn/125/88|12 dated 29-6-88. The candidates so 
identified as the senior most weie interviewed on 20-7-89 
and selection was made. In the meantime, Allahabad Bank 
Employees Union raised an industrial dispute over the shift¬ 
ing of vacancies before the A.LC.(C), Dhanbad. The A.1..C. 
fC), Dhanbad issued notice under section 33 of the Industrial 
Disputes Act to keep the selection process in abeyance pend¬ 
ing conclusion of the conciliation proceeding in tho above 
dispute. Conciliation proceeding ended in failure on 12-9-88 
and thereafter action to fill up the vacancies were initiated 
and the same h is been concluded bv circulprisint'Inoiifvt-ur 
list of successful candidates vide letter No .BZ/Admn/125/ 
2679 dated 20-12-88 and they have joined their duties whh 
effect from 9-1-89. In the context of above facts and cir¬ 
cumstances there was no mala fide intention on the part of 
the management to delay the process for filling up the vacan¬ 
cies. 

3. The case of the Bihar State Allahabad Bank Employee* 
Union, the sposon’ng union, as appearing from the wiitteri 
statement submitted on its behalf, briefiy stated, is as follows: 

It is a fundamental light of every public servant to seek 
higher promotion if he is eligible therefor and to obstruct 
the path of promotion amounts lo infringement of his funda¬ 
mental rich, under Aiticle 16 of the Constitnton of India. 
The Allahabad Bank by Circular dated 16-9-86 issued bv 
the Zona' Office, Patna confirmed that vacancy in the post of 
Special Assistant existed at Shekhamira, Gaya, Silaw. Islam- 
pur, Pnrnea. Bhoinur. Datbhantra. Madhv.bani Siwan. Eegu- 
sarnl. Tatisilwnv. Aditvapur. Chakradhavpur. DumVa. Harmu 
Cnlnnv. P C.C T IV. Kumar T>hubi, Nirea. Vhnrkhnri. T, 'Tu- 
rfih Giridih and Gomoh. The As«tt. General Manager. Bihar, 
Patna, by its letter No. 7/8/87/IR dated nit submitted lo 
the Asstt. Labour Commissioner (Central!, Paina, supported 
this statement of facts, It was stated by the Bank it genuinlv 
circulated the vacanc'cs of Spccia 1 Assistant and it was already 
in the nro^css of filhn<* un of vacancies, nut the Bank remis¬ 
ed on its assurance given to the A.T.C.fC), Patna and stated 
that Bank manairnment at Head Offwe level entered Inin an 
agreement with All India Allahabad Bank Co-ordination Com¬ 
mittee The management havipir recourse to this method, 
was out to nut the workmen to loss bv not giving nromotion 

thrm n-nmntion ns Rneci'd Assistants. Tt tc pllir-nrl tUai tl-ie 
H(>nV entered into an agreement w’th AH Tndl, APnanhnd 

Bank" On-nr'tinati,f^^tnmltfee stoO^/- nfi'r.-, lt.,1 manciee- 

meht' and this ujron never cared for 'he interest of the 


workmen. Even so the Bank had filled up the post of 
Special Assistants after 17-9-1988 in some places, such ns,, 

(I) Giridih, (2) Islampur, (3) Madhubani, (4) Chskradharpur, 

(J) Darbhanga, (6) B.C.C.L. Area-4, (7) Kumardhubl, (8) 
Begusarai, (9) Bokaro Steel City, (10) Marhowrnh and (11) 
Govindpi-r. The point for consideration hy this Tribunal is 
why these posts of Special Assistants wero kept vacant so 
long and why these existing vacancies arc not being filled 
up. The union has asserted that it is not a party to the 
agreement between the management the Co-ordination Com¬ 
mittee and so this agreement is not binding upon it. In Ihe 
circumstances, the union has prayed Ihnt the action of the 
management of Allahabad Bank in not filling up the posts 
of Special Assistants since 1985 be held to be pot justified. 

4. In rejoinder to the written statement of the sponsoring 
Union, the management has stated that it has never obstruct, 
ed the promotion. A list of 33 senior most clerks was pre¬ 
pared for selection to 11 posts of Special Assistants and 
hence there is no irregularity in tho action of the manage¬ 
ment. All India Allahabad Bank Co-ordination Committee re¬ 
presented all award staff of the Bank and hence the settle¬ 
ment entered into with the management of the Bank and 
Co-ordination Commjtteo is binding on all the award staff 
of the Bank. 

5. In rejoinder to the written statement of the management, 
the sponsoring union has stated that the management has 
mis-represented facts in order to serve its purpose. The fact 
is that there existed vacancy of Special Assistants before 
16-9-86 and out of 21 vacancies only 11 have been filled up. 
Thus, the Bank inis not filled up remaining 10 vacancies and 
in doing so it has been causing the workmen to suffer, 

6. Tho management of the Allahabad Bank in support 51 
its action, has examined Sri L. Govinda Rao, Dy. Personnel 
Manager at the Zonal Office of Allahabad Bank at Patna, 
as MW-1 and laid in evidence a number of documents which 
have been marked Ext. M-l to M-7. On the other hand, 
the sponsoring union has laid in evidence a sheaf of docu¬ 
ments which has been marked Exts. W-l to W-4. 


7. Admittedly, Allahabad Bank (hereinafter referred to as 
(he Bank) is a nationalised Bank having Its Head Office 
at Calcutta and Zonal Office at Patna. It has also remained 
undisputed that the functioning of the Bank is governed by 
the law of the land, the awards and Bl-partite settlement 
in force and that there exists posts of Special Assistants in 
the clerical grade in different offices of tho Bank. 

8. By Circular dated 16-9-86 the Bank notified 21 vacan¬ 
cies in the post of Special Assistants in the offices of the 
Bank at Putna, Muzaffarpur and Ranchi in the State of Bihar 
and invited applications from the qualified candidates (Ext. 
W-3). Closely on the heels of the above circular the Bank 
arrived at 4th Bi-partile Settlement dated 17-9-1986 with 
Allahabad Bank Employees Co-ordination Committee, the 
recognised union, for filling up the posts of Special Assistants 
in clerical grade. MW-I L. Govinda Rao has stated that the 
Bi-partitc Settlement envisages that posts oE Special Assistants 
should be filled in by selection from amongst the seniormost 
willing staff on clerical cadre, In the written statement the 
Bank has stated that suitability of the staff selected for the 
post of Special Assistants has to be determined by interview 
of senior willing employees with weightage for qua¬ 
lification. Even in spite of the 4th Bi-partite Settlement 
selection for the posts of Special Assistants was not done 
bv the manacemcnt and the sponsoring union was confrnmr-Hl 
to raise the present industrial dispute before A.L.C.(C), 
Dhanbad. The Bank has produced the relevant provision 
of the 4th Bi-partite Settlement which has been marked 
Ext. M-l, Tt appears from Ext. M-l that certain norms 
has been fixed for filling in the post of Special Assistants 
in clerical cadre and that suitability whl he determined by 
the Bank for such post on the basis of in'erview Of tcnior 
employees having weightage for their qualification. 

9. The Bank has pleaded in its written statement that In 
view of 4th Bi-partite Settlement selection to the- post of 
Special Assistants on the basis of seniority only was kept la 
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abeyance as it was essential to enter into another settlement 
with Allahabad Bant Employees Co-ordination Committee, 
the recognised union, to amend the provision for the rules 
of promotion dated 21-1-83 and 14-4-83 and that an agree¬ 
ment on the new provision was arrived at between the man¬ 
agement and the recognised union on 14-3-86. The pleading 
of the Bank further indicates that the management and the 
Co-ordination Committee entered into an agreement to the 
effect that the joint Study would be undertaken to work out 
norm for filling In the vacancies and it was decided to keep 
the process of filling in the vacancies in abeyance till a 
common formulq was evolved and accordingly the selection 
process was kept in abeyance. MW-1 Sri L. Govinda Rao 
has stated that a Committee was constituted with the par¬ 
ticipation of the management and recognised union to decide 
the norms for identifying the vacancies of the posts of Special 
Assistants for the entire Bank and the Head Office issued 
instruction to keep in abeyance selection of future vacancies 
till revised norms are finalised. He has further stated that 
selection in the post of Special Assistant in the State of Bihar 
was made in August/September, 1988 but the posting was 
kept in abeyance due to Instructions of A.L.C.(C), Dhanbad. 
ft appears that by letter dated 5-8-88 the A.L.C.(C) requested 
the management to keep the result of the test held on 19-7-88 
in abeyance pending conclusion of the conciliation proceeding 
(Ext. M-7). 


in the industrial dispute between the employers in relation 
to the Oriental Bank of Commerce and their workmen, 
which was received by the Central Government. 

ANNEXURE 

BEFORE SHRI M. S. NAGRA, PRESIDING OFFICER, 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL-OU M- 
LABOUR COURT, CHANDIGARH 

Case No. I.D. 126J83 

PARTIES: 

Employers in relation to the management of Oriental 
Bank of Commerce. 

AND 

Their workman : Ashwani Kumar. 

APPEARANCES: 

For the workman—Shri Tara Chand Gupta. 

For the management—Shri H. C. Dhall. 

AWARD 


10. Admittedly, the embargo imposed by the A,L.C.(C) in 
holding back result of test was lifted when the conciliation 
proceeding ended in a failure. 

11, By Circular dated 2-5-88 (Ext. M-2) the Bank initiated 
the process for filling in the vacancy in the post of Special 
Assistant at 11 different branches of the Bank. It appears 
from another circular dated 29-6-88 that in response to this 
circular, 148 applications ware received out of which a list 
of 33 senior most candidates was prepared (Ext. M-3). It 
appears from another circular dated 15-9-88 that interview 
was held on 20-7-88 instead of 19-7-88 at the Zonal Office, 
Patna and out of 29 candidates, 11 appeared in the interview, 
4 remaining absent and 11 candidates were selected including 
Sunil Kumar Tiwary, the President of the sponsoring union 
who topped the list (Ext. M-4). But the Bank could not 
declare the result as per direction of the A.L.C.(C), Dhanbad. 
After the conciliation proceeding ended in a failure the Bank 
declared the result and made posting of the candidates select¬ 
ed for the post of Special Assistant by Circular dated 20-12-85 
(Ext. M-5). 


MW-1 L. Govinda Rao has stated that 21 vacancies which 
were originally notified including both existing and future 
vacancies. Since the Bank has filled iu lire existing vacancies 
nothing remains to be done by it for the present in so fab 
as the filling in the posts of Special Assistants is concerned. 


12. Accordingly, the following award Is rendered,—the 
action of the management of Allahabad Bank is considered 
justified as it has since filled in the vacancies existing in the 
post of Special Assistants in the State of Bihar. 


In the circumstances of the case, I award no cost. 

S. K. MITRA, Presiding Officer 
[No. L-3 2011,/39/88-B.H(A>] 
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Dated: 29-11-1989 

On a dispute raised by Shri Ashwani Kumar against the 
management of Oriental Bunk of Commerce Central Gov¬ 
ernment had vide No. L-l2012/83/79-D.IIA’dated 2-8-1980 
referred the following dispute to this Tribunal for decision: 


“Whether the action of the management of Oriental 
Bank of Commerce Ltd. Sector I7B Bank Square, 
Chandigarh in terminating the services of Shri 
Ashwani Kumar Sharma Convcssor in Sharifpura 
branch with effect from June 9th, 1976 is justified 
If not, to what relief the workman concerned is 
entitled?” 


2. Case of the workman Ashwani Kumar us set out in 
the claim statement is that ho joined the employment of 
Oriental Bank of Commerce at Sharifpura Bank Branch 
Amritsar with effect from 18-5-1975 when the said branch 
was opened. The formal letter oE his appointment was how¬ 
ever issued by the Regional Manager of Bank on 25-10-1975 
appointing him as convessor- on probation for six months 
and the period of probation was extended piece meals with¬ 
out assigning any reason. His services were however abruptly 
terminated on 9-6-1976 without serving him with one 
month notice or pay in lieu thereof and without payment 
of retrenchment compensation though he had put in more 
than 240 days service, His main contention is that period 
of his service from 18-9-J975 till the date of his appoint¬ 
ment on probation had to be taken into account a s part of 
his probationary period. The management resorted to unfair 
labour practice and acted in breach of directions contained 
in paragraph 495 of the Sastri Award clause 2IV8 of the 
Bipartite Settlement dated 19-10-1966 and para 21:18 of 
t® , conlen ds that his letter of appointment 

dated 25-10-1975 incorporated a condition about his con¬ 
firmation subject to securing deposit of Rs. 25 Thais. which 
condition was repugnant to the provisions of the Sastri and 
Uesm Awards governing the confirmation of the probation 
though " e “ Q u succeeded in crossing the target of Rs 25 
lakhs, He pleaded further that branch manager was ’not 
competent to extend his probation as the appointing autho- 
nty in his case was Regional Manager of the Bank at 
Ghandigm-h and order of termination of his services passed 
by the Branch Manager who was subordinate to the Re¬ 
gional Manager was invalid. He seeks that the order of 
termination of his service dated 9-6-1976 be set aside and 

of workman with continuitv 

of ^service and full back wages besides payment of suitable 


S.O. 470.—In pursuance of section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Chandigarh, as shown in the Apnexure 


in itS answer fi,ed *** P ]oa lhat the 
services of the petitioner were never termniated and h was 
simply not granted any further extension when hbf already 
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extended period came to an end by afflux of time. The man¬ 
agement has taken objection that the dispute raised by the 
petitioner is not tenable as he slept over the matter lor a 
considerable time and raised the dispute belatedly on 
10*4-1979. On merits it is pleaded, that the petitioner had 
worked in the Sharifpura branch as a trainee by entering 
into some arrangement with the then branch manager on 
personal level and without any authority'or permission from 
the Head Office. It is contended that as per Sastri Award 
any appointment can not be made without letter of appoint¬ 
ment and the management had issued letter dated 25-10-1975 
appointing the petitioner as convenor to which letter the 
petitioner never raised any objection. As regards order ot 
termination it is pleaded that it is not letter of termination 
but a letter advising that the probation period duly extend¬ 
ed came to an end and the said letter was issued by the 
branch manager as per instructions of the head office. 
Management has taken plea that no reason for granting 
extension was required to be disclosed. It is pleaded fur¬ 
ther that the workman had miserably failed to cross the 
target and the bank with a view to enable the petitioner to 
achieve the target was justified in granting hint further 
opportunity by extending the period of probation. 

4. Ashwnnl Kumar petitioner also filed an application 
U/S 33-C(2) of the I.D. Act, 1947 registered as LC No. 
47/83 claiming amount of pay and other allowance for the 
period 18-9-75 to 26-10-1975 amounting to Rs. 500. The same 
was contested by the management. The then Presiding 
Officer through his order dated 27-4-1984 had amalgamated 
LC No. 47/83 I.D. No. 126/83 for common adjudication 
with direction that all the proceedings will be conducted in 
the industrial dispute reference case, 

5. The narties were allowed opportunity to lead evidence 
in support of their respective Contentions. Ashwani Kumar 
workman filed affidavit Ex. W1 reiterating the allegations 
made in the statement of claim, During his cross-examina¬ 
tion he admitted that fie did not make any written request 
to regularise his appointment order and reported on 
27-10-1975 for duly, He also admitted that he was employ¬ 
ed for deposit mobilisation and he started marking his at¬ 
tendance with effect from 27-10-1975 on tlio attendance 
register sheets conies of which are Ex. R4 to Rll, He ad¬ 
mitted that ho did not make any written request for regu- 
larisntion of hi« appointment with effect from 18-9-1975 
and that he in compliance of his appointment letter he bad 
reported for duty on 27-10-1975. 

In rebuttal the management filed affidavits Ex. R12 mid 
R17 of Shri R. C. Nagar then branch manager Sharifpura 
branch Amritsar. In his affidavit Shri R. C. Nagar who 
appeared as MW1 has stated that Ashwani Kumar Sharma 
petitioner bad reouested that he mav be imparted trainee so 
that thereafter ho could 'apply for regular appointment. Shri 
R. C. Nagar stated that he had advised the petitioner to 
visit the branch to become conversant with bank procedure. 
Shfl Nagar has averred that this was personal arrangement 
between him and the petitioner and tl*e workman after 
having gained some training, was appointed as probationer 
vide letler dated 25-10-1975 which he accepted without 
raising <my objection. It has been further stgted bv Shri 
Nasar that the petitioner had unauthoriscdlv marked his 
attendance for few days 16 days! and was stopped to do 
so the moment it came to tbe notice of the mnneaement, 
During his cross-examination he admitted that during 
18-9-1975 to 27-10-1975 the petitioner would some time 
bring deposit and some time be would sit in the branch 
and attend to the clerical work, 

Shri Amrit Rni Manager fC) Head Office fihd affidavit 
Ex. MW2/1 to tbe effect that petitioner/workman was on- 
pointed vide letter dated 25-10-1975 and no further appoint¬ 
ment letter Was issued to him. 

6. The evidence consisting of statement of the witnesses 
examined and the documents produced bv the parties dis¬ 
closes that Sbarifnura Brnach _ of the Rank was opened on 
18-9-1975^ Shri Ashwani Kumar Sharma petitioner staried 
visiting the said branch under personal arrangement struck 


with the then Branch Manager Shri R. C. Nagar MW1. He 
had attended to clerical work and in response to his appoint¬ 
ment letter dated 25-10-1975 her reported for duty on 
27-10-1975- as evidence from letter pnotocopy of which is 
Ex. R20 wherein the petitioner has mentioned in his own 
hand that he had reported for duty on 27-10-73 with re¬ 
ference to his appointment letter No. StnlT—833 dated 
25-10-1975. It is in evidence that in his performance re¬ 
ports running into seven sheets Shri Ashwani Kumar Sharma 
petitioner had- mentioned in his own hand the date of his 
joining as 27-10-1975. 

7. The main point for determination in this case is whether, 
the period 18-9-1975 to 27-10-1975 is to be treated as 
period of employment or not. In case the said period is 
to be treated us employment the workman certainly put in 
240 days in a calendar year preceding retrenchment/term i- 
nation. In case ihe said period from 18-9-1975 to 
27-10-1975 is not counted as period of his employment then 
ire works for less than 240 days and thus not entitled to 
relief U/S 25F of the I.D. Act, 1947. The learned coun¬ 
sel for the management submits that workman on personal 
level was going to the Bank and learning the work from 
the then branch manager Shri R. C. Nagar and this act of 
the petitioner cannot bind tho bank in any manner The 
workman on the other hand contends that he had joined 
the services of the bank on opening of the branch on 
18-9-1975 and only as a formality letter of appointment 
was issued on 27-10-1975. He contends that he submitted 
an application io the Bank and was duly selected for ap¬ 
pointment after interview' but no formal letter of appoint¬ 
ment ■ was given to him while taking him in service from 
18-9-1975. 

The evidence discussed above shows that he was allowed 
to mark his attendance in tho muster roil c£ the branch 
from 18-9-1975 to 23 6-1975 but thereafter he was disallow¬ 
ed by doing so by the branch manager for tho reasons 
noted in the attendance register which reads as under ; 

“In the absence of nny appointment letter Shri A. K. 

Sharma is not authorised to mark attendance.'’ 

There is no denial to the fact that Shri A. K. Sharma 
had neither claimed nor was paid salary for the period 
18-9-1975 to 26-10-1975. At no earlier stuge he had raised 
objection against the appointment lctier dated 25-10-1975 
and had rather joined duty on 25-10-1975 in response to 
the said letter, He had himself mentioned the date of his 
appointment as 27-10-1975 in his performance reports re¬ 
ferred above. I fully agree with the contentions of manage¬ 
ment that personal arrangement arrived at with the branch 
manager by a candidate hoping for appointment in the 
Bank can not bffid the Bank and the service rendered 
gratuitously for private training cqn not be accepted us his 
temporary employment so ns to seek in aid benefits of 
Clause 20:8 of the Bipartite Settlement dated 19-10-1966. 
The petitioner is not entitled to the benefit of the said clause 
as he was not in any temporary employment of ihe Bank 
and was not finally selected or appoinlcd by the Bank. As 
regnrds violation of Para 495 of the Sastri Award upd 
Clause 21:18 of the De=ai Award is concerned it may be 
stated that tho provis'ons staled therein only envisage that 
ordinarily the period of probation should not exceed six 
months. The provisions contained in parn 495 of the Sastri 
Award which stands modified by chine 21:18 of ihe Desai 
Award further envisage that it should be open io the Bank 
before expiry of the period of probation to extend (he period 
cif probation for a further priod of 3 months bv giving 
notice to the workman in writing Id that effect. If he does 
not desire to continue as a probationer for such further 
period, it would be open to him to intimate to the bank to 
that effect'and leave tbe services of the Bunk, The said 
provisions do not forbid extension of ihe probation period 
of less than three months and only put outer limit of ex¬ 
tension of three months. Non-service of notice hefo-e the 
extension of rfobatibn period had no fatal effect in tbe 
present ease for the reiwon that petitioner had accented the 
extension granted to him by the management to achieve the 
target of deposit mobilisation. The workman has questioned 
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the management’s findings about his non-achievement of the 
target. Relying upon the certificate issued by other branches 
he contends that he had mobilisd deposits of more than 25 
lakhs during the period 18-9-1975 to 9-6-1976, The uch : eve- 
ment or non-achievement of target has no bearing on the 
decision of the case. The workman has also questioned the 
authority of the branch manager to extend the period of 
probation but the same were done under instruction? of 
the Regional Manager as mentioned in the letters them¬ 
selves and same is the position in respect of the letter 
relieving the petitioner. The claim of the petitioner is even 
otherwise stale in as much as his services were dispensed with 
in 1975 and he raised the dispute on 10-4-1979 after a 
period of about three years. 

The discussion above shows thot the period for which the 
petitioner bad worked as a trainee under personal arrange¬ 
ment arrived at betwen the then branch manager and work¬ 
men could not be counted as period of employment and as 
such the petitioner had not rendered 240 days service in a 
calendar year preceding dated 9-6-76 when he was reliev¬ 
ed of his duties on expiry of his extended period of proba¬ 
tion. He can not be deemed to have been confirmed on 
eXDiry of probation period on 25^4-1976 either in te T ms of 
para 495 of the Sastri Award or In terms of Clmro 21-18 
Of the Desai Award, The extension in probation does not 
suffer from any legal infirmity. There is no merit in the 
claim of the petitioner for his re-instatemenf as a confirmed 
workman with continuity of service and full bockwnge?. The 
cla J m petition U/S 33-C(2) registered as LVA No. 47/83 
is rejected. 

The reference is i eturned with the findings that action cf 
the management of Oriental Rank of Commerce. Chandi-arh 
-in dispensing with the serv’ces of Shri Ashwani Kumar 
St’a'ma with effect from 9-6-1976 is justified and he is not 
entitled to any relief whatsoever. 

Chandigarh, 

29-11-1989, 


M. S. NAGRA, Priding Officer 
[No. L-12012/83 /79-D.II(A)j 
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On behalf .of workmen—Mr. Rajen Nagar, General 
Secretary of the Union. 

STATE : West Bengal. INDUSTRY : Banking. 


AWARD 


By Order No. L-12011/46/82-D.II (A) dated 13th July. 
1983, the Government of India, Ministry of Labour and 
Rehabilitation (Deartment of Labour) referred the following 
dispute to this Tribunal for adjudication 1 

“Whether the action of the management of Bank of 
Baroda, Calcutta in not including the names of 8 
casual canteen boys named in the Annexure in tho 
list of casual canteen boys eligible for employment 
in leave vacanices, as notified in their Circular dated 
6-4-1981, is justified ? If not, to what relief are 
the workmen concerned entitled 7” 


ANNEXURE 

S. No. Name of the workman 

1. Shri Naba Kumar Nandi 
2 Shri Tilak Kumar N&skar 

3. Shri R. Rabindran 

4. Shri Kali Pada Paul 

5. Shri N. K. Nandi 

6. Shri Gobind Paul 

7. Shri Gopal Mondal 

8. Shri Samir Kumar Mitra 


Name of the branch 
Be'gharla 
Dharmataia 
Tollygunge 
Sealdah 
Lands down Market 
Suryasen Street 
Sealdah 
Jodhpur Park 


2. When the case is called out today for hearing tho 
argument of the parties, Mr. L N Basak, Senior Manager 
[Personnel) of the Bank appears for the employer and Mr. 
Rajen Nagar, General Secretary of the Union appeals f or 
the workmen. Mr. Nagar fiftr a petition stating therein 
that the Union is not interested to oroceed with the pre>-ent 
reference and has prayed for a “No Dispute Award ’. Mr. 
Basak appearing on behalf of the employer has no objection 
in this regard, 

3. On duo consideration of the petition of the Union as 
well as the submission of the parfies, I find that this Tribu 
nal has no other alternative but to pass a "No Dispute 
Award’ and accordingly a ‘No Di'pute Award’ is passed. 

This is my Award. 

Dated. Calcutta, 

The 4th January, 1990. 

SUKUMAR CHAKRAVARTY. Presiding Officer 
[No. L-12011 /46/82-D.1I 'All 


S.O. 471.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 

hereby makes the award of the Central Government 
Tnd.iMi 'a! Tribunal, Culcutta as shown in the Annexure in 
the industrial dispute between the emp’oyers in relation to 
the Punk of Baroda und their workmen, which was received 
by 1 lie Central Government. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT CALCUTTA 

Reference No. 42 of 1983 

PARTIES 

Employers in relation to the management of Bank of 
Baroda Calcutta. 

AND 

Their workmen. 

APPEARANCES : 

On behalf of employer—Mr. ,L. N. Basak, Senior Mana¬ 
ger (Personnel) of the Bank. 
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S.O. 472.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, (,ui- 
lon as shown in the Annexure in the Industrial dispute bet¬ 
ween the employers in relation to the Canara Bank and their 
workmen, which was received by the Central Government. 

ANNEXURE 

IN THE COURT OF THE T NDUSTR1AL TRIBUNAL, 
QUILON 

(Dated, this the 23rd day of December, 1989) 
Industrial Dispute No. 9/88 
BETWEEN 

The Assistant General Manager, Canara Bank, ''tall 
Section (Workmen) Trivandrum Circle, M G- 
Road, Trivandrum. 


366 GI (90—4, 
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■ By Sri. S. Subrayakalkura. Advocate. Vnnchiyoori 
Trivandrum) 


AND 

The Secretary. Canara Bank Employees’ Union, SB IT U 
Building P.B. No. 157, Trivandrum. 

(By Sri. K. Muralidharan Nair. Advocate, TrivandittpU 
AWARD 

The Government of India, as ner Order No. L-12011/ 
110/87-D. 11(A) dated 21-9-1988 has referred this indus¬ 
trial dispute to this Tribunal for adjudication. Tha i“stte to 
be resolved is 

SCHEDULE 

Whether the action of the management of Cana. a. Ban*, 
in directing their employees working at Iroopara 
Branch to apply for • one day’s casual leave on 
1-9-86 quoting para 511 of the Sastri Award is 
justified? If not, to what rebef arc the conce-ned 
workmen entitled? 

2. The !seci'etajy of the contesting union ha< filed a cla'ari 
statement and the pleadings are as under : The, manage¬ 
ment Bank has a branch at Iroopara, Trivandrum (‘For 
short ‘the branch'). The Democratic youth Federation o! 
India, (for shoit DYFI) on 1-9-1986 observed a bundh at 
Iroopara protesting against an assault on some of 1 hell 
members by police. Tile staff of the branch reported for 
duty by 9.55 A.M. on that day. But the branch did not 
open by the manager and the accountant stating that tire 
situation in that places was tense. Police were not sum¬ 
moned and no effort whs made to open the branch. The 
moned waited from 10 A.M. to 5 P.M. but the branch was 
not opened- and hence they could not work. Subsequently 
file mangement directed the staff of that branch to submit 
Casual Leave applications for that day which was opposed 
by the workmen and that resulted in this dispute. The care 
of the union is that the failure pf management to open the 
branch cannot be used to penalise die. employees. The 
employees reported for work and were prepared to. work. 
They wee not mfotmed that the branch would not be 
opened. Hence they were forced to wait. The branch was 
opened due to any fault of the employees. The extra ordi¬ 
nary situations contemplated by paragraph 511 of the S.-.s- 
thri Award did not exist at Iroopara on that dav and the 
management cannot claim justification for their failure under 
that paragraph. The above paragraph could not be apnlied 
in the present, case.e The practice followed in the Bank 
was to treat employees who leported for work a-, being on 
duty if ihev could not work due to circumstances bevond 
their control. According to . the union the action of manage¬ 
ment is illegal mi.I unjustified, 

U The management opposes the 'case of the union and 
contends as unde; ; This Tribunal has no jurisdiction what 
so ever to ente.rit.in the present claim and the claim, ate 
unsustainable in' law. Oh “1-9-1986 due to the bandit ob¬ 
served by DYFI a substantia! crowd had gathered in front 
.of Iroopara bran ji. The ctowd was in an agitato? mood 
and the Bank officials were prevented from opening the 
branch'b, blocking the way The situation was Cent. I In¬ 
man age r attempted to obtain police help but the polite 
authorities failed to -respond. -All. possible steps were, taker 
to open .the branch but that was in vain. That area is a 
strong hold of O’* FI. AnV attempt on the part of the 
manager to open the branch without police help would freve 
led to violence and breach of perce. The situation which 
was tense was beyond the control of the Bank and without 
nolice help the manager..was not in a position to open the 
branch. The. employees did not remain-there from 9.55 A.M. 
to. 5 P.-M. They immediately returned after knowing the posh 
tion. The service conditions of the empV, yes of the Bank in 
India are governed by Sastri Award and the bipartite settle- 
mein entered into between the Banks Association and their re¬ 
cognised unions. As per paragraph 511 of Sasthri Award the 
management is e“powered *.> treat the -absence of employee- 


on 1-94986 as leave. According to the management the 
tiction taken by it on that day was in order and perfectly 
legal as per the provisions of Sasthri Award and rules pre¬ 
vailing in the banking industry. 

4. One of the employees of the branch has given evidence 
as WWT in support of the case of the union. The manage¬ 
ment has examined its manager as MW1 in support of its 
case. 

5. Admittedly a bundeh was observed by DYFI, off 
1-9-1986 at Iroopara. MW1 has deposed that substantial 
crowd gathered in front of the branch and they vvere in an 
agitating mood. They prevented the post officials from 
opening the branch and the situation was tense. The niana- 
aer attempted to get police help hut the police did not 
respond. MW1 has stated that all possible steps were taken 
to open the branch. Since the management failed in thei; 
attempt, they directed the employees to apply for leave as 
per paragraph <11 of Sasthri Award. ‘The union has no 
case that the closure of the branch on that day was mala- 
fide and the branch could have functioned on that day. 
WVV1 has deposed that the peresons gathered stated that 
the branch should not be opened. The branch is function¬ 
ing in the first floor of a building and the agitators started 
•fitting in the steps leading to the upstaris and they stopped 
the w-ay to the upstairs according to WW1. Admittedly all 
shops in the area were closed on that day. WW1 has ad¬ 
mitted that he subsequently came to know that MW l has 
informed the Mate of affairs to the devision office, of the 
branch over phone. Further according to WW1 the mana¬ 
ger was not in a position to enter the branch without pol'ce 
heir* and that tlie people gathered there were shouting slo 
gaas. It is not the case of the union that the manager, 
MW1. purposely did not attempt to vet police help. To 
n pointed question by the learned counsel for the mana°e- 
ment that MW1 had sought police help for open'ng the 
branch. WW1 has simply pleaded igi\o r ance. There was n& 
categorical denial from him. It haii also come m evidence 
that any attempt to open the branch would have caused 
damage to the pionerty of the Bank and W'ortld have caused 
law and order problem. * In' these circumstances, the man¬ 
agement is justified in not opening the branch on 1-9-1986. 

6. The Question now remains is whether paragraph 511 
of the Sashtri Award is applicable in the situation existed 
on that dav. According to the union the practice followed 
in the Bank in such circumstances was. to treat emplovees 
"'ho reported for' work its being on du<v if they could not 
work on account of .circumstances bevnd their control. Here 
the circumstances were beyond the. control of roana r, e n 'ent 
and the employees. It is specific to note that to a pointed 
suggestion by the learned counsel for the union that on 
7-10-1985. another bundh dav, the management treated the 
employees reported for work as on dure, MW1. the mana¬ 
ger, was not in a position to deny that suggestion. His ans¬ 
wer was that be can reply only after reference. The cir- 
eumsianees existed on 7-10-1985 may be different. But the 
management, whj is in position of the relevant record; re- 
g-. .tine the practice followed on 7-10-1985. has not pro¬ 
duced any records and rebutted the care of the union. As 
a matter of fact the management was called upon to pro¬ 
duce the record nertainino to the bundh on 7-10-1985. It 
is true that union has filed a petition to that effect on 
19-12-1989. when this case was posted for final hearing and 
that the learned counsel for management expressed inability 
! i produce that document on that reason. But the learned 

nisei did not seek any adjournment or time for producing 
sn-h document. The management has no case that they are 
.tit in possession of such a document These circumstances 
’• AO sunnoit the i.vse of union. It is also pertinent to note 
that the case of the union in the claim statement that in 
simdar circumstances the practice followed in the Bank was 
to treat the employees as on duty was not controverted by 
tire management in its reply statement, it is irrelevant that 
ail. other emnlow es, except WAV l have applied for reave 
as rer the driectlon of the management for 1-9-1986. They 
might have done that due to fear of iFscinh'narv ac ,: on from 
the management in its reply statement. It is irrelevant that 
-’-’re /.iirtte.t q. i relief on the basis of practice follow¬ 
ed in the !i "A The union has specifically pleaded that 
4’’vTv is.-:e,! ■ pnctice to treat the employees as op duty 
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who reported for work on .such Munition*. The. manage¬ 
ment has not rebutted that claim of the unitm. In this state 
of affairs I have no hesitation to hold that paragraph 511 
of the Sasthtri Award is not applicable here and the work¬ 
ers are entitled to get relief as per the practice followed hi 
the mangaement Bank on the bundh day on 7-10-19(15. 

7. In the result, an award is passed holding that the ; ction 
of management in directing tin employees of lio \prtn 
branch to apply for leave on 1-9-1986 is unjustified. The 
workers are entitled to be treated as on duty and get hack 
salary if any deduction was already made for (hat dale. 

C. N. SASIDELARAN, Industrial Tribunal 
|No. L-12011 /I I0/K7-O.1 HAM 

APPENDIX 

Witness examined on the side of the Union 
WWI. Sri. K. Ganapathy Potti 
VVitriess examined on the side of the Management 
MW1. Sii. K. N. krislununoorlhy Iyer 

la'. wr. -i7j--sfufffw fiwm ttfttfh'an iu)7 ! itu: 

w 11) qfr =f.rt 17 * sr.TTnr it, rg*?* ftieui 

% stJT'Srrfd' T "i^r.ex fh'frtl'Ft stir “■sq^r MYfG % 3 4. sWJ *f 

fafaes afttfif-N, fqjre; it .tr-Iia %-T'i -. ar'MTrfffs; n. ■>. 

ttsrf % Trrrj off trufoi: tTT t, tu rft *f.:t.T 3 . tu n/=; 5m 
*rr 1 

S.O, 473.—In pursuance of Seel ion 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 

hereby publishes the award of the Central Government 
Industrial Tribunal No. 2, Bombay as shown in the Anne- 
xmc lu the industrial dispute between the employers in 
1 elation jo the Bank of India and their workmen, which 
was received by the Central Government. 

ANNFXURE 

ItlTOPU THF. CENTRA!. GOVERNMENT INDU5TRI X! 
TRIBUNAL NO. 2, BOMBAY 

Reference No. CGIT-2/4J of ivs.x 


PA RUES : 


Employers m relation to management of liana of India. 
AND 

their Workmen 


2. The case of the Union as disclosed from the slatemcni 
of claim tiled bv the Joirtt Secretary' of the Bunk of India 
VVorkers’ Organisa'ion (Ex, 2) in short, is thus ;—-- 


As per the Bipartite settlements duted 8-9-1983 and 
29-3-1987 the Bank of India decided to install 
Advanced Ledger Posting Machines (ALPMS) ot 
Advanced Electronic Accounting Machines 
fAEAMS) in different branches of the Bank in 
Pune Citv. On the strength of settlements dated 
29-3-1987 and 24-7-1987 the Bank selected em¬ 
ployees for the post of M.PM/AEAM Operators. 
The Bank firstly installed 12 machines at five 
branches namely Navi Pah, Pune City, Pimpri. 
Ln'tmi Rond- and Fergnsson R<Ctd. The Bank 
changed ihc postings of candidates, viz, Shri I. R. 
Chnpekar, Smt. C. N. Potnis and Shri A, O. Chin- 
chalkar without any specific request from them in 
writing or oral. The posting of these three em¬ 
ployees were changed from Pimpri Branch to Laxmi 
Road Branch, and Fergussou Road Branch. The 
Bank intended to chance some of the postings of 
other selected employees tilso. One Shri Godbolc 
who belongs to the Union in question, which is i 
minority T ijiou, o.- also selected as ALPM OperJ- 
lor and is posted .11 I’ltrc City Branch. The Union 
apprehended change in his posting, and hence 
raised an industrial dispute with the Assistant La 
hour Commissioner (C). Pune. Thus the Union 
challenged all the changes in ihe postings of ALPM 
Operators in the dispute. the contention of this 
Union is that because of these changes in the post¬ 
ings of the said employees from Pimpri to Laxmi 
Rond and Eeigusson Road Branches, the employees 
who are kept in the waiting list are required to go 
ti> Pimpri Branch only, when they had art oppor¬ 
tunity to get the postings at other branches. Under 
the pretext of administrative changes in postings 
the Bank Is favouring some of the employees be end¬ 
ing to the majority union. The minorily Union in 
question states that this is being done doe to pres¬ 
sure of the majority Union. As all the employees 
who were ottered postings at Pimpri Brunch uLer 
the above' said changes have refused the offer, 
the Bank is facing practical difficulties at Pimpri 
Branch, and the machines inshdled arc still totally 
inoperative, 'flic Bank has failed to give any con¬ 
vincing reason for the above mentioned changes, 
and has also failed to give specific policy regarding 
further appointments in Pune City Branches. In 
ihe absence of any such policy, further industrial 
disputes are apprehended. The minority Union in 
question, therefore prayed that this Tribunal shou’d 
hold the action of the management in changing 
the postings of tire said three employees at Pimpri 
Branch to Eergusson Road and Laxmi Road Bran¬ 
ches as null and void, and that the management 
be diree'ed to send buck the above said three em¬ 
ployees to their original place of postings. 


Ar.'T.iiE ANTES 

Eor the Employers—Shri R. B. Pitale, Labour Adviser. 

I or the Workmen—Shri Anil Phoeida It Secretary. 
Bank of India Workers' Organisation 

INDUSTRY : Banking STATE : Maharashtra 

Bombay, the 12th December. 198', 

AWARD 

The Central Government by their Order No. L-12011[41 
rSS-L'Il 1 A) dated 2-11-1988 have referred the following 
huCsi-:. 1 dispute to this Tribunal for adjudication under 
Set lion 10(1 ltd) of the Industrial Disputes Act - 

“Whether the action of the Management of Bank' ■ of 
India in relation to its Regional Office at Pune in 
changing the posting order of S/Shri T. R. Chaphc- 
kar, A. G. Chinchalkar and Smt. C. N. Potnis whe 
were posted at , Pimpri Branch as ALPM’AE AM 
Operators to Forgusoon Road and Lfsxml Road 
Branches is justified ? If. not, to what, relief aye 
tfif concerned workmen entitled . 


3. The Rank of India by its written statement (Ex, 31 
requested the claim of the said Union, and in substance 
contended thus :— 

Hie Bank of India Staff Union is the majority Union, 
as SO per cent of the employees employed in the 
Bank are the members of that Union. The Union 
which filed the statement of claim, i.e. the Bank 
of India Workers’ Organisation is a minority Union. 
The majority Union has no grievance with the 
Bank in spite • of the demands submitted by Re 
minority Union. The said minority. Union is not 
competent to espouse- the cause of tire workmen 
Or to file statement ,-l i-n, Nv* sn^mflr. .m,’---.-i-y 
has been given to the Joint Secretar v of the minority 
Union td espouse the cause of the workmen and 
no "such material has been placed before this 
Tribunal. As such, no industrial dispute within 
the meaning of Section 2(k) of the Industrial Dis¬ 
putes Act, exists in the present case. 

4, rite Bank further contended thus :— 

the Bank introduce ALPMsAAEAMs machines in 

certain Identified' Branchy from Pune local Bran- 
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ches, including Pimpri, in 1987 in terms of the 
Bipartite Seuiement dated 29-3-1987. Limpn Bran- 
cn tails uuuer me Pune iveg.onal Otnce, and is 
treated as a i une local branen. It is snuaicu 17 
kras. away from Pune, As per the provisions of 
various AwUiti., anu Bipartite tjettiemems, tne sci- 
vices of clerical staff are transferable anywhere 
within the same linguistic area m the exigencies 
of Banks service. The.three employees in question, 
namely, Shn J. R. Chaphaker, Shri A. G. Chin- 
chalkar anu Smt C, N. Potrus were posted at 
Pimpri Branch as ALPM Operator*. Eventhough 
the Bank has a right to post the ^elected candida.es 
as ALPM/AEAM Operators at any of the branches 
where the macnines are installed, the Bank wiihm 
its discretion, considered the places of residence of 
the selected candidates/clerks before offerin them 
posting at the Branches where the machines arc 
insta ted. The three employees in question accepted 
the offer of the revised postings and subsequently 
were posted at Laxmi Road Branch and Fergusson 
Road Branch. Shri J. R. Chaphakar reported for 
duty at Laxmi Road Branch and Shri A. G. Chin- 
chalkar and Smt. C. N- Pdtnis reported for d-ty 
at Ferguson Road Branch. The contention of 
the minority Onion that the Bank intends to change 
some of tne postings of other selected candidates 
also, is false and misleading. None of the em¬ 
ployees mentioned in the reference has any grie¬ 
vance as regards their postings. The contention of 
the minority Onion that due to change in the post¬ 
ings of the said three employees from Pimpri Branch 
to other Brani hes, the employees who are kept on 
waiting list, are required to go to Pimpri Branch 
only when they had an opportunity to get the post¬ 
ings at other branches, Is imaginary, and without 
any base. The Bank, therefore, prayed for the 
rejection of the prayer of the minority Union, and 
to uphold the action of the management. 

J The necessary Issues have been framed at Ex. 4. 

0. 1 hereafter, while the case was at the stage of evidence, 
the three employees in question, vi., Shri J, R. Chanhakar, 
Shn A. G, Chinchalkar and Smt. C. N. Potnis filed their 
respective applications Exs, 6, 7 and 8) and also a joint 

application that they have no grievance about the said action 
of the Bank management, and the Reference be disposed of 
as not pressed. These three employees are the members 
of the majority Union. As such, the majority union, and 
the three employees in question have absolutely ho grievan e 
about the action tak-n by the Bank .management in ques ion. 

It is true that a minori'y union can raise an industrial dipute. 
However, as the majority union having 80% membership, 
ard the three employees in question themselves have no 
crievSnce about their transfer from one p'ace to another, 
the action of the Bank management in question cannot at 
all be said to be unjust or improper. 

Funlier, the Bank management has every discretion to 
.transfer the employees from one place to another. The 
place from which the employees in question are transfered 
hi the other place# are not at all far a wav from Jne an¬ 
other. The minority union by lt= application Fx. 9 his 
objected to such a disposal of the Reference, However, ns 
-tho majority ’ union, and the 'Free employees in question 
thcWiseives have no grievance and the objection J n the matter, 
tie Reference mu't h* disposed r>‘ after hold-'nj the action 
in question as just and proper. Hence* the following Award 
Is parsed. 

AWARD 

'He action of the mgrnagemeof of Bank of India in 
relation tn its Regional Offh.e at Pune in chancing 
thir.noafvq'order--df -SVSbrirL'R Chhohaknr. A G. 
CftinchWnr md Smt. C N. Potnis. who were posted 
at- Plmori B-anch as' Advan >*1 ledger Posting 
Machine/Adv-nced Electro A ‘cdnnt Machine Onc- 
ntors to Fei-tmsson Road and Laxm. Ri .id Bran¬ 
ches, is iust and propei; 

The parties to bear 'heir own costs of this Reference. 

Dated 1? '*-1989 

P.T>. APSHANKXR. Prffsldmt Tfficer 
[No, L-f30ir/4J/88-D.II »A.iJ 


1 990/PHALGUNA 5 , 1911 [Part II -SEC. 3(ii)] 


If,7 . t,7. 474.—atWlf.ffi faiiHjqfErfbuq, 1947 ( 1 947 

Vf i4) Tf him ,7 % qi'j ir if, ffr-T.q wr-pT? frpkfe xf; 

#r srftttdff % flartiTf arte jbT xtu'vKr E arrssr, if 

srVififf'i. iwve if ri-i g qfkV'.’r, bLa 

x,- tfqqR Ti r t,-.t?i p., 4 *,'<-■?,TV. Ti Rl«d ff.ff *fi 1 

S.O. 474.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal 
Madias as shown in the Annexure ill the industrial dispute 
between the employers in relation to the Syndicate Bank 
and their workmen, which was received by the Central 
Government. 

ANNEXURF 

BEFORE THE INDUSTRIAL TRIBUNAL, TAMIL NADU 
MADRAS 

Tuesday, the 31st .lay of October, 1989 

Industrial Disp ,ta No. 03 of 1983 

(In the n.utter of the disnmc for adjudication under Section 
10(1 Md, of the Industrial Umpires Act, li/D between the 
wi rkn.an and the Management of Syndicate ICnc Mndra^-4; 

BETWEEN 

The woikmar repicuri ted by : 

The General ■ Secretary, Syndicate Bank Staff Union, 
No. J, Meeran Sahib Street. Mount Road, Madras* 
600002. 

AND 

The Assistant General Manager, Syndicate Bank, Zonal 
Office, No. 150, Luz Church Road Maylapore, 
Madras-600004- 

REFERENCE : 

Order No. L-12012/252/88-D.II (A), dated 13-9-1988 
of the Ministry of Labour, Government of India, 
New Delhi. 

This dispute coming on for final bearing upon perusing 
the reference, claim and counter statements and all other 
material papers on record and upon hearing the arguments 
of Thiru M. S. N. Rao, Authorised Representative appearing, 
for the workman and of Thiruvalargal J. Hariharan and S. 
Mohanty, Authorised Representatives for the Management, 
and this dispute having stood over till this day lor consi¬ 
deration, this Tribunal made the following : 

AWARD 

This dispute arises between the workman and the Manage¬ 
ment of Syndicate Bank, Zonal Office, Madras-4 under 
Section 10(l)(d) of the Industrial Disputes Act, 1947 by the 
Government of India in its Order No. L-12012/2J2/88-D. 
ll (A), dated 13-9-1988 of the Ministry of Labour for ad¬ 
judication of the following issue : 

“Whether the action of the Management of Syndica'e 
Bank in terminating the services pf Shri M. Bala- 
chander is justified ? If not, to what relief is the 
workman entitled 7” 

2. The averments in. the claim Statement are that one 
Thiru BalachamW entered the services of the Respondent- 
Bank on 20*l-19 s ’6 as an Attendei and was working in Podap- 
pampatti Branch of the Respondent-Bank on a basic pay Of 
Rs. 430 plus Dearness Allowance. He was a temporal-' 
employee even according to the First Bipartite Settlement 
dated 19-10-1966 The Petitioner Uni-n states that one Thiru 
M Balarbander was appointed in the Resoondenf-IEnk pn 
20-1-1986 and continued to work as Attender till 6-12-1986 
when hi.s service'- —ere ITerallv feminated bv ihe R«'-*'nrut»n*- 
Bank. . The sa d Ba’achander had out In service of 296 day* 
within a period of twelve calendar months immediately pre¬ 
ceding the date- of the illegal termination of his service. 
Hence tho Respondent-Bank shall not retrench servied of 
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the-workman except in accordance with the mandatory condi¬ 
tions s et out in section „.vt* ol the industi'ia ( Disputes Act. 
inc rvespunucn^ smee violated tile mandatory provi¬ 
sions or section /S-r, me retrencii.ment is illegal anu ab 
ltimo void, me ice-poiioeot-uant Has also violated Section 
2 j-u anu Sect,On Z.-n ol the .industrial Disputes Act, in 
not louowing tne puKip.cs oi "Last come, rust go and 
also oy noi ottering employment to Tliiru M, Balachanaer 
in the vacancies wliicu ,nose suosequenuy. Hence the Beti- 
uunci prays an tAvtii a m..y be pusscu auecting tnc lue icespon- 
dent ount to reinstate iniru M. Balachantler retrospective,, 
tiom '6-12-1966 vvitn uawwages auu ou.cr ocncnls and also 
place him in seniority lor purpose of allowance canre post 
anu such omer relief 

3. fhe Respondent m their counter states that in the Slate 
oi rurnil is auu me u.iiit nas over 80 oranc„es auu mere 
is a punei ot canmuates selected tor uppoimmeni as auenders 
on temporary oa>,s non, • amongst. tpe canuidaies sponsored 
by me mCai cnipioyii.cin bxenauge. • hereafter, perouicaliy 
acpcnding upon me>r semonty in. me Zone ana on comp ymg 
wall omer conuiuons mey i,e considered tor absorption into 
tne permanent services or the name as mid wnen tne icgular 
vacancies arise, ittl such tune, tne panelled cunUmaies a,c 
conmiucd to be oltcrea entrustment of duties ot aauu 
puiciy on temporal y u„sis 101 a speeme period whenever 
tnere is a vacancy, me eundidaie automaiieaity ceases id 
be ,n tne tempomry employment oi me o..hk since tne spe- 
lic eonuact ltseit gets .cuncluacd, the said thiru M. nala- 
cnanuran is one ot me empanelled canuioatcs and he was 
ap^ouued on icmpotary oasis whenever mere is a vacancy, 
.hence relieving mm o. nis temoprarv duties on tne expny 
oi lue contract period would nut attract lection 25-r of 
me iiicusinul Disputes Ad. liiere is no icgai compuis.on or 
any rules in the Bunts requiring aosorption of the candidates 
who nave worked as artenuers temporarily on permanent 
bams once ne completes 24o days in a uiook or 12 momHs. 
Ihe signatories to tne Bipartite Settlements did not moke il 
mdnoamry for tne Bans. Managements ,o absoib permanent 
tne canuidatcs, persons who have worked as workmen te„. 
pomi.ly roi a continuous period of truce or four months. 
Tne Management hus not violated any legal provision and 
mucn less committed an unfair laoour p.ucucc as alleged by 
the union, ihe temporary vacancies in the attenders c 

in tne Bank have to oe nrled rrom amongst uie candidates 
sponsored by the local Employment Excnangcs and also the 
ruies governing suen cinploymcnr in tne Bank. Thiru M. 
Baluchander will be commued to be considered for appoint¬ 
ment as an attender on temporary basis as per rules of the 
Bunk as and when vacancy arises. Hence the claim will 
hove to be rejected 

4. Exs. W-l to W-4 an dM-l to M-25 were marked by 
consent. No oral evidence was adduced on either side. 

5. The pomls lor tblerminaticn are 

(1) Whether the Respondent Management is justified in 

tom ■'iing lie ic . . -:»> of ne limn i\l Bala- 

chander, and 

(2) What relief the workman is entitled to. 

6 . Point No. 1—Admittedly in this case as can be seen 
trorn Exs. W-2. to w-4 and M-2, M-4, M-n to M-25, ihe 
xerox copy ot appointment orders that Thiru M. Ba.aChandcr 
was appomicd tempoiariiy on leave vacancies. The learned 
authorised representative of the petitioner has also thed 
Ex. Wi-1 to show that tile worker has worked for 29/ days 
from December, 19co to December, 1 y86 as per the certi¬ 
ficate issued by the rcespondent-Bank. itself. The Respondent 
'Bans, also doe? not d.spute the fact that the workers has 
Worked as temporary a.tender for more than 240 days in 
» block df 12 rn°nms, Now' the learned authorised rep¬ 
resentative contends on die admission that the woiker having 
competed 240 days it is obligatory on the Respoijdpnt-Bank 
to terminate him only after complying with the conditions pro¬ 
vided under Section 25-ir of the fndusrtiol Disputes Act. It is 
true Section 25-F provides pre-conditions for retrenchment of 
worsman who has been in continuous service for not less than 
one year, namely, the workman should have been given one 
month's notice in writing- indicating that reasons for ret ench- 
m«m the period of-notice- .should have expired or has been 
paid in lieu of flUch notice, wages for the peroid of- fhe notice 


should have been paid letvenchment compensation., It is not 
m.dispute the Kespomlent-pank nan not complied with iho 
conditions mentioned m section zo-r oi the iiidasUiiil Dis- 
pu.e.t AcJ. But on the other hand, the learned authorised 
icp.ewntutive of ihe Respondent-Bank would contend that 
the appointment on temporary basis has been made for u 
specific pcnod, the lemporary employee automatically gets 
terminated pn the expiry of the period and therefore rhe 
pioVisions of Section 25-K or any other provisions such as 
Section- 25-G and 25-H of the Industrial Disputes Act much 
less have to be complied with. It F pointed out by him and 
a look at various appointment orders pressed by the Bank on 
various dates would go to show that he has been appointed 
only for a specific period (namely days) and even the appomt- 
prent order specifica.ly mentions on the expiry of the period 
the temporary services stand automatically terminated and 
that the workman is not entitled to any right or privilege of 
a permanent employee under any eiicumstances during the 
period of this temporary appointment, A close look at me 
appointment order discloses il is only a one sided. However, 
the Authorised Representative would take shelter under Sec¬ 
tion 2(oo) (bb) of the Industrie] Disputes Act and would con¬ 
tend that Section 2(oo) (bb) is an exception to Section 2(oo) 
of the Industrial Disputes Act, The definition of Section 
2 (oo) namely “retrenchment” says, it does not inemde. 

(at voluntary retirement of the workman; or 

(b) retirement Of the workman on reaching the age of 
superannuation if the ccniract of employment bet¬ 
ween the employer and the workman concerned 
contains a stipulation in that behalf}- or 

(bb) termination of the service of the workman as a 
result of the non-renewal of the contract of em¬ 
ployment between the employer and the workman 
concerned on its expiry or of such contract being 
terminated under a stipulation in that behalf con¬ 
tained therein; x x x -x 

Thus it is seen the ■workman’ falling under the category 
2(oo) (bb) of the Industrial Disputes Act have been excluded 
from the purview of retrenchment defined under Section 
2 (oo) of the Industrial Disputes Act. 

7. It is urged by the Authorised Representative of the Res¬ 
pondent-Bank that the category of ‘workman’ covered by 
bee non 2(oo) (bb) can he terminated without- offending Sec¬ 
tion 2(oo). In short, it is in his contention that the work¬ 
man Thiru M. Balachander in this case has been appointed 
temporarily on contract of employment as per appointment 
orders and he had been terminated on the expiry of such 
. contract on the basis of stipu ation contained in the order 
itself..- Thus he would urge the case of Thiru M. Balachan¬ 
der would directly come within the definition of Section 
2<oo) (bb). It is further contended by the Authorised Repre¬ 
sentative of the Respondent-Bank that in as much as the 
termination of the workman, in this case would, not amount 
to retrenchment, the Respondent-Bank need not comply With 
the mandatory provisions of Section 25-F, 25-G and 25-H 
of the Industrial Disputes Act. This argument of the 
Authorised Representative of the Respondent-Bank cannot 
be brushed aside as having no force in as much as the wor¬ 
ker has been appointed for a specific period end that, too 
subsequent to the coming Into the force of the amended pro¬ 
vision Section 2(oo) (bb) of the Industrial Disputes Act, 
1947. Hence there is no merit in fhe contention of fhe 
Authorised Representative for Ihe Petitioner-Union. 

S. At this stage, 1 am obliged to point out that Section 
2(ooi (bb) would defeat the very ' object of'Section 2(bo) 
■retrenchment’ and any employer by appointing temporarily 
any worker on n contract basis and terminate him on the 
cXpir-y ef the period and get over the provisions of Section 
2(oo). Further, it is seen in this case that the worker has 
been appointed for a few days and thereupon he was not 
offered employment and subsequently be was appointed for 
a few days, Thus an unscrupulous employer can avail this 
provision 2(oo) 1 (bb) and keep the employee (workman) un¬ 
der suspense. It should not be forgotten that the* temposfy 
workman or.employee fins no alternative except to accept the 
one Bided conditions Imposed in the appointment order or 
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the agreement as the case may be. It is high time that Sec- 
tion 2(oo> (bbj requires reconsideration, However, the ter- 
minH k)ii of the worker in this -case is legally sustainable by 
virtue of the provisions under Section 2(oo) (bb) of the In¬ 
dustrial Disputes Act, 1947. For these reasons, this point is 
foiind dguinst-the Petitioner. 

9. POINT NO.,,2: In the result, the action of the Manage¬ 
ment in terminating the services of one Thiru M, Balachan- 
der is justified. An award is passed accordingly. There will 
De no order as to costs. 

Dated, this 31st day of October, 1939, 

K, NATARAJAN, Industrial Tribunal 
INDUSTRIAL TRIBUNAL. 
(No. L-12012[252|8S-D,11(A)] 

WITNESSRS EXAMINED 
tor both sides : None. 

DOCUMENTS MARKED 

For Wopkman : 

t ; v. W-l |7-t-87 — Certificate showing the No. of days wor¬ 
ked by Thiru M. Balachander as temporary Atten- 
der from December, 1985 to December, 1986. 

Ex. W-2|20-I-86 — Appointment Order issued to Thiru M. 

Bahtthander, for the rost of sub-staflE on temporary 
basis, (xerox copy) 

W-313-2-86 ■— -do- 

W-4[ 8-7-86 — -do- 

For Management: 

P8. M-1120-1-86 — Appointment Order issued to Thiru M. 
Balachander, for the post of sub-staff on temporary 
Basis (xerox copy) 

M-_2i27-l-86 — Appointment Order issued to Thiru M. Balu- 
chandev as temporary. Attendcr for the period from, 
27-1-86 to 30-1-86 (xerox copy) 

Al-3 J3-2-86-do- 3.2.86 to 22.2.86 (xerox copy) 

M-4! 1-7-86 — -do- 1.7,86 to 5.7.86 „ 

M-5J.8-7-86 — -do- for. the period ‘nil' 

M-6j 14-7-86-do- 14.7.86 to 19.7.86 

M-7121-7-86 — -do- 21.7.86 to 26.7.86 

-Bx.- M-8|28-7-86 —Appointment Order issued to Thiiu M. 

Balachander as temporary At tender for the period 
from 28-7-86 to 31-7-85 (xerox copy). 

M-911-8-86-do- 1.8,86 to 2.8.86 

M-10|4-8-86 — -do- 4.8.86 to 9,8.86 

iVl-1 Til 1-8-86 — -dor 11.8.86 to 14.8.86 

M-12| 16-8-86 — -do- 16-8-86 ton® day) 

M-13118-8-86 — -do- 18.8.86 to 23.8,86 

M-14|25-8-86 — -do- 25.8.86 to 30.8.86 

M-T5| 1-9-86-do- 1.9,86 to 6.9.86 

M-1618-9-86-do- 8.9.86 to 13.9.86 

Mt. 17|16-9-86 -do- 16.9.86 to 20.9.36 

M.18122-9-86 — -do- 22.9.86 to 27.9.86 

M’19|29-9i86 — do .29-9-86 to 30,9,86 

Sl-20(23-10-86 — -do- for the period ‘nil’ 

lyT&t-j 1-7-87 -Jo- 1.7.87 to 3.7.87 

M-52.l3r7^87 —< Relieving Order .issued, to Thiru M, Bala¬ 
chander. (xerox' copy) 
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M-23| 14-7-87 — Appointment Order issued to Thiru M. 
Balachander as temporary Attender for the Period 
of one day on 14-7-87 (xerox copy) 

M-24J14-7-87 — Relieving Order issued to Thiru K. Bala- 
chander. (xerox copy) 

M-2J|26-9-87 — Appointment Older issued to Thiru M. 

Balachander, as temporary Attender for a period o£ 
one day. 

K. NATARA1AN, Industrial Tribunal. 
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New Delhi, Ihe 5lh February, 1990 

S.O,-475 ,—In pursuance of Section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Central Govennnem 

hereby publishes the award of the Central Government 
Industrial Tribunal, Kanpur as shown in the Annexure in 
ihe industrial dispuete between the employers in relation to 
the Bank of India and their workmen, which was received 
by the Central Government. 

ANNEXURE 

BEFORE: SMR1 AKJAN DEV, PRESIDING OFFICER, 

central Government industrjal-cum-labour 

COURT, PANDU NAGAR, DEOKI PALACE, ROAD. 

KANPUR 

Industrial Dispute No. 184 of 1989 

In the matter of dispute between : 

Organising Secretary Bank oi India Siaff Union Mohini 
Menslort Kishorc Road Lucknow. 

AND 

Zonal Manager Bank of India Nnwnl Kishorc Road- 
I /Ucknow 

AWARD 

I. The Central Government, Ministry of Labour, vide 
■its Notification No* IM2012/69 /89-D.ll (A) dated 19th 
August, 1989, has referred the following dispute for adjudi 
cation to this Tribunal : 

Whether the action of the management of Bank of 
India in terminating the services of Shri Ashok 
Kumar $axena is justified? Tf- sot, to what relief 
is the workman-entitled ? 

.2. fit the_ instant ease despite sufficient opportunities affor¬ 
ded to the workman/Union to file written claim statement 
but nothing was done from the side of the Unjjon/workman, 
4 p.m. none appeared from the side of the Union/workman 
nor there is any application from their side to adjourn the 
case. Thus it appears that the workman/Union is not in¬ 
terested in prosecuting the case. As such a no claim award 
is'g|ven in the case against the"wtirkman/Union, 

3, Reference is decided accordingly. 

ARJAN DEV, Presiding. Officer 
LN'd U12012/68/89-P.n (A.)] 
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New Delhi, ihe 6th February, 1990 

SO, 476.—In pursuance ot Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 

hereby publishes the award of the Central Government 
Industrial Tribunal, Chandigarh a g shown In the Anncxure 
in the industrial dispute between the employers in relation 
to the Punjab National Bank and their workmen, which was 
received by the Central Government. 

ANNEXURE 

BFFORE SHRI G. S. KAFR A, PRESIDING OFFICER, 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
NEW DELHI 

L D. No. 91/1987 
In the mutter of dispute between 

Shri Suresh Chand, 162 Devendrnpuri, Modinoear (U.P.) 

Versus 

The Regional Manager, Punjab National Bank, Regional 
Office, E.K. Road, Meerut, 

APPEARANCES 

Shri Tara Chund—for the workmen. 

Shri A. K. I ha—for Ihe Management. 

AWARD 

The Central Government in the Ministry ol Labour ride 
its Order No. L-12012/98/I/86-D.1V (A) dated 2-9-1987 has 
referred the following industrial dispute to this Tribunal 
for adjudication : 

"Whether the action of the management of Punjab 
Nutional Bank in dismissing Shri Suresh Chand, 
Peon from service w.e.f. 21-9-84 is justified 7 It 
not, to what relief the workman is entitled 7" 

2, Some of the undisputed facts are thut the workman was 
appointed as a peon in the services of the Punjab National 
Bank w.e.f. 26-12-1972. He was served with a charge sheet 
dated 17-6-1983 containing the following charges :— 

"On 22-11-82, Sint. Raj Kali A/C holder of No. 1 x77j 
of BO Modi Nugar (who is your neighbour am 1 
whose account was opened with your introduction) 
gave your Rs. 600 to deposit the same in her 
account alongwith her Pass Book. You did not 
deposit the said money in tier account but made 
a fictitious entry of Rs. 600 with the Bank and put 
your initials in the Pass Book. 

You have, thus, clicated a customer ot the bank, and 
have misused your official position and defrauted 
the bank). This act on your part tentamounts to 
gross mis conduct in terms of Para 19.5(1) of the 
Bipartite settlement dated 19-J0-66 making you 
liable for disciplinary action." 

3. The workman subniitted is reply dated 27-6-1983 which 
was considered by the disciplinary authority who found the 
same ns unsatisfactory and ordered departmental enquiry vide 
order dated 21-9-1983 pursuant to which the enquiry cm 
menced on 21-11-83 and concluded on 22-3-1984. The 
Enquiry Officer submitted her report dated 19-5-84 holding 


that the charges against the workman were proved; The 
workman was served with show cause not.ee dated 31-7-79 
vide which punishment of dismissal was proposed and the 
workman was also given personal hearing on 22-8-84 where¬ 
after the disciplinary authority vide order dated 21-9-84 
confirmed the proposed punishment of (dismissal without 
notice. The workman preferred an appeal dated. 6-11-1983 
which was rejected bv the appellate authority vide order 
dated 6-5-1985. 

4. The workman has- assailed' the order of his dismissal 
and prayed for setting aside the same and reinstating hint 
in service with Continuity of service and w th full back wages. 
He has challenged the fairness and justness of the enquiry 
mainly on the following grounds 

"L That there was no legally admissible or substantive 
evidence in as much as the complainant namely 
Smt. Raj Kali has not been produced as a witness. 

2. That opinion of the Handwriting Expert could not 

have been relied upon ; 

3. That the enquiry was had for the reason that the 

Presenting Officer examined himself as a witness ; 

4. That the Enquiry Officer prevented the w orkman to 

produce the documents to on the record during 
the cross-examination of the Management witness ; 

5. That the enquiry was bad Inf the reason of ivhi- 

production of the Ledger Keeper : 

6 . That the non'produciion of original Pass Book YWis 

bad ; and 

1 . That the documents were improperly exhibited by 
the Enquiry Officer." 

5, Ihe Management has submitted that the wOikmun was 
charge sheeted for gross misconduct within thi meaning ot 
para 19-5(3) of the Bipartite Settlement and the enquiry 
was conducted in accordance with the provisions of the 
Bipartite Settlement and the principles of natural justice 
wherein the workman was afforded full oppottrinity to de'end 
iniself and present his case which in fact was avail"a of 
by him. Thus the enquiry was just and fair and the dismis¬ 
sal cf the workman from service is legal and valid. 

6 . On the basis of the pleadings of the parties the fo'low- 
ing issues were framed : 

1 Wit ether the enquiry held bv the Muingunrnt is fair 
and proper 7 

2. As m terms of reference. 

7, [ take up the various grounds on which, the fairness 
ahe’ propriety of the enquiry has been challenged by the 
workman. Firstly it has been submitted that there was 
no legal admissible or substantive evidence as the com¬ 
plainant 8ml. Raj Kali has not been produced as a wi'ness, 
The Management witness at page 4 of the Enquiry Register 
had deposed that Smt. Ra} Kali approached the bank on 
18-1 1983 with her Pass Book and further that she submit¬ 
ted a written complaint on 20-1-83 duly typed and put her 
thumb impression before him. During the cross-examination 
at page 8 of the Enquiry Register, the Management witness 
categorically staled that he was basing allegation on the 
basis of the complaint and the peisonal talk with the com¬ 
plainant. The Id. representative for the workman has argued 
that the witness did not elaborate as U> what personal talk 
vas between him and the comnlainant, The Id. representa¬ 
tive for the management has rightly submitted that there 
'Vos no relationship between ihe witness and the complainant 
and as such the personal talk refened to in the depos'tion 
necessarily implied that the complainant personally talked 
about her complaint with the Manager and also gave him 
the typed complaint. Further it was for the representative 
of the workman to cross-examine ihe witness on til's parii- 
cuiar point. Ihe very fact that there was no cross-examina 
lion on this point establishes the fact that the comnlainant 
made oral complaint as well during her personal talk w'th 
the witness and also gave lom a written complaint The 
Id. representative of the workman in sunrort of his conten¬ 
tion has relied upon the iudgement of the Hon’ble Supreme 
Onirt .in-the.case Central-Bank of India Versus P. L Jain 
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1969' It' LLJ 377; Khartha and. Co. ltd. Vs. its workman 
<1963-11 LLJ 452) and Union of India Vs, Sardar Bahadur 
< 1.9.72 Lab. IC-627). these authorities related to the pecu¬ 
liar facts of those very cases and are distinguishable and 
are not „ relevant to the facts of the present case. The 
deposition of the Management witness is legally admissible 
and substantive evidence and the same correct be ignored. 
It..is not necessary that the complainant must always be 
examined in every case. In the authority State of Haryana 
Vs. Rattan Singh (SC) Lab. judgement Vol. V page 168, 
it was held by the Hon’blc Supreme Court as under : 

"Tt is well settled that in the domestic enquiry the strict 
and sophisticated rules of evidence under the Indian 
Evidence Act may not apply. All materials vvhi h 
are logically probative for a prudent mind are per¬ 
missible. There is no allergy to hear say evidence 
provided it has reasonable nexus and credibility,’' 

In the above mentioned case, the services of a Conductor 
of the Haryana Roadways were terminated on the basis of 
evidence of an Inspector of the Flying Squad to whom 
passengers had made oral complaint, and the passengers who 
had made the complaint had not been examined. The IP- 
representative for the Management has also relied upon the 
judgment of the Hon’blc Supreme Court in the case J. D. 
Jam Versus Management of the State Bank of India (Supreme 
Court Lab. Judgments Vol. V page 1), In this case one 
Shri Kansal had made a compla : nt against an employee of 
the bank for having withdrawn amount in excess of autho-' 
rised one and the complaint was proved by the Manager to 
whom oral complaint was made and Shri Kansal was not 
examined during the enquiry. On these facts the Hon ble 
Supreme Court reiterated the case law la d down in State ol' 
Haryana Vs. Rattan Singh and held that the Tribunal had 
committed grave error in holding that the findings were has-d 
upon hear say evidence, lienee there is no merit in this 
ground taken by the workman. 

8 . Wi[h tegurd to the second ground that opinion of the 
hand writing expert could not have been relied upon as hand¬ 
writing expert had not been examined during the enquiry, 
it may be observed that the report of the Hand-writim: 
expert was produced on the record on 12-12-1983 and 
at that time no objection whatsoever was taken by the 
defence’ representative, and : n fact the defence representative 
had cross-examined the Management witness at length on 'he 
opinion of the handwriting expert. The hand-wr'tng expert 
opinion was never d sputed by the defence representative at 
any point of time during the course of enquiry, on the ground 
that it was inadmissible in the absence of the production 
of the handwriting expert himself. The very fact that the 
defence representative cross-examined the witness at length 
on the report of the hand-writing expert goes to show that 
any objecion regarding the admissiblity of the report of the 
hand writing expert without actually producing the hand¬ 
writing expert had been given up. As has been stated 
hereinabove, the strict rules of Indian Evidence Act are 
not applicable to the domestic enquiry and all material which 
is logically probative for maident nriind is permissible and 
admissible. The report of the handwriting expert is logi¬ 
cally probative and as such lhe same has been rightly relied 
upon by the Enquiry Officer in support of her con¬ 
clusion. 

9. The next contention of ihe workman that the Presenting 
Officer had appeared as a witness and as such the EnquTy 
is vitiated is without any force. There is no rule of law 
or auv principle of natural justice which stipulates that the 
present na officer cannot be a witness or alternatively a Wit 
ness cannot be a Prescntini Officer. There is ho v,nation 
of the pvineioies of natural mstice in case the Pies-riimg 
Officer appears as a willies . and that too as a first witnc- ■ 
having been suhierted to thr.'ugh cross-exanrnatinn bv the 
defence representative. The ,inthnr<Tv K, R. Nandan Vs 
Tlu'd Power Pvt Ltd.. (1987 (I CIL 269 Bombay) bos got 
no hearing on the present case, hccause in that caw- thi; 
cnauh v officer merely recorded die statement of the present¬ 
ing officer and he was nit • at li cross-examination, i ne 
Management witness who. I t.o -.etunllv received tli 1 .nm- 
nbint from Stmt Rai Kali was a relevant witness and His 
evidence is tegal'v admissible. 1 he authority Motor Indus¬ 
tries Co Ltd.. Vs. c helVh MoVinn'ined (1979 I 1 I It nage 
23 High Court adjudicature K'nnatrka subnorrs this conten¬ 
tion r th 1 Mon.vi ment is whsren it was held that there 


is no principle of natural justice which requires that a person 
who has lodged a U-mplai it c v not be a Presetting Jll .et 
and a Prosecutor in a domestic enquiry. 

TO, The next sa' mission of jK* workman *, the. t',t 
enquiry is bud for the reason thru enquiry officer preVrn -\l 
the opposite party from filing t n tl e record document-; t.scd 
in the ■ cross-examination. The said document in question 
is a letter dated 15-12-83 teCeivcd from .Smt. Raj Ktili 
At p ge 17 of the enquiry register the workman representa¬ 
tive during cross-examination of the Management witness 
enquired as to whether the teller dated 15-12 1983 was 
received from Smt. Raj Kali. In reply the Management 
witness confirmed that the letter was received on 24-1-84 
and was replied to vide letter dated 2-2-84. From this It is 
clear that the enquiry officer never prevented the use of tlie 
said document for the purpose of cross-examination. Fur¬ 
ther at page 20 of the Enquiry Register, the witness was 
asked as to what was the gist or the letter dated 15-12-1983 
and in reply the witness deposed that it was the conciliation 
of the original complaint. The document was filed by the 
defence representative in the enquiry on the same day itself. 
Thus the submiss'on of the Id. representative of the workman 
that it was not allowed to use the said document for cross- 
examination of the Management witness and to produce the 
same on the record does not appear to be correct. 

11. The next contention raised by the workman is the 
non-production of the ledger keeper in the domest’c enquiry. 
The Management has produced in the domestic enquiry 
material and relevatt witness namely the Manager to which 
the complaint had been made orally as well as in writing. 
It is only qualitative aspect of the evidence which hes to 
be seen and not the quantitative aspect. The non-production 
of the ledger keeper in no way vitiated the enquiry. Tt 
was the prerogative of the Management to produce wha'ever 
Witness it thought fit for proving the charges aga'ns* the 
workman If the workman felt it necessary, he could have 
examined the Ledger keeper in his defence. 

J2. The next contention of the Management is that the 
enquiry is vitiated on account of non-production of original 
pass book. It may be observed that the photo copy of 
the pass book was produced and exhibited on 12-12-81 at 
page 3 uf the enquiry register and in respect of which the 
Management witness was thoroughly ctoss-examined by the 
defence representative. At no pont of time during the 
course of the enquiry the exhibition of the photo copy 
of the pass book was objected to and at nP point of time 
its genuineness was disputed, and further at no point of 
time any request for production of the original pass book 
was made. The judgment of the HVm’b'c Supreme Court in 
case of Makhan Singh Vs. Narainpuva Cooperative Agricul¬ 
tural Society Ltd., relied upon by the Id. representative of 
the workman has sot no bearing on the facts and circums¬ 
tances of the case. In the said case the opnoshe party 
had disputed nhoto copy and made al'editions, that the same 
was fabricated. In the present Ch.s- the genuineness ol 
the photo copv of the pass book exhibited on the v-enrd 
was never doubted and disputed ami accordingly this con 
tention of the workman has got no force. 

13. The last coment’on of the workman is that the docu¬ 
ments produced by the Management i>nd proved bv the 
Management witnesses were wrongly '■\h : bited hv the Enquiry 
Officer, This obiect’on has gOt no force as the doctlmeti's 
were produced on 1 ^-l^-ST and on the same dav they wre 
gdmi'ted without there being tmn ob'ectinn to their 
exh'blt’On and proof thereof by Management witness at any 
point of lime. 

14 The id. representative of the. workman has u lso 
challenged the findings of the Emvirv Officer for reasons 
that the Fnoniry Officer committed •’■ror 'n reieefino Utter 
dated 15-12-84 and also that the conclusions drawn bv the 
E'lrmtirv Officer in reseed of entp' of (he nas» Fool were 
wrnm: and further that enmutv ofiWr committed error m 
Iisirnr the word nti'-mnird before (bp word ‘cheated’ in her 
tenor* dated 19-S- B 3. If could he -.p-nfipd that Xnil "R-tj 
Kah made th ■ ierb"i romnlatnt on ' ,, '’-t-19 B 3 and a k~ han¬ 
ded tn er a written comnUint s : ntu''en"o l]s i v j 0 t h<> Manager 
who annenred t>\ a -w'tn-ss he'die tv,* rnnmvv offU— it 

IS ord” nfUr n almost 1 1 -norrths rbnf the oomrUtll- 

nafif Smt Raikali swore on affidavit on ix.] 7 ,jn which w#s 
produced by the workman in his defence. The very fact 
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that the said letter was sent almost after one year of the 
original complaint, rightly pursuaded the enquiry officer to 
ho d that it waj3 a case of an alter thought. .The conclusions 
drawn by the Enquiry Officer arc probable and pcssib'e 
conclusions which would be drawn by any reasonable and 
prudent person and they are duly supported by the material 
on the record, The hand writing expert in his report has 
given categorical opinion that the entry in the pass book 
was In the hand writing of the workman. The opinion of the 
handwriting expert with which the enquiry officer agreed 's 
in respect of the entire entry jn the pass book. Even if 
it was assumed for the sake of argument that there was no 
opinion in respect of the figure ‘600’ and the “initials' 1 
against the entry in the pass book, the conclusions drawn 
by the enquiry officer that when the total and the date and 
the words had been written by the workman, the entire entry' 
had been made by him is quite proper and just conclusion 
based upon the material on record. The other contention of 
the Id. representative for the workman is that the enquiry 
officer had used the words attempted before the word cheated. 
This objection is of no consequence, ft has been established 
during the course of the cnauirv that the workman had not 
deposited the sum of Rs. 600 given to him by Smt. Raj Kali 
and in respect thereof made a false entry in the pa'-s book. 
'I hese facts having been established which constitute mis¬ 
conduct within the meaning of para 19.5(J) of the Bipartite 
Settlement, the mere use of the word attempted would not 
change the complexion of the entire and the established facts 
and the proved misconduct on the record. 

15, The record of the enquiry reveals that the workman 
was served a charge sheet dated 17-6-1933 and was given 
reasonable time to submit the reply which was filed bv him 
on 27-6-1983. The enquiry was ordered In terms of the pro¬ 
visos of the Bipartite Settlement and the enquiry w-as con¬ 
ducted in accordance with the principles of natural justice. 
The workman was clearly informed of the charges imamst 
him. The witness of the Management was examined in the 
presence of the workman and representative and they were 
afforded opportunity to cross-examine him it was actually 
availed of by them. The workman was given opportunity *o 
file documents In evidence and to file list of witnesses by the 

enquiry officr and in response thereof workman filed docu¬ 
ments and then made a statement that they do not want to 
produce any other document or witness Including the work¬ 
man in his defence. On the request of the defence repre¬ 
sentative the copy of the arguments of the Presiding Offi¬ 
cer was handed over to him whereafter he was given onror- 
tunfty to file his argument within a week. Thus the "poinrv 
was conducted in accordance with the provisions contained in 
para 19.12(a) of the Bipartite settlement and also the princi¬ 
ples of natural justice were fully observed, The report of 
the Enquiry Officer cannot be regarded as perverse in any 
manner. . 

16. iln view of the discussion made above, the enquiry he'd 
against the workman was fair and proper and th- order 
of his dismissal passed by the Management is le"al and rul'd 
and also fu'lv justified because the hanking industry is a 
customer Oriented Industry and artv person who acts in the 
manner the workman did i.e. pocketing the money of custo¬ 
mer and making false entry in the pass book in order to 
cheat the Customer, and the bank has got no nine- in <bis 
industry. Hence the workman Is not entitled to any relief. 
This reference stands disposed of accordingly. 

G, S. KALRA, Presiding Officer 
[No. L-12012/9R/1 /86-D. IT (A)] 
V. K. VENUGOPALAN, Desk Officer. 
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New Delhi, the 30th January, 1990 

S O. 477.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby published the following award of the Central Govern¬ 
ment Industrial Tribunal cum Labour Court Kanpur as 
shown in the Annexure in the industrial dispute between 
the employers in relation to the management of State Bank 
of Indore and tlieii workmen, which was received by the 
Central Government on 29-1-90. 

ANNEXURE 

BEFORE SHR1 ARJAN DEV, PRESIDING OFFICER, 

CFNTRAL GOVT. INRUSTR1AL TRIBUNAL-CUM- 
LABOUR COURT, KANPUR 

Industrial Dispute No, 122 of 1986 
In the matter of dispute between : 

Slid Hat Mangal Prasad, 

State Assistant General Secretary, 

UP Bank Employees Union, 

36 1 Kailash Mandir, 

Kanpur ...Pctitoner- 

AND 

The Manager, 

State Bank of Tndore, 

Gumti No. 5, 

Kanpur. . .Management. 

AWARD 

1. The Central Government, Ministry of Labour vide 
its notification No. L-12012|34|86-D.IV(A) dt. 12-U-S6, has 
referred the following dispute for adjudication to this 
Tribunal. 

‘‘Whether the action of the management of .state Bank 
of Indore in terminating the services of SIShri 
Ashok Kumar Tiwari, Sushil Kumar Awasthi, 
Mohammad Alamgir Khan and Ram Nath Awasthi 
and fiot considering each of them for further em¬ 
ployment while recruiting fresh hands under lection 
25H of the I.D Act is justified. ? If not, to what 
relief the concerned workmen are entitled V 

2. The admitted facts arc that Sh. Ashok Kumar Tewert 
and Sh. Ram Nath Awasthi workmen were appointed as 
peons in Gumti No. J Branch of the Bank, the formei 
for the period from 5-3-84 to 18-5-84 and the lalter for 
the period 27-8-84 to 9-11-84, The other two workmen, 
namely, Sh. Sushil Kumar Awasthi and Sh. Mohd, Alamgir 
Khan were appoint'd as temporary peons in tht Birhana 
Road Branch of the Bank, the former for the period 
21-1-84 to 4-4-84 and the latter, with breaks during the 
period 27-4-84 to 4-8-84 (total 75 days). 

3. The case of the workmen is that in order to avoid 
appointments of permanent hands, the bnhk had started a 
practice of appointing temporary employees for doine dut'es 
of regular nature w'tli the sole purpose of depriving them 
from benefits accruing under the various bank’s awaids and 
settlements. Eeach of them was appointed for a period of 75 
days. There was no justification for their retrenchment 
when the bank is a expanding nationalised bunk and lias 
employed staff in the subordinate cadre even nftcr termina¬ 
tion of their services. They were not the junior most at 
the t'me of their termination of sendees, Even fresh 
hands were employed bv the bank after termination of 
then- Fenders. While terminating their s-ci-viccs they were 
given no notice or notice pay and anv corapensat'on by 
the hank. The bank fir's violated the mandatory provisions 
of Sec, 250. 2511 of the T.D. Act and also provisions of 
paras 493. 495. 507, 516, 519, 527 nnd 524 of the ShastrL 
Award read with paras 20 7 and 20.K of the First Bipartite" 
Settlement. They have therefore, prayed that the management 
bank be directed to reinstate them with retrospective effect 
with full back wages and other consequential benefits, 
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3.. The claim put up by tlie 4 persons is contested by 
the management. The management plead that S|S-h Ashok 
Kumar Tevvnri, Kam Nath Awasthi and Shri Sushil Kumar 
Awasthi were appointed for a specified period of 75 days 
while Mohd. Alamgir Khan was appointed temporarily dur¬ 
ing the periods 27-4-84 to 28-5-84, 8-6-84 to 23-6-84 and 
9-7-84 to 4-8-84 total 75 days. Sh. A shot, Kumar Tewari 
was appo : nted against a temporary vacancy caused due to 
otficiation of Sh. A. N. Srivastava a member of sub-stall 
in clerical cadre. He was also given a notice of ieiruination 
on 18-5-84. Sh, Ram Nath Awasthi was appointed aeainct 
temporary vacancy caused due to offlcihtlon of Sh. A. K. 
Awasthi a member of suh-stalf in clerical cadre. He wis 
also given notice of termination on 5-10-84. The services 
of other two workmen similarly stood terminated on the 
expiry of the period for which thev were appoin'ed. The 
management further plead that in view of amended section 
2(oo)(bb) l.D. Act. the termination of the services of the 
4 workmen cannot he termed ns retrenchment. The manage¬ 
ment anyway violated 25G l.D. Act and 25H I D. Act. 
These two sections when read with Rules 76, 77 and 78 of 
the TD. Central 'Rules'), 1957. indicate that thev a v e appli¬ 
cable only in case of workman who have actually worked 
for 240 davs during the period of 12 calendar months 
preceding the date of llicir termination. The management 
further deny any violation of various awards and bipartite 
settlements. 

4. Written orders of appointment were given to all of 
them except Sh. Mohd. Alam Gir Khan in whose case it 
could not be issicd due to oversight. 

5. In their rc-ioinder the workmen have alleged that 
Sec. 2(oo)(bhj l.D. Act. has no retrospective effect. Thev 
have further a’leged that sections 25G mid Sec. 25H l.D. 
Act arc independent of Sec. 25F ID. Act. lastly they 
have alleged thnt thev were, duly selected for the jobs of 
peons and thev pci formed the duties on regular basis. No 
other new facts have been alleged by them. 

6. In support of their case the management filed the 
affidavit of Sh. Hemant Kumar Ambist and in support of 
their case wotkmen filed the affidavit of Shri Sushil Kumar 
Awasthi. Die management also filed a number of docu¬ 
ments. The workmen also rebed on «nme of the document' 
summoned by them from the management, 

7. The ca r e of Shri Ram Nath Awasthi is distinguishable 
from the case of other 5 workmen. F.xt. M-4 Ts an appliea- 
t’on dt. 22 8-84 made hy him for his temporary pnnoint- 
ment in the leave arrangement vacancies and Ext. M-5 is 
the copy of letter of appointment dt. 27-8-81 appointing 
him as a temporary reon from 27-8-84 for 75 davs in a'l 
His cfl'c is thus Covered hy section 2(oo)(bb) of the ID, 
Act which came into force on 18-8-84. His am'omtment 
beine for a specified period nfier 18-8-84. his termination 
would not amount to termination. Therefore, in his rase, 
the provision'- of sections 25 and 25H of the ID Act do 
not annlv. Thus he has absolutely no cme against the 
management. 

8. Nes) T r T-e un the e >se of the remaining 3 workmen. 

It is a settled position of law that sec 2foof(hbt ID. Art 
has no retrosncclive choct. Therefore, their cases ar e not 
covered by 1 ttr- said escepbon. 

9. From the evidence it is clear that each of tlvm 
had wo-G'd for T* davs, Sh. Ashok Kumar Tewari. Sh. 
S'whil Kumar Awasthi continuously and Sh. Mohd Mnmeu- 
Khan with breaks as is given at nape 15 of the written 
statement corroborated by the unrebutted evidence of the 
management witness, 

10. SVe none of' them had worked for a conrlnu -t' 
period of one tear within the menm'ne of see, 7,«rt r n 
Act. the provisions of S-c. 25F l.D. A't are not ntt-n-el 
nt all cimitstiv the provision' of sec. 25H read with Pules 
78 of TO; Central Pules 1957 a^e not applicable ip j t-p :t ' 
ensg as the same also applies to cases where a workman 
have worked for not less than one year continuously 


within the period of 12 calendar months pieceding the date 
of the termination. 

11. Sh. Sushil Kumar Awasthi, has admitted in his cross 
examination that when his services were terminated no 
person junior to him was working in the bank. Then 
in para 7 of his statement in cross examination he has 
expressed his ignorance on the pomt whether or not any 
person junior to other workmen was working at the time 
of termination of their services. In his exumination-in-chief 
he has deposed that he was tendering his affidavit on behalf 
of U.P. Bank Employees Union and in par a 5 of his state¬ 
ment in cross examination he has deposed that he was 
giving evidence in the case not only on his behalf but aho 
on behalf of the other three workmen. Thus fiorn the 
above evidence il becomes clear that the woikman have 
failed to prove that when their services were te'inin.ited 
junior hands were working. Hence even voilation of see. 
25G ID. Act, is not proved at all. 

12. 1 may state here that from the evidence on record it 
appears to me that the hank had been more than fair to 
these workmen. Sh. Sushil Kumar Awasthi, the v itncss of 
the workmen, has admitted in his cross examination that 
for filling up regular vacancies in sub-staff cadre all of 
them were interviewed. According to him, lie cannot toll 
whether they were or any or them were successful in ihe 
interview because the result was not declared hy the bank, 
Here again the management side has been more fair to 
them. The management witness lias admitted that except 
Sh. Ashok Kumar Tewari. the other 3 workmen were inter¬ 
viewed. He has referred to the letter dt. 23-5-85 which 
was sent hy the management to the Assistant Employment 
Exchange Officer. Kanpur, informing him about tho'P who 
had been selected. The copy of letter has been filed and 
from the said letter it appears that rhe names of none of 
these 4 workmen appear in that. Therefore, it could he 
safely inferred that they were not successful in the inte vie v. 

13. Hence, in view of the evidence discussed above end 
circumstances of the case. I hold that the action of the 
management against workmen named in Fie reference orde r 
and not considering them for further empl ivment is justified? 
The workmen arc cntit'e.l to no relief. 

14. Die reference is answered accordingly. 

SJ|- 

ARJAN DEV, Presiding Officer 
[No. I-12012/34/86 D.1I(A)1 
S. C. SHARMA, Desk Officer 

fV-P , 30 TG ' 1990 

vo m. 475 fWT wfaPtw, 10.7 (1947 

ttr 14) vi err-t 17 vg.-ot ^r, tor,-T {*34 

ftffrfcy iff T ti | r ri %■ iFRifrrF jwjr 

farfrsrof FT T-jw" hr qpj*- vrf tfr if ND? xflwnUr ; 

fa-edr if t 'Got affirm H. 1 ), '.rretr v 

■TF4C •Ff rtVlfilTT $ ■ 

New- Delhi, the 30'h J.unnn. 1990 

S.O. 478.—-In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 19-47), the Central Government 
hereby publishes the award rf the Central Government In¬ 
dustrial Tribunn 1 (No. 1). Dhanbnd as shown in the Annexure 
in the industrial dispute bei\ve-'a the employers in relation 
to the management of Chapup ’r No, IT Colliery of M/s. 
Eastern Coalfields Ltd. and (heir w'orkmen, 

annfxure . 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1, DH.\NR,\D 
In the matter or a reference 1 a.ter Section 10T)(d) of,the 
Industrial Disputes Act, 1947 
Reference No. 135 of 1989 
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PARTIES : 

Employers in relation la the management o£ Chapapur- 
II Co.licry of Messrs. Eastern Coalfields l imited. 

AND 

1 heir workmen, 

APPEARANCES : 

For the Employers: Shri K. S. Murthy, Advocate. 

Ecr the Workmen : Shri 1). Mukherjee, Secretary, Bihar 
Colliery Kamgar Union. 

STATE : Bihar. INDUSTRY : Coal. 

Dated, Dhanbad, tne 29th December, 1989 
AWARD 

By Older No. L-20012i67j/88-[R(Coal-U, dated, the 3rd 
Not ember, 1989, the Central Government in the Minis ry 
of Labour, lias, in exercise of the powers conferred by 
Clause (d) of sub-section (1) of Section 10 of the Industrial 
Disputes Act, 1947, refened the following dispute to this 
fnnunal for adjudication : 

“Whether the action of the management of Chapapur- 
II Co licry of M/s. Eastern Coalfields Ltd. in 
accepting the age ol Shri Ram Lochan Roy, Security 
Guard which was assessed at 55 years on 21-7-86 
by the Age Determination Committee is justified 7 
If not, to what relief is the workman entitled to?” 

2. I he management of Chapapur II Colliery of Messrs. 
Eastern Coalfields Limited has not filed any Wrirten State¬ 
ment.- Nevei theless, Shri R, S. Mutthy, Advocate, for the 
management submits that there was variation in age of the 
concerned workman as recorded in the register* of the man¬ 
agement and so the concerned workman was sent to the 
AGE DETERMINATION COMMITTEE for determination 
t f age. .According to Shri Murthy, the Committee deter¬ 
mined his age a> 55 years on 21-7-86 after resorting to 
various tests, und accordingly, the uge of the concerned work¬ 
man was tecurded as 55 years as on 21-7-1986. It is also 
the case of the management, that since the age of superannua¬ 
tion is 60 jeats, the concerned workman will retire from 
service after he completes 60 years of age. In the circums¬ 
tances, the management has prayed that its action in assessing 
the age of the concerned workman as 55 years as on 21-7-86 
by Age Determination Committee be held to be justified. 

3, The case of the sponsoring union, Bihar Colliery Ham- 
par Union, Dhanbad, as appearing from the Written state¬ 
ment submitted on behalf of the concerned workman, Sri 
Ram Lochan Roy, Security Guaid, details apart, is as 
follows 

The concerned workman was appointed as Security Guard 
on 1-1-75 at Chntkam Colliery. At the lime of his appoint¬ 
ment his dale of birth was recorded in the Form *B’ Register 
of the Co'hery as 1-7-46 on the basis of documents produced 
by him and also on the basis of medical examination done 
by the Colliery Management. He was transferred to Badjna 
Sub-Area on 18-7-75 and again was re transferred to Chapapur 
II Colliery iii December, 1976. He has been working in 
that colliery since then. At the time of transfer his sendee 
particulars including his age was recorded in L.P.C, As 
per L.P.C, his date of birth was 1-7-46. Even though hit 
date of birth was recorded in the statutory record, still the 
management, with an ulterior motive to victimise, directed 
him to appear before the company’s medical board and the 
Medical Board allegedly determined his age as 55 years on 
1-11-86. The action of the management forcing him to appear 
before the Medical Board and changing of his borth in the 
statutory ‘B’ Form register on the basis of alleged Medical 
Report is illegal, arbitrary, unjustified and void. Seeing no 
other alternative, the union uvised an industrial dispute before 
the A.L.C.fC), Dhanbad but the conciliation proceeding 
ended in failure due to the ndament att'tude of the manage¬ 
ment. During the course of conciliation proceedings, the 
union called for statutory 'B 1 Form Register of Chapapur II 
rollicrv and the E P.C. received from Badjna Colliery. But 
the management djd not produce those documents mtentirm- 
a’lv: the union produced photo copy ot L.P.C. issued by the 
nymagemen'; of Badjna Colliery The maangement. during 


the conciliation proceedings, filed office order dated 1-9-86 
whe.eby the nge of the concerned workman alongwith other 
90 persons by the alleged Medical Board was assessed. The 
Union challenged the report of the Medical Board and sub¬ 
mitted before the Conciiation Officer that the office order 
did not indicate the reasons for coming to the conclusion 
regarding the age of the concerned workman, Anyway, the 
conciliation proceedings ended in failure and appropriate 
Government has been pleased to refer the dispute for adju¬ 
dication by this Tribunal. Hence, the union has prayed that 
the action of tins management in assessing the age of the 
concerned workman as determined by the committee be held 
to be illegal, arbitrary, unjustified and against the principle 
of natural justice. 

4. Neither the management nor the sponsoring union has 
produced any documentary evidence nor have they examined 
any witness. 

5. Jt is the firm case of the sponsoring union that the 
concerned workman was appointed as Security Guard of 
Ch..tkam Co liery on 1-1-75. Shri R. S. Murthy, Advocate 
lot the management has not disputed this position. 

It is also tlie case of the sponsoring union that at the 
time of upponilinent, the age of the concerned workman 
was recorded in Form ‘B’ Register of Chatkam Colliery as 
1-7-46 on the basis of documents produced by him and also 
on the basis of Medical Examination done by ihe Colliery 
Management. 

6 . The sponsoring union has not called for Form ‘B’ 
Register of Chatkam Colliery nor has it produced any sup¬ 
portive document in respect of the age of the concerned 
workman, Cn the other hand, Shii R. S. Murthy submits 
tha’ the age of the concerned workman was not recorded 
cilhc, in statutory ‘B’ Form register of that co'liery or in 
the registers of the colliery where he was subsequently trans¬ 
ferred to. This being the position, I am constrainted to 
hold that sponsoring union has failed to prop up its case 
that ihc age of the concerned workman was recorded in 
‘B’ Form register of Chatkam Colliery as 1-1 46. 

7. U is also the case of the sponsoring union that age 
of the concerned workman was recorded in L.P.C. as 1-7-46 
while he was transferred to Chapapur II Colliery. But this 
L.P.C. has not been produced before me nor has it been 
eti led for from the management. The written sta’ement of 
the sponsoring union discloses that the photocopy of I..P.C. 
issued by the management of Badjna'Colliery w r as produced 
before the conciliation officer. But this photocopy of L.P.C, 
has not been produced before me. 

8 . It appears that the concerned Workman alongwith other's 
were referred to “AGE DETERMINATION COMMITTEE" 
for determination of their age. It is contended by (he spon¬ 
soring union that this reference to the age determination 
committee for determination of age is illegal. But I am un¬ 
able to agree with (his contention. If the age of any work¬ 
men is not available from the record or if there exists varia¬ 
tion of age in different record of the management, the only 
course left open for the management is to determine his age 
by Medical examination. The management has also taken 
recourse to this method. In my view, this action of the 
management is not only legal but also perfectly justified. 

9. Then again the sponsoring union has submitted that the 
age as determined by the age determination committee is not 
proper and is violative of the principles of “Medical juris¬ 
prudence", But there is no evidence to support the fact that 
the age of the concerned workman as determined by the Age 
Determination Committee is irrational or violative of the 
pi inciplc of medical jurisprudence. 

10. Accordingly, the following was rendered:—The action 
of the management of Chapapur II Colliery of Messrs. Eastern 
Coalfields Limited in accenting age of the concerned work¬ 
man. Sri Ram Lochan Rov. Security Guard, which was 
assessed at 55 years on 21-7-86 by the Age Determination 
Committee is justified. 

In the circumstances of the case, I award no cost. 

S. K. MITRA, Presiding Officer 
[No. L-20012/67/88/IR (C-I)J 
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New Delhi, the 2nd February, 1990 

S.O. 479.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal (No. I), Dhanbad as shown in the 
Annexure in the industrial dispute between the employers in 
relation to the management of Chanch Victoria Area No, 
XTI of M /s. BCC.L and their workmen, which was received 
by the Central Government on the 25-1-1990, 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. I, DHANBAD 

In the matter of a reference under section I0(l)(d) 

of the Industrial Disputes Act, 1947. 

Reference No. 42 of 1989 

PARTIES ; 

Employers in relation to the management of Chanch 
Victoria Aren No. XII, P.O. Barakar, Pist. Burdwan, 

AND 

Their workmen 

APPEARANCES : 

FOr the Employers.—None. 

For the Workmen.—Shri Samir Chattcrjeo, Arep Asstt. 
Secretary, Rashtriya Colliery Mazdoor Sangh. 

STATE : West Bengal. _ INDUSTRY : Coal. 

Dated, the 15th January, 1990 

AWARD 

The present reference arises out of Order No. L-20012]77| 
88-D-4(A)[I.R. (Coal-1), dated, the 13th April, 1989 
passed by the Central Government in respect of an industrial 
dispute between the parties mentioned above. The subject 
matter of the dispute has been specified in the schedule to 
the said order and the said schedule runs as follows 

“Whether the demand of Rashtriya Colliery Mazdoor" 
Sangh for re-instatement of S|Shri Rabi Majlv, 
Rupai Mnjhi, Ratan Manjhi and Bejoy Majhi, 
Loaders is justified If so, to what relief the 
workman are entitled ?” 

2. The dispute has been settled out of Court. A memo¬ 
randum of settlement has been filed in Court, I have gone 
through the terms of settlement and I find them quite fair 
and reasonable. There is no reason why an award should 
.not-he made on the basis of terms and conditions laid 
down in the memorandum of -settlement. I accept it and 
made an award accordingly. The memorandum of settle¬ 
ment shall form part of the award. 

.3,. Lot a copy of this award be sent to the Minisiiy as 
required under Section 15 of the Industrial Dispute-: Act. 
1947. 

-Sd|- 

S, K. MITRA, Presiding Ofih-rc 
[No. L-20012/77/88-D.IV(A)/IR(C I)] 


MEMORANDUM OF SETTLEMENT 
[See Rule 58 of I.D. Rules (c) 48] 

PARTIES : 

Representing management : 

1. Sri iP. iik, Roy, PM, CV Area. 

2. Sri UP Sinha, Dy, PM, CV Area. 

Representing Workmen : 

1. Sii Samir Chatlerjee, RCMS, 

2. Sri Rabi Manjhi, Expl. Carrier Basantimata. 

3. Sri Bijoy Manjhi, Ug. Loader, Basantimuta. 

4. Sri Ratan Manjhi, Trammer, Basantimata. 

SHORT RECITAL OF THE CASE 

Sri Rabi Manjhi, Sri Bijoy Manjhi and Sri Ratan Manjhi 
of Basantimata Colliery were dismissed for habitual un¬ 
authorised absence and for absence from 25-3-1985 to 
2-4-85, from 11-3-85 to 18-3-85 and from 11-10-84 to 
7-11-84 respectively. Shri Samir Chatterjee raised I.D. at 
Conciliation in lespcct of all these workmen in one coT 
and it ended in failure. It is yet not known whether it 
has been referred for adjudication or not. In the moan¬ 
time. the matter has been discussed with the D(P) on 
16-12-1988 and in persuance of discussion in point no. 

4 of the minutes, the case is settled as follows In view of 
GM's approval dated 18-2-1989. 

Terms of Settlement 

1. Die workmen, in question, since they were absent 

for the period less than three months will be allow¬ 
ed to resume duty at Basantimata Colliery with 
immediate effect without any back wages. 

2. The period of absence of workmen will he treated as 
leave without pay for the purpose of continuity of 
service. 

3. The workmen agreed not to indulge in unauthorised 

absence in future. 

4. The dispute is resolved for all practical, purposes and 

the copy of this settlement will be sent to Ministry 
so that matter numbering 1|353|87-E2 may ho 
settled and closed. 

Signature of Management. 

’ l. Illegible 

2. Illegible 

Signature of Workmen. 

1. Illegible 

2. Illegible 

3. Illegible 

Witncssess : 

1. Illegible 

2. Illegible 
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New Delhi, the 6th February, 1990 

S.O. 480.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Govern ilent In¬ 
dustrial Tribunal (No. I), Dhanbad as shown in the Annexure 
in -tire industrial dispute betw een the employers in relation 
tq the management of Chasnalla Colliery of M/s. Indian Iron 
and Steel Company Ltd. and their workmen, which was 
-"ce'ved 'by the Central Government on the 25-1-1990. 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. I, DHANBAD 

In the matter of a reference under section 36A(l) of the 
Industrial Disputes Act, 1947 
Reference No. 74 of 1984 

PARTIES : 

Employers in relation to the management of Chasnalla 
Co'.liery of M/s. Indian Iron and Steel Company 
Limited, P.O. Chasnalla, (Dhanbad). 

AND 

Their Workmen. 

APPEARANCES : 

For the Employers : Shri R. S. Murthy, Advocate, 

For the Workmen: Shri D. Mukherjce, Secietary, Bihi'r 
Colliery Kamgar Union. 

STATE : Bihar. INDUSTRY : Coal. 

AWARD 

Dated, the 10th Januaiy, 199(1 

By Order No. L-20012(248)/84-D.ill(A) dated, the 25th 
September, 1984, the Centrul Government in the Ministry 
of Labour, has, in exercise of the powers conferred by sub¬ 
section (11 of section 36A of the Industrial Disputes Act, 
1947, has referred the following dispute tor adjudication to 
this Tribunal 

“Whether according to the Award dated the 27tli May, 
1982 of the Central Government industrial Tribu¬ 
nal No. 1, Dhunbad, in Reference No. 42 of 1981, 
published in part II, section 3, sub-section (ii) of 
the Gazette of India dated the 19th June, 1982 at 
,pp. 2354-2358, Shri Muslim is entitled to rensla:#- 
ment and placement in Excavation Category-B re¬ 
trospectively, by the management of Chasnalla Col¬ 
liery of Messrs. Indian Iran and Steel Company 
Limited, Post Office Chasnal'a, District Dhanbad ? 
If so, whether the action of the management is 
justified, in not giving Shri Mastan the benefit of 
the said Award and in subsequently dismissing him 
from service from the 29.th December, 1983 7 To 
what relief, if any, is Shri Mastan entitled 7” 

2. The case of the management of Chasnalla Col ieiy of 
M/s. Indian Iron and Steel Company Limited, as appearing 
from tho written, statement submitted by it, details apart, 
is as follows; 

The pi event reference is bad in law and not maintainable 
as the sponsoring union did not raise any dispute or issue 
before the Asstt. Labour Commissioner (Central), Dhanbad 
at any time for interpretation of the Award of this Tribunal' 
in Reference No. 42 of 1981 and the dismissal of the con¬ 
cerned workman, namely, F, Mastan, was not an issue before 
this Tribunal in Reference' No. 42 of 1981. The substantive 
case of the management is that the concerned workman was 
.employed, as Drill Operator (Trainee) in EME Section of 
Chasnalla; Colliery. He was granted leave horn 7-12-81 to 
23-12-81.’ He, however, absented from duty after expiry 
of leave without permission and without any satisfactory' 
cause for more than ten days which is a mis-conduct under 
C'ausc 18(iXn) of the certified Standing Orders of Chasnalla 
Colliery. The chargesheet dated 12-3-82 was issued by the 
management and sent to his available home address but no 
reply was received from him. -Subsequently, on 16-10-82 _f.e. 
after a lapse of more than ten months he came to ChaLnalla 
colliery and submitted a rep’y to the chargesheet along with 
medical certificate.' But before the reply to the chargesheet 
could be considered by the. management, be left Chasnalla 
colliery and thereafter did not turn up at the eol'ie'v prior 
to his dismissal from service with' effect from 29-12-1983. 
Anyway, the management found his reply to the chargesheet 
unsatisfactory and decided to hold domestic-enquiry. Sii Mohit 
Mukherjec, Dy. Manager (Ptr-onncl) was appointed Enquiry 


: TWi'24, tnfl(>/'W e, rT 5, 1911 365 


Officer to enquire into the charges levelled against him. 
Later on communications were sent to all available address 
of the concerned workman including His local addicss ie- 
Curdlng holding of the domestic enquiry. But the communi¬ 
cations were returned undelivered W'ith the remarks of the 
postal Department “left India—leturned to the sender”. The 
notice of enquiry was published in the local daily newspaper 
‘Awaz’ on 3-4-1983. In spite of all efforts of the manage¬ 
ment, the concerned workman did not turn up before the 
Enquiry Officer uor did lie send any informa¬ 
tion about his inability to a'tcnd the enquiry. As 
u consequence the domestic enquiry against him 
was held exparte. The management •produced evidence 
in support of the charges against him in the said domestic 
enquiry and on the basis of enquiry hold by him and the 
evidence produced before him, the Enquiry Officer held the 
concerned workman guilty of the charges leveled against 
him. The report of the Enquiry Officer was considered by 
the Manager of the colliery and the Asstt. General Manager/ 
Chief Mining Engineer and he approved of the dismissal ot 
the concerned workman from service. Accordingly, the con¬ 
cerned workman was dismissed from service by an order 
doted 29-12-83 with immediate effect. In the context of facts 
and circumstances the management submits that tho domestic 
enquiry held ex-parte is perfectly justified and the action 
taken by the management in dismissing the concerned work¬ 
man from service is also justified. The concerned workman 
is not entitled to any relief whatsoever. 

The concerned workman is not entitled to any benefits 
under the Award passed by this Tribunal on 27-5-82 in 
Reference No. 42/81. He was daily rated Category IV work¬ 
man and was appointed as Drill Operator Trainee; he was 
never appointed as Drill Operator. The Award of this Tri¬ 
bunal in Reference No. 42/81 was on 27-5-82 when the 
concerned workman was absenting from duty in an unautho¬ 
rised manner as aforesaid. In terms of the Award of this 
Tribunal the workmen concerned in Reference No, 42/81 
were entitled to Technical Grade D i.e. Excavation Grade B 
with retrospective effect from the date of their appointment 
to the post of Dumper Operator/Dozer Operator/Pay Loader 
and Drill Operator. The concerned workman was not ap¬ 
pointed to the post of Drill Operator at any time and there¬ 
fore the question of his being entitled to any benefit under 
the said Award did not and could not arise. In view of 
this position, the Award of this Tribunal in Reference No. 
42/81 is to be interpreted to mean that the concerned work¬ 
man is not entitled to Excavation Category B. He is not 
also entitled to be reinstated in service or placed in Excava¬ 
tion Catcgory-B, As a resut he is not entitled to any benefits 
under the Award referred to above and the action of the 
management in dismissing him from service with effect from 
29-12-83 is also justified. 

3. The cate of the sponsoring union, Bihar Colliery Kam- 
gar Union, as appearing from the written statcpient submit¬ 
ted on behalf of the concerned workman, briefly stated, is 
as follows : 

The concerned workman was a permanent employee of 
Chasnalla Colliery and had been working as Drill Operator 
in EME Section of the colliery since 4-9-79 with unblemished 
record of service. Ttre members of Bihar Colliery Kamgar 
Union raised an industrial dispute concerning the workmen 
of EME Section demanding Grade-B with retrospective effect. 
The dispute was referred by the appropriate Government for 
adjudication bv Central Government Industrial Tribunal No. 
1 and was registered as Reference No, 42/81, The Tribunal 
vus pleased to pass an Award in favour of the Workmen 
figuring in that reference including the concerned v.orkm n. 
The management implemented the Award after entering into 
conciliation settlenjcpt with the sponsoring union. The con¬ 
cerned workman was granted Jqave from 7-12-81 to 23-12-81. 
Ho could not report for duty after expiry of sanctioned 
leave, owing to his fitness’ and_ prayed for extension of leave 
surported hy medical certificate The management, however, 
d'd not give any replv to his letter rejecting his prayer for 
extension of leave. After recovery from illness he reported 
for duty with medical certificate but he was not allowed to 
resume his diity. He and his union represented before.the 
management several times, for allowing him to resume duty 
hut without any effect. Seeing anti-labour attitude of the man- 
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agement, the union taisecl an industrial dispute on 20-9-83 
before the Asstt. Labour Commissioner (Central), Dhanbad. 
The aforesaid dispute was withdrawn on 20-10-83 cn the 
assurance given by the management to settle the issue amic¬ 
ably. But the anii-labour management, instead of settling the 
dispute amicably as per its assurance given before the Con¬ 
ciliation Officer, issued a dismissal letter dated 29-12-83 
which was received by the concerned workman on 3-1-84. 
In view of the naked anti-labour attitude of the manage¬ 
ment the union again raised an industrial dispute and the 
conciliation proceeding ended in failure due to the adamant 
attitude of the management. The Government of India has 
been pleased to refer the dispute for adjudication by this 
Tribunal. As per Award in Reference No. 42/81 all the con¬ 
cerned workmen in that industrial dispute including the con¬ 
cerned woikman were entitled to Grade-B with retrospective 
effect. The Award was implemented in pursuance of the 
conciliation settlement dated 16-11-82. In conciliation settle¬ 
ment the issue of deployment of the concerned 47 workmen 
gainfully was discussed and settled. The action of the man¬ 
agement in not implementing the Award and dismissing the 
concerned workman from service is illegal, arbitrary, unjusti¬ 
fied and against the provisions of the Award and conciliation 
settlement. The management dismissed the concerned work¬ 
man on the basis of ex-parte enquiry without affording him 
any opportunity. The enquiry proceeding is invalid, improper 
and based on extraneous consideration. The dismissal of the 
concerned workman from service is illegal, arbitrary and 
against the principles of natural justice and sm.cks of anti- 
labour policy adopted by the management. 

4. In rejoinder to tlse written statement of die spunsoting 
union, the management has admitted that the concerned 
workman was a permanent employee of Chasnaila Colliery 
but denied that lie had at any lime worked a., Diill Operator 
in EME Section of the colliery from 4-9-79 or from any 
ether date The management has also admitted that the 
concerned woikman was one of the concerned workmen in 
Reference Nu. 42/81 but he is not entitled to any relief or 
benefit under the Award as he was never appointed as Drill 
Operator. In regard to the implementation of the Award by 
the management and the conciliation settlement reached by 
the management with the sponsoring union, the management 
has taken the position that it is a matter of record and 
anything contrary to such record is denied. The management 
has further denied that the concerned workman was ill and 
the ?o called medical certificate purported to have been sent 
by hull was not sent along with his application, The medicq[ 
Certificate did not bear his L.T.I, or signature. It is manifest 
I hat he adopted this Modus Operandi with a view to keep 
hi- job intact whi'e he was abroad and apparently look up 
employment there. He himself did not apply for extension 
of leave. Therefore, the question of sending hint any reply 
did not aii-e. It is admitted that the sponsoring union raised 
an industiial dispute by its letter dated 20-9-83 before the 
Asstt. Labour Commissioner (Central), Dhanbad. But by thjs 
letter the union demanded for reinstatement of the concerned 
workman and no dispute regarding interpretation of the Award 
of this Tribunal in Reference No. 42/81 was raised. It has 
been denied that either under the Award or under concilia¬ 
tion sett'ement the concerned workman is entitled to any 
benefit. The management has reiterated that the domestic 
enquiry was fair and proper and strongly denied the allega¬ 
tion that it adopted anti-labour policy. 

5. In rejoinder to the written statement of the manage¬ 
ment, the sponsoring union has asserted that over-stayal be¬ 
yond sanctioned leave is not a misconduct under the provi¬ 
sions of certified Standing Orders. The concerned workman 
reported for duty along with medical certificate, but the man¬ 
agement did not allow him to resume his duty. It has been 
a'-ieged that the management was pre-determined to dismiss 
the concerned workman from service and Sri Mohit Mukher- 
jee, Dy. Manager (Personnel), who held domestic enquiry 
was biased and prejudiced against the members of Bihar 
Colliery Ksmear Union including the concerned workman. 
The exidor<enient of the postal Department on the alleged 
letters “left India—return to the sendci' 1 is written and manu¬ 
factured bv the manaaement for the purpose of the present 
case. If is'alleged that the Enquiry Officer was biased and 
held the ex-parte enquiry with a pre-determined tun to dir- 
tnisi the concerned workman from service. It is further alleg¬ 


ed that the General Manager was not the Chief Mining 
Lngincer of Chasnaila Co liery at the relevant time and so 
the concerned woikman was dismissed front service by an 
unauthorised person. I he Central Government Industrial Tri¬ 
bunal No. 1, Dhanbad, hi Reference No. 42/81 passed 
.n Award in favour of the concerned workman a’ong with 
o.hcrs tiiucling the management to pay ihem Excavation 
Gtude-B with' effect from the date of their appointment in 
Excavation Section. 

6. At the instance of both the parties arrayed, it was con¬ 
sidered as So whether the domestic enquiry was' held properly 
and fairly as a preliminary issue. At the time of hearing the 
preliminary issue the management examined the Enquiry Offi¬ 
cer Sri Mohit Mukherjee as MW-1 and laid in evidence a 
ma« of documents which were marked Exts. M-l to M-17, 
Cn the other hand, the sponsoring union examined the con¬ 
cerned workman F. Mas*an as WW-1, but did not adduce 
documentary evidence. 

Upon consideration of evidence on record it was he’d by 
order dated 20-10-89 that the domestic enquiry was held fairly 
and propc-riv although it was held ex-parte. 

7. At the time of hearing on merits the parties did not 
adduce any further evidence and relied upon their respective 
pleadings and evidence already on record, 

8. Hie schedule of terms i i teferenee a.mpiises of Two 
parts. The first part of the schedule of reference runs as 
fol.ows: 

“Whether according to the Award dated 27-5-82 of the 
Central Government Industrial Tribunal No. 1, Dhanbad, in 
Reference No. 42 of 1981, published in Part 11, Section 3, 
sub-section (ii) of the Gazette of India dated 19-6-82 at 
pp. 2354-2358, Shri Mastati is entitled to reinstatement and 
placement in Excavation Caicgo:y-B retrospectively, by the 
management of Chasnaila Colliery of M/s. Indian Iron and 
Steel Company Limited, P.O. Chasnaila, Distt. Dhanbad ?"’ 

And the Second patt runs as f ollows. 

‘'U' so, whether the action of the management is justified 
in not giving Shri Mdstan the benefit of the said Award and 
in ..ubsequently dismissing him from service from the 29th 
December, 1983 ? To vvliat relief, if any, is Shri Mastan 
entitled ?” 

The sponsoring union in its written statement has stated 
that F. Mastan was a permanent employee of Chasnaila 
Colliery and had been working as Drill Operator in EME 
Section of the colliery since 4-9-79 with unblemished record 
of service. It is the fuither ease of the union that Bihar 
Colliery Kamgar Union raised an industrial dispute coneefn- 
iinr the workmen of EME Section demanding grade wish 
rei respective effect and that the dispute was referred to the 
Central Government Industrial Tribunal No. 1, Dhanbad, for 
adjudication. It has been submitted by the union that the 
dispute was registered as Reference No. 42/81 and the Pre¬ 
siding Officer was pleased to pass an Award in favour of 
the workmen including F. Mastan and that the management 
implemented the award after entering into a conciliation settle¬ 
ment with the sponsoring union. The management has ad¬ 
mitted the position that F. Mastan was a permanent emp¬ 
loyee of Chasnaila Colliery but denied that he had at any 
time worked as Drill Operator in EME Section from 4-9-79 
or from any other date. The management has further sub¬ 
mitted in its written statement that although Mastan was_one 
of the concerned workman in Reference No. 42/81 he is 
not entitled to any relief or benefit under the Award as 
he was never appointed as Drill Operator. The management 
has submitted lhat implementation of the Award by the raan- 
aaement has submitted that implementation of the Award by 
the management and the conciliation settlement with the 
Von.orhig union is a matter of record. 

Tn tiro context, the contention of the parties it is necessity 
to consider the Award of this Tribunal and the conciliation 
sett'ement. 

in. The management has filed the Award of this Tribunal 
dated 27-5-82 (Ext. M-15). It appears that an industrial dis¬ 
pute was raised by the Secretary. Bibar Colliery Kamgar 
Union, Dhanbad. and the appropriate Government was pleas¬ 
ed . to refer the dispute for adjudication before this Tribunal 
on the following terms : 
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“Whether the demand of the workmen of Chasnalln Col¬ 
liery of M/s. IISCO Ltd. P.O. Chasnalla, Dit.lt. 
Dbnnbad that the 47 workmen (mentioned) in An- 
nexure should be p'aced in Tech, Grade ‘B’ with 
retrospective effect is justified? If so, to what relief 
are the concerned workmen entitled 7” 

It also appears that the name of the concerned workman 
appears at setiul No. 44 with designation ‘Drill Operator' 
with effect from 23-6-79 in the Amncxnve to the schedule 
of the reference. 

Upon consideration of evidence on record, Mr, Justice 
B. K. Ray (Retd.), Presiding Officer of this Tribunal was 
pleased to hold in his award that the concerned workmen 
were entitled to Technical Grade ‘B’ with retrospective effect 
from the date of their appointment to the post of Dumber 
Operator/Dozer Operator/Pay Loaders and Drill Operators. 
In view of the award of this Tribunal there is evidently no 
scope to ho'd that the concerned workman was not entitled 
to the benefit of the Award ns he was only a Drill Operator 
(liainee). 

11. Anyway, it appears that the matter did not rest by 
the Award of the Tribunal. The dispute lingered on and ulti¬ 
mately both the management and the sponsoring union re¬ 
solved the dispute by an amicably settlement, in the form 
of a memorandum of settlement dated 10-11-82 (Ext, M-14). 
An extract of the re'evant portion of the memorandum of 
^Element is gleaned herein below: 

“(1) The concerned 47 employees Involved in the case 
under Ref. No. 42/81 will be placed in Excavation 
Category *B' of NCWA-II and not in Technical 
Grade ‘B’ as awarded by the Tribunal. This will be 
restricted only to 47 employees involved in the 
Award and it will also be their personal grade. They 
will be p'aced in Exacavation Category ‘B’ fiom 
the dates ns mentioned in the Award. 

(2) That, It is agreed that workers under reference wall 

undertake training in different type of machineries 
for gainful employment and effective utilisation. For 
their training, necessary arrangements will be made 
by the Management and union will extend a'l co¬ 
operation ; 

(3) It is agreed that after successful completion of train¬ 

ing, the concerned 47 employees will be re-designat¬ 
ed as Multi Skilled Operators like Dumper /Dozer/ 
Shovel/Pay Loader/Drill Operator depending upon 
. their suitability and will be operating various types 
of machineries of sizes and capacities as ner norms 
laid down by JBCCT, specified for such Excavation 
Category as and when required by the Management: 

(4) It is agreed lhat settlement will resolve /settle all 

disputes in regard to implementation of tiio Award 
in Ref. No. 42/81. 

(5) It is also agreed that all future pi emotions will be 

guided by the Management's Promotion Policy as 
framed from time to time ; 


ThllS, it is evidenced that in terms of the memorandum of 
settlement, the concerned workman along with others were 
entitled to he placed in Excavation Gradc-B of NCWA-II end 
r'nit they would be placed in Excavation Category ‘B’ from 
the dnt* as mentioned in the Award. Hence, the concerned 
workman is entitled to be placed in Excavat or) Category ‘B’ 
of NCWA-II with effect from 23-6-7‘J and that he along 
with others was to undertake training in different types of 
machineries for gainful employment and effective utilisation. 
In the circumstances, the inescapable conclusion is rent bed 
thru as per the term of memorandum of settlement which 
is k sequel to the aw'ard of this Tribunal, the concerned work¬ 
men is entitled to Excavation Grade-B of NCWA-11T with 
r'T c -t from 23-6-79. Hence, there Is no scope 'or deputing 
the pos-'tion that the conremed workman is entitled to 
Fxcavntion Grndc-B of NCWA-II on the plea that he was 
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unde training. In the circumstances, 1 am constrained to 
hold that the concerned workman is entitled to be placed in 
Excavation Calegory-B retrospectively as from the date men¬ 
tioned earlier in terms of memorandum of settlement dated 
J 0-11-82, 

12. Sri R. S, Murthy, Advocate, for the management has 
contended that the concerned workman is not entitled to 
be placed in Excavation Category-B as he was dismissed from 
service with effect from 29-12-83. I am atraid that this 
contention of Sri Murthy is very difficult to accept. As I 
have already pointed out that in terms of memorandum of 
sett ement the concerned workman is entitled to Excavation 
Catcgory-B retrospectively with effect from 27-6-79, This 
1 eing so, the concerned workman is entitled to be placed 
in Excavation Category-B with effect from 27-6-79 till he 
was dismissed from service from 29-12-83, even if it is 
conceded for the sake of argument that the order of the 
management dismissing him from service is in order, 

13. Then again the sponsoring union has hotly disputed 
the action of the managemest and its propriety in dismissing 
the concerned workman from service with effect from 29lh 
December, 1983. The controversy over the matter Is re¬ 
quired to be considered in-depth in order to ascertain whether 
the action of the management in dismissing the concerned 
workman from service is justified or not. 

14. Admittedly, F. Mastan, the concerned workman, was 
a permanent employee of Chasnalla Colliery and he was on' 
■sanctioned leave from 7-12-81 to 23-12-81. There is no 
dispute that he did not join his duty after expiry of sanc¬ 
tioned leave and this led to his dismissal from service by the 
management with effect front 29-12-83 after a domestic en¬ 
quiry was held ex-partc on his failure to present himself in 
that enquiry, 

15. The concerned workman was arraigned on a charge 
as the chargesheet dated 12-3-82 discloses, under clause I8(i)(n) 
of the certified Standing Orders of the colliery for not having 
reported for duty from 24-12-81 till the date of issuance of 
charge in spite of repeated reminders. The certified Standing 
Orders of the colliery (Ext, M-12) envisages disciplinary ac¬ 
tion for mis-conduct under clause 18 of (lie said order and 
clause ffitflfnl envisages that continuous absence without per- 
m’ssion and without satisfactory cause for more than ten days 
i- a misconduct. But the concerned workman did not remain 
initially absent without ncrmisiion an without satisfactory 
eaire for more than ten days. As I have slated above he was 
on sanctioned leave from 7-12-81 to 23-12-RJ and the-eafter 
he remained absent, For this kind of absence there is a 
specific provision In the certified Standing Orders in Clause 
10 (f) which runs as follows 

"If a workman remains absent beyond the period of 
leave originally granted or snb‘equenTv extended, 
be shall lose lien of bis appointment unless lie— 

(a) returns within fen days of expiry of his leave, and 
(h) explains to (he satisfaction of the manager bis 
inability to return on the expiry of his leave.” 

in case, the worker loses his lien on the appointment, he 
shall be entitled to be kept on the 'Badli Fist', riatis.; 10(h) 
envisages that not withstanding anything mentioned above, 
any workman who overstays his sanctioned leave or remains 
nb-ent without reasonable cause will render himself liable for 
disciplinary action. Thus, it is obvious that specific provision 
has been engrafted on the certified Standing Orders providing 
for dealing with cases of overstayals. But Ihe management 
arraigned him on a charge as if he remained initially absent 
from bis duty continuously without permission nnd without 
satisfactory enuse for more than ten days. This charge against 
the concerned workman, on the face of it, is not sustnlnflb'e 
and consequently his dismissal from service on the basis- of 
choree as framed by the management must he ret nside. 

16. On the facts ns well the charge also lias not been 
proved bv bat'd nnd sombre evidence. The chargesheet dis- 
that the concerned wort.men fffiVd no resume his duly 
OH 34-1'’ 81 till the da’e of issuance of chargesheet in spite 
of repeated reminders. But rhe U'lmagro'en 1 her not produced 
rim- whit of evidence to md’cn'e that the c-ure-ned workman 
vva, directed to report for duty in time, far less, repeatedly, 
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17. In reply to the chargesheet the concerned workman 
by; letter dated 16-10-82 stated as follows: 

“T-he Manager, 

North Mine, 

Indian Iron & Steel Co. Ltd., 

Chasnalla. 

Dt. 16-10-1982. 

Respected Sir, 

1 have received your charge sheet No. 5/N/170 dated 

12- 3-1982 today. 

In this connection please permit me to write a few lines 
for your kind and sympathetic consideration. Sir. this is ft 
fact that 1 had been granted leave front 7-12-1981 to 
23-12-1981 and have to resume my duty on 24-12-1981. But 
unfortunately I fell on sick and I had sent several telegrams 
to you in this respect (10 Nos. receipts of telegrams are 
enclosed herewith), 1 could not send medical certificate due 
to distance and distress. Due to accutc pain in my chest 
and fever T could not move to another place and taken com¬ 
plete rest upto 3-10-82 and advised by my doctor. After cer¬ 
tifying my doctor for resuming my duty I came to Chasnalla 
for joinging with medical fitness (medical certificate enclosed). 

I was advised to report to Dy. Medical Supdt. or join my 
duty vide letter No, 5/N/523 dated 20-9-1982 by Shri S. N. 
Choudhury, Manager, North Mine, Chasnalla. But extremely 
sorry to say that I am running from pillar to post after 

13- 10-82 to join my duty and there is no fault of mine, 

Sir please permit to join my duty. Your approval in this 

rc'pect will be very much appreciated. 

Thanking you, 

Yours faithfully, 


But there is no signature of the postal peon who purported 
to- have made that endorsement. The management has not 
made any attempt to prove this endorsement either by exa¬ 
mining the postal peon or by adducing any cogent evidence. 
In one of the telegram receipts (Ext, M-7) the address of 
the concerned workman was given as 'Muscat, Sultanate of 
Oman'. Then again this address has been written by the 
postal authority. It has not been proved as to who Wrote 
this portion of address and on whose instruction. Relying 
on this tell-tale evidence the Enquiry Officer came to sweep¬ 
ing conclusion that the concerned workman went abroad and 
was not ill. Then again, the Enquiry Officer disbelieved the 
genuineness of the medical certificate issued by two different 
doctors. Dr. J. M. Chandrasekaran, M.B.B.S. by certificate 
dated 4-10-82 was certifying that the concerned workman 
was suffering from Bilateral Pulmonary Tuberculosis since 
November, 1981 (Ext. M-13/1). He recommended leave for 
(he concerned workman from 22-11-81 to 1-12-82 and from 
1-1-82 to 8-10-82, The Enquiry Officer has found fault that 
the recommendation of the doctor for leave of ihe concerned 
workman and pointed the discripuncy in the date. The doctor 
might have given dates erroneously. But that does not rule 
out the fact (hat the concerned workman was suffering from 
serious illness. Dr. Chandrasekaran is not an ordinary doctor ; 
he is Medical Officer; Panchayat Union Dispensary, Ram- 
pakkam. He is an M.B.B.S. having a registered number. On 
the certificate issued the Medical Officer of the colliery made 
endorsement that he examined the concerned workman on 
3-10-82 and found him fit to join his duty. The Medical 
Officer of the colliery' did not appear to have any suspicion 
about the ailment of the concerned workman as diagnosed 
by the Dr. Chandrasekaran. The concerned workman pro¬ 
duced nnother certificate of his illness from Dr. S. Balasub- 
ramaniam, M.D., Assistant Surgeon, Central Hospital, Pondi¬ 
cherry dated 3-1-83. This medical certificate was produced 
in the domestic enquiry but has not been produced before 
this Tribunal. In this certificate Dr. Balasubramaniam certified 


Enclo : as above. 


Sd./-F. Mastana, 
P. No. 5474 
Drill Operator Trainee, 
E.M.E. Chasnalla,” 


that the concerned workman was suffering from Activated 
Peptic Ulcer with Gastro-intestinal bleeding since 24-10 82. 
The Enquiry Officer has disbelieved this certificate presumably 
on the ground that the diagnosis of the ailment of the con¬ 
cerned workman as appearing from this certificate is at vari¬ 
ance with that of the certificate issued be Dr. Chandrasekaran 


Thus, from his reply it is evident that ho fell ill and sent 
telegrams to the management in this respect and that due to 
acute pain in the chest and accompanying fever he could not 
mpve and took complete rest upto 3-10-82 as advised by 
the doctor. MW-1 Mohit Mukherjee the Enquiry Officer 
admitted in cross-examination that the department received 
two telegrams from him on 22-6-82 and 23-8-82 praying for 


(EXt. M-13/1). Hut it is really very difficult to accept the 
logic since the concerned workman was earlier suffering from 
Bilateral Pulmonary Tuberculosis he could not be suffering 
from Activated Peptic Ulcer with Gastro-intestinal bleeding. 
In my view, the Enquiry Officer was not justified in dis¬ 
believing the medical certificate produced by the concerned 
workman, 


extension of leave on the ground of sickness, and that the 
management by letter dated 20-9-82 directed him lo report 
to Dy, Medical Supdt., Chasnalla colliery for better treat¬ 
ment or else to report for duty within seven days from the 
date of receipt of that letter and that in reply the concerned 
workman submitted his letter dated 16-10-82 reporting for 
duty ‘along with medical certificate and ten receipts of tele¬ 
grams ahd that on 16-10-82 he was not al'owed 'to resume 
his duty. The Enquiry Officer further stated that medical 
certificate produced hv the concerned Workman was referred 
to Senior Medical Officer, Chasnalla and the Medical Officer 
found him fit for resuming duty on 13-10-82 and that it 
appears that lie submitted his medical certificate earlier to 
his reply dated 16-10-82. ft remains incompiehensible as to 
why the concerned Workman was not allowed to resume his 
dutv although he was found fit bv the Medical Officer to 
ivspme duty and he was willing also to resume duty. In 
i e ply to the chargesheet he has stated that he was advised 
to report to Dy, Medical Supdt. or lo join his duty but, 
to quote is own language, 'T am running from pillar to 
post after 13-10-82 to join my duty and there is no faiTt of 
mine.'* He prayed that he may be permitted to join bis duty. 

18. Anyway, it appears that having failed in his bid to 
esurne duty the concerned workman left Chasnalla, and the 
management decided to hold domestic enquiry to enquire 
into the charges levelled against him. It appears that notices - 
of '■’tiquiry were sent to him at his lopal address and native 
place. But all tho^e were returned un-deliverd bv the postal 
author'ties, In one of siv'tt un-delivered registered letters 
there is an endorsement as follows ;— 

"Left India—return to sender,” 


19, Thus, from the evidence on record it appears that the 
concerned workman reported for duty with medical certifi¬ 
cate. but the management did not allow him to resume his 
duty. The reason of his ahsence from duty is his protracted 
illness. Thus, it is evidenced that the concerned workman 
did not remain absent from duty on any frivolous ground 
but on the ground of hiN ailment of serious nature. In the 
circumstances, the management should have given him an 
opportunity to join his duty which it did not. That upurt, 
the charge nen : nst him as net been property framed. So. 
the management was not justified In dismissing him from 
service for the alleged misconduct. Hence, the order of dis¬ 
missal from service has clumped down on the concerned work¬ 
man by the management is set aside and the concerned work¬ 
man is dircted to be reinstated in service with full back wages 
from the date of this reference and the period of his absence 
from duty front 24-12-81 till the date of reference shall be 
treated as leave without pay. 

20. Accordingly, the following award is rendered—In terms 
of the award dated 27-5-1982 of the Central Government 
Industrial Tribunal No. 1. Dhanbad, in Reference No. 42 of 
1981 and the memorandum of settlement dated 10-11-82 
the concerned workman is entitled to be placed in Excavation 
Gategory-B with effect from 27-6-1979. It is also held that 
the action of the management in not giving him benefit of 
F.xeavotion Categorv-B and dismissing him from service sub¬ 
sequently from 29-12-1983 Is not justified. The management 
is directed to reinstate him in service within one month from 
the da'e of a iv ard iffirr giving him noEce to resume his duty 
end to pay him back wages with effect from the date of 
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reference i.c. 25-9-1984, He should be given continuity of 
service and his absence from duty from 24-12-81 till the 
date of reference shall be treated as leave without pay. 

In the circumstances of the case, I award no cost, 

S. K. M1TRA, Presiding Officer 
[No, L-20012/248/84-D.IlI(A)/IR (Coal-1)] 
K. ,T. DYVA PRASAD, Desk Officer 

rr¥ fafau 3i sjvmtr, 1990 

jpt. vr 48 i,--%vj,?f flWR, 3pt wfapETR, 1952 
(1952 ®rr 35) vr tmr 83 vr ^THirr (2) % trftnvi ir, 
srrtftw sr fafiwv ( -ft sn-f fcsw % vr ?r tjt- 
faf^sr §) ml srifttiRr Tccft $ fa ftrjtr vpmt fm 5 ^ 
f-r^ir nfr vhrrr ur fafthm, 1957 % fapTTF 191(1) tffa 
(2) % tf fW m: tf 014 ITS WT ^ fa 456 ' 
if qftffafart 9tfr t fa 49% thtyr iHfafd sw vr tnyrrerd 
tf^wwiv trt nawjrt tfr vptt vr ifa * 1 ^ % *T4R tffrff fa 

lw itfiT fcqvr fan rpT sqfaf 4: qm fffjyrrpfi bpt faPm, 
1961 % *wfa rtn^T tr&ff | 1 


PARTIES : 

Employers ill relation to the management o[ Food 
Corporation of India, Patna and their vvoikmcil. 

APPEARANCES : 

On behalf of the workmen.—Shri Vijayendra Kumar, 
State Joint Secretary, FCT, Executive Stall' Union, 
Patna. 

On behalf of the employers.—Shri A. K. Verma, District 
Manager. 

STATE : Bihar. INDUSTRY : Food. 

Dated, Dlianbad, the ISih fanuaty, 1990 

AWARD 

The Govt, of India, Ministry of Labour in exer-me of 
the powers conferred on them under Section 10(1 )(d) of 
the I.D. Act., 1947 has referred tbc following dispute to 
this Tribunal for adjudication vide their Order No. I.-42018| 
(1J)|88-D4B dated the 19th September, 1989. 

SCHEDULE 


[<BT. IT. ipT-~ 29013/n/89--'BT 1 S ^4 t(4 II] 
WT. sf. Trerr, 39 rffav 

New. Delhi, the 31st January, 1990 

S.O, 481.—In pursuance of the sub-section (2) of section 
83 of the Mines Act, 1952 (35 of 1952), the Central Govern¬ 
ment hereby authorises the Regional Inspector of Mines 
'(also designated as Director of Mines Safety) to cxemp. 
any opencast coal mine -working lignite deposits from the 
provisions of Regulation 194 (1) & (2) of the Coal Mines 
Regulations, 1957, if he is of the opinion that the condi¬ 
tions in the said mipe are such as to render compliance 
with the above provision unnecessary or impracticable, sub¬ 
ject to the condition that the person so appointed possesses 
cqu'valent Qualification under the Metalliferous Mines Re¬ 
gulations, 1961. 

[F.No. S-29013 /11 /89-1SH. 11| 
R. T. PANDEY, Dy. Secy. 

4$ 31 VffTfa, 1990 

VT. HT. 482 --sfr«fTPw favhf tlftlpFtfi, 1947 (19 17 
VT 14) vr 4 W 17 % XFPnTT if, 47 VR 4 VUgfa 

•«Ta- farm 94dr % jpFdtfa if fahj fadfavf Ufa 44% vwiTf 
% 414 , wdrjtl if fafas sMfav faffPT if %Rrl<T tFVTC tfWtftv 
wfavnir, 4o 2, srvpt % « %f rrvrftn vt?r)' jf, vr %fa9T 
KfaK vr 30 - 1-90 vt trp -4 |wt vr i 

New Delhi, the 31st January, 1990 

S.O. 482.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, No. 2, Dhanbad as shown in thg 
Annexure in the industrial dispute between the employers 
in relation to the management of Food Corporation of 
India, Patna and their workmen, which was rccived by 
the Central Got eminent on 30-1-90. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIRUNAL (NO 2) AT DHANBAD 

Reference No. 17 of 1989 

In the matter of an industrial dispute under faction 
10(1 )(d) of the l.D. Act., 1947. 

366 GT/90— 6, 


“Whether the action of the Management of Food Cor¬ 
poration of India, Patna in striking off the n'.me 
of Sri Anil Kumar from the Attendance Register of 
Sugar Centre Bihtu w.e.f. 1-10-86 and not forward¬ 
ing his name for reaularisation in terms o'’ Head 
Quarters Circular No. F -P-1 (4) I S5|Vol.IJ dated 
6-5-87, Is legal and justified ? If not, to what 
relief the workman concerned is enflfaj ?" 


the case of the workmen or the union is that the con¬ 
cerned workman Shri Anil Kumar was employed by the 
management on 1-4-85 as casual employee; (Walei-carrier- 
curu-Mcssengar) at Sugar Centre, Bihtn of Food Corpora¬ 
tion of Tndin (hereinafter referred to as » T C1) within the 
district of Patna. His employment was made under the 
orders of the District Manager, FCI iPatna who was the 
competent authority to make appointment of Class IV staff, 
Although the concerned workman was employed as casual 
but lie wai discharging the duties of regular employee of 
FCI, He had worked for more than 240 days continuously 
from 1-4-85 within 12 calendar months. He remained in 
the employment of the management with effect fiom 1-4-85 
to 30-9-87, He was stopped from attending his job with 
effect from 1-10-87 by the verbal order of the Asstt; Depot 
Supdt., Bihta. According to the case of the management 
the concerned workman was in continuous service from 
1-4-85 to 30-9-86 and it Is stated that the concerned workman 
himself left the job from 1-10-86, The concerned workman 
was paid his wages from 1-4-85 to 30-9-86 but his wages 
from October. 1986 to December, 1986 has not been paid 
to him though the bill for the same was already submitted 
by the Asstt. Depot .Supdt., Sugar Centro Bihta to the 
District Manager. FCT Patna, Tt was hot paid inspite of 
repeated requests made by the workmen and his union. 

The concerned workman had attended his duty from 
January. 1987 to December, 1987 regularly but neither he 
was paid wages for the said period nor bis vace hill for 
the said period was forwarded b v the Asstt. Depot Snndt, 
Sugar Centre Bihta to the District Manager, FC.T Patna. 
The concerned workman and his union requested for pay¬ 
ment of the wages from October, 1986 to September 1987 
but the same was not paid. The concerned workman whs 
not allowed to put his signature in the Attendance Register 
front 1-4-85 to 30-9-87 and his attendance was mailed bv 
the Asstt. Depot Supdt. himself, The concerned workman 
was therefore not aware as to whether his attendance was 
being marked regularly bv the Asstt. Depot Supdt.. TFMn 
trom 1-1-87 to 30-9-87. The management used to pay the 
wages of the concerned workman for 6 to 8 months at a 
time and as such he was under the impression that bis 
attendance was being marked bv the Asstt Depot Supdt 
as usual. During April, 1987 it was informe,1 bv the work:-' 
men that there was apprehension that Ids work w'll be stopn- 

r n - Depof Su - ndt - Shrl Vlswanath Pd. 
was thinking for the engagement of his son by, striking 
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the name of the concerned workman from the roll ati as 
su~h the wage bill of the concerned workman from January. 
1987 onwards war not being submitted to d:_- DKir.C 
Manager, ThereaUir a letter dated 13-4-87 was given by 
the union to the Di-t.ict Manager, ft.i Patna cga-dini- 
apprehended vict m’- ntion by ncopiuig unfair labour pracii, 
w h a copy to tlic ALCtC) Patna and As-.lt. Dej ut S'.'tdt- 
Sugar Centre Bihta but no action v,r, taken by the 1 0 
management, 

!n the month of October, 1987 it came to the LnowlecCe 
of the union that the name of the concerned workman a 
already rt.uck oil;removed from (he Attendant* r.a'i'tcf 
with effect from 1-1-S7 although the ccnecnci 1 orl.man 
hi- dn'v regularly fill 30-9-87 ard the cage re.nenl 
of the eon of Shri Viswanath Pd.. As'tt. Depot Su'.dt. v.as 
"’•own du r: nc fire <aid pedod. ‘The Di-trjet Macager as 
well as the Donut Supdt. verbally instructed the concern’d 
workman that be need not corne to the office f om 1-10-87 
as his services were not required. The name of the c,"- 
ccned workman was arbitrarily struck oft from the Atten¬ 
dance Register with intent tc engage some other ecu or 
in his place and to avoid the rcgularisation of the c'.nccr.ed 
workman by adopting unfair labour practice. No not'ce 
or notice nav and retrenchment compensation was paid to 
the concern"'! workman at the tin? of ietrer.ciirv.nt. The 
arw-on'-iate Govt, was also not intimated about his iet:en.h- 
m»nt bv the management. The action of the jr-.m men.-n* 
in rpfrepchmu the concerned workman is Tlcga! ml \rid 
vn-tioi nf the ID. Aci. The soiUrn is 

t’-e-efo-e en f itlel for Ids reinstatement with full back wares 
: n the <fme sc..'e of TC! along with reeulatPation aft-- r 
of ">4{> -lavs >erv : ee in the baht of bed qu i-1ei w 
'■t'cnlnr dated 6-5-87, The, i'emilunNation of -’ll tK’ ■ aural 
enr-'o''ees v.as under consideration bv the Vendqua'lev. and 
fo>- that the name of casual emnloyees were vailed ftr hv 
the District M-maser vide h : s letter dated 79-1 H-isG. The 
A‘•eft. Denot Sundi. v'de bis 1 y (c<- da tv,’ 79-17-8* forwarded 
the name of the concerned workman Shri Anil Kumar 
fo r rPtularisation. The management decided !n nr»-o nt g! 
casual employees ;ga'"-:t the entry level of ('at. til and IV 
~'"t- e'’ew bv re’a-- T ing age limit if they bv; fetched 
e'u'-afi-'n-l quaFfi'af : on and had com-IeNd 90 dav; net vice 
on or before 2-5-86. In the light of the above circular 
a telegram was issued by the District Manager. I aa 

on 3-7-87 directing the Asslt. Depot Sitpef. .“Finn"- c.T.v 
Bihta to submit bio data cf the casual emttloyees voT-m: 
under him. The A.«w*t. Depot Sup.it. Su.w.r ccmt’c B.nta 
forwarded bio data along v/’th copies of ce lifiea'c. of 
educational qualification and b : rth of the concerted work¬ 
man only on 7-7-87 recommending for his .cguia. i aii ud 
appointment. In view of the circular dated 6-5-87, 66 casual 
employees have al.eady been regulrrlsej. and .hey have h cn 
appointed in the time scale of FCt c-. watchmen. The 
case of the concerned workmen has been d-s;t.'*tiipn‘c.I. 
The management bed taken a fe'-c plea dit* ir> coi‘ ! -a- 
tion p oceeding tha, s nee the concerned workm.n ha; him¬ 
self left the job cn 1-10-86 as such no notice and com en-a- 
tion was given to him. As the concerned workman has 
continuously worked for more than 240 days m n jear 
he has got status of a permanent employee and is entitled 
for reinstatement with full back wages and other conse¬ 
quential benefits besides regula• Nation ns per hi; qcali'iea- 
tion as he is discharging the duties of a :egula> tmnluyee 
of the corporation, it is prayed that tlie Award be passed 
in favour of the concerned workman holding tie ..:tion 
of the management in retrenching h'm bv striki-g !r„ n‘ me 
f om roll without observing the precondition ns provide 1 
under S,e"tion 25F of the LD. Act and denyirg regulari-a- 
t ; on in the l’ght of headquarters circular dated 6-5-i 7 are 
illegal and unjustified and that the concerned workmen, is 
entitled to reinstatement with back wages an! other conse¬ 
quential benefits. 

The case of the management is that the concerned work¬ 
man was an employee on seasonal bards' to carry and wr**!y 
rfSnkmv wafer for the use of the management depot a; Eihta 
during summer for which sanction was made by the District 
Manager, iFCI Patna. There is no n rov'd on f -,r o-a'cr 
catrier in the Staff regularisation, 1971. .The concerned 
workman was engaged as a daily rated worker. Normally 
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satiCvioi is g'vcn. for the rc.iod bom Hi April to 5hih 
oe t ,ieuibcr ci tn; year, .-vccordmgiy tie was engaged loi 
u.e n:-l time on the tavs o± the j and-on from i-4-SJ and 
iiis .‘■eiv.ces would ;...\e er-ued u., ct-v-85 but on special 

e< uiiidi-i L'Ciim ik>i" i> v'j n iuihivi it'iiiat*o»i Wu'i 
^iVCil P_7i i.I n v.'fj XCIilcnt liOill 1 h» Cr-KIOCF iU Ji ♦-CCCiil - 

o^x, iyo5i la-- t.k.xt of tic ^orKuneu '..o.Kmuu 

' V-d.ee .arre v.as troiii 1st January. 1986 to march, 
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Sundays xioitur.y, mu on u.c.rc cays t.e did noi no. It. His 
actual uil.-nduii.e v.... ina.‘..^d in .r.c .-.n.■■ VJ.mrc llegister 
mamU-mc.i m the t-epM. 

rib. aucndaiiee dating t:,c year 1985 from i-4-85 to 31st 
Dcasmeer, ]vs5 vv..s _o4 day-; and so the concerned work¬ 
man cannot be said to have campieud 240 days in the calen¬ 
dar year of 1985 so as to attract the provision of Section 
25r- of Hie i.D. Act, 1947. Kirther uom January, 1986 to 
tepiemtcr, 1986 i.-o concerned workman cmiple.ed 217 days 
or Attendance which falls sho.. of me icquired ulicndacce 
tqr.o 240 days m a calendar ye.-u ui attract the provision 
of Section 25F of the l.D. Act. The concerned vvorkman 
cc,aid not be said to be even t carnal labour m order to be 
put .n the caiegoiy of a “Workman'’ as defined in the l.D. 
Act. m tact his engagement was like of contract engagement 
on payment under cciiain late for !he work performed by 
him and not as a reguar employee of FCI in order to get 
the benefits ordinarily allowed lo the leguiar employees of 
me FCT. 

The management had to sanction engagement of a Water 
Garner for the summer season because drinking water supply 
for the si.'ff at the FCI depot at Bibta was inadequate dur¬ 
ing summer season. The Diorict Manager of F’C! was com¬ 
petent to sanction temporary engagement of Wafer carrier 
whenever there was shortage o'.' water supply in the godown 
v.iihin h>s jurisdiction. The depot incharge of B.hia was Shri 
R. T. Singh at whose instance the sanction of water carrier 
at Bihta endown was made and the t-ng igement of the con¬ 
cerned workman with effect fiom 1-4-85 was made by him. 
It was at his instance that further sanction till the end of 
year 1985 v.as made til! the other sanctions were made at 
his instance and the concerned workmen was allowed by 
hT.n to function a-, water carrier. The Attendance Register 
wrl Lho.v the a tendance of the concerned workman from 
1st October, 1986 to 29th December, 1986 but that was 
without any sanction from the District Manager. Shri R. X. 
Saigh k:pr ant to be the fa the;-in-law ot the concerned work¬ 
man and apparently the appointment on the sanctioned post 
of the concerned workman was made by him with ulterior 
motive. Shri R. T. Singh made over charge of the office .at 
Godov.-n Incharge, Bihta on 29-12-86 and the attendance ot 
the c neerned workman was also marked only 1 ill 29-12-86' 
in-.iead of till 31-12-86. This shows that the marking of the 
Attendance was in order to justify the continuation of the 
service of the concerned workman on'y till Shri R. 7'. Singh 
was godown incharge at Bihta. Shri R. T. Singh had not 
taken an., sanction and wrongfully marked the attendance of 
the concerned workman from October. 1986 to 29-12-86. The 
concerned workman did not work or attend the office after 
30-9-S6. Shri R. T. Sinsh had not submitted the bill of the 
concerned workman for the month of October. 1986. He 
submitted one bill for November and December. 1986 to 
the Di-.tiict Manager fo; vuic’u-n ; a 1 i-v-mir*. }; as dis¬ 
allowed ho sanction for the post was made by ttse 

District Manager. All this will show t(r-t the concerned work¬ 
men had u -t yo ked after 30-9-86 as Water Cnrr : er in the 
imna ’oment's godown at Buna. Shn R. T Singh hid no 
ccck-r. to ; : t,n on the bill of DecemKn, 1986 as he had 
ma-ic o cr .Tiarge on 29-12-36 and it was the business of 
f he succc’sor <o sign the bill tor December. 1986 on the 
< c. v>ct*’‘i< n of the month. Shri R. T. Singh in order to 
'favour the concerned workman resorted to do honest practice. 
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Neithci the concerned workman nor his onion had rai-ed any 
demand with the management concerning the demand covered 
by this reteiencc. On' the above laeis it is prayed (hat (he 
.claim of the concerned workman for regulauxation. arid other 
benefits including non payment of wages after 30th of 
September. 1986 is not justified and eference he decided in 
favour of the management. 

The points for decision in this case are : 

(i) Whether the'e was relationship ot employer and em¬ 
ployee belveen the mar.;’gem"nt and the concerned 
workman ? 

(.2) Whether tlie concerned workman was i drenched 
from service without complying with the provision 
of Section 25F of the I.D. Act? 

(~) Whether the name ot the concerned workman was 
“truck off from the Attendance RcgVer of Sugar 
Centre Bihta with effect from 1-10-86? 

(4 1 Whether tiie convened voik-man is entitled lo regu- 
larisation in his service in ierms of Headquarters 
circular dated 6-5-8? ? 

The management and the workmen each examined ortu 
wiine.s in Luppott of their te psetive case. The documents 
ot the nauagsrreit are marked Ext. M-i to M-14 and the 
documents of the workmen are marked E\t. W-l to W-12. 

Point No. 1 

Admittedly ihe concerned woii.man Shri Anil 1-Iurrar was 
employed by the management as Water carrier-cum messenger 
from 1 4-85 to 30-9-86 and for that period the concerned 
workr-.ia was paid ins wages. There is d'spu'e between the 
parties nliethe- Ip. c- nc'onftj woiknuji had cobF" -H i’w 
job from 1-10-86 to 30-9-87. The case of ti e management 
is that the concerned v orkman was engaged as Water carrier 
and his engagement was teasonnl. It T also submit'ed on 
beha’f of the nr.nag.emenr that tiie concerned workman was 
not a “workman” within the meaning of Section 2(s) of the 
ED. Act. So far the engagement of tire concerned workman 
at tbe Sugar Gen'in R'hfi as Wit:r cnr'p” ft-, m l-l c s 'n 
30-9-86 is concerned the same was > auctioned by the compe¬ 
tent authority and is accepted, blow turning to the evidence 
in the cose it wi'l appear from Fxt. W-l dated 16-5 8S which 
is the comment filed bv the Di'-lr'c* ?■' nngc. TCP Pa'na 
to the AI.G.(C), Patna that Shri Anil Kumar was employed 
at Sugar Centre, Tt’hla on 1-4-85 as per dircedon of the 
competent authority as Water earrier-cuni-Me<s»nger on daily 
wage basis who worked till 30-9-86. If is clear from this 
document that the concerned workman had worked as Water 
carrier-cnnvmessenger on daily vage bads Tom 1-4-85 to 
30-9-86 In para 3 of the same exhibit it is stated by the 
District Manager that the casual labour Shri And Kumar had 
left dencf his own on 1-10-85. If is further stated that 
tha f rcsardine forvard’ng the name of the concerned work- 
•"in t-> t u , hv-er nffhoritv for tecu’nrk alien was nothing 
ehe but carrying on the order of the h'sber authority and 
that it was the direction of the he-id ot office to forward the 
names of ibe carnal labourers \\hove names “ ere on the rolls 
ys on 39-4-86 and accordingly the name of the concerned 
workman was forwarded. Ext. W-3 is a letter deed 19-12-86 
written by the Chuff f.abour Inspector lor the District Mana¬ 
ger, Paina to the denot Tnchnr.ee, FCI Food Storage Depot. 
Bihta and other derm's regard'im 'ubmission of casual labour 
Pst It wi’l anreyr from Ext. W-3 that the Regional Office 
Pains side J, s tri or d-*ert Iffi-gp hys f'eshxd the inform?- 
f'c-n n’-o"* the casual /daily rated'temporary employees and 
not abend ra'-unl labours. It Wither explains that casual cm- 
plovers >nrt>id'n? Wat'r carrier, me senger etc. who are work¬ 
ing :, .t ihe office of the depot A request was made to send 
the information : n re-wcl of the oj--ual emplovees as desired 
bv the Pev'cnrl Office. Thus it is clear from Ihe letter Ext, 
\V-3 'th?,t ensurd emNoveei tnch-Ue v,/atc- ea* v *cr. m e s enge r 
p<c. and that as the concerned workman was working as 
Wide- rarr'or-enm-n'essenge”, !w v.as a carnal employee and 
information was sou oh* in resncct of h’ni and others working 
as Water carr : or. mc-o-'cnger clc. Ext. W-4 dated 12T2-.86 is 
in comer; n'’r with Ext. W-3 bv tiie A-’.sft. Denot Supdt.. 
Sugar Cejt're, Bihta tcgarcPng D'S'-tuff .Manager..Patr.t's iff cr 


da'od 19-12-86. It appears from Eat. W-4 that information 
was submitted in respect of the concerned workman Anil 
Kumar only who was a casual employee in the Sugar Centre, 
Bihta. Para 2 shows the en.’-ffemenf of the concerned work¬ 
man as Water cuiper/casual libc-ur/mtusepeer engaged in die 
c.'Vc of the -k; E>t. \V--f ,:a-';d 7-7-87 the p': to '-v 
cf the -'(’fad - refolding date cf bi r th and educational qnMi- 
cmion in re.'.pect oi the concerned wotkmau Shri And Kumar 
casual employee ot Sugar Centre, Bihta by the then Asstt. 
n-epot Supdt.. Sugar Centre, Bi'rua. Ext, M-4 is the original 
letier dated 7-5-8 7. Sue ivdt. Depot Supdt., Sugar Centre, 
iiihui muc Ext. W-5 jecommeadca lor the uguiaiisadon/ 
appointment of tiie concerned wotkmail as per his qualifica¬ 
tion. Ext. M-l is the Attendance Register maintained at. the 
ciigar Centre. Bihta by the Ass t. Depot Supdt. in respect of 
the casual labour (Water oarnei). This Attendance Register 
has rcen produced by the management and admittedly it was 
mu.nla.ned bv the Assit. Depot Supdt. of FCI Sugar Centre, 
iChfa. The designation ot the concerned workman has been 
shewn at some p'r.ce-i as Water carrier and at some p aces 
as casual labour. Fxl. \1-1J- dated 21-3-35 is a sane on ui 
to show that the Diffrict Manager had sanctioned the engage¬ 
ment ct one Water carrier at Sugar Centre, Bill la with effect 
from April- 1985 to September, 1985. P is admitted by the 
management in the W.S. that the engagement of the con¬ 
cerned no’!;"'!' :.s Water carrier f;v, ! - 1 -gs mo :' -<■ 

nr dor tic 'inc'don id the competent authority, namely, the 
District Manager. The v/nge bills Ext. M-2 and M-ll is in 
respect oT the concerned workman who- was working as 
va'er ca r : er. in tome o p Ibe bills it is staged that ihe bill 

#:f cD'ual labour : n FCT Smr Ccn're. P.'h*a and the said 
’mil in r e-pcct of Shri A nil Kumar. Tiie sa'd bills were 
raved and the amount w s rcic'-.cd under the signature of 
the c reerned workman Sbr ; Ani’ Kmmr. Ext. M-3 is for- 
in-ding letter of casual labour bffl for November and 
December. 1986. The ev ; den"c ch»cu-vc above will show that 
the concerned workman woi'khte as water ca" r ier-c,un-mes- 
n casxiu.! em-'lovec of the Sucnr Ccnt'c of FCT 
at TCiit- ':i dthat there was reb-Uoruhi- of enmtvovtr and 
t'rjT’lnvre between the manpce-renf of FCI r<pd the concerr- 
e-i wr.rkma nnnd tint th.e concerred workman was “Work- 
r*'‘r“ v.P(' r ?(• ' l,P. * 

Point Nos. 2 and 3 

Thee two ro'nis are iuk.v’ up together for the sake of 
convenience of discus^on as they are inter connected. 

Admittedly the concerned wiAm.n had worked as Wn'er 
Cunier Com l-i-1’5 to 30-9-86. The man.u'ement has tfied 
to explan that the concerned workman h-ffi net e-mpleted 
mter.dan 'e of 240 d: v in year dt i <-i" hi- engagement at 
c-.w,.- ,,f ffr a-'i/-' ip ,, . o nf Ut-ir w S Tbe man- 

a»eTcnt has arri-vd at a w r ong conc'usion as they have 
tt'cd T bifurcate the ut'ep 1 -me of ibe concerned workman 
by -c-aratel' ca'-.uhsCng t’va a'te idmice for the tear 1985 
and then ‘C.’ara'dy c'd-uiurru: the days of Irs a’h udSnce 
in the \v„r 1986. In eder to U'^d -r-'-r-d continuous service 
\<v have to refer to Pec'ion 2513 of the T.D. Act which 
.defines continuous service, tiection 25B in clause (1) says that 
„> vrvknvti -.hall be said to he <n conl'noous lervice for a 
j-er'od ;r he i‘i fo- 'hit * ev : nd. in "pin'crruD'ed 1 ervice 
inc' ‘ding service ".''i'.-h ms« be m'-Tr "■'pd on account of 
Cctpc, s 0 ,- si'O-.s*-;.ed lu.vf of. Clamp ( 2 ) 'hows that where 
a workman is r.>>! in continuous c ervice wich : n the meaning 
of ch'U'e 1 1 ' for n nor’od of cue yen' 6 months, he shall 
'c dc ;m>M to be iu conirnuiv's jer' : ce under - emnlnyer fa7 
for a j"-r : od of ore i-c.i, if 'he 'vorkman. during a period 
-;- t? -si. -iri .r i—rtrj'b, n"c --. 1 : ac the da'e with reference to 
which calc.ib Con is to bs made, lies acluallv worked .under 
t*-e cr- -l-,--e- for no' V-s *h?n i i3 190 days in Ih? ca»n of 
n v.'oTmi.n iirn'oved below c .r 0 ,ji,-.d. in a mine and (id 240 
fhiv.~. in at" other ca-c. Thus ■vrjd's'’ to t -' ec (j r , ]1 jjfj c f 
ffe i.D Act continuous -ei'-'ce 15 lo be calculated during 
Ihe re ,: od or 1"* c'-tend”:- nion'hs preced’ns? ihe date wi'h 
reference *a wh : ch calculntivn bn !o be made and not that 
'be caleulal.'sn lias to be ni >de for each vear setsarately. 
Thus the ca'culT'on biu: to be made tak'nc 30-9-86 rs the 
d.i'“ .after which according to the management the concerned 
workman h ”' 1 r.nt worked Thus going hack from 30-9 86 
ore .mi- sr’l he I t of October. 1985- The management has 
.filed.the or.ig'aal attendance^icgister Ext. M-l and also its 
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photo copy Ext. M-12. On perusal of the Attendance of the 
concerned workman from October, 1985 to September, 1986 
it will appear tiaar the concerned workman had attendance of 
2/3 clays which did not include the attendance on Sundays 
holidays although the same a'so has to be calculated for 
purpose of accounting the attendance in 12 calendar months. 

It is clear that tho concerned workman had clear attendance 
of 273 days in the 12 calendar months preceding the date 
rrom which his attendance was not marked. I hold theiefore 
that the concerned workman had attendance of more than 
240 days in 12 calendar months prior to his nb-ence/non 
marking of his attendance. 

I have held abo\c that the concerned workman had worked 
as a casual employee in the Sugar Centre of i-CI at flihta 
and had eomp.eted attendance of more than 240 days in 
one year i.c, within 12 calendar months preceding the date 
of stoppage of his work. 

Section 25F of the l.D. Act provides that no workman 
employed in any industry who has been ill continuous service 
lor not less than one year under an employer shall be re¬ 
trenched by that employer until (a) the workman has been 
given one month’s notice in writing indicating the reason for 
tetrenenment or tho workman has been paid in lieu of such 
notice, wages for the period of not ce, (b) the workman has 
been paid, at the lime of retrenchment, compensation equi¬ 
valent of 15 days average pay for every completed year of 
continuous service or any part Ihoreof in excess of six months 
and (c) notice in the proscribed manner is reived on the ap¬ 
propriate Government WW-1 is the Joint Secretary of Ft I 
Executive Staff Union, Patna who had raised ihe industrial 
dispiUc on behalf of the concerned workman. He has stated 
tbui dm concerned workman was not issued with any notice 
or paid any notice pay or compensation nor had the manage¬ 
ment issued intimation to (he Government regarding termi¬ 
nation of the services of the concerned workman. The said 
evidence has not been con'reverted and it is an admitted 
fact that the concerned workman had not been given one 
months notice in writing indicating ihe reasons for retrench¬ 
ment nor he was paid wages for one month in lieu of the 
notice nor he was paid compensation at the time of ictrench- 
mont' equivalent to 15 days average pay for every completed 
year of continuous service or part thereof in excess of 6 
months. It is also admitted that no notice in the prescribed 
manner wrs served on the appropriate Government as re¬ 
quired under clause fcl of Section 25F of the l.D. Act. 

I hold, therefore, that there has been no compliance of the 
conditions as laid down under Section 25F of the l.D. Act 
prior to tho retrenchment of the service of the concerned 
workman. 

The case of the management is that the concerned work¬ 
man was not retrenched by the management but Ihe con¬ 
cerned workman had himself left his service from 1-10-86. 
No ora 1 evidence bus been adduced to show that the concern¬ 
ed workman had left the service on Ed 0-86. The question 
therefore is whether the non-marking of the attendance of 
the concerned workman by the management with effect from 
1-10-86 would amount to retrenchment. Retrenchment is de¬ 
fined under Section 2(oo) of the T.D. Act. It will appear 
that tho concerned workman had not been stopped fidm 
'ervice as a punishment inflicted by way of disciplinary action. 
There was no question of voluntary retirement of the con¬ 
cerned wo r kman. He had not reach the age of retirement. 
Nor his services were termnia'ed on the ground of continued 
ill health. The case of the concerned workman ; s rot covered 
even under clause (bb) of Section 2(co) of the l.D. Act as 
his services were not terminated as a result of non-renewal 
of the contract of employment between the employer and 
the workman concerned on its expiry or of such contract 
being terminated under a stipulation on that beha'f contained 
therein. In fact there was no contract of service in writing 
between the management and the concerned workman. He 
was temporarily employed as Watcr-carrler-cum-Messenger 
as is apparent from the management case, and his attendance 
was not marked fom 1-10-85. On perusal of the Attendance 
rettis'er Ext. M-I It will appear that his work had not 
been «tonned from 1-10-86 and that he - was attending his 
d'ltVs and his attendance was marked for the month of 
October, November and December, 1986 and thereafter his 


attendance was no. marked Tho Attendance Register Ext. 
Af-1 allows that the attendance of tho concerned workman 
was marked tor u.c monoi of October, Novemoer and 
December by tho Asstt. Depot input., TCI Sugar Centre, 
Kinia amt mat the said Assu. Depot Supdl. haa submitted 
me onis lor the payment of the wages ot the concerned 
workman lor the month oE October, November and December 
1986 so far the bill of Novemoer and DeccmDcr, ly86 is 
concerned the same is marked jt.xi. M-J. It appears that tho 
Dili tor the month of October, lias not been hied in this 
case. As the attendance ol ihe concerned workman was 
marked for he month of October also 1 think the Asstt, 
Depot Supdt. must have submitted the bill for w-ctor cr, i9«b 
as well out the same is not on the record. However, it wall 
appear from Ext. M-3 that even the District Manager, TCI 
Patna had passod bill lor payment tor the month of November 
and December, 1986 but subsequently tho said amount was 
not paid with a note in red ink on the bi.l “Not lor pay¬ 
ment”. It is submitled on behalf of the management that 
as the District Mnnagei had not sanctioned for tho further 
extension ot the service- of ihe concerned workman for the 
month of October, November and December, 1986 the pay¬ 
ment of wages for the month of November and December 
were withheld. Admittedly no sanction lias been filed for 
the engagement ot the concerned workman for the month 
of October, November and December, 1986 but it appears 
that the concerned workman was attending his duties of the 
office in those months and as such it cannot be said that 
the concerned workman had left the services of his own. It 
is a different matter that ihe wages for the month of 
October to December, 1986 even after being passed was not 
paid on account of non sanction of the engagement of the 
concerned workman but the fact remains that tho concerned 
workman was attending his duties at the Sugar ■Ventre, Bihtn 
and in this View of the matter it cannot be said that tho 
concerned workman had loft the services of his own from 
1-10-86. Admittedly tho management did not give any order 
in writing either rofusing work or informing the concerned 
w'orkman that his name has ceen struck off the rolls as lie 
has left tho services himself, In the circumstances it is e'ear 
that the management hud wrongly treated that the concerned 
workman had left the services of his own and the non-pay¬ 
ment of the wages after the month of September, 1986 
virtually moans striking off the name of the concerned work¬ 
man amounting to termination of his services. In my opinion 
such termination is retrenchment within the meaning of Sec¬ 
tion 2foo) of tho 1 D. Act violating the mandatory provision 
in Section 25F of the l.D. Act and such termination 
of services is invalid. While reading Section 25,F 25B and 
Section 2(oo) of the l.D, Act his Lordship Krishna Iyer, J. 
in State Bank of India vrs. N. Sundarn Money, (AIR 1976 
SC 1111) has observed that the words ‘for any reason whatso¬ 
ever’ occurring in Section 2(oo) are very wide and almost 
admitted of no exception. It was made clear that a com¬ 
prehensive definition has to be effected to protect the weak 
against the strong in construing the ambit of the words con¬ 
tained in Section 2(oo). Pithily he observed lhat '‘without 
further ado. we reach the conclusion that if the workman 
swims into the harbour of Section 25F, he cannot be re¬ 
trenched without payment, at the time of retrenchment com¬ 
pensation computed as prescribed therein read with Section 
25-B(2) of the l.D. Act. 

In view of the discussions made above I hold that the 
concerned workman Was retrenched from service without 
complying with the provision of Section 25F of the l.D. 
Act. 1 further hold lhat the name of the concerned work¬ 
man was struck off from the Attendance Register of Sugar 
Centre Bihta with effect from 1-10-86 by the higher man¬ 
agement of FCI. 

Point No. 4 

Besides the fact that the concerned wbikman was retrench¬ 
ed without complying with the provision of Section 25F 
of the l.D, Act which alone could entitle the concerned 
workman for his reinstatement from (he date of the termi¬ 
nation of his services, there is a circular of the management 
dated 6-5-87, The said circular dated 6-5-87 is marked Ext. 
W-2 in the case. This Is a confidential circular issued by 
the Personnel Manager of FCI, Headquarters, New Delhi 
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lo Zonal Manager, Sr. Regional Manager/Regional Manager/ 
Joint Manager Port operation; FCX regarding recruitment of 
casual/daily rated employees regularisalion theieof. Para 4 
of Ext. W-2 is the operatho portion of the circular and 
it is stated that "in view of the above decision of the Board 
of Directors, it has been decided to relax, the ban on recruit¬ 
ment for filling in entry level category III and IV posts by 
considering full time casual/daily rated employees who had 
been performing duties of regular employees of the corpo¬ 
ratism under FCI (Staff) Regulations, 1971 and who have 
completed 3 months period of service as on 2-5-1986 and 
possess requisite qualification etc. The casual employees who 
do not fulfil conditions of appointment for any entry level 
Category III and IV posts shall be retrenched by paying 
retrenchment compensation as v. quired under the provision 
of I.D. Act. The age limit may however, be relaxed by 
the competent authority as specified in Appendix I and II 
ol the FCI (Stall) Populations to ihe extent of service ren¬ 
dered by shch ca >ual employee* in fbe corporation on daily 
ruted/casual basis. This decision shall not apply for part 
time casual employees and casual labour/workers und they 
shall not be regularised in accordance with the said circular, 
The District Manager vide Ihe letter dated Ext. M-5 dated 

18- 7-87, in response to post Cf'ry of telegram da'cd 2-7-87, 
submitted the information in the statement to the Senior 
Regional Manager, FCI Patna regarding cnsual employees. 
From the 1st enclosed to Ext. M-5 it will appear that the 
name of the concerned workman Anil Kumar is at SI. No. 6 
which shows that he was engaged at Sugar ( entic, Bihla 
from 1-4-85 and had completed 3 months period of service 
as on 2-5-86. From this list as well it will appear that the 
concerned workman was a casual employee and that his 
name along with others was forwarded for being regularised 
in response to the circular Ext. W-2. The circular Ext. W-2 
envisaged of regularising the casual employees who had com¬ 
pleted 3 months period on 2-5-86. Ext. M-J shows that the 
concerned workman as casual employee had already com¬ 
pleted 2 months period of service on 2-5-86 and as such the 
concerned workman was entitled to the benefit of the cir¬ 
cular Ext. W-2 for his regularisation in the post of Water 
Carrier-cum-Messenger. WW-1 has staled that 3 persons 
junior to the concerned workman were appointed ns Watch¬ 
man who were previously working as casual employees and 
Ext. W-8 is the office order by which they were appointed 
as Watchman. Ext. W-8 dated 22-8-87 shows that the three 
casual employees on being selected for absorption in FCI 
were appointed in the post of Watchmen with effect from 

19- 7-87. This evidence of WW-l had not been controverted 
by the management. On perusal of the list enclosed with 
Ext, M-5 it wifi appear that S|Shri Vijav Kumar. Indradro 
Rai and Shukdeo Prasad who were selected vide Ext. W-8 
were working as casual employees in FCI since before the 
concerned workman Anil Kumar started working in the Sugar 
Centre. Tt Is thus e'ear that the three persons 'elected In 
Ext. W-8 were not junior to the concerned workmen. How¬ 
ever true fact remains in favour of the concerned workman. 
Firstly the services of the concerned workman was terminat¬ 
ed without compliance of the conditions of retrenchment 
as provided under Section 25F of the I.D. Act and secondly 
that the concerned workman Is entitled to the benefit of the 
circular Ext. W-2 in as much as he had completed more 
than 3 months of service as casual employee prior to 2-5-86. 
The concerned workman therefore Is also entitled to regu- 
larisatlon in his service in terms of the headquarters circular 
dated 6-5-87. 


In the result, I hold that the termination of the services of 
the concerned workman being retrenchment within the mean¬ 
ing of Section 2(oo), termination without compliance with 
the provisions of Section 25F renders the termin.uion void 
ah in'tio and inoperative. Ihe concerned workman shall he 
deemed to be in service and be entitled to the arrears of 
wages. There is no question of granting reinstatement be¬ 
cause there is no cessation of service. A mere declaration 
that the concerned workman continues to be in service xfritft 
all consequential benefit if enough. The concerned workman 
therefore is entitled to continue in service with all benefits 
from 1-10-86. The management is directed to allow the 
concerned workman to resume his duties atonce and regu¬ 
larise him in Class IV service and should pay the arrears 
of his salary from 1-10-86 in the time scale of FCI within 
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3 months from the date of publication of the Award in the 
Gazette of India, 

This is my Award, 

Dated ; 18-1-1990. 

I. N. S1NHA, Presiding Officer 
* (No. L-42018/15/88-D.II(B) /IR(C-IT)] 

fcWt, l T5qTi', 19 90 

v. W- 4a;t .— ^rfefrFfnr fawtr rrfafmrrr, 1947 (1947 
fi 14 ) ti trrrr 17 57 if, tr-Tir 

fitWfirq fa-q. ipi Kq-ffiq «ptpT4^f % WtJSSr if fNs 
ifft Tn$r qufam % qrq, n'fjatr if Erfv? «ftnTfqtr Art* if 
tEiKiz XTtorfW xrftwvr, % ctttt qfr tmfsra 

tet) $, «fr 29 - 1-90 <fnr tri-n jiff <tr 1 

New Delhi, the 1st February, 1990 

S.O. 483.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947) the Central Government 
hereby publishes the following award of the Central Gov¬ 
ernment Industrial" Tribunal Calcutta as shown in the Anncx- 
ure in the industrial dispute between the employers in rela¬ 
tion to the management of Satgram Colliery of M/s. Eastern 
C oalfields Ltd. and their workmen, which was received by 
the Central Government on 29-1 -90. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT CALCUTTA 
Reference No. 78 of 1986 

PARTIES : 

Lmp oyers in relation to the management of Satgram 
Colliery of M/s Eastern Coalfields Limited. 

AND 

Their workmen 

APPEARANCES : 

On behalf of cmployeri—None. 

On behalf of workmen—None. 

STATE : West Bengal. INDUSTRY : Coal. 

AWARD 

By Order No. L-19012/29/«3-D.lV(B), dated 11th Novem¬ 
ber. 1986, the Government of India. Ministry of Labour 
referred the following dispute to this Tribunal for adjudi¬ 
cation : 

“Whether the action of (he management of Satgram 
Colliery of M/s. Eastern Coalfields Limited, p.O 
Devchand Nagar, Oistt. Burdwnn is justified in dis¬ 
missing Shri Samtoo Roy, Mason Mazdoor w.e.f. 
10-4-1982 7 If not. to what relief the workman 
concerned is entitled 7” 

2. When the case is called out today, none appears from 
cither side inspitc of the receipt of the registered notice 
issued on 28-11-1989, It appears from the record that on 
previous occasions also the .Union did not a pear in the 
circumstances it appears that the parties are not interested 
lo proceed with the present reference. Such being the posi¬ 
tion, there is no other alternative but to pass a "No Dispute 
Award” and accordingly 1 do so. 

This is my Award. 

Dated, Calcu'la, 

The 16th January, 1990. 

SUKUMAR CHAKRAVARTY, Presiding Officer 
[No. L-19012/29/83-D.rV.B/IR(C-II>] 
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q-y ftm, ff| feTf % T-tfiHvfcr >r *vns: UTr-iF 5 4F Vijr 
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sftefrrV-F ^onr-or, n■? fern; % 'Nrre Fr sr^fo-r ?:--{• fr, xr 

^t-sh step sir i-::-90 v; rr^ gxrf crt 1 

New Delhi, the 5th February. 1990 

S.O. 484.—In pursuance of section 17 of the b.diistriid 
Disputes Act, 1947 (44 of 1947) the Central Omerriment 
hereby publishes the follow ,ng award of the Central Govern¬ 
ment Industrial Tribunal, New Delhi ;v, shown in the Annex- 
urc in the industrial dispute between the employers in rela¬ 
tion to the management of Food Corporation of India. Jaipur 
and their workmen, which v-:i? received bv the Centra,! 
Government on 1-2-90. 

ANNEXURE 

BEFORE SHRI G. S. KAI.RA : PRESIDING OFFICER : 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL: 

NEW DELHI 
ED. No J/Rg 

In the matter of dispute between : 

Shri K. I. Shtirma C/o Dr. V. P. Sharina, 

4/33-A, Jail Read. Civil lines, 

Aligarh (U.P.). 

Versus 

The Regional Manager, 

Food Corporation of India, 

Jaipur. 

APPE VRANCES : 

?hri D. V. Ram Ch.tndr-i with workman. 

Shti is. K. J.tr.hot:—for the M in-’gemcnt. 

AWARD 

Ike Central Government in rbe Mini-try of Labour vide 
its Order No. I.-42012/19/71-D Ih.R>/(Pt.) dated 22nd 
December. 1987 has re'etred the following irdu-trial dispute 
to this Tribunal fo 1- adjudication : 

“Whether the action of the Food Corporation oflndii. 
Jaipur in terminating Srii K. L. Rharma Fx-qr.ality 
In-rector. Jaipur from service with effect from 
4-11 68 is 'egn! and justified ?^,f no*, to what ,ehef 
is he entitled to ?” 

2. Some of the undisputed facts ate that the v.-orkman 
Shri K. 1.. Sharma was apoomted as Dually inspector in 
the FCI w e.f. 13-12-65 in the Tide IK 225-550. Initially 
he wm- place,I on probation for period of one year from 
the date oi his appointment. By an order dated 5-1-67 the 
period of probation of tb-’ v.-orknnn was extended 
for a period of one vear wcf. 13-12-65. However, later oil 
by an order dated 20-1-67 'he ex'endei period of probation 
VMS curtailed to six months i e. 12-6-67 in terms of regula¬ 
tion A. 19(33 contained in FCI Office Manual Vo! I The 
workman was discharged fm.n serv'ce w'th immediate effect 
v de order dated 4-11-68. N T t notice was ser-ed upon the 
vrrl-'mr.p no- any waaes in Ecu of notice were paid nor 
any retrenchment compensation was paid. The discharge 
trap- -c-v-c ■■/,?; -;1 ■ r, not ns n c, -i ' :: ep.ee of rinv charge 
Fleet or cnT’iry against the workman. 

3 The workman has nssaffed the order o' Ks te mination 
on fbe .-rounds that the order of termma'inn was against 
the stafufmv rules in n~ much ns fbr order da'ed 5-1-67 cx- 
tendm? (1-c r-obatirn period note l2-!2-6" was aea'nst the' 
‘‘ntu'c rerrrdinn to which p r -ibifi-in could he extended only 
fo- r rc-iod of -month;, that jhp subecanent leducfiort 
of 'he rr-bt-’io-, re-'od vu!: o-e'er dated 2.0-1-67 was r'so 
f-nffist the -titiitr because eVensh n for si x months is -ei- 

J-vnJ “tjlf>« 1")V "ATT I DFr-vjrjvf 1 J ’’ n i 

*- not permitted, that on completion of ex'ended period of 
probation the workman doed automatical!* confirmed w.e f 
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13-6-67 and his 'twice could not h;t"e been tc-min ,Ud in 
terms of regu'atio.i 4 I9f.3t tuber live completion of the pro- 
bafk-nary period of 11-1/2 years and he could be temoved 
by adopting the proceeding iai.! down i nder att-efe 311 of 
the constitution. But in hi> croc the principles jjf natural 
lattice were violated and m opportunity was given; that 
Vs ‘ermination is mi-lafide as the Management had no power 
to extend the probationary fieri :d beyond 12-6 67. Hence 
the workman has prayed that the ruder oi hi= discharge be 
quashed and he re’nXcted w-th full back wages and conti- 
niti'j of ser ice. 

4 The Management cordr-uver’.eJ the claim t.nd al egations 
■of the vvortnwn a”d asserted that the older c-f (ermination 
i« legai valid and justified. Ji f-irdici tubmitted that the woik- 
vnan had not conic to the Tribunal v ith clean hands as he had 
not disclosed :s to v.hat he had been doing all tne:.- yiirs 
s.'w.e his termination and he nod al o no* d'selo-ed ts to what 
vas bis performjnce durinr ’he pcnrel of bj c nro!r '! : 0 '. If 
was further added that workman was found not reliable and 
h's i icgre'.y v.as do-fftf'd and his v.O'k and helny'oi.r w*s 
f ound to he unstiiisfacfory. He has also not disclosed the 
'• igilence et c p oceeded agaui-.t him. He was charge sheeted 
'and fc'tpd guilt'- of m'xern.hrrt by the Contre’cnt ywithcitv 
anj all the chaiges proved against him and consequently 
he was punNhcd by the Competent Authority and the punish- 
rner. awarded w.t. r,ut cha"enaed bv the workman. It was 
further 1 'hni'tted that it typ.’graphieal eiror had ciept into 
'the firii. order extendhig ’he ner'od of probation unto 12-12-67 
and by the subsequent order this error was eo,reeled and the 
da’e unto which the probation was extended was substituted 

12-6-67. 

5. The fitst point that comes to no’ice in this ca.-e is the 
extra p.-onary delay in the making of the order of reference 
’to Mis t'nbuptd. As has been nclived, the services of the 
'workman were terminated on 4-11-68 whereas the aider of 
reference whs made i t ly on 32-12-F-37. The entire burden 
ef tins d-’lnv cannot !e t:L ■ J et; the s-Lmin Lu. he was 
lesronsibie for some delay. The workman raised a dispute 
before the conciliation olficer which ended fa.’ute vide minutes 
.of dis- u'sict held on l6-4-!s>7! fEx. M'-4) and the Govern- 
’".ep* of JiiJfp Mipiy-.-y o f Labour communicated to the work- 
rv," f-ij.; letter dat.'i I -1G-71 f Hx. M 5) Ilia! the G r r'o-r‘tyt 
of fnffX did not consider <hc dispute -s fi‘ for reference to an 
Tpdustrial Tribunal as the action of the Management termina¬ 
ting the services of the workman could not be considered 
as malaftde. The eafier the workman filed :t writ peti’ion in 
iitc Delhi High C ourt in the year 1972. As is seen from the 
copy of tit? older of i-w Hi >h Court d-tjd U- < - , -87 b.x. M 6) 
’•b ( > wrff petition of toe workman was dismissed on 11-1-85 
in default arui it was restored on'v <m 1! -0 1987. The delay 
from 11-1-85 to 11-9-87 can to ntt extent be attributed to the 

’ v'/pan Wb't '• ”* 1TK v In M‘C h r "7 1 t*> » ,»■'«< lSI 7 f O r t 1 )* -1 flAl 7 V. 

the situation has chanced beyond repair vvilh the result that 
if may net be desirable to order reinstatement of the work¬ 
man even if the older of his tcimunition is found to be illegal. 
On the other hand the Management has r- !t ed the plea that 
it has. lost at! the records pc;’!'n : ”a to tin. r> c e end it has 
to be. c-':t-‘ : '.Te.l ropethatic'db' as it is. lensrr.rbh' p"ih bio. 


5 Rejn.latoin 4 19f3) as eired in rara i of the cl'dm state- 
:oi* is reproduced below :— 

“HI F.verv rC'cr, renular v arp.o'n'ed to any post in the 
- oornornfion under s.-b-chui•? (;>'■ of i')n” c e CD of 
reaulaFon 4 12 sbrdl be r—’i*>rcd 'o b- <-■' -mbntoin 
for a period of on? yea - from the dt'e o r tmpoint- 
ment. 

fii! The appointing authority may in h.s discretion extend 
the period of pro!) lion by a further period not 
exceeding six months. 

fiii> During the p.-riod of probation, an employee directly 
recruited shall be liab'c to be discbneed from service 
"ithout any notice and an employee promoted from 
a lower post to -a higher post shall be- liable to be 
reverted to the lower post, without notice. 




[<ir»r TI—^ ?.{ !i) ] 




<i\.) An employee, who has saiisfactoiily completed his 
probation period in any post shall, thereafter be 
confirmed in that poT.’’ 

Theie is no ambiguity that the period of probation which has 
initially to be one year can be extended only by a further 
period not exceeding six months In other words the period 
of probation of an employee appointed to any post cannot 
exceed 1-1/2 years. The com'-e of action available to the 
Mrnaeerne.it at the e-:-.’. of the prcb.i'on petit,.', of e.v. ...to 
half years is, either to confirm the employee on his having 
satisfactorily < ompletted his probation period or io disdroue 
him from set vice. In the present case the Management passed 
the order of discharge only cn 4-11 -68 i.e. much beyond the 
expire of he maximum period of niobation of 1-1/2 years 
which ended on 12-6-67. However, there is mother dimension 
to this ma f 'er. The vvoikimn m his cross-examination as 
'V\yi edmitti.-d that during his ptobationaiy -’eriod theie .vere 
di'C’pI'nary proceedings again-.! hhn and he was suspended 
on 13-6-66 and enquiry proceedings started and as a result 
of the enquiry he was awarded punishment of stoppage of 
two increments without cumulative effect wheih he would 
have earned .tf-.er the expiry of the probationary period which 
would base expired on 12-6-67. The span of punishment of 
stoppage of two increments would have ended on 12-6-69 i* 
he had cent tinted in sen he but h : s services were te> minaed 
o-i t-ll-fiM It iw-' been ergu d bv Id. represent a! i’.v if me 
Management that the rules and circulars of the department and 
the rulines cf the Hon'ble Supreme Court cited bv the vvotk- 
man would have been relevant if his probation period would 
h-”« i ,vn t -iir’.'irt v'xfj >etorv. Bit in the me ent case not 
only .be wotl. and conduct of (he wo-kman was not satisfac¬ 
tory, there '..ere dtscioliinty proceeding aminst him ;ml his 
services were under suspension from 7-6-66 to 5-1-67, The 
v/o. km an >v. s reinstated v:de order dated 5-1-67 a :d the 
same lime he was uvwxdcu p.mislintcnt oi ioppage oi two m- 
t cm cuts wiiMn y ouici become u'.v to htr-.i after compic ion or 
h!> period of probation. In the e chcumstacres the workman 
war not ent iled to be consideicd for confiimation during the 
period of punishment which would have ended on 12-6-69, 
nor woud the workmtin be deemed to have been con¬ 
firmed after the lapse of the extended period oi pioba.on 
in view of the fact that workman continued to- be a temporary 
hand and his work and conduct was not found satisfactory 
and under the circunx.'itnccs the workman could only be drear 
ec. to be cor. imivl ,<p p ob.akin. T'-'c argument of the hi. rc- 
pre.-entaive o-‘ «he fvi- - xmen; .peCo.x bec....it: an.i„ : 
no rule o r authoiii) b. . effect 'ha ilu/ng .bo «vrip ! <>.' 
probation the employe. L awn’JeU some punishment, the 
period of probalion automatically geA extended ro as to 
coincide with the per.od of punishment. The work and con¬ 
duct of the workman was very much before the Management 
even at the end of his extended period of giobat ion, because 
by that time workman had been suspended and charge sheeted 
and punished and if It was the inlen ion c the Management 
to terminate the services of the workman as a i c-.uk of his 
unsati-factory performance during the probation period, it 
cou'd discharged the workman on or before 2-6-67 and hence 
there was clear lapse on its part to have alleged ihe workman 
to continue beyond 12-6-67 and discharge him from service 
on 4-11-68 on the ground of unsatisfactory performance during 
probation. Under the ci'enmsti'icxs. there is no abernative 
but to hold that the action of the Management in terminating 
the services of the workman in terms of regulation 4.19(3) 
of the office manual Volume I is clearly illegal. AU the same 
the work and conduct of the workman during ihe probation 
Period was patently unsatisfactory because there was vigi¬ 
lance ca i e against him in which he was suspended and le- 
mained suspended from 7-6-6n to 5-1-57 whereafter he was 
awarded punishment of slopp ige of two inctements. Jt is to 
be noted that the said order of punishment has not been set 
askle and is final. Therefore, it vas ; > clear case of unsatisfac¬ 
tory perfoimance during the probation and there v.as no 
question of automatic confirmation on the completion of the 
probationary period. It is further to be noted that by the time 
of his termination on 4-11-68, Ihe workman had completed 
almost 3 years of service. He had even comp'cted almost 
1-1/2 years of service even after the expiry of (he maximum 
period of probation, allowed under the regulations. Even if 
the contention of the Management that it was a case of dis- 
charxe simplicity! ■ is accepted. It was a clear case of retrench¬ 
ment and the Management was under obligation to comply 


with the pro-isions of 'eelion 25-F of the I.D. Act but it has 
iv<t done so. 

6, In view of the discussion made above, although the 
act,on of the Management of termination of services of the 
workman vide older dated 4-11-68 m terms ot Regulation 
4.19,3) of the f'.C.I Office Manual Vox I is illegal, yet 1 am 
of the view that tins is not a case where reinstatement in 
se, vice i.x called for uccau.-e ihe work md conduct of the 
workman during the probationaty period was not at all 
satisfactory in a-, much as he admittedly was suspended and 
eharee sheeted Foi a Vivifence case against him for which he 
was also awarded punishment. during the period of proba¬ 
tion. However, there is sufficient justification for awarding 
compensation to the workman for ihe acts of commission and 
commission on ihe part of : he Management. It is, therefore, 
directed that the workman may b; paid the lump sum com¬ 
pensation of Rs. 50.000 within one month of the enforcement 
of this award failing which the Management shall be liable 
to pay compound interest at 12 per cent per annum till actual 
payment This reference stands disposed of accordingly 

G. S. KALRA, Presiding Officer 
[No L 42012/59/71-D.TTB;Pt.)/TR,(C. 1U| 

fft fr*?. - , e crvnfr, 1990 

9 : 1 . srr. -is 3 fnru vfyftrcw 1947 ( 19-17 

rrrr 1 . 4 ) 37 [ ar,-TT i 7 k- tUfr-f-rer if, ^rVePTi ■" cf Bjpg- 

spars'fim. w-< wrr Trrtvur % utter? f mra temwii 

srte wprer % up?, spute if wfcrrfe ft*rr? ^ 

f JTrtpnc rflrfrPiw vfcnrpp, Tf srwM 

ettai ■sff %pf,qr httk tpf 2-2-90 *PfST?r pr "r t 

New Delhi, the 6th February, 1990 

S.O. 485.—In pursuance of section 17 of the Industrial 
Disputes Act. 1947 (14 of 19<t7) the Central Government 
hereby publishes the i'o'lowina award of the Central Gov¬ 
ernment Indii'tf'.d Tr'bunal. Cti'c i-'a as shr»- n in he An¬ 
ne xu re i" tie Td istr.'.d depute between (he employers in 
relation to the m'ragement of Bnnkola Colliery of M,s. 
Eastern Coalfields Ltd. and their wotb.men. which was re¬ 
ceived by the Genual Government on 2nd February. 1990. 

-* NNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT CALCUTTA 

Reierenee No. 35 of 1984 

PARTIES : 

Employers n tobiticn to the management of Bankola 
Colliery of M/s. F. C. Ltd., 

AND 

Them Workmen. 

APPEARANCES : 

On behalf of employer—Mr. T. K. Br.su. Counsel with 
Mr. M. N. Rar. Advocate. 

On behalf of workmen—Mr. D. L. Senvunta, Senior 
Advocate with Mr. Saibai Mukhx’rjee. Advocate 
for Coll : .-ry Mazdonr Congress. Mr, C. S. Banerjee. 
General Secretary for Colliery Mazdoor Union, 
Cinema Road. 

STATE : West Bengal. INDUSTRY : Coal. 

AWARD 

By Order No. L-I90il(1 >/S4-D.iV<R) dated 26th .Imy, 
19x4. the Government of Iud’o, Mini-Try of Labour & Reha- 
b'l tr'.t'on (Department of L. hour) referred the following 
dispute to this Tribunal for adjudication : 

‘Whether the Notice under Sec. 9A of the ID. Act, 
1947. issued by the management vide the ; r tetter 
No. BKicD dated 9th September. 1983 is illegal 
and inoperative ? If so. what should be the neces¬ 
sary direction ?*’ 





576 THE GAZETTE OF INDIA ; FEBRUARY 24, 1990/PHALGUNA 5, 1.911 [Pari II— Sec. 3(H)] 


“Whether the action of the management of Bankola 
Colliery of EC. Ltd., PO Ukhra, District Burdwan, 
in withdrawing the benefits/f'acilities enjoyed by the 
following cleGs (List attached) of Bankola Colliery 
for their work on Sundays since long, by their Notice 
dated 9ih September, 1983 is justified 7 If not, what 
relief these workmen are entitled to 7’’ 


List of the workmen 


Cash Section 


1. Sri Sambhnnath Mukherjee 

2. Sri Kanti Rum Mondal 

3. Sri Shanti Ram Mondal 

4. Sri Nirmnl Biswas 
3. Sri Rabi Burmait 

I eave Section 


6 . Sri Bijoy Ch. Pandit 

7. Sri Ramarinp Pandit 

8 . Sri Dipak Adhikari 

Personnel 

9. Sri Swapan Mukherjee 

10. Sri Krishna Dulal Roy 

11. Sri Nand Kishore Sharma 

CMPF & Bonus 


12. Sri Sayed Abdul Latit 

13. Sri Sov Nath Singh 

14. Sri Amiya Singha 

15. Sri A, S. Mukherjee 

16. Sri Ltd it Chatterjee 

17. Sri Arup Mukherjee 

Store 


IS. Sri Balaram Gupta 

19. Sri Swapan Kr. Bose 

20. Sri Arindtun Bhattacharjee 

21. Sri Dija Pada Ghosh 

22. Sri Mohibul Hussain 

23. Sri Basudev Paul 

24. Sri Basanta Banerjec 

25. Sri Deban Thakur 

26. Sri Anil Roy 

27. Sri Manik Bourl 

28. Sri Subhash Dey 

29. Sri Durga Das Ghosh 

30. Sri Samir Sadhu 

31. Sri Md. Hussain 

32. Sri Lakh! Kanta Nayak 

33. Sri Ram Lakhan Choudhury 

34. Sri Abdul Wahid 

35. Sri Prafulla Chatterjee 

36. Sri Dasurath Mishra 

O.S. 


37. Sri Nageswar Pd. Singh 
Despatch 


38. Sri S. P. Bhatturiec 

39. Sri Dilip Mandal 

40. Sri Biswanalh Nandi 

41. Sri Bhut Nath Mandal 
47. Pinaki Bhusban Das 

43. M S. Ganapati Sharma 

44. Sii D. Bharati 

45. Sri Sanat Kumar Mukherjee, Clerk, 

2. Colliery Mazdzoor Union. Cinema Koad, Colliery Maz- 
door Un : on. Madha’gange Road. CollieTv Mazdoor Congress 
and Khan Shrnmik Congress, Cinema Road are parties to 


the reference representing the workman besides the Agent, 
Bankola Colliery of E.C.L. as the employer. All the four 
Unions have filed their respective written statements which 
are on the same lines in substance. The case as made out 
in the written statements by the aforesaid Unions espousing 
the cause of the workmen is briefly as follows : The 45 
concerned workmen named in the schedule to the reference 
are Clerks in different sections of the colliery where their 
work on Sundays was regularly necessary and as such had 
their .working day on Sunday. The resl of the other work¬ 
men of the colliery enjoyed Sundays as their fixed weekly 
holiday. The concerned workman had their rest day on an¬ 
other day of the week because of iheir work on Sunday. 

3. The fixed off-day on Sunday had the utility to the work¬ 
ing class in general in as much as they could join and 
enjoy together social, religions nud Nuhural community leave 
which was not possible if any worker was made to work on 
Sundays regularly. This and many other limitations suffered 
by the concerned workmen for working on Sundays made 
them practically isolated as a member of a different com¬ 
munity much to their grievance and prejudice. The concern¬ 
ed workmen were forced to work regularly for years together, 
in many cases since the date of their appointment and cover¬ 
ing a period of 20 years or more and enjoyed benefits of the 
said system/practice of working on Sundays with service 
conditions mutually settled between the colliery and the con¬ 
cerned workmen. For working on Sundays they used to be 
treated as doing special work and as such entitled to special 
remuneration, the measure of which was equivalent to the 
rate of overtime as might be filed from time to time. Such 
workmen were allowed to enjoy another day of the week as 
rest day, though not fixed as a regular off-day. The extra 
payment made for iheir work on Sundays used to bo deemed 
as wages and as such included for deduction of Provident 
Fund and other contribution, As a mailer of mutual under¬ 
standing between the colliery and the concerned workman, the 
above practice had been continuing for a sufficiently long time 
without any break and without any inconvenience to the in¬ 
dustry and constituted the service condition of the concerned 
workmen. 

4. The management of the colliery arbitrarily stopped 
the concerned workmen’s work pn Sundays on the plea of 
the issue of notice under section 9A of the Industrial Dis¬ 
putes Act, 1947 (hereinafter referred to ns the Act) with 
effect from 1st October. 1983, thereby causing loss to the 
earning of the concerned workmen depending on the num¬ 
ber of Sundays in a particular month. The rales of the pay¬ 
ment of the extra remuneration for work on Sundays were 
being enjoyed by the concerned workmen in terms of ihe 
provisions of the National Coal Wage Agreement (N.C.W.A. 
in brief), The aforesaid arbitrary and unilateral action of 
the management of the colliery without getting the service 
conditions changed either by a settlement between the par¬ 
ties or bv an award of the competent Tribunal was void 
and illegal. 

5. The case of the concerned workmen was taken up by 
tho Unions with the management but to no effect, The dis¬ 
pute was then taken to the Conciliation Officer whose 
failure report resulted in (he instant reference. 

6 . The case ns made out by the employer Colliery in their 
wiitten statement is briefly as follows : The instant reference 
i_s illegal according to the Colliery and this Tribunal has no 
jurisdiction to adjudicate upon the sa : d reference. 

7. All the concerned workmen are working at Rankola Col¬ 
liery of F.C.L. excepting two workmen who retired and one 
'-voikman who 1 had since been transfered (from Bankola 
Colliery. Sonic of the concerned workmen were tnken-oncr 
employees and the rest were given employment after take¬ 
over. Prior to nationalisation and even thereafter there was 
a system of weekly payment in vogue at the Bankola Colliery 
and such svstem continued till January, 1974. Under the 
said system it was required that the wages of the workmen 
who were to work from Monday to Saturday were be'ng paid 
in ensuing week bv Tuesday or Wednesday. For this purpose, 
all Pill Clerks and some other Clerks were called for duties 
on Sundays, so that the weekly payment to the workers 
could he madr in time. The said, svstem of weeklv navment 
was stopued with effect fiom second ouarter of 1974. when 
ihe payment was made to the workmen, both monthly and 
time-rated, once in a month; and as a comeauencc the de¬ 
ployment of the Bill Clerks and other Clerks on Sundays 
became unnecessary. 
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37 Tub-ccju^ntly i *, from October 1932 the b?'l n '' 

of the pme-iffed and monthly rated employee? was -tarted 
through j.B.M. system which is still in vogue tor such em¬ 
ployees and by reason thereof the work-load for the Biilin ■ 
Clerks and C oal Mines Provident Fund Clerks and to some 
extent of other Clerks was reduced considerably. Earlier 
while payment was being made on weekly basis. Sick Leave 
Wages were billed and paid separately. By reason thereof 
the Clerks of Leave Section were required to be called on 
Sundays by the erstwhile management so that the workmen 
could be paid their said wages alongwith the weekly wages. 
Further, earlier there was inadequate number of employees 
working in the stores. 'Ihe Clerk working in the stores were 
not able to complete their all records on the working days. 
In order to remove such back-long arising out of work¬ 
load, the said Clerks were called on Sundays to do the jobs 
such as posting of ledgers, receipt books etc. Since there¬ 
after same system had been envolved by deploying Clerks in 
stores in such way so as to enable them to complete their 
jobs during the working days of a given week and consequent¬ 
ly the deployment of the said employees on Sundays became 
unnecessary. 

9. The persons required to be deployed on Sundays are 
decided by the management on the basis of its requirement. 
The deployment of staff on Sundays varies from one Sunday 
to another Sunday depending upon the quantum of work 
required to be done. On the basis of the assessment made 
by the local management about the quantum of work, the 
employees are called upon to work on Sundays. 

10. After making the proper assessment of the quantum 
of work the management stopped the deployment of the con¬ 
cerned 45 workmen as it was felt by the management that 
the purpose for which the said persons were deployed on 
Sundays was no more in existence. 

11. the management gave a notice under section 9A of 
the Act to effect a change by making Sunday as rest dav 
even though no such notice was required under the law. 
The extra wages paid to the concerned workmen by reason 
of their deployment on Sundays are incidental only and the 
same was variable from mine to mine, season to season 
and department to department. Such being the position, the 
extra wages so accrued by reason of working on Sundays 
were not the part of their wages by any stretch of imagina¬ 
tion. 


12. The management has denied that the concerned work¬ 
men were getting the extra wages for their work on Sundays 
for the last 15/16 years. According to the management, some 
of the concerned workmen were required to work on Sun¬ 
days even earlier because of the weekly payment of wages. 
The irregularity in deployment of the workmen on Sundays 
compelled the management to take a decision to restrict the 
deployment of the workmen on Sundays commensurate with 
actual requirement of the work as is done now. 


15. Prior to coming into force of' NCWA-TI in the colliery 
with effect from 1st January, 1979 the workmen concerned 
who- work on Sundays were paid 1-1/2 time wages alone 
with a day of rest and after coming into force of NCWA-II 
the workmen concerned who work on Sundays were paid 
double wages along with a day of rest. It has been further 
contended that the unions are bound by the NCWA-1II which 
came mto effect from January. 1983. It has been further 
contended by the management that it was for the exerencies 
of the work of the colliery, the employees are required to 
work on Sundays and such work on Sundays by the con¬ 
cerned workmen cannot be termed as condition of service. 
The notice under section 9A of the Act was not necessary 
and the same was issued as and bv wav of abundant can 
fion. According to the managenunt there has been no chance 
in the condition of service of the concerned workmen. The 
concerned workmen are therefore not entitled to any relief 
in the present reference 

14. Both parties have given evidence oral and documen¬ 
tary and have made their respective submissions through their 
respective connse!- 


under ict1on rS 9 t A i pf e th n i h f - refe !i e u Ce is whether lh e notice 
unaer section y.ti of the Act issued by the management under 

twT • mMh date<J <J ;. h . ‘September, 1983 is illegal and inopera' 

366 Or/9(tr° nd "" ,ie * Whe,he '' the : ' c,iori of lh " man- 


i emettt in -.itbdr;'-.inn the fcctiefd; /faeilitig; enjoyed by the 
t-1 kmcu fiiuwl to t!i"* e'hed’ile to the lefetence for them 
woih on Sundays vnee long by ihe management's notice 
dated 9th September, 1983 is justified. 

16. It is an undisputed fact that the Sunday is a declared 
rest day in the colliery in question. According to the union, 
the concerned workmen as named in the schedule to the 
reference were working on Sundays and getting the Sunday 
wages at the higher rate as mentioned in the N.CWVLA. since 
long and that accordingly their work on Sundays developed 
into a condition of service in respect of them. Let us now 
see the respective cases as made out by the parties in their 
evidence before the Tribunal with regard to the concerned 
workmen's work on Sundays till before 1st October, 19S3 
when the work on Sundays of the concerned workmen was 
stopped. 

17. There is no dispute to the fact that the management 
issued the notice dated 9th September, 1983 under section 
9A of the Act signifying there intention to effect a change 
in the day of rest of the concerned workmen and to fix the 
same on Sunday in terms of NCWA-II. The said notice is 
Ext M-3 and it has been termed as the notice of change of 
service condition. The notice clearly shows that the man¬ 
agement is giving the notice to all concerned with the intea- 
lion to affect the change of the day of rest and fix the same 
on Sunday with effect from 1st October, 1983 in respect of 
the concerned workman 

18. MW-1 Mr. G. R. Pachesia who was the Manager in 
Bankola Colliery during the period from 1979 to 1983 has 
stated in his evidence that the said notice was given by way 
of abundant caution, although, it was not at all necessary 
because according to him the concerned workmen did not 
get the Sunday as their working day by way of any condi¬ 
tion of service. Such case was also made out in the written 
statement filed by the management. The notice dated 9th 
September, 1983 under section 9A of the Act, Ext. M-3 
however shows that the said notice was issued with the inten¬ 
tion to affect a change in the day of rest as enioyed by the 
concerned workmen and to fix the same on Sunday after 
treating such alteration as the change of service condition. 
The management cannot now shift from the stand taken in 
the said notice long before in 1983. The recitals in the 
said notice c’eurlv establish that the concerned workmen in 
respect of whom such notice was issued were not enjoying 
their rest day on Sunday which was the declared rest day in 
the colliery but they were enjoying some other one day 
from Monday to Saturday as their rest day and that they 
used to work on Sunday. This particular fact has been estab¬ 
lished by the recitals in the notice under section 9A of the 
Aci (Bxt M-3) irrespective of the fact whether such notice 
under section 9A of the Act was at all unnecessary or was 
given by wav of abundant caution. 


19. MW-1 Mr. Pachesia has stated in his evidence that 
the workmen named in the schedule to the reference were 
working on Sundays before October, 1983, although the 
Sunday is the declared rest day under the Mines Act in ihe 
Bankola Colliery which is the concerned colliery. He has 
further staled in his evidence why the concerned workmen 
were required to work on Sundays till before the introduction 
of Bradma system in preparing the bills and doing some 
other works in connection therewith and that their work on 
Sundays was not found necessary after the introduction of 
such Bradma system. His evidence further show's that the 
concerned workmen used to enjoy the Friday as the rest 
day because of their work on Sunday. This witness Mr. 
Pacheski has further admitted in his evidence that he does 
no! know the year in which it was introduced that the con¬ 
cerned workmen should also work on Sundays in preparing 
ihe wage hills. Mr. Pachesia (MW-ll has further stated in 
his evidence that the workmen concerned used to work on 
Sundays not on overtime wages as per the Mines Act but on 
Sunday wages as per the National Coal Wage Agreement 
(NCWA). The evidence further disclose* that the concerned 
workmen were working on Sundays since before the nationali¬ 
sation of the colliery. Mr. Pachesia has further admitted in 
lus deposition that there is no other law to stop the work 
on Sundays of the concerned workmen except the"notice 
which was given under section 9A of the Act bv wav of 
abundant caution. It may be mentioned here that the man* 
whn’sf haS exanline<l Mr - Pachesia CMW-E) ns their only 
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20. The Unions have also examined only one witness 
WiW-1 Bijoy Chandra Pandit who is one of the concerned 
workmen as named in schedule to the reference. His evi¬ 
dence shows that he is the Leave Clerk and that he used to 
work on Sundays since before the nationalisation of the 
colliery like other concerned workmen. He has stated in 
his evidence that the management stopped them to work 
on Sundays by issuing a notice in 1983. His evidence further 
shows that the management did not stop their work on Sun¬ 
days as a result of any discussion or agreement between the 
management and the union. According to his evidence, the 
management stopped their work on Sundays with intent to 
deprive themselves of getting four days extra wages as per 
the provisions of NCWA-II and III. He has clearly stated 
in his evidence that their work on Sundays was not the 
overtime duty. It has been stated while discussing the evi¬ 
dence of MW-1 Mr. Pachesia that according to his own 
evidence the concerned workmen is to work on Sundays 
not on overtime but on Sunday wages as per the NCWA. 

21. The above discussion of the evidence of MW-1 and 
WW-1 does not establish the management’s case as made 
out in their written statement that the concerned workmen 
named in the schedule to the reference did not work on 
Sundays and did not enjoy the Friday as the rest day and 
that some of them were asked to work on Sundays according 
to the requirement and call by the management for the 
purpose. It could not be established by the evidence also 
that the concerned workmen w'ere enjoying, the Sunday as 
declared rest day excepting some Sundays when some of 
the workmen were required to work as per the requisiton 
by the management, 

22. It is true that the management has produced wage 
sheets for the month of December, 1979 Ex. M-4 collectively 
to show that all the workmen named in the reference did 
not work on all the Sundays in that month. It however 
appears that some workmen worked for five Sundays in the 
;aid month and some worked for lesser number of Sundays 
in the .said month. The Learned Advocate for the employer 
Company placing reliance^ on such wage sheets has submitted 
that the said wage sheets "show that only those workmen who 
used to be requisitioned for work on a particular Sunday 
ined to do their work on such Sundays. The management 
has not produced any paper or any notice to show that the 
management used to requisiton the service of some workmen 
for their work on any particular Sunday. Similarly the Learn¬ 
ed Advocate for the employer Company placing reliance on 
some entries in the Bonus Register for the year 1977 Fxt. 
M-6 and M-6/A has submitted that Ext. M-6 shows that 
Biiov Chandra Pandit one of the concerned workmen did not 
do any overtime in that year and that Ext. M-6/A shows that 
Am : ya Kumar Sinha another workman named in the refer¬ 
ence did only two days overtime in December, in that year. 

23. It appears from the wage sheets Ext. M-4 and from 
the evidence of MW-1 that overtime wages and Sunday 
extra wages are two different wages. The wage sheet Ext. 
M-5 also contains the column by showing “O.T. Pav/E.P.' . 
E.P. means extra pay. The wage sheet Ext. M-4 bears a 
separate column ‘Sunday extra’. So wages for Sunday work 
do not .appear to be the overtime wages, although before the 
introduction of NCWA-II on 1st January, 1979 the wages for 
Sunday was 1-1/2 time of the normal wages and after the 
introduction of the said NCWA-II the wages for Sunday 
was the double of the normal wages for any working day. 

24. On due discussion of the evidence of MW-1 and the 
notice under section 9A of the Act Ext. M3 it has already 
been stated that the management issued the said notice for 
a change of the rest day of the concerned workmen and to 
fix the same on Sunday in terms of NCWA-II. therebv im¬ 
plying that the Sunday which was the declared rest day in 
the colliery was not the rest day for the concerned work 
men as named in the reference. Tt may be that ah Hie work¬ 
men named in the reference did not work on all Sundays 
in the month of December. 1979 as ner the wage sheets Ext.. 
M-4 but the same does not establish that the rest dav of 
those workmen who did not work on Sunday was on Sun¬ 
day itself. Some of the workmen might not have worked on 
a particular Sunday because of any nersonal difficulty of its 
own. Accordingly the wage sheets Fxts. M-4, M-5 and the 
bonus resister entries E.xts. M-6 and M-6/A do not demo¬ 
lish the fact that the workmen concerned named in the 
reference used to work on Sundays which was the declared 
test dav in the collierv and that their rest day was on 
Friday as deposed by WW-1. 


25. In view of what has been discussed above, I find that 
by the long practice of working on Sundays and bv taking 
rest on some other day in the week, the concerned workman 
named in the reference acquired the said system as a con¬ 
dition of their service. The issue of the notice under section 
9A of the Act Ext. M-3 by the management supports the 
fact that the management also accepted the same as the 
condition of their service and accordingly issued the notice 
to affect a change in the same, although in evidence MW-1 
has stated that the said notice was unnecessary and that it 
was given only by way of abundant caution. 

26. Be that as it may, now the question comes in for dis¬ 
cussion whether by the mere issue of such notice under sec¬ 
tion 9A of the Act Ext. M-3, the management can say that 
they have effected Uie change m sucii condition of service. 
Of course in the evidence the management has made out a 
case that the management stopped the W'ork on Sundays of 
the concerned workmen from October, 1983. It may be men¬ 
tioned here that the notice under section 9A of the Act 
was issued on 9th September, 1983. According to Mr. Sen 
gupta, the Learned Advocate for the workmen, the aforesaid 
notice under section 9A of the Act cannot change the condi¬ 
tion of service of the concerned workmen because the con¬ 
cerned workmen’s work on Sundays and their enjoyment of 
rest day on another day in a week have been protected by 
the NCWA-II which came into force in 1979, Clause 11.1.1 
of Chapter-Xl of the NCWA-II clearly states that the exist¬ 
ing benefits and facilities not covered or altered by this 
agreement shall continue as hitherto. So NCWA-1F appears 
to have protected the existing benefits and facilities which 
were enjoyed by the concerned workmen named in the re¬ 
ference from long before the nationalisation, which were 
not covered and altered by NCWA-II. The concerned work¬ 
men have been successful to show that thev were working 
cn Sunday which was the declared rest day in the colliery and 
that they were getting rest day on another day in the week. 
So the said existing benefits and facilities which” have taken 
the form of condition of their service, have been protected 
by the NCWA-II. Such condition of service which has been 
protected by the NCWA-II cannot he altered by mere issue 
of notice under section 9A of the Act. although the issue 
of such notice is mandatory to change the condition of ser¬ 
vice which is also covered by t he agreement /settlement bet¬ 
ween the employer and employees like NCWA-II. It is the 
well-settled principle of law as understood from the decision 
in the case of South Indian Bank vs. Chacko reported in 
1964(1) LLJ 19 that the condition of service of the workmen 
as sell led by an agreement between the employer and the 
employees or by an award of ihe Tribunal can only be alter¬ 
ed by subsequent seltlement by vhe parti.-s or award from 
the competent Tribunal. It appears that the management has 
not resorted to such recourse to affect the change as con- 
temnlated by them and as indicated in their notice under 
section 9A of the Act E-xt. M-3. Such being the position, 
the action of the management in withdrawing the benefits and 
facilities enjoyed bv the workmen named in the reference 
for their work on Sundays by the notice dated 9th Septem¬ 
ber. 1983 under section 9A. of the Act is not justified. The 
notice under section 9A of the Act given by the management 
does not appear to be illegal, although the management has 
taken uo the plea before this Tribunal that the said notice 
was unnecessary and that i! was issued only by way of abun¬ 
dant caution. 

27. In view of what has been stated above, the order of 
Ihe management stopping the concerned workmen from 
working on Sundays and stopping them from enioying thff 
other day in the week as rest day is set aside and the benefits 
and facih’lies as were being enjoyed bv the concerned work¬ 
men with regard to their work on Sundays shall continue 
unless the same are altered according to law. As regards the 
workmen's claim for getting the Sunday w-ages from 1st 
October 1983. although thev did not work on Sundays be¬ 
cause of ihe order given bv the management, T think that 
ends of i list ice will be met if each of them is given 24 
Sundays' wages in a year during the period from 1st October, 
1983 till the date of this award. 

This is my Award. 

SUKUMAR CHAKR WARTY. Presiding Officer 
Doted. Calcutta. 

The 24th January, 1990. 

[No. L-19011 /1/84-D.IV.B/IR (C.II)] 
R. K. GUPTA. Desk Officer 
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New Delhi, the 2nd February, 1990 

S.O. 486.—In pursuance of Section 17 of tho Indus¬ 
trial Disputes Act, 1947 (14 of 1947J, the Central Govern¬ 
ment hereby publishes the award of the Central Govern¬ 
ment Industrial "tribunal, Kanpur as shown In the Annexure. 
in the industrial dispute between the employers in relation 
to the management of P&T Meerut and their workmen, 
which was received by the Central Government on 30-1-90. 

ANNEXURE 

BEFORE SHRI A RIAN DEV PRESIDING OFFICER 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT, PANDU NAGAR, KANPUR 
Industrial Dispute No. 77 of 1989 

In the matter of dispute between : 

Shfi Rnmesh Chandra, 
s|o. Daya Shanker, 

1112 P&T Colony, 

Mnwana Road Meerut. 

AND 

Senior Supdt of Post Officers, 

Meerut. 

AWARD 

1. The Central Government, Ministry of Labour vide 
its notification no. L-40012113188 D-II(B) dt. 20-3-89 has 
referred the following dispute for adjudication to this tribu¬ 
nal for adjudication :— 

KYA Meerut Division kc Sambandh me varisfitHa 
Adhikshak ke prabandhtantra ke Shri Ramesh 
Chandra Suptra Shri Daya Shanker ki 12-10-86 
se Sewttyen Sampat karno ki Karvahi Nyayoehit 
hai 7 Yadi nahi to yah karmkar kis unutosh ka 
naqdar Hai 7 

2. Tire workman's case in brief is that be was appointed 
in clear vacancy against, the designation of Shri Sant Rami 
ns C. P. Chowkidar caused by P&T Colony, Mawona Road 
Meerut by means of appointment letter dt. 3-4-81, copy 
annexure A issued by the Inspector of Post Offices (North 1 
Meerut. On 2-10-86, Shri R. D. Tripathi (should he Sh. 
K. K, Tripathi). the new IPO 1 (North) Meerut, misbehaved 
with him for which he sent a telegram, copy annexure B, 
to the Director Postal Services Dchradun on 3-10-16 and 
also addressed a written complaint dt, 3,-10-86. copy 
annexure C, to SS.P (Postal) Meerut Division. The officers 
to whom the complaints were made by him did nol approve 
of his action regarding making of complaints and so with 
malafide intention his services were terminated orally w.e.f- 
12-10-86 although he had worked continuously from 3-4-81 
to 11-10-86. He was not given anv notice or notice pay 
nor retrenchment compensation. Thus the management 
committed breach of tho provisions of Sec. 25-FFF ID 
Act The workman alleges that the said past of CP Chowki¬ 
dar in the PVT Colony, Mawana Road. Meerut still exists 
and in his place another person is working. He further 
alleoes that persons junior to him. such as S|Sh. Jumma, 
Abdul and Rani Kumar, were working at Do chat. KP Baral 
and Meerut HO-T respectively at the time of termination of 
his services, Bv means of order dt. 1-10-87, copy annexure 
E. all the chowkidar who had worked unto 3j5 years conti¬ 
nuously were regularised and, their wanes revised. y\fter 
the termination of his services S : Sih. Joncshwnr, q a tya Pal, 
Mool Chandra and Tai Kumar were appointed ns OP Chow- 
kirG’-e n-uir-il-i T.-iw-ir Sinxlhan'i and Pmieliilrnrh rrs- 
pcclively. Thus the manage rttfnt committed breach 0 f the 
provisions of section 25G and 25H T.D. Act also. He has, 


therefore, prayed that by declaring the order of his ter¬ 
mination of his services ns illegal, he be reinstated with 
continuity of service with full back wages and all conse¬ 
quential benefits, 

3. Die case is contested by the management. The written 
statement filed on behalf of the management is signed by 
S'-. Suptd, of Post Offices, Meerut Division. He pleads that 
the case set up by the workman is baseless, He was never 
appointed to any post of Chowkidar at Mawana colony, 
Meerut. Before any appointment is made there must exist a 
post or a post is created. It is only he who is competent 
to create a post of part lime ot full time contingent paid 
stuff. He never ordered the creation of any post of CP 
Chowkidurs for Mawana Road Colony, Meerut, According 
to him the workman has- cooked up a story of misbehaviour 
against Shri K, K, Tripathi SiPl (P) North Sub-Division. It 
is then pleaded by the Sr. Suptd Post Offices that after 
the construction of Mawan Road Colony there was a t me 
lag between handing over of the colony by Constructing 
Agency till the occupation of all its quarters by employees 
of Postal Department. As a matter of fact the construction 
of the colony commenced in 1975 and it took many years 
to complete the construction work. Of and on some aany 
Mndzaors were needed to look after the building, construc¬ 
tion materials etc. As the colony is on the outskirts of 
the town for guarding building and tho material SPI (No~th) 
in whoso jurisdiction the said colony foil used to engage 
one person or the other depending on the necessity. On 
the strength of the certificate given by the SDI No T 'th, 
persons so engaged were paid wages on daily rates. The 
practice was continued by S|Shri R. B. Rastogi and Champat 
Singh, who had held the charge of SDI ‘North’, After 
taking over charge by Shri K. K. Tripathi SDI North, it 
was found by him that the necessity for engaging chowkidar 
did not exist any longor, so the services of worfeman Shri 
Ramesh Chandra were dispensed with. In the residential 
colonies chowkidars, if any, are engaged by residents 
themselves.. The departmental chowkidars or contingent paid 
chowkidars are engaged only in. government offices wh^-e 
cash and valuables are kept for over night custody. He 
pleads that the services of the workman were- hired on day 
to day basis. With regard to appointment or engagement 
of CP Chowkidars at Daurala, Lawar, Sardhana and Psri- 
chitgarh. he pleads that these areas are under the jurisdiction 
of the concerned SDT’s and his office did not enrage anv 
CP Chowkidar. The above mentioned places arc out ride 
the Municipal limits and from part of Rural Area. More¬ 
over, these posts arc not related in any manner to the 
alleged post of chowkidar in the Mawana Road Colony. 

4. In bis rejoinder, the workman alleges that he was 

regularly employed as chowkidar. Even if the post of 

chowkidar at Meerut was abolished which fact >s not ad¬ 
mitted be should have been offered employment at other 
places. 

5. In support of his case, the workman filed his own 

affidavit and a number of documents. On the other band, 

in support of their case the management havg. filed the 
affidavit of Shri Amirudd'n Public Relation Inspector and a 
number of documents. 

6. The first and formost question lo be considered in +his 
case is whether or not the workman was validly appointed. 
FXt. W-3 is the order of appointment dt. 3-4-81. sbo"”'nc 
that the workman was appointed provisionally as CP f'hnw- 
kidav IP&T colony, Mawana Road, Meerut, vice Sh. S H nt Lai 
who had submitted his resignation bv Shri R, B. R.aston', 
Inspector of Post Offices (North) Meerut. The document 
has been admitted by management witness in his cross 
examination. Ext. M-1 is the order dt. 9-10-86 of Sr 
Suptd of Post offices Meerut Div, abolishing the post of 
CP Chowkidar p&T Colony, Mawana Road, Meerut with 
immediate effect. 

7. E\I. M-5 is the cony of Rule 335 of Financial H^ud 
Book Vol. I. Tt lays down that categories of employees 
e.g. Dhobics, Tailors, SVces, Grass Cutters rlc. who do 
not work side bv side w ; th regular employees or with em¬ 
ployees in workchfljgcd estoblishlnentt are fronted as ej, rua ] 
employees. Thev are to be treated as contingent ctrHT n"v 
and their pay and alTow-anccs arc drawn on bills for contin- 
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gent expenditure. The plea raised by the management is 
that since Sr. Suptd. of Post Offices Meerut Division, who 
alone was competent to create of post of C. P. Chowkidar 
had not created any such post for F&T Colony, Mavvana 
Road Meerut, his appointment by Shri R. B. Rastogi, SDl 
(North) was illegal. Appointment being illegal, the work¬ 
man is not entitled to any relief. 

8. In the above plea of the management 1 do not find 
any force in view of documents Ext. M-l and Ext. M 5. 
J will presently show that there is uncontroverted evidence 
from the side of workman that he had worked continuously 
from 3-4-81 to 11-1Q-86. It is not the case of the manage¬ 
ment that during the said period the workman had not been 
paid wages. 1 he payment of wages to him and the pass¬ 
ing of orders Ext. M-l by the Senior Suptd. Post Offices 
Meerut Division, abolishing the post of CP Chowkidar 
P&T colony, M a wan a Road, Meerut go to show that the 
appointment of the workman v.as with the tacit approval of 
the Sr. Suptd. of Post Offices Meerut Division after his 
appointment, expost facto approval was accorded by the 
Senior Suptd. of Post Offices expressly or impliedlv. A' 
per Rule 335. teferred to above he was to be treated ns 
contingent who'e pay and allowances were to be drawn on 
bills for contingent expenditures. 

9. The second point which arises for conside'alien i- as 
to for how many clays he had worked. Exl. W-5 R the 
copy of letter dt. 2-2-88 from the Tost Master, Mcciut to 
the Sr Suptd of Post Offices, Meerut Division. The Ietter 
shows that the workman hud worked continuously from 
3-4-81 to 11-10-86. Its formal proof has been waived from 
the side of the management. Thus it stands proved that 
before the termination of his services the workman had 
worked continuously for more than one year. 


10. Although it has not been pleaded in the written state¬ 
ment that the postal department is not an Industry such a 
plea has been raised by the management in the affidavit of 
their witness. This plea’ has no force. Now it is well 
settled law that the postal department is an industry in res¬ 
pect of staff which is not supervisory and to which Article 
311 of the constitution does not apply. It is not the case 
of the management that at the time of termination of his 
services he was given any notice or notice pay and retrench¬ 
ment compensation. Therefore, there was a clear voilation 
of the provisions of Sec. 25F I.D. Act. The order of ter¬ 
mination, therefore, cannot stand being void abinitio. 

11. The last question that arises now as to what relief 
should be granted to the workman. Normally the work¬ 
man in such a case is granted relief of reinstatement with 
continuity of service and full back wages. But in the instant 
case, ' the facts are different. 

12. From Ext. M-l. which is the order dt. 9-10-86, of 
the Sr. Suptd. of Post Offices Meerut Division, it is clear 
that the post of CP Chowkidar P&T Colony Mawana Road 
had been abolished. The management witnesg in his cross 
examination has denied that any person by the name of Satya 
Pal has been kept in place of workman. The name of 
Shri Satya Pal has not been mentioned by the workman 
in his claim statement and in the rejoinder nor in his affi¬ 
davit. Therefore, I see no reason to disbelieve the testi¬ 
mony of the management. Otherwise also after the occu¬ 
pation of the residential quarters built in P&T Colony. 
Mawana Road, Meerut the question of keeping any chowki¬ 
dar by petal department does not arise. The workman has 
come out with the case that some appointment has been 
made in the rural areas of CP -Chowkidars by the depart¬ 
ment. X think that he cannot take any advantage out of it. 
We have, simply to see whether or not any appointment w.,s 
made subsequently to his termination in the P&T Colony 
Mawarp Road Meeiut. Therefore, it is not a at c:u-e for 
ordering reinstatement. Since, the provisions of section 2 f ’F 
were not complied with, it will meet the ends of justice 
if the workman is awarded some compensation, f think 
a sum of Rs. 10 000 will be a ju°t compensation for him. 

12. Ilyrre, whl!.' hold'ui ■ thr-t t’rm'untlon of *vikR.j of 
Shri Patr-esh Chard:a v.e.f. 12-10-86 by the _nvnr jsemrnt 


was not justified, I declare him entitled to a sum oi 
Rs. 10,000 as compensation. 

13. Reference is answered accordingly. 

Dt. 6-1-90. 

ARJAN DEV, Presiding Offi-er 
[No. L-40012/13/SS-D.1KB)] 
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S.O. 487.—in pursuance o£ Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal. Kanpur as shown in the Annexure, in 
the industrial dispute between the employers in relation to 
the management of Northern Railway, Lucknow and their 
workmen, which was received by the Central Government 
on 30-1-90. 

ANNEXURE. 

BEFORE SHRI ARJAN DEV PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM LABOUR COURT. PANDU NAGAR, KANPUR 

Industrial Dispute No. 102 of 1988 

IN THE MATTER OF DISPUTE BETWEEN 

The Divisional Secretary 

Uttar Railway Karamchari Union 96,196 Roshan Bajai Lane 
Gancsh Gunj Lucknow. 

AND 

The Divisional Railway Manager 
Northern Railway Elazaratganj 
Lucknow. 

AWARD 

1. The Central Government, Ministry of Labour, vide 
its notification no. L-41012il4i87-D-JI(B) dt. 22-7-88. has 
referred (he following dispute for adjudication to this Tribu¬ 
nal : 

KYA PRABHAGIYA RAILWAY PRABANDHAK 
UTTAR RAILWAY LUCKNOW KE PRABAN- 
DHTANTRA Kl SHRI PRADEEP KUMAR Kt 
23-3-85 SB SEWAYEN SAMPAT KARNE Kt 
KARWAHI NYAYOCH1T HAI ? YADI NAHl 
TO SAMBANDHIT KARAMKAR KIS ANU1 OSH 
KA HAQDAR HAI ? 


2. The industrial dispute on behalf of the workman has 
j ceil raised by the Divisional Secretary, Uttar Railway 
Karamchari Union Lucknow. The case of the Union is that 
the workman Shri Pradeep Kumar was appointed as a 
potter under Station Suptd. N.R. Lucknow on 16-4-84, He 
was sent for Medical Examination in category A-2. but un¬ 
luckily he did not succeed for that category. However, he 
was declared successful for category A.3 and below. There¬ 
upon his services were terminated w.e.f. 23-3-85 without 
notice or notice pay and retrenchment compensation. No 
alternative job was provided to him by the Railway Ad¬ 
ministration on the basis of the category for which he was 
declared fit. The Union has. therefore, prayed that the 
workman be reinstaed in service with full back wages. 

3. The case is contested by the management. The man.ige- 
iiicn; deny ih.it Shri Pradeep Kumar had eve: worked un- 
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der the Station Suptd. Lucknow as a potter during the 
period 16-4-84 to 23-3-85. The management also deny that 
he was ever sent for medical examinaion on 16-4-84 by the 
Station Suptd. Lucknow, nor had he been engaged by any 
competent authority. The question of compliance of the 
provisions of I.D. Act, in his case did not arise. I he 
management further plead that the Union which has es¬ 
poused the case of Shri Pradeep Kumar is not a recognised 
Union. Further Shri D. P. Awasthi, who has described 
himself as Asstt. Gen. Secy, of the said Union nas got no 
authority to raise the industrial dispute on behalf o) Shri 
Pradeep Kumar. 

4. Bv means of the rejoinder, the Union his disputed the 
facts pleaded by the management. In support of its case 
the Union has liled the affidavit of Shri Pradeep Kumar and 
a number of documents. On the other hand the manage¬ 
ment, in support of their case have filed the affidavit of 
Shri Kiran Chandra Head Clerk, in the office of S. S. 
Lucknow. 

5. I have heard the authorised representatives for the 
parties and have gone through the evidence on record 
carefully and find "that the Union has no case in respect 
of Shri Pradeep Kumar workman. 

6. From the cross examination of Shri Pradeep Kumar, 
it appears that before his engagement he was never inter¬ 
viewed. He adapts that he was never issued any idler of 
appointment. He even does no know the scale of his pay. 
According to him his uncle Shri Madan Mohan Saxena who 
was a clerk in the office of D.R.M. and who retired about 
9 years ago got him in the service of the Railway. He has 
also stated in his cross examination that after the ermine- 
tion of his service he never made any written complaint to 
any railway officer. Thus these circumstances cast grave 
doubts about his actually being in the service of the railway 
as alleged by the Union on his behalf. 

7. Let us now consider the various documents relied upon 
by the Union. Ext. W-2 is the copy of railway pass, in h>s 
cross examination Shri Pradeep Kumar Submits that the 
pass in question was issued to him on the application to 
the Station Superintendent. He does not know who had 
issued it. On the other hand the management witters has 
deposed in his cross examination that substitute poiters are 
not entitled to any railway pass. Only permanent porters 
get railway passes. In view of the statement of the manage¬ 
ment witness, which I have no reason to disbelieve, the 
keeping of the original pass which too has been filed D\ 
Shri Pradeep Kumar cast doubt about its genninnes?. If it 
has not been utilised, in the normal course it should have 
been returned by him to the railway authorities, 

8. Ext. W-4 (1-4), are copies of duly memos which are 
said to have been issued to Shri Pradeep Kumar by Shri 
Lai Chandra clerk in the office of the Station Suptd. Luck¬ 
now. According to Shri Pradeep Kumar the duty memos 
whenever they were issued for him. were addiesscd U' 
ASM who used to enter them in a register. He ha.» expres¬ 
sed his ignorance about the name of the ASM. He has also 
deposed that whenever he was given duty on the basis of 
these duty memos he deposited them with the authority who 
gave him duties. In respect of the duty memos in question, 
according to him he was told by ASM that he had no 
work to provide. It was in this way that these memos r e- 
mained with him. The original memos have also been filed 
by the. Union. They do not bear any office stamp tior the 
slump of the officer who had issued their. These memos 
were also'shown by Shri Awasthi, the union's repre-entaiive 
to the management witness, who in his reply state.! that 
he could not say whose signatures appear on these dulv 
memos. It is alsc not, understood how these duty memos 
remained in possession of Shri Pradeep Kumar, If the ASM 
had informed him that he no work for him, crdinariltv 
these duty memons should have been delivered back bv 
Shri Pradeep Kumar to the officer who had issued them. 

9. Ext. W-l is Ihe copy of competency certificate rlCu-d 
to have been issued by Safety Model Car Lucknow Divirion. 
It vivs that the test of Shri Pradeep Kumar was held on 
21-12-84. In h!-. cios-; examination Shri Piadeen Kumar 
says dial he can i,ai tell who hrd itawed th,- 
certificate. According to him one guard who wt.~ then 
Safety Inspector; and whose name he does not know had 

given it to him. 


10. Then reliance has been placed on the copy of medical 
memo, the copy of which has been filed with the rejoindei. 
The management witness was confronted with regard to it. 
Ju para 5 of his statement in cross examination, the manage¬ 
ment witness has deposed that bv means of form MD-5 a 
person is_ sent for medical examination. According to him 
on checking records he hod not come across any such form 
having ever been issued in the name of Shri Pradeep Kumar. 

11. The management witness has also deposed m his cross 
examination that in. 1983, no -ubsritute porter was ever re¬ 
cruited. in his affidavit, the management witness has refer¬ 
red to the ban on recruitment of substitutexjea-mai labours. 
In this regard he has proved two printed serials Ext. M-l 
and Ext. M-2. Printed serial no. 6963 is dt. 20-378. and 
printed serial no. 7716-\ is dt. 3-1-81. The former says 
that fresh recruitment of casual labour could be made only 
on the personal orders of the Div. Suptd. and the latter says 
that fresh recruitment of casual labours cou’d be made 
only with the prior approval of ihe General Manager. So 
even if it he believed that he was engaged as substitute 
porler as alleged by the Union, his recruitment was illegal. 

12. Hence, it is not proved at all that Shri Pradeep Kumar 
was ever tn the service of the railway as alleged by the 
Union and in (he altenative it is held that his appointment 
was illegal. Consequently the reference is decided against 
ihe Union Shri Pradeep Kumar. 

Df 18-1-90. 

ARJAN DEV. Presiding Officer. 
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5.0- 488.—ir> ‘uisujiice of Secuon 17 of the Industrial 
Disputes Act. l l ;17 (T4 of 19471. the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribuanl, Kanpur as shown in the Annexure, in 
the industrial dispute between the employers in relation 10 
!hc management of Northern Railway Lucknow and their 
vvorkmen, which was received by the Central Government 
on 30-1-90. 


ANNEXURE 

BEFORE SHRI ARJAN DEV PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM LABOUR COURT KANPUR 

Industrial Dispute No. 99 of 1988 
IN THE MATTER OF DISPUTE BETWEEN 
The Divisional Secretary 
Uttar Railway Karamchari Union 
39-1-1 i Multistoreyed Railway Colony 
Charbagh l.ucknow. 

AND 

'I he Divisional Personnel Officer 
Northern Railway Hazaratganj 
Lucknow. 

AWARD 

1. The Central Govt. Minisirv of Labour, vide its notifica¬ 
tion no. L-41012 !2!87T>2(B) dt. 22nd Iuly, 1988 has re¬ 
ferred the following dispute for adjudication to this tribunal: 

KYA PRABHAGIYA KARMIK ADHUKAR1 UTTAR 
RAlI WAY LUCKNOW, KE PRABANDHTAN¬ 
TRA KI SHRT \VA 7 f AHMAD SUPUTRA SHRI 
SAn MlviAD KI 13 9-85 SE SEW Y\EN 
\xM vcl kaRNf O K.vrWaHI VaIDHYa' 
NPAGt HIT HAT ? YaDI NAHI TO SAM BAN - 
DHTT KARMAKAR KIS ANUTOSH KA HAQ- 
DAR HAI ? 
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2. "Ihe industrial dispute on bebaJf of the workman Shii 
Ward Ahmad has been raised by Uttar Railway Karamchari 
Union (hereinafter referred to as Union) Lucknow. 

3. The case of the Union is that the workman was dec¬ 
lared medically ill by the railwuy doctor vide memo no 
036593 dt. 11-'-S3, for category A-2. After that the 
workman continued working under the Station Supld. Luck¬ 
now on 15-9-84. Subsequently tin his request he was trans¬ 
ferred to Barabanki to work as porter under Station Superin¬ 
tendent Barabanki. Under the Station Superintendent, Bura- 
banki he continuously worked from 17-9-84 to 17-9 83 
where alter his services were illegally termjated without 
notice or notice pa v and retrenchment compensation. The 
Union has therefore, prayed that the workman be reinstated 
with full buck wages and all consequential benefits 

4. In defence, the management while admitting the fact 
that the workman was declared medically fit for category 
A-2 by the railway doctor on 11-3-83, plead that die work¬ 
man worked as substitute porter at Lucknow Station for 
137 days during the period 164-84 to 13-8 84. Since the 
appointment of substitute porter at that time was banned, 
his appointment w.e.f, 11-3-83 was not legal. Therefore, the 
appointment having been obtained fraudulently by the work¬ 
man he could not be held as an employee of the railway 
administration, The management further plead hat the 
workman reported for duty vide DRM Office Letter no. 220- 
E[6-9|CL|84 dt. 3-8-84, which contained the direction that 
the services of the workman be utilised against Jay to day 
casualties/vacancies. In compliance of the said letter [lie 
workman was directed to work as casual substitute w.e.f. 
18-9-84. He worked us such upto 17-9-85. Jt is then plea¬ 
ded by the management that the workman had been asked to 
produce the proof of his earlier engagement, but he failed 
to produce such proof. Rather he absented hiuisclj from 
dut^Av.e.f. 17-9-85. On account of his absence the vacancy 
against which he was working was filled up by posting Shn 
Ram Prasad Porter, on regular panel hand. Thus with the 
posting of Shrt Ram Prasad no vacancy of portar remained 
to be filled up. The workman was discharged w.e.f. 18-9-85. 
due to his continued absence. 

5. In the rejoinder, the Union has alleged that the work¬ 
man was engaged as. a casual labour on 15-9-76 and as a 
substitute porter on 11-3-83. He was transferred from 
Lucknow to his home town Barabanki on his request. The 
Union denies that the workman absented himself w.e.f. 
11-9-85 as pleaded by the management. Against his illegal 
termination of services, the workman made representations 
to the railway administration on 30-9-85 and 31-1-86 respec¬ 
tively but in vain. No other new fact has been alleged by 
the Union in the rejoinder. 

6. In support of its case, the Union has filed the afllduv.t 
ol the workman and a number of documents. On the other 
hand in support of their case, the management have tiled 
the affidavit of Sfiri D. N. Varshaney. who has been Station 
Suptd, Barabanki since 1-8-87 and a few documents. 

7. The Union's case, is that the workman had worked as 
a substitute porter under SS Barabanki from 17-9-84 to 

17- 9-85. The fact is corroborated by the workman himself 
by means of his affidavit. With his affidavit, the workman 
has filed the copy of certificate dt, 15-9-86 issued by Station 
Suptd, Barabanki. It is unnexure 4 to the affidavit. From 
the said certificate it appears that the workman had worked 
continuously at Barabanki from 18-9-84 to 17-9 85, This 
fact as it comes out from his certificate has been admitted 
by the management witness in para 2 of his staement in 
cross examination. One of the most important cuestinn to 
lie considered in this ease is whether the workman had aban¬ 
doned the job as pleaded by the management or his services 
were terminated as alleged by the Union. 

8. In his cross examination the management witness has 
deposed that some time before 17-9-85. record regarding his 
having storked at Lucknow Railway Station was demanded 
from th-c workman who instead of producing if absented 
himself from duty from the afternoon of 17-9-1985. On 
the other hand In his cross examination the workman ha- 
deposed that the Station Suptd. Barabanki never demanded 
From him A chid of Iris past services. According: to him on 

18- 9-1985, the Station Supdt. Baiabanki informed trim th d 
since there- was no vacancy Itc could not be kept in seme:. 
The wdrkraan has further deposed that he complained about 


the matter in writing on 30-9-85 DSO who passed an order 
on it the same day and directed him to see the Station 
Suptd, Barabanki. He went to Shri Ram Buhul Singh, the 
then Station Suptd. Barabanki, with the said complain bear¬ 
ing the order of the D.S.O. but ‘to his dismay, the Station 
Suptd., took no action. Before delivering his complaint 
bearing the order of DSO he had got prepared a photostat 
copy of il. On getting his complaint at the hands of Sta¬ 
tion Suptd. Barabanki, ho again saw the DSO 1 , who assured 
him lhat he (DSO) would als Station Suptd. Barabanki for 
the redresses of his grievances. 

9. In para 5 of his affidavit the workman has deposed 

that on hit,' request he was transferred to work under Station 
Suptd. Barabanki vide letter dated 31-8-1984, copy anne- 
sure—4. Annexure 4 is the photocopy of letter dated 

31-8-1984 from the APO to the Station Suptd. Barabanki 
on the representation of the workman work¬ 
ing as substitute porter under S. S. Luck¬ 

now . In the letter it was stated that the workman had 
been posted to work against day to day casuulnies/vacan- 
cics. It was further stajtedl that he had passed n medical 
examination in category A-2 vide memo No. 056593, dated 
14-3-1984. His date of birth was given, as 10-2-1953 and it 
was also stated that he had worked prior to 1-6-1978. 
Copies of these letters were endorsed to Station Suptd. 
Lucknow for information with, a direction to send all the 
documents concerning workman to the Station Suptd. Bura- 
Bankl, the workman, Sr. DAO and Suptd. Pay Bill. 

10. This fate that the wo-rkman had worked as a substitute 
porter at Locfcnow ruilwuy station prior to his posting at 
Barabanki has even been admittedly the management in 
para 8 of the written statement. In the said para of the 
written statement it has been pleaded by the management 
That between 16-1-1984 to 13-8-1984 the workman had 
worked at Lucknow railway station as a substitute porter 
tor 137 days. In his cross examination, the workman has 
deposed that at Lucknow railway station he bad worked for 
2B0—250 days. The question isr not as to for how many 
days he had worked as substitute porter at Lucknow Kly. 
Station. The fact which is of importance is that It Is even 
admitted to the management that he had worked as a substi¬ 
tute porter at Luiknio-w Rly. Station. 

11. When this fact that he had worked as substitute porter 
for some time at Lucknow Railway Station, is not in dis¬ 
pute. 1 fail to understand why SS Barabanki demanded 
proof of his previous working from the workman. Had he 
received any report from any corner that he had not actu¬ 
ally worked there. There ts no such evidence on record 
from the side of management, If at ail the SS Barabanki 
had any doubt about it, he should! have referred the matter 
either to the SS Lufctknow or to the APO, DSO Office Lurk- 
now. Only after he had been informed by them that lie 
had not worked there before that. To me therefore, the 
have asked the workman to produce the proof of his pre¬ 
vious working. Even now there is no cogent and reliable 
evidence from the side of the manayement to show that ho 
had not worked there before that. To mo therefor, the 
evidence adviced by the Union appears to be more reliabio 
than the evidence of the management, in these hard days 
when it is difficult to get jobs, it is difficult to believe that 
a person properly engaged would leave the job of his own 
The .said question could have arisen only if the woikmun had 
found some where else a better job for which w: have no 
evidence on record, The workman lost no moment to press 
his claim and move the DSO by means of a cofplaint photo 
copy of which he has filed on the date on which he was 
cross examined by management's authorised representative. 
These also nppurs to be no force in the plea raised by the 
management that the appointment of the workman was 
against the bar imposed on recruitment of fresh casual 
substitute labour. From annerure 4 to the affidavit of the 
workman it is clear that he had worked prior to 1-6-1978. 
This fact has been alleged by the Union in the re|oinder 
and by the workman in his affidavit also. Therefore, the 
bar to which the authorised representative for the irttmage- 
mem has pleaded has no application io the facts of the 
present case. 

12. It is now admitted fact that during the period of 12 
months piio, m hi; termination workman had wolked for 
more than 240 dav>. There is alslo no dispute on the fact 
that at the time of termination no notice or notice pay and 
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retrenchment compensation was paid to the workman. 
Therefore, on account of non comnliance of the provisions 
of section 25-F I. D. Act. the termination oi his services :s 
held as void abinitio. 

13. The normal relief to which the workman should be 
entitled is of reinstatement with full back wages. However, 
in the instant case it has been pleaded by the management 
that his vacancy had been filled up by a regular panel hand. 
There being no vacancy, reinstatement should not be 
ordered. 

14. Looking to the facts and circumstances and the 
dubious manner in which his services were terminated. 1 
see no sufficient reason not to reinstate the workman, the 
management can transfer the person who. has been posted 
in his place, and reinstate the workman as a substitute por¬ 
ter at Barabanki. 

15. Held that the termination of the services of Shri 
Wazi Ahmed son of Shri Shaft Ahmed w.e.f. 18-9-1985 is 
illegal and unjustified. Consequently he is held entitled to 
reinstatement with fullback wages and all eonseqnenda! 
benefits. 

16. The reference is answered accordingly. 

Datd ; 17-1-1990. 

ARJAN DEV, Presiding Officer. 

[No. L-41012/12 '87-D. 1 1 iB)| 
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S.O. 489.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947). the Central Government 
hereby publishes the award of the Industrial Tribunal, 
Ahmedabad as shown in the Annexure, in the industrial dis¬ 
pute between th s employers m relation to the management 
of Central Water Commission, Flood Forecasting Division, 
Ahmedabad and their workmen, which was received bi the 
Central Government on 25-1-90. 


<••£ the ID Ac', 1947, has referred the dispute between the 

management of Central Water Commission. CentrU Flood 
Forecasting Division. Ahmedabad and their workmen to the 
Piesuling Office!. Industrial Tribunal. Ahmedabad. the Dis¬ 
pute rct.eied u- as shown in the Schedule and It l-> as 

under : 

‘ Whether the action of the management of Central 
Water Commission Central Flood Forecasting Divi¬ 
sion, Ahmedabad, in terminating the services of Shri 
Nandubhai Prahlad Navak w.e.f. 17-2-84 is legal 
and justified? If not. to what relief >s the worK- 
mnn entitled to?’’ 

The above dispute was originally refrered to the Presiding 
Officer, Industri.il Tribunal. Ahmedabad and it was subse¬ 
quently placed before this Tribunal for adjudication. 

2. In the pierent reference, the second party—Nandubhai 
■Prahladbhai Navak has tiled the statement of claim at Fx. 
3 and brief!./ il is as under : that Shri N. P. Nnik wa“ 
working as Work-charge driver with the first party—Central 
Water Commiss : on front 20-7-78; that he was doing his 
duties honestlv anti diligently and that there was no grie¬ 
vance against his service which he has referred and that 
his voik was satisfactory. It is farther stated in the state¬ 
ment of claim that eventhough the concerned workman dis¬ 
charged his duties satisfactorily he was discharged from the 
service by an order dt. 17-2-84. it is further stated that 
he was discharged from the service without any sufficient 
ground and without holding any departmental inquriy. He 
has, therefore, approached the Labour Commissioner. He 
had issued a failure certificate but it did not reach hm. He 
then again approached the Labour Commi -sionei office 
and also filed a Special Civil Application No. 4336 of 198’> 
in the Hon ble High Court, and thereafter, this reference 
'v:>. referred to this Tribunal. It is further contended that 
the actio r of the Management in terminating his services 
oo 17-2-84 was illegal and improper and against the prin¬ 
ciple; of natural justice; that it is also against the provi¬ 
sions of Section 25-F of the I.D. Act and. therefore, it is 
prayed that the first party be directed to withdraw the said 
order and reinstate the concerned workman with continuity 
of service and be paid the wages for the intervening period 
and that the cost of Rs. 1500 be paid to the concerned work¬ 
man ns costs of this reference. 


ANNEXURE 

EEFORE SHRI C. G. RATHOD PRESIDING OFFICER, 
INDUSTRIAL TRIBUNAL, AHMEDABAD 
Reference (ITC) No. 14 of 1987 

ADJUDICATION 

BETWEEN 


3. Jn the present reference, though the Central Water 
Commission received the notice, they did not remain pte- 
snt and, therefore, tire matter was proceeded ex-pa,-to and 
an order was passed on 30-6-87 allowing the reference, and 
the concerned workman was reinstated with continuity 
of service and with full back wages. It appears that since 
the ex-parte award was passed, the Central Water Commis¬ 
sion filed Miscellaneous Application No. 1 of 19S7 to wt 
aside the said award and that he m atter be heard on merils. 
It was allowed by June, 19S7, and it was ordered that the 
matter be expedited. 


Central Water Commission, Central Flood Forecasting 
Division. Ahmedabad. 

AND 

The workmen employed under it. 

In the matter whether the action of the management 
of Central Water Commission, Central Flood Fore¬ 
casting Division, Ahmedabad, in terminating the 
services of Shri Nandubhai .Prahlad Navak w.e.f. 
17-2-84 is legal and justified? If not. to <vhat 
relief is the workman entitled to? 

APPEARANCES ; 

Shri Bhargav Joshi—for the concerned workman. 

Shri Z. K. Saiyed—for the Water Commission. 


4. In the meantime, the Central Water Commission save 
an application at Fx. 12 contending, inter alia, that 'the 
Central Water Commission is a department of Geological 
Survey of India and that it is not an industry and, there¬ 
fore, the Industrial Dispute Act is not applicable. In this 
connection. I have heard the learned advocates on both the 
sides and held by an order at Ex. 17 dated 25-11-87 that the 
Central Water Commission was covered under the definition 
of industry and the dispute can be said to be an industrial 
dispute and that the ED. Act was applicable. 


f! d ord « was challenged before the Hon'ble Hich 
v ouit by filing a Special Civil Application No. 51 of 1988 
tne m'enm stav of proceeding was granted and finally. »h~ 
Hobble High Cqurt^ nkwrv^ ■■«.< . :r:::r '*‘.y. 


T=wbitr^ r - ‘YWh- 7 . Oovei 
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( 2 a\ ) of Section 10 


A, After the ftfeesaid ofder 

Water Commission filed 
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Act and that the mn.n object i>i the t ent»al Wax ” <*-m- 
missiou is only to male research ot water, and it has no 
relation with water or its usage and work pertaining to it. 
It is contended that it is not un jndust'y and is exempted 
from section 2(j) of the I.D. Act. U is fn; liter contended 
that the servLes of SMi Nandubhai fTahlidRui! Nay.fit was 
terminated with effect from 37-2-84; that his term-nation 
was mainly due to the fact that his character and ante¬ 
cedent was not found satisfactory as reported by the O-.s- 
trict Magistrate. Gandhinagar, vide their letter Vo. DC, 
BOL’C&A Vari.;WS!2h2'2782'33 dated 13-2-84. It J= fur¬ 
ther contended that Shri N. P. Nayak had suppressed nvyc- 
ria! information and had even furnished false info.m.uion 
in Attestation forms in Col. 12(1)(a) to fd) L to dent 
from the remarks of the District Magistrate. It is fe.rihet 
stated that in the circumstances it vvas not possible to hold 
a formal enquiry against Shri Nayak in terns of Rut; H 
of the C.C.S. (CCA) Rules unless police officers Incharge 
of the investigation w'ere called as witness which was con¬ 
sidered undesirable and action to terminate Ids service was 
taken under rule 19<ii) of the C.C.Sf. (CCA) Rule;. It is 
further contended that this was also in accordance with the 
terms of appointment given to Shri Nayak at the time of 
his initial appointment. It was further contended that he 
was neither declared as Semi Permanent nor permanent till 
the day of his termination of service and was only a tem¬ 
porary Work-charge employee. Further, it is contended that 
Shri Nayak had accepted the terms and conditions of the 
anuomtment as he joined this department on 20-7-78. So 
also he has contended that during the mnine of service 
w.e.f. 20-7-78 as Workcharge Driver in this Division, the 
services of Shri Nayak were found far from satislaclorr. li 
is contended that the conies of the letters are appended as 
per Anne sure—IV, V, VF VII. VIH and !X to also it is 
contended that as required, under the rules, steps were ‘Ten 
to get the character and antecedents of Shri Nayak veri¬ 
fied and that the incumbent was repealedly requested orally 
from time to time since the date of his joining to com¬ 
plete/fill up the requisite attestation forms and when he 
did not comply with the oral request he was asked in writ¬ 
ing to do so by letters dated 19-7-82 and 31-8-82. Arnx. X 
and Appx. X(. It is further contended that inspile of this 
he went on avoiding/hesitating to submit the same for a 
long time and finally submitted the attestation forms onlv 
on 22-6-83. It is further contended that in the meantime, 
a letter No. CB/Application/870/1982 dated 30-6-S2. from 
Police Inspector. Local Crime Branch. Gandhinagar which 
contains a specific recommendation that it is not desirable 
to continue him in Government sendee was received. Th ; - 
office, however, did not take anv action as recommended at 
that stage presumably pending verification of character a> d 
antecedents bv the District Magistrate. Gandhinagar. Th ■ 
verification report was received on 16-2-84 appended as 
Annexurc If. Further, it is contended that on receipt of 
this communication the'e was no further ahernati 'e eiu to 
retain h>'nt in Government service as per rules and his ser¬ 
vices were terminated vide office lei(cr dated 17-2-84; that 
the sain termination of the opponent employee is iusr i*gal 
and valid ond that the opponent employee is not entitled 1 o 
be reinstated ; n service or an. v other benefit and in that 
view of the matter, there is no merit and hence the same 
deserves to be dismissed. 


7. After the tforesaid written statement was filed, the 
Asstt. Government Pleader nave an implication ot Fx 25 
waving, inter alia, that the inquiry could not he held rxainri 
Shri Nayak for his alleges! misconduct and that the said in- 
auirv is necessary to be held and henre t he Central \Vafe>- 
Commission may be permitted to hold such an ffiouin, 
fore the Court. This was seriously obiecled to as per Fx. 
-6 and finally, the amendment was allowed as per the 
order at Ex. 28. Thus it mav be stated that the Centra] 
Hater Commission was permitted to amend its written state¬ 
ment n n1 by this amendment, thev were permitted to move¬ 
file charge. 


8. After this amendment. T had recorded the evidence of 
hri D. K. Vora. executive Engineer in Mahi Canal, rerid- 
oTsm Fx ' 32 ! ' nf1 further recorded the evidence 

of Shri Nanduhhai Prahhtdbhai. vide Fx. 51 the concerned 
workman 
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~ fn fix •; o-ren-e fix p-xiif referred to i? v he 

Pier the action o' the Management ol Ccntial Water Com¬ 
mission in terminating the services of Shri N. P. Nayak 
w.e.f. 17-2-84 is legal and justified and further question 
that F referred to is. if not, what relief the concerned vvoik- 
mtti is entitled to. It is necessary to refer to the appoint¬ 
ment order vide Fx. 36. page 7. Bv this appointment order, 
Shri Navak was appointed as Workcharged Driver on the 
pay of ,Rs. 260 per month in the scale of Rs. 260-6-326-EB- 
8-350 w.e.f. 20-7-78 FN. Thus there is no dispute that the 
concerned workman was, working as a driver since 1978 
and it appears that he has worked continuously since the 
year 1978 end was terminated by an office order, vide fix. 
37. dated 17-7-84. By this order, it is stated ^is under : 

“The sendees of Shri Nandubhri Prahladbhai, Nayak. 
W/C Driver are hereby terminated as he is no 
longer required by this office. He stands relieved 
with effect from 17-2-1984 A.N.” 

It thus appears cuite clear that the aforesaid teimination 
of Shri N. P. Nayak was a simply termination. Mr. D. K. 
V'oia. vide E\. 32 has also admitted in his cross examina¬ 
tion that this termination was discharge simpliciter; that no 
show cause notice wa-, given to Shri Nayak before he was 
terminated and that reasons ar e also not stated in the 
termination order. Now if the Management wanted to ter¬ 
minate the services of Shri Nayak as above, they could not 
have terminated his --emcee as ahove except following the pro¬ 
visions as contx icd u s 25F of the l.D. Act as "the con¬ 
cerned workmen has continuously worked for a period of 
ore year or more and has worked for 240 days" or more 
■ r d therefore, he could be said to be in continuous service 
per Sec. 25--F of the I.D. Act, be can only be retrench¬ 
es service for not less than one year under an employer 
a; per Sec. ~5-F 0 fthe I.D. Act, he can only, be retrench¬ 
ed by giv in g him one month's notice in writing indicating 
I he reasons for retrenchment and the period of notice has 
expired, or the woikman has been naid in lieu of such 
notice, waves for the period of the notice. Further it appears 
n.t no Mich notice has been given in this case nor be has 
. en wa*es ft» such notice period and he has not been 
.given retrenchment compensation as contemplated Uis. 'M.F, 
riaitse-B of the I.D. Act, which, infer al>a, provide? ~'for 
payment of fifteen days pay for every completed year of 
continuous 'mice Therefore prima facie, it is clear that 
the termination h c above was bod. 

trJi' thC Ce - ntra1 Wuter Coram!ssi °b has now 

' t t,;!; SO , roe evi, , te C« to Show tbat thc charges as 
in fillfn',h,c PrOV t " l lt J S stated - in the firsi P^ee. that 
a r" 4 t n V '^ eh he V ' K required to fill as 

at Fx. 41 4mm u as .Attestation Form, he was required to 

‘v"c7ed r h V™ ?Vi to ; vhe,ber ^ ba -s ever teen con- 
lA^hS h!-, ! 'V' a r W - for anv offenCe and f he answer 

, y ' VV . HS - Nr ‘- il s, ated that the concerned work- 

mtion Fu-m’ 5r ' Ven cnrrect '"formation so far as this ‘Attes- 
Fc J h * C 2S Ce . rn . ed - 11 ,S aha contended that in 
had «Nen this n fo W form iniflallv and that be 

, ? ^ x f r °Z a £ rwanU m Jl,ne - l9 « and when he 

rector'of T v-x r -J n 3 report of Police jfns- 
roaor of ’ ocal Crime Branch. Gandhinagar, vide Fx 40 

hat a number of prohibition and gambling ca*es were nend- 
mg avarnst him f stated in the said letter. Now h h Vv e 

■how fh.^X wm !5. h' C e J, nSpeC,0r ' Loca! Cri 'n? e B'anch, 

£ Hr P ‘S fa - cases'and gambling* cases V gs V st;ited thS. 
«uf Mr. vayaA, u-. e concerned workman states in his ev'dcnce 

£!"£; P ^ z 

>■: -i,™ srazsL xT v 

waToXp, ^°th e °m r ' I'"" ifl , fCra,at!on that required 

joined the^e’tvice in !97 r 8. " bef ° re be 

„Jh BlIf '*} anv CHSe of the matter, the departrac-1 ins 

SJrZlt %rz‘ •*•' ^ «*. i"VO,v,„TSy'Hi” 

jt ; s (er! tint • M he C 'F' w;i ' : ■' r °v.-d against hint. Again 

-"XX,, 
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El, 39 dated 13-2-84, that he had agreed witfa the opinion 
of the District Sundt. <~i£ Police, Ahmedabad, Rural and 
Gandhinagar. Thy District Supdl. of Police has stated vide 
Ids confidential letter dated 1-12-83 that the concerned 
workman was involved in Adulad Police Station Piohi. C,R. 
No. 288|82, 77183 and 117|83 u|s. 6.6(B) of Prohibition 
Act, 1 1949 and that lie was also prosecuted under the Adalatl 
Police Station N.C, No, 17/83 u /s. 93 of the Prohibition 
Act. 

12. Now, P.r. local Crime Branch, has reported vide 
Ex. 40 that Mr. Nayak was involved in the following Prohi¬ 
bition and Gambling cases : 

"1. c~>. No. 6o/8I tv's. 66b 81 Proh. Act. 


2 

149/81 

,, ,, ,, 


5 , 

, 172/81 

,, 85(i.i(3) 66-1-b Proh. 

Act. 

4.. , 

163/79 

,, 66-1B 


5. , 

, 1144/81 

,, 504, 506, 523, 427-114 

IFC 

6. , 

, 11 90/81 G 

tmbling. Act 12. 


7." . 

, Tt 102/81 

11 


8. 

, TT 36/82 u/s 

504, 506-114 IPC- 


9. , 

, Craptcr C 

se No. 26/82 u/s. 107 C . 

P.C” 


13. Now inspite of this, the department has not shown 
that the concerned workman was, in fact, convicted in any 
of these offences. The concerned workman has stated in 
his- evidence that in all the cases, he was acquitted and it, 
therefore, appears that the Central Water Commission as 
not been able to show by leading proper evidence by the 
examination of the Police Officers with necessary record 
that the concerned workman was involved in these cases and 
that it resulted m his conviction. 

14. In the written statement filed by the Central Water 
Commission at Ex. 22, it was contended that the services 
of Shri N. P. Na/ak was terminated mainly due to the 
fad that his character and antecedents was not tound satis¬ 
factory os reported by the District Magistrate, Gandhinagar. 
It is also stated that it was nol possible to hold n formal 
inquiry against Mr. Navak in terms of Rule 14 of the CCS 
CCA rules unless Police Officers In-charge of the investiga¬ 
tion were called as witness which was considered undesir¬ 
able and 'action in terminating bis services was taken under 
rule 19(h) of the CCS CCA Rules. It is also stared there¬ 
in that this was also jn accordance with the terms of the 
appointment given to Shri Nayak at the time of his initial 
appointment. 

13. Now it may be noted that if vve look Into Rule-14 of 
the CCS CCA rules, it is clear that it clearly provides that no 
order imposing any of the penalties specified in clauses (v) 
to (ix) of Rule il shall be made except after an inquiry 
held, H s far as may be. ill the manner provided in this Rule 
and Rule 15, or in the manner provided by the Public 
Servants (Inquiries) Act, 1850, where such inquiry is held 
under that Act. Now looking to the penalties as specified 
in clauses (v) to (ix), it is clear that the said rule specifics 
the major reunifies find it is clear that removal from ser¬ 
vice is u major penalty. Therefore, it is clear that the Cen¬ 
tral Water Commission should not have imposed such a 
penalty except alter inquiry as In the management provided in 
Rule 14 and 15 of the said Act. There is no doubt thut 
no such incmiry has been held in this ease. Now' the Cen¬ 
tral Water Commission has relied on rule 19(ii) of the said 
Rules and it. Inter aha,' provides (hat "Where the disciplinary 
authority is satisfied for reasons Ip be recorded in writing 
that 't is not reasonably practicable to hold an inquiry in 
the manner provided in thesn rules. Nothing has been 
pointed out to me that the disciplinary authority : n this 
ca c e was satisfied for reasons to fie recorded in writing that 
it was not reasonably practicable to hold an Inquiry in the 
manner provided in these rules. The office orsler annexed 
aloncwith the statement of claim at Ex, 8 clearlv shows 
that it meielv mentions the services of Shri Nandubhai 
Parabiadhh:i> Navak, WlC Driver are hereby terminated as 
he is no lontrer required bv the said office and he stands 
rc'-'e’-ed with ofTVc.t from 17-2-1984 A.N. Thus clearly the 
fiConfrhl Water Commission has not recorded any reasons in 
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writing that it was not possible to hold an .inquiry asjpro- 
vided in the - rules. Since the record ng of reasons for not 
holding the inquiry is a mandatory provision, which has not 
been complied with in this case, there is no olher alter¬ 
native but to hold that the inquriy was vitiated, 

16. Further, as stated earlier, even assuming that Rule— 
19(j) applies in this case, then also as stated eailier, there 
is nothing to show that in the cases referred to in para-12 
of the award, there has been any conviction and in (hat 
view of the matter, it is clear that rule—19(i) also will not 
apply in such a case as on reading the rule, it is clear that 
the penalty can only be imposed when a Government’ servant 
on the ground of conduct which has led to covjclion on a 
criminal charge. It, therefore, appears to me that the said 
rule is also not applicable and that the termination is, 
therefore, bad. It may also be mentioned that though the 
Central Water Commission was permitted to piove the 
charge as above, tho Central Water Commissmn has not 
led any evidence except producing a document at Hx, 36. 
No doubt, the memos at Exs. 44, 45 and 46 appear to 
have been sent to the concerned workman, but there is 
nothing to show that these memos actually wero served upon 
the concerned workman and in any case that does not 
justify the penalty, of termination of service without follow- 
ig the due procedure for terminating his service. 

17. Tt cannot be urged in this case that he was merely 
a Work-charge employee. Tt appears that lie has been work¬ 
ing continuously since 1978 and since he has worked con-- 
tiniiously for not less than one year as defined uls 25(B) 
of the I.D. Act, his services could not have been terminated 
without following the legal procedure as contemplated u/s. 
25-F of the I.D. Act and as discussed above, since no such 
notice has been served upon and since ho has not b:en paid 
retrenchment compensation, his termination is clearly bad 
and further it may also he stated that even in the Court, the 
Management has not succeeded in proving their case against 
the concerned workman. 

18. In the circumstances, it may be stated that though this 
reference-is of the year 1987, there has been a consideiable 
delay in disposing of this erefcrence in view of the fact that 
initially the reference wa$ proceeded ex-Dftrte. The award 
was passed ill June, 1987 and tho Central Water Commis¬ 
sion thereafter submitted an application to set aside the said 
award as ex-pat te orders were passed thereon, It was there¬ 
after set aside and thereafter the question as to whether 
the work carried out bv the Central Water Commission is 
not an 'industry'’ was agitated by the Management; that 
issue was negatived bv nn order dated 25-11-87. The Man¬ 
agement moved the Hon’ble High Court aiV thereafter after 
the orders of the Hon’ble High Court were received in 
Special Civil Application, the part’es proceed with the 
matter, but as the Central Water Commission has given an 
amendment application as at Fx. 25, it was disposed of 
after hearing the learned advocates and thereafter the evi¬ 
dence was recorded and there has been delav on account of 
the request made hy the parties and hence the matter could 
not be disposed of earlier. Jn the result, I pass the follow¬ 
ing order : 

gro::r 

The reference it tdlow'ed. The action of the Manage¬ 
ment.—Central Water Commission in terminating tho services 
of Shri N. P. Nayak is held as not legal and justified and 
as such. Shri N. P. Nayak is liable to be reinstated wjth 
continuity of service and full back w'ages. 

The ’Management shall comply with the order of .reinstate¬ 
ment and pavrnent of back wages within two months of the 
publication of Ihi-’ award. In the circumstances, no order as 
to costs. 

Ahmedabnd, 11th January, 1990, 

Sd/- 

C. G. RATHOD, Presiding Offiper 
[No. 1,-42012143 f84-DIT (BJ ] 
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9$ feEt, 6 99951. 1 990 

91 *d. 490 -ifrrftfm: fenr wFtjfed, 1047 (1047 

•fit 14) Ef trrtr 17 % dfem 9 %* 5 fnr dtrrt fsEfenr 

Effort $fed 9 > 59 T# 9 r 9 t 94 E W 944 E ^<^3 ffefpfEf dfe 
39E wrixi' E Ed, srjw 9 fEfe -dferffe fert if Efed 
99945 EVErfe 1 duram, ippjt e 4995 ho tTHrrfer 944 ; % 

Er Enfw 45435 Ef 31 -t-so Ft sm iwr «n 1 

New Delhi, the 6th February, 1990 

S.O. 490 ,—Tn pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947 ), the Central Government 
hereby publishes the award of the Industrial Trihunal 
Jaipur as shown in the Annexure, in the industrial dispute 
between the employers in relation to the management of 
Divisional Engineer Telegraph. Swai Madhopur and their 
workmen, Which was received by the Central Government 
on 31 - 1 - 1990 , 

dfeudd 

E#(9 (fWrfe? dddffefrtd ttitf 

ttEhPt :—JTbFfi-q' nddrfer «ff 94 T 9 tfe? 9149 

felt. tot , . rra,-) 

El. Htfe Er. ss/fls 

9*9 

l, wt tpftvr 

?.. trraf t?rr«r 

3. *fm 7T»pTcr 

4 . 9 f <9 99 

^rflTHt ifW 

99(9 

feffejfer Efefet dTHVjr, ^ 99194 ^ Eter 

9E974 dfeWsfejE 

wn*ff 

Edfe urn io (t) (d) dE ?<r trm (2) Efeffe 

fei 9 dfirffepr 1947, 

94fefb 1 «fi 9T9 ffej d/E 

' 2 - 

3 fefe 1 OR -8 9 

wtrrt 

’44 43m 9T59 954774 E £f47 ^ ?J7)E SiTTIT 

tfe 43 - 40011 / 9 / 8 7-^fr .- 11 -(afi) fern? 5-8-88, fm fer? 
mod am io(i)(d) dtErffe fer* dftfeqd 1947 feE 
rown, dfirfed fe-Tt -fed, ffe feiq- dfdfefd 4^3 
fed 1 

‘fe ddrfe wfed.-rr (JEnnr) trfe dTtfbit (4,54734 

Era) 975T ETdife Hofefef 44 «ii 994 Wd ^ddE, dT9 

JFBTO, 9 H[ 414 Eft 99994 ft,' 1 - 7-8 7 & fed 441=3 4474 

* 4 PfrfeT $ ? oft fe, Ef 4» 4fei5 fer sorfe % jmrt ?, ? 

4 T 4 fed ffelfT 4454 ,- Hit tfE.'fdt fed W Eft Etfer 
?<pj 4 SPPTTI 4 E( fef fef 9 ?f I dfe fetF Ef STF if tfept 
Jffe ffe 9445 % 4754 fed 441 I 

1. 4 if fesft 444 iDrDr (pm; % 444 ffefe 19 fdmr, 
1085 3 ft 11.00 99 # 4 Fife iffe 4 94 jEf 47 Ei 47 I 744 
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47TW wit 1 feT47, 198 5 It 1.4 on 4tv^ JtfhfelT fe fed4 

h -/Tr v, ifirr fl-p 1 %4 4TTw -ft ifrw 30 44, 1987 mt 

fame 751 4)7 ^4 dTfa- 9TT 459T 49; if Ed 44' 444 91 h.b f - 
far riffe 4-7-1 4944 4 5 15 fe Htpf fed I ’4^44 *^94 tPprST 
Til 441 OTWT dT94 9; 9FT 444 44 4 44 Tr=f ipt f( | 

2- E 974 4T4 qf49t EfepT feffe 22-12-85 94 11.00 
544 trfdfe m'jft 45 9f( 4t I «rf49t 919 414 9Tf tf9T fef495 
losfi if 13 00 4^ 4 vrfAffer 94 T 44 fetr 1 «f| 944 tTr"! 

V 4414 3(>|,-S7 49 ; ferTT fe( I 9f9 5fP4 4 467 fe 

514 fen 1 Ei 9 T 54 T 4 Ai 49r Effer ttifir ^ sm 449 w 
4 ddirn 415 4i I 

,1. El Eid 4944 ‘irfriT; E, 944 feff94 J-9-8 5 9f 11.00 
544 STuffe % fT4T9 4 "Pi df 49? 4t 44?f 944 4^1 fed Ef 
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I fem j||so if 13 00 54f Tfbfe b fo4d4 0 9-lt 44 
fed EE’ 4451 EalE 30 UK 108 7 94? Ff55>F■ 5^1, 34 d4fd 
4 -449 T4 5 32 fe ddf fed I 9Ttff EfdT Et4 4944 "A 
49T4 ‘dE O’fe-T wfer 1-7-87 E 441=4 4?,' df I 

4 . 4l4 M'f4T Efmr 9?r 4*m fodfet 6 49iJ45 198 5 4?f 

II 00 544 dfnfe E %rrar d Et 4t feoj 9^1 9dE fed Ef 
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86 E 13. 00 5'T4 diffftd % fedd 4 ^4t 99 fed ‘Eft ddEl 
fer 30 4^9 ) !,H7 99; f45T--F I IT,A 54 sftT4 if f”( 46 5 

fe 949 feu Eft Frfe 1-7-S7 Et Erfew? wfer % artr 
49 E 9404 E, fe 1 

9iJ fe dfedd El E91": ffel 04? 4T? 9?t Erffe W E«dd 
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% tfEr E E; fe 1 9 f. El ndtfd dTfd fe dlEiffer 

E 95T 49TT 5 4 21 9f"H EfEf Ef Et 499 E, fed E 5W(t 
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4444190 fe 1 
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fe fed m Ert mtEf Et 3t9 49 ? fe dfd94rw Ef wrrE ft 9 
EE Ef 944 dt 12 dfenr *9Di‘ ftidE 4?r trife fed ortE 1 
fefa 15-4-7(1 Ef FfErsTd E 9T999 d4TI5 fe 914 E 49ff9h 
9 9T4 4?m ^dE 44? 9419 4,t44Trff fel 9tT9 9Tr dfed 
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9F-4 4?T 9445 fed 44 r I SttEf 99 El Eft E 9dff 9lf 919 
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4d9tf94F.9 E 499 f9fe5El9 KH4 9d fe W9T WdfT 
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.flrqrTTiftT fftf ftfqT tit ;--?ig fftj tjpff ftinpqq.ft 
447 fRTfig ?r ^ ^ ftrr: aft it 240 fft if wRjt fen 

qqjf fftrT | tfWtf’W TftTT ft 7 !!, % qWRT t § i W 4^4 t 

efi «JW srrer ww* ft qqr tut ft wm q?r % fftfftt £ ft 
srpff erfftp ffaq sr^tur if fftrq: io fw^r loss ft 44k 


Ttr ft irftftfT ftft Wft qftrn: 17 ( 1 ) ftftfftr 
ftfti qr-fafftw iftr 4iq'i 

wot fqg qrcq, amrur'igr 
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iftrr tro^ft ft «q if ^iA fftrr i 44 ft 30 "JpT 1037 ?m ftw 7 : 

tuft ftqT ftr 1-7-87 ft 4lfftp ft&T ft 344l ftqr 44lfft ftl 
«tf 1 ftrsi % jprq m it qpff ftftr ft ft4 quinr % pftri 
if q$ rrft jnrrftr ’5$ If ft ft ftq w ft sm faftftf 1 

ftffWR: 1983 ft ftk 4ifti ififJT ft qf ftr 44ft ilft 
fWTftr 1 ftlfePP 1-7-8 7 if 97/ T(f I 444 jp* 53 1 ftl 

qkr Fftrr i qrq »rn qrq % wot 94 if 47 44 rfftr 34 T ft 
fttpro ftl 444 ftk ifftr ftr-r 'Tim qrftqnn ft 44 ft 

8 198 3 ft fftft ftf4i4 ft u.oo qft qfftft ip 

ftfrrar it ft ai 4ft qqft 44Tfft 1 - 7-57 ftr iftfw ^Tftirr 
ft ftr i ftVrqq ft gra 405 fft 944 fft4T i ft snq ran 
ft HTtrt qg 4TR % ft 30 *4, 1987 if ^ T'P 44 if ftl>T 

wur ir 3i3 far -pft ftof i ^ tit ft sm 4* if qg ft 
swiftnr 5m ft 44ft ft^rr *rmftr 36 qq 1937 ft-;* 

321 for 4 ttT qqqi twrfftr qrau ffffrr If 1 TffTft^FT m ir=pw 

,ft mi mnfa 3o m io«7 if >ft ^T 5 ;.; M 299 far w'i 
ftrrr 1 HTfl s -fftiT ^rwq w; ir«rr *\Wl&\ '<rrar stt^t M ^'T'4 'W 

& 30 4p 1 98 7 M wffigp srr^ jrfr 411 wftf smiftr gft’; \ 1 

TT wftri' irf if 259 tew t fft ftqrftrirr imifftr ^Tfr 1 1 
^rtr srrw wftr Mti rmf,- ir m atnM ywr \ 1 nftf 
« ir*l TT ’ PT ftr-f ?TW’ gft TfW, Mm PfEKiTT, ^r^lT^r if T44T| 
ff«rr Ttrrftr ir p t^p ^ ir 2-10 far'ir wftn 47ft 

ftpr *fh: er^ t»t Torn f*iw. T-ft qrft *rft' qipTf: v, 

^nffTT rraw ft 7 ! rrfpf '8-ft4r > T"T % T5T if ftl'oR ftir TW! \ \ 


nr. w. ■ 491 - — sfrarfTO fwra prftrftifT, 1947 (1917 
tpT ij) qfr trrrr 17 ft st^rir if % 7 4 'm sitt ftrqr, 

jfOpTTT % WET'ft $7 5 T 4 PIT ft^ftftf sfR 73 *T?T 4 JirftTff M tfft, 
w-r^sr if ftfan if fts'ft rrwR sfWrfw wft- 

if.Tir; ^ T^qT: ft ^r^Tftr’T qr-rafr £, ft ftffrq rmrr v 
1 U- 1 - 9-0 ft rrrcf fw ■• 4 T I 

S. O. 491.—In pursuance of Section 17’ of the Industrial 
Disputes Act, 1947 1.14 of iy47), the Central Government 
hereby publishes tbo award of fhe Industrial Tribunal, 
Jaipur as shown in the Annoxurc, in the industrial dispute 
between the employers in relation to the management of 
Northern Ely., Bikaner and their workmen, which was re¬ 
ceived by the Centrul Government on 31-1-90. 
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<rrrs rr<’TTr, 44 44140, ft fere M siro; ^rtrwti 4 iftt 

4^441.4341^4. 41 01 3 ( l 5 ) /8 1 Tl'. II ft. fftrNr 8-4-85 

% 5 tra f4-4 f^Tif 4444 trra 1 o( i) ( 4 ) nftsi maw 2 ( 41 ) 
jrTftrfftp fwrf wfETft94 1947 fftiT 4^44444 4^44 fwt 
oitTpr, 4ift ftftKrandft 44 rttrorfiPr^nr ft iffas k.ra % : 

"Whether action of Divisional Kailway Manager, Nor¬ 
thern Railway Bikaner inlerminatin^ the services 
Shri Maliendra Kumar casual labour, as justified end 
legal. If not, to what relief he is entitled to ?’’ 

srrf 4rfr4 ftftfo fit cr qroTfarrcq T 4ft .3 fftqr 491 
ark 444 4>rrprTr4 ft ftfkr qfcT 4jfrjr^ srq, 4 ft 47 , 

•ir!WT ^ uftn- rT (>T Tift fft.ir dTftrr. ft pt’It TfgJ" 
.4 qT41 ftq f-ira 4TR ftw %V — 
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tI erf I’; r r'ra' sr: "tfrs 13-5-S8 df r?r?- 

tit ptm 'T«:f~T5i | K F997 if idk % 


fl^n jptr ark iso Err %r wF®® nr-pTl 439 m~9 % wr®, 7 
t’ wind ts i,® 43“ pr ?d7® 7r% pt wFaprir fr nr i 
ifTiiri ardf 1 T^f—r-sjq^: iti,® 71 14-9-81 ®p prd fdm 
ark ns aftdffad pipit ir 1 art *997 fqrqr fp pTirif IP 

ptFipi 99 if 340 Fi® & wftr-fi ^rr^r sjrcA p rtstr tt i?ptt*it 7 

'cot pit iptt dkfrfip pipit fr mr 1 1,5 Fp pdndr df 

Hit m,” W ?® 7 if ftlip 14 - 9-81 % ttpr 7 ITT 

dVFgp da if tF®i7 pi dr i dr urai urir fp wftss di 
tr hFiii dr i rpt f*froi Fp wFhFt 9® 9 7®% dm* rr Fiodf 

% IsTI 5 fr*ff *tF®P 99 FldfTP Flfi'll® lit 9997 dlpTII 
11 1°OT pltlP W’FtipR' dpkk f dk T1 Flftndf 9 Plirtt 
dr sFii" :i i;fe® d;Fs® te writ tFh® wits iff feit an 

in; Imptr Fur Fr tt P-rirdr dr dir lire; pi% ®®3 isrd 
W’ 1'1 T|0 491 % fffaFj 91 qT'-in ifr fpiT 'TIT I it 

Trwrfiri ht-z r, ?jFi drftnr ifr dr if dk pdardr if pFrcs 
piVrFidf d; pit Jr r.tutt v*ti gi -jjjjffr ^ti 591'® dr if i 
■>ii“T TT.9TT 'fir fdarfcr did tt Vii ^nr ti 91911 9sfr dr id 1 
-p-r; arair dr Fp irdirtr d 59 if wvri t® hptt prft® pdf 

93 Wlt?( 5 [Tt fpdl PldFp TT PIUTT df 993 ffltp 14 - 0-81 

?T it* trTiTT Jr af*r%ff pr wrmft *r%fk:r wtff it W9i- 
ftrsrr ffri Jr ; ttii art?. tr9 v; w'TFtr 91 t.fT*TR 1 9e-232 

BIT ITT ti-T MtTT *ff f 90 T 5 )T 9 1 

9 <f 9 TT TR-ftTin; t V-T 9 »fr fR if WI 9 

9 :r ;"fR fnPT < 191 ?: t?i %AT 1 

Rft T 9 '; 9 TT fvAl f«t: «fl *rt :3 flTT: Tii 2 2 - 5-8 8 94 9 Tk 
99 tVOT tr fe'T 9 ( 30.99 % ff|V 97 . ^TTIRT 9 qT 9 T I 9 T?i ? 9 ?T 
V-fl T . Ft,it fk; 94 S~7CT:r T^rir TTf rot !p^7T tt wfsT'f.rtr ^'r i 

1%T Ta if 49 TT t;T~ f«K!T Er sfr 91 ^ flTT 9 14-9 fil 
1 , 9 : »lTt 9 ,' EpKT T’Orj 9 ? tP 9 4 Fr W'^-Fj if W' 19 Ft 99 9 f T^T I 
^9 9 T 9 Tf 94 :rvT Fil 9 ? Ill afiJIKT, TT 4 qr ,7 | 'flT 4 . TTfn 
9 9TT 'fir . 99 c,- sfiVT ! HT 9 TT 9 I’ afN W : T tT 999 ^ 9 T sp^T 
f«i: TS?-q . 9 TT 93 ; tjeif ■■ 79 JT 9 5 [ 9 Tt( 9 >. 99 «fr 9 B ; I f 9 IT TTf 
9^1 99 T 9 C 9(9 tf I «Tr 9 ^ fff J“ 9 T 9 f 999 999 tTK 9 T 9 % 9 T 9 
99 9V99 Jf 9 T 9 T 9 T 9 % 9 C q ?(9 TC 9 9(99 9154 T 9 -T ?T 
991 91 1 P 9 a «9 91 ‘-fl' ntlRT Fir tT f T? 79 'TsftTR'JT: % J 9 94 
9 TT 59 9 W 9 ST 99 Jf vl'TJ J 9 T 9 11 9 9 T 1 99 T C 5 ( iff I Tfrt 9 ? 
vff c.fr 9,' Ft: *i% s ? f 9 R tr 9911 F«rpf«r utpct 9 ^r 9 ?r 

9 f sfr nFii ’“ffp'r t.fer tt 91 9 rfej w 9 Ftr 93 999 tt 99 
9 w n|f j 3 ;it 1 ?fr smrrc 949 id 9 Ti % f 9 jT ?9 tit 194 
»rr9nr sfr 7 , qfris.iT ^tr 9R1 «n94 <pr tf rtt 44'f TS:rr 9r 1 
^Ft, sfr 9-| ? !T J9T 7 t; fT5ri wttt iff qfr 9 f 9 r wFn iff 
t-t 919^ q:r 999 ifr js.-;r 1 919 srrif % t‘tt tT srti irt 
frt «P( Kfr hi sfiT -ft itttti Fttt F91 45 Cuf 9 9:119 dr 
4fe if 95' iff ^ -afk 4^9 9 Fust;^ Tt W-l TTCfll 99 9.49 
v.Ft 9 frir | . ? 9 r 7 tr® =S tit 9F59 9519 fit w 

ItTwwii' iff f? 3 T>< 99 > 4®9 dr Fit:T 3 F 4 T 9 T 9 T 1 1 

9Cff ifi-ql 4 fr afn Jr sfr f919 9 W 41 T 1949 99 9 w 
fumT Fsi '9 7 1TItFsttO-TT 5 FJ TTTItFtI FipJtT 99 T 1 tit d dlni 
wFfirrn; 9 vnff 4 Fji9? p: 1 if 3 fir?; 9 ?9ST ingfe 9 
dr i-ffriiTrn ini 19 *fr Jidi ir=r4 dr TTc^-fir-ir Fsidd 

tfr tit d 9dr® d Rrartf^i 1 %ar i 


tit dr sfk tr sfr d. d.-imr?: 9 Tnit. 144 19 Rdri 
fspir Fst9 ’’iTurFsRfrrnr arm mvFm Ftht . irdf tFin d wfsr^i 
RFirF-rfff 9 ^9 94.1 9 F^r^ dr it 19 sfr wrirvri 49 
gl F>i99 sfr W 9 F 4-9 9 91,79 9 fiiT dr it 7 , Fut wCr. 

99 9 afh 94i9 Fh 7^ dr dr-: Tiir fai 7 ? ’j-iFtti 9dr 9f 

dr w-rt^rr w'91 fti 30 - 9-88 dr RFiTd-iT 9 -jvt 1 99 i^pr 

991 9143799 l9r ^ dk 99W4T' 93 5 , 11154 ; 9TUT,',- fepoT §■ 1 

-ITHTlq d 991 fnTTofrq 991 99 \ F 47 

1- writ 9idf id? dr 9 ir iirfdr 9 79 999 

94 ; d^piffr; 94 9 24 0 f'19 9 wFn ful” 939 9;1 F-ThT 9 1 

dk tit ®rr 9 -: up.t 25 91. wFifiii % 9199:9 1 1 

2 - iFt iff ft 4 ir 9 rdf it|?s ^ir 7 'Jr-:r 9.4 dr. vFtrFiAiT 
dfa drdfe Fiitt Fudi 1957 d Fin 77 43 im 3:5 49 
wFaTirrfr ^ 1 

3- W9 0 9t9 : 4lff 44T W’11T4 914 43 W'fWdl 7 r f | 

994149 94lf dr FiFttI 9 ,“9 d f®T 99 ITTrlf,' if Wit ffP 74 
94 7(k 9913 f I 34 9 fldCTdri I<95; 5si' llif'-fr i 14 54 ; 
9i94yt 97 9 240 fdr 9 T-fsTTV Fl-’OT 7 479 qr-rl % ifftr 5 | 
T9 999 if 9194, dr df 7 9 799 T5<ri*9 919 499 ‘d 9-7 3 

if 9 TtFt IS 4,49949 7:47 94T % "41 f IT. 4T-T4T 7 f It; 

94 if 2-10 FTltr wFeTtT 439 47“t 9 9T9P: TC ITfiT-' 4,79 4TK9 

9 Twr drdrfi-r, 994,19 ft 94T 1 " 99r9f tdt dr 9 'r 7 9 749 499 

if 49^49 979 499 9 tlT 3 df 99,9*7 91T K | 74 949 

if 9ldf STF 94 : 9|dT f9TT 9 799 6,99 93 9 4^ 6^49 f-h^T F 4 T 

srff dr ttit J?>rr9 *rr?aT >T«tr:ni'p: 5 f^itd 14 - 0-81 dr n? 
tdr^ 7 drFfrr, *9 d iic-.; 1 7 fr 1 41 F 4 jrr-ff stFit, ife fik 

% 79% Till 94 % 9 7 r 3 9 id 95 4,^r if " T 4 ; 919 -.; 

if 240 F*i9 d wntTi: 434 i: 7 1 d W’dr 7 , T 7 99T4-1 7 939 ir-d 
9T9T dldrflV 9,9437 fr W |” 9-K 79% rF^TIRTI 9 T4:9 f 
ftf, 45 94419 2 2-5-8 0 dt 9i r -9 drdrl irtldi'd % ir4 if 991 

srr sdr; 79% 30 - 9-80 99 539 Frir i Fd 7 799 mr f>. 79 % 

9I9T9 794 23 9 24 949, 81 dr 2 'Fti d f95 dlt 4 74 

ft ,97 do: Fit. dfii dr<: 21 - 5-81 9 14 - 9 -s i up 79 % irir 
lid d ¥4 if 4179 ffpIT 14 14-9-si d 914 79 iff ITT I 77- 
7T47 IRPT 14-9-81 % 141 9ltii 7 94 7l® df ST,7 ^4 90194 

4 iid | it 15-D-3 0 dr id 57 ir® dr dri 9 hi d rcdr S 4 F 94 ; 

d 5 TO 59 145 F 49 43t 4R31 ?f Rli'FiTI fTr-T ^ : M\ 9 ? 9743 
25 ft. d Wl/TR .240 Fri 439 F^43 147 JpioR 73 if ifrf 

99% 1 1 T9% 93 11 ^ f Fp irdf stFip % 9ir di Fc3 ir if 
1 m m^nrc id if 240 fti did iff Fpor affr 95 ti I 437 sir 
993 nrfci if hi xr 25 l^'. 43 9 T 5 'jSid mt wTtrmnrF iff 1 1 
T9 WR in FtlRdrl Far ?1 43 7 TR IpTOcip 119T 9F7, | 1 

m dm 9 ? | Fr, WT9T irdf stFip .irtr 2.4 dr. dk drdr- 
Firm F 99 TT Fill 77 ITT- Ff.llR IP W9 HPT p; 7 TTfiir | I 
Ti idr if ifR wFtri 37 i wRidf tit % 95 ® dr Fm oil 25 tf. 
sFifiidT d wim: Hfdf stFjpp ffpr im diTR if if 2 4 0 Fri 
it iff Fmf d fr 95 nrtr 2 sdr. wFjFh® 1715 . Fr,t 49 %' dr 
ITT if ®it i-rrfiT ir 2 40 -Fit 437 ' Fppr ^nr wFuri ^ t hixi 
25 dr. TTfiFri® Ip Tiksr nn-r \ dr hrt 25 1i. wFirri!)® 
17 Fid x iff spiff % 1 9T Fp®f 14 : 11 . 7 ®% nfr |f jj 1 1973 
t®?i. 19. 1 ®. (i.dr.) 223 (dr. dr.) irinn'ini ill® 
Fiq 59 k d 9 ? “krifidr if \ Ft; is or ara 25 id. d 
awrn it if; ft% f it df stfj- 25 df. ^FiFtt® ;t;i. 9Tsr 
| dk 9 ?dr FiFiFfn Fpit w Fp hrt 25 dr. d Ttrisn 



—WS 3 (it 'll 


faffaff faT trJIW- n7t*Rt 24, 'lfefeTffafa 3, 1 tm 


5W 


ffatfe tftt' tp fa f I 1 tt? 1 fat life fi!)( £"'fif 


htVfw-. ffriffe f r tffaff (fafMffa fafft tfr #*rr*f 

3fr 15 - 9-81 fi trafe faff nf, wfafa ■ fet i (iff. iff.) (fa.) 
(far) (fat) fernfe nfarfer fe far! fa gfafavip fY fans ^-r.f c f 
ifer ft nfrfaTfar if trifar ft fair fafe Vr ’f'Pr.vrr^T if iff fe 

nr^rr?: % nwi? ft, fa in mfar VI fanr' faiwfe if faftf ft i VmVfar 

wrera & *t.t feWr ftY ^ft ft fV Vnfa fY fair fa faferr gif 
fafe fe Vr faf ft, k ?Y fesf fern iff gn st, j ft upfr 
if fafar gf ft i mss ( 2 ); gif in' fY* 1 Vfe G4 5 faWTi 
man 3 R'l*t nife faF nfer if nrafara nfen 'fanfe fa nt 
ffaffaffe ffe ft tv fefw fafera % wnfe 1-1 V fenm 

f nrafefa iff rrafe fpt is fag yife gfa #jrrPri7 tfara t?fa 

% fag n? ifr-fr fV 'tr.FpraF «rrfaVf ?Y $jri Fr fafe mV-i nF 
ffafe afar iff ■'•fig fair far irfa if ftiwr rtirfa Fftm fani nr 
wfe nftfa fafafara fimr Fig 1 if far wit if err gnfavg: ffera 
Vr itni ft nl ft iV nrs; f-s nifa wig. farr fe farrra nr 
Etttr cs-Yf. nYrPvra trra’rrrT ft 1 nrnfara rmpfe rjag rararnra 
rrq Franra •■■3 »t.-r -Tram spi nft ffaifaife fa 11 au wft ft 
fa nrw 25 tit. gn trim Pm Pwfaf.1957% fen 77 is srraara 
iffPF'w srmr-T ft fair nfe trignr fa^ qiir tfr vzrr Tt mrar 
I m, win -faff 'ft wp. qrnfair Pfa 9 far % tTTvWrT gn. 

»nr fr jf'iifn -faw far fi ^Pnr.ft fan if 1 qfa qjr far «wiffaw 
nfn if fa artr 25 fa faffPifaT % srraar-i wk srp:r 25 xn, 
wf&Pran t'nf art fi sriig sfg facra-fa n : r srrrfaf is nrwira 
% fqfa!ta fa.. ; i-r wr faffarlfaw graPran % nraara ffrat mfffa 
T<rra -.far ? 1 arfa srran nfay ^rara f- nf> qraTfatTn if ns 
17TO- fan,- &fa -sw 14-a-si <Ff far nri if %z\ fer fa -jn* 
■stra far: ufa far famr nfa twr'i rr f £ fa -nr 10 s 1 

X nrfar «ri'irtr far >jr. nfart tf ngf rnvrar- iri 7,-srfa nfa 
jffnr if-ninf qifa faf st: rfa nrrai rarar trr ^1 ?gir crrcr 
23 gg. t: far -rfarr Iitt. rri srtnfaa.fa-rr |i sro asfa. 
irraPran n Pratr n fatfai-.r Prara far fat 1957% fanr 77 
if rinfa fa ffa» nsifa farr fair ai • irrfaf rftatrr n$r nfar 
^ 1 rj.. wif.- *ri 7 1937 gfarr fafa soi fa. farffar Trf 
anitr mw fafa tiar n r? faff Pirn fan 3 rar ^ fa iirtr 25 
fa n-faffaw far ffar trrr iftr 77 rr viw rfariTi far r rfa 
fr wrarm ?'trt ^ 1 

wfafa nfa far wp: fr r? ? 4 wi rnr | fa artu r 
fsttgr fanfarr rrf rfrt v’T'c far farfatfac is fa«rr Z 
4r. fat. xr. farnfa * ffas fata far ir r? mdr 

n£f % fa n f .{i 4 sfrfa 'fam fa Firm 1 non far far far g 
^ mnr if.nr ^’fa fa, fat. far. fafaik f fafa fa fairtf n 
n^f ^rrar fart smff rr fa> faf ipfa ^ fa' fafa faiff 
fr gfr farrff ft ljirai 1 gfa rfftfar-fa if fajg wfafaw far f 
ffsttr fa fa a - rai unr faffa r tiyf trrwr [ffa n«Y fa fatfr 1 

raraifarrrsf fa fffar fa nlYfa if'fa mirY fa nr mifr ^ 1 

fan Y fa fa fafa f fa fa fa ffa'ns'iTifarr 

‘Pt57r Y rrfa'i-^r faf % far fa fa fajPs if fara'fairafar 

ifaf f rf< T - 'in', far, 1934 rfa 931 -ffwf, n=r. H,r'. si. 

ffr, anm trrarifrjr «w raranra nr 'fam ftrar 1 

•Jtjpf fafan fa ffrfa «rPm nks ?ra.r fa fran- jrtrff^ fa. 

tun. gn. iififa % ffFJ ffa'l mra !pr ^ nip n?m far- 
if?r if fa. mt. n»r. Tfi rfa afaifa nr ntmp nnrar anr ^ 1 
g*rf fa' nr fa: vm 'farf faHifar fa fa nisf nnrar nqr .1 fafa 
■ryfa fa fa'fanf ^-iitFr ifarn irg nro' fas far 

q.'rr: V-fn if ,i-i nifai y fa nrS sfafar 'in ii* 1 srrfa wfas fa 
PlfanrF far w.s gn “ ; irfan afarfa nfp fat. nr. nr. farfafa 


qt. tnt xn. Y nrfa fr fa fa. fa, g. fa. fa. fa. fatfa 
nr 1 far fa fa. fa. rrrfa-^ram irr n gitfa gri itn ffniir 
niglY fa. srit. fa. fa rfaffe g fr, fa. fa' fa fa.'fa '-faffn 

nirffr m fa fa grn if fa. fa. ifa. 19S4 r t4 iitn wi<t 
nfa fafa ft 1 4fafr fafarfi nnfan nrar if fa. nrr. fa, far 
faq «fmi%r fa mfa nlra : far c n 1 'irn'r wra nfan if fa 
al. nrr. fa. "swr faf mfanr fa n.fa gnrar 'nr ft 1 ftspf 
% iwe %. «c. nt-rair 1 ?w nrar ft 1% fa. fa. nr. nrfa =pi 
1 miz r nr far ffar if. fa. fa, x --.vrf nrfa nPm far fafaf 
n-vfa fa faff faifiPr 11 q.sn fa. snr. '{n. nw f.qq a.nrar 
iff ni 1 gnfrfisgn. 1 ir ffafa ft ffa rY n. fa. srir. inr. 

Y ngq ftrar -nr 1 faVgVr if fa i .rttt - p-rrrtfrr riral ft fm fairra 
nurr fa apr fafffatPm fa ssra 3jift fa qsrfafa. v.r, gg. 
famiftr fa iPr nnfar fat'; 'T'Ti'-n farm fa-ff wrfar wrfar fan 
raraifaiPR far trTg-farfkrr fan faf ft 1 nrq fa. fair, ng; 9 -; 
m faifcftsr tfarn 571 ^ arfa far nnr nfan qr fa-n ft fa kf 0 ^ 
nV nr-prfa jpr irar rpri'n ffair ntrar fa-ra ft 1 fa *r;r. rnr. 
sfa prfa famifar far m msf anra. arrai ft 1 'frra nFtwn 
fanfa far 'fit nfa faq^far an irifar ft ffafa. ntr. fa, faranfar if 
faff far irar 'Tnr.rr mftf far 1 p fajrq faff fa, -cf fpril nPrir 1 
far rtTi rana 'R if faTi'H -Fr fair ft fan nn irr nsmfnPTr 
3Pi rfayn knr ira, nr, gfar gm if mn nfar far nfar srmn ir 
«rPm far grr ngfam ffa'T rr-Ffa ft nit farm nfawmi fr$ far 
nf nfa farrap: rsfar ft ffa far. np <;it. fa faqr faav-r ?ifff far 
strPag nn fafa^n far nFPiimr ^r fa ffarfai ft. rr qiir 1 fajrr 
friPs fa gfa nrfaf nifts fafr.r fa ifaftat fair nr 120 ftn fa 
nrjF Fra ft ftrar nr nit far Hv wit un ftn xm qn 
fam | >r?r. rnm n r nrf fafrfa nM nr fa fi nraqrfr rj sum ft 
fair -jfa nfan 'T-rnrafa Flfamy fa nfrw n ffaw n;ft nr farara 
far sn'n ri ^.‘ni ft 1 n? farn Pf nrfaf nPrF fa nra ny ffam fair 
sjii fen fen v if ferar fi np-nwr if nra, ft nit gfa 
ferai f ftr* w fm nn fer f=t nwp nr 1 nlnir nipra 
fa npft nyr tip ft fair fa ssifa fa gfa nFrcMr fanr nftr 
q.v.t fair faffatrar fen 1957 F fnra 77m. nra 25 fr 
% nrarTF srranrn f, nfen ftp, -i.fa fa nrfaf nfe ^ftp %i 

zzH rfe mf ^iifar ft fatr n? fan nnlfa nit fttin fa fanr fa 

yfa f< aiUFpr nrai 4 .nr ft 1 

m n* fa^fa ft ffa w 1 m far nftw jra.r fair Ff^rfra fa fei 
Ft fair fa nftp-r ffa 1 ' anfa fiF gi.r fe srr-n Ftfa Ft rrfsiFirf 
ft nr 'ffjr 1 far n^a ,fnp fa cn faqn fa- mnfa xfHTxmr fa 
fflpi Ffi % ffa “1931 fa grifa fa qra-fa rr-rfarara fa niigfr 
Ftnr fa 1 raMgfr % 1 i...ho nfa JTilrfe Fra Frfa f fafa ft’-' an 
fan J fa fan'* Fffa^rr nfufafy nrfaf fa atra ft ft Pf arnf nftw 
yrir fa fanr trnif-n fa mrara nra fa JTitgff .Frp nrar ft wit 
n. yo nfa 'iTrapl fa fafa ft ni{ far nrar ft mp farra rafen 
irffaifaftr farfaf fa n^rr far ffa nifa fa fat'’-'- fan? 'ratgrl far 12 nftrfa 
irngfr n??r rafer ft 1 1 Frr ftnr, Ffar Ffafr faffa m F.rfa fa 'ran 

nr 'Oi^'l fe mifar ft 1 5n fafair fa fatra Ffa-jra nifafnfn fa 

1934-gw. mf. far. mos rrfaw' ffp fife rrara fapfal gn- 
1 T - fafrai ft!' f 1 , farfaf rafe-ra nfa far^' fa gr ffr 
. ferg wrfa far srrfam faf r gfa fafan fa nrfat raf fa n? nrar ft 
.ft ffa nft fe nrn fa nngrr Frnr ft funfa 11 . 6 0 nfa nifafe 
iiin-i fti _V ii'ij' ft' i'r. fa.< fa n gift wngfl ffafer 1 
ftfa gr-r .fa nifar affa-T rrail-TU fe tT nr 3 ttfa r. nr .n-:p 
T.nr ninr 1 1 
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. ttg: srr*ff .fab* $ TH If .wi'^.ra Jmit-irffar fW-Trifa $E 


fa Tf. wk. fa. 3n<. km % fnt vrbf Tfar jrtt 
3f(fa?R’C fabT Tr fat faTK fabT fa ?ltq fad faf «TI I Rffa 
• 3 «V> far 33lf>U Tr fttfa ffafa 15-9-SI 4 fai qqrfa 
b gfafl qf b faq qr bff.T fab Tf TOUT, fa $1 15-9-SI fa 
ar ?!3 Ibb iih Tr fab % fab far n qr^Trf vat wifa fn 
qfxfa n,r n? uk fanri fan *fai sru fanr i 3far fan; 
15 - 9 -si ir nffitr ffa mb «t {famt hri bifaf i 

stitt ftr? bibb, ^inrantr 
[*r. tpr- 41012 / is/8-i-tf. II- fa (mu)] 

W.I. m. ,492 > - ‘faTffbbi fbfan wfaffab, 1947 (1947 *RT 
1 4) far ura 17 % Rfart3 <1 T-nfa tftbTt urfa fab, faqrfbt 

T bfarfar % u«ra fbfaffTf bk xuT ufwct T fab.VTfa 
b fbffa Tffafw ffaK if kfab trtTTT fafaffa, RffapTb 8 UT< 
T 1 W far. JWffa aFTKffr t, fa kTki 3XT77 T 3 1 - 1 '90 VT 
bnu ijvt «rr i 

S.O, 492.— In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal. 
Jaipur as shown in the Annexure, in the industrial dispute 
between the employers in relation to the management of 
Northern Rly., Bikaner and their workmen, which was re' 
ceived by the Central Government on 31-1-90, 

qftfiffa 

T^frn facffon tqiuiftm 0 !, fa^x i 

■ bKfan ginning br farq fuff nr?b, wt, . T. uu. 

Ttr u far. vr#. fa. 10/35 

bSU 

TTTKlH, fab i *V 3 fat JjfaqT, VT'Tf &*t «f, 9 f*f, fabTffa I 
JRTb 

ffaraun fat nfax, urfa fat faxTbx i 

ffafa farfatmr m (i)(Tf> fa <Jprr iu TfJixr 307) 

fabtffa fwm wfbfunb 1947 

xqffaffa 

snuff tjfrw Tf fax b : br vxIVt fbff 

wsnbf Tr ak b : far fa. ft. faj 

fefa Rtrri : 19-7-39 

Vbfa 

*nr rnrug brtu bwrc T i z v vnnrrfa b 3uTr vrtrr 
Jf.fa. 41012(24)/84-¥f. II(ir) faffa 6-4-1985 b fbR 
fw Tufa trrxr 10 (i)(#i) wfafaptr, 1947 

fdlr awqij wfafuqu fa'ir ttrifrrT un% wrufunorsf ^wfa- 

*f,Tur vt Tfau ffsqr t '■ 

"Whether the action of the Regional Manager, Northern 
Railway, Bikaner an terminating the services of 
SHri Om Singh Bhati, a casual worker under IOW 
Bikaner w.e.f, 11th October, 1980 is justified? If 
not what relief Shri Bhati is entitled to 

% bprfa 10-4-85 q?; fur 7 K ’amrnp if srr-u m 

5fr art? RlftJFU fapT 941 7U4 WsUTTU t 7 utfafm niff fa? 

t utfa^-si. siifr {ffa $: T5Ufr?r srr*fF ufuqu % tusw ^ 

rtt Ttw fefa s , 5 a't ftrj ttc-: b faut fa 

«n offrrtur 4fi{ 974 4r uAfTf fra u IW'i 4 - 19-/9 ct vru 
faflrwr tffaTUT b iprTffa if b-iV< uf-ufrfr titm faun 


wiwu bf wbisrc.wwNff .grr. vr 4 ittut, rsp 1 stiffjfrfapi!. «bt 
f% urff b mb’Tt m ff 5540 far b fanr^n: fatrt 

%fa 10 - 10-8 0 Tf JTJttCff TWO Tpff Cffaff Tf faffWU? UKU 
tnr frs;brr b uffar wryf fr brr uuu faqr 1 w tfab *f bff Tf 
Rtfftrtu wr fa urTf «rfar! Tr bunt' irfft roff T ugiK Tf 
uf Tk ®u-fr Tu Tiirr uf u fm fa<bT fa unff «rfaift Tr ®sTf 
fab anu b 3b Tfi bffau u£r faqr uqr sik u iff 3b uMt 

it btrrbJiT fotr bar 1 bur rruifat wtb ttbb ut? brnr «rfan 
qffb utt b fa^r'a 17 sqru u^f fer urr w birrc utbl tifast 
Tf bur nufab RTPib Tf cTu b UbT'bt Tr bf 3 f 1 b«rr 
ubrfar b b?biri bwVrfi Tr ark b <jfbqb b jffbrfrn famrr 

35,01 fabb U3T3 bKT b bKfbbb b'bTrq b bff bffftT 

f blfb 7b rqlbrfffbX'b b bfbb faqT | l r?’f: btbbr Tf fa 'Rb- 

urff Tt jb: bur. b fubifau fast urb afk #b Tf nufa tt 

y;tr bcK bWbtu bo 1.96—232 ,b ferrbt 4Tb i 

:t. flbr*ff t3T bbtbb Tr sk b rfxjfb wt ukr qti twt 
farts; 7 - 11-86 Tf bbTf b bbju fabt fab rtupt urxb qx faru 
bxit beq ^ i bff qTi'jsrx fair fa srr«ff affb/bff bkr u faur*r 

4-t o-7 0 b g;rb faffiTr; Twik T m b spurrur b bb it tri 
fabf T-;bj f,bTTfr b 4-i 0-79 b io-io-so w, n-irurr uerb 
faqr 7bbt ubr-fr bflr J ,T uu 3 nr ukr b effau fabt bbt fa 
bnff b 4-10-79 b 10 - 10-80 bT 3'TifflX bifb u^f faqr t 
bfb faff brif Tr *C 4 ir?bq; at far. ur. fabb bfr-fru b krfa 
fatfi.x T 5 ® bub b fab rm fabf ark tu bbbf b rfb b 
urb fbbtff biT srfk.T Tb SfTfX fabl fa Ur«ff b 4-10-79 b 
1*[-80 «r 90 fau, 2-1-80 b 3-3-30 bfl 62 fax, 1-4-80 b 
7-6-80 TW 80 fab, 16-6-80 b 20-7'SO TMT 45 fab, 3'8-80 
b 31-8-80 W 30 fab, 1-9-80 b 10-10-80 349 40 fab btlb 
fabf I 3ffab ITT fabbf % fa T ff. T3- b. b. 6 6 0 fab TfkT 
rfiTb 917 b'-K bftff ‘bfar b TTb 40 fat ff qrfb 1 - 9-80 b 

1 n-io-so bbf wrb fair bk uff *fq rrb Tr bri bnn 
I 1-10-80 T( ffa®T b bff rib b< bfff RTqf Rbtff bbfbb b 
guff bf 3b rrb b ufr ffsw 1 7b 6*7 Tf bf urm fa b,rb 
fanwr bfark. b rub burbr urkr b urbf 'bfar Tf burb 
iwiK Tr ff‘f ^.fa Trbf b fa a bur Tt'fr br Tbfa7 btrrx Tf 
7bfr ^ubr bfff bb xr btb iff far birr br 1 bfbffbt: fabhr 

3bfK fffb Tr bf UTiTf 1 7b bfb Tr br UbiTbf fa srrbf >xfa« 
tfa but rffatb 3,T blfi bf I bfbf Tf{ bfaT qlfa Tf 
fafaurTfr uffb % 

4 . bfaf b hmi Vi'S Tub Tr bbjfe b vfa fan mr w 
7b imjn fair fab 73 rnrnifabxb ira kntfau fanr bnr 1 
gfa ufatfTr fax b bfbf bffa b fax? Tr 1 kri Tf srk b 
br brnrura jsr brrfrfr b-'t urb fbkfa bi-IIl b vim jabbb* 
s^u fanr fafai ?b 9nTqrfsnr>:b srtr b'-dfau fanr nm 1 nkn 
vffffK bfbfbfb nrbf ^faqu b br bfbrbm b bfafawn fanr 1 
bb bffb bN bfafftf bfafara- mbf ^fanu fa fan vffawuT 
vbibf fa? bfat: T 3Txr a^br 1 1 nwibbr «r bnK faq: vnbfau 
fanr \ 1 

5- Sb 'qtqrfbjsxb T bbsr fa*u ffartbin mu firqb fab 
!gTb I : 

1 . nff fa ntbf- bm fa? wr b bn T-bun; fa b 

240 ffa b vfbt; tnvajT fafa faqi fat ffi,T fa ?3 Stlft Ttb 
T.fa bTT faTffW TbTft fa bqt I 




-tm 


urra apr ttutt • 14, 1 y 9ufafa'Jf s, 1 si i 


turn II— ow(ii) 

2 . TtTqr sniff erffrT frfr for *n€r ft fr>T ^ttH ^rrr 
2 5 (tt) t frt xrfsrffrTir % ipttt if frr ns frU nr RTfri' 
?nrr wrfff n$tr zzf\ frr Tfrurfrr fr wfrr fr t 

a - ffrfrfir 

sr«nr ffrup ft«r. 

e. sttt firac fa f f srrfrf frw Pur wnrr % mp TTfriri; tt 
ir 240 firc ffrr'sr Tffr «rFfr v nm fr fr i f-t 'T4tr it Trfrr 
ijffrTT fr ’-ft aft it fit? tt£T tt 4 - 10-79 fr 1 n~i i»-ko or frmtfrr 
fr tt Tv HirraiT nr4 urm nw ffr<n fr i ssrwr t*tt rtf ark 
% Tfrsfrfr vrT Tfrr % sr'Tir *p<t Tt 'twR firm ft sTorr fir 
T$ tott It srrfrf sftir ffrij vnfrr Tt 4 - 1 0-79 frt if?~rifri % tt 
Tt km it fiRtftiw fifiqr«rr 4 i^aT!TPfffri'frTrmrf^frfrfr* it 
nrtta tt tut fr atftnr frt 10-1 0 - 8.0 frt toff m-Wtr iff eiwr 
it uirfjt frtfrr it 't« r n forffr fr frfrtr if ki? ft frit fr m? up 
w | fir furrT 10 - 10-90 t> sniff «rffrr, ti wzm ?nff tut 
* 1% T£ ffrr urtf 'efirTt ’tfiTi TVT tflr 1 i- 10 -so tft t? T.fT 

'TT mff wmt I TTOJ Rfrlfrf kfr{ fr J! v r TT fiftT iff ait It it Kr 

n? imtfiira I fir rtt frr irf fr. 2 % n? srt-rV Toffri 
fr fit unff ■sTfior frfT % ■*trf*r fr 4 - 10-79 frit 10 - 10 -an 4 : 
*fSh 3:1a fTT TTfr firm |5tHT»ff % TIUTT IT frt 9? Tiff I' STmf'T'T 

| fifv 5 tT*ff rrfW fr ™p itm. T’fr if 2 40 fi, 4 wfafl fitT^T 

Ttfr firm afrc ag ett snat 240 for it iffa-f fir^F a,Tt 
uTTr ifhrrf'Pr tnftTr fft <mr i 
ftr^v 2 

7. frarr firtk »tt «rri: it m t fifrirtuT ?r»ff ttr 
ittr TTtrrfitt sw woti vr Tfaritm if wr<f,- ^ TT'itr tfr ? w 

WST if WT«ff «rF»r<P if 3^% iflWRT if t? atttT ft:4T ft fr n*ff 

tit frrr torHrr, sw ^ tr-rrftk^- 153 fr imr^ tr, iff 1 wwt 

i^trfTF krt tif h‘f it Oft fspn itht ft fifr sri«ff m 

10 - 10-80 % tritr Tt^t Trnrr tfk irt 4 fivr.wvr ^ftnitr 

if ^trirY. trTfrr t 3trrt itm »nrrttr =r^t tir 1 tp ant if impr 
inf wm ^ fir ottt firtr tw tt mw !r w i; iri f fir^TRW 
ft 1 Ttt nVu if itrtff ntn f% nit nr wm ntfirtr nk ft 1 
fam fir trot trt«t tt if w %trnrr fr f«r swfr irrr 

11- io-ao it tpjfin tr< trr«j wt ’ss^tr % ok t>: wirm tf 
i 3 trif tmr finrg;if vft ir*f Rtwiht fr fir wf 4-1 0-79 it 

lo-io-so tw watt ini fwri trTif ftFi if ntt iff np fir 
3tnf 60 fior % tfkrt itw 40 far tut fim sfr tfk *!t 
ntr^ft tjftfr afirr w frt 1 triif ifr fir-vort fir 3 % trrt n't 

WT “Tt TTSittilt ft THT TT tfffr % M; T4T fw 3T I TO' #1 

if Ttj iff «m fipirr % 10 - 10-80 Tf tit ttt t tit 3ttrt 

Jltf TtfT TT % ‘W TTT TT TT tTRTT” t r*f WT STTTf TfifT 
it wot wm % ipt Tirsoi ^ TfirTTitn kti tt? TitftcCTfr 
t^T ff fir 3it 10-10-80 % 5JTT TIT TT T Hft T pTW 
tfli. tit. T-iFJ. qTTTTT t WT IT T? iJTrfipT tft 

tfmTTTTT TT tlWH ^ I T<jft TtlTTITW T WTt HIWOT if T? TS|r 
| fir IITiff gt TTTt TTWTT it fr?T^ T^TT itCT Tf TTT 
if if ^rfin; ?^r 1 ottt ftiriT 10 - 10-80 % qr? itrr it toft 

TT4 Tf Ttt T^TT^f nff Tf T 3TTTt fipTrr 1 1-1 0~80 ^fitTTkT i 

tfi ttrrFTiTt aqfrr iflff fr ftwifr fT rrrr lo-io-so ^ti 

ttitt T^ifr tt trrftr fr t? rt «f,- irwrr m fT’nrr 

TT«lf nfiTT Tt frSTfr trm ttrSTT fr I ^T tj^tr TT «T0T «ff 
itcttitt Tt $i £t trrrT «rr tfk iff hcttitt fri w tt^t frr wrfr if 
wot frfr if qr wt iw^ tfi fr% krfr tfrr ir frur frirr 
qqT fr I T% TtTTT if 5 TT*ff rrlTT ft TTTtRT TTT Iffr fVmoftT fr 


sfir FT#t foot ?r 07 TiiTrTrt iftiT fr fir unfr oor fr i >lo-sO 
tt Trfr Tift Dtor Tftr 3?r tnf. tir. ssr-r. «ff trsmiTfr ttt tt 
t trrfr % fatr t^t tfre w ttr ittt,- frn jttipt i srr*ff 
Tt pot fr tt qisfri ^mfiipT fr Tt tt^i' frtrr Tonr firfr wfr 
fr ^fr 3fr Ttf frfffrr niff furr w n f,< utofr ti ^tfrow ftoi 

TfrT -f frt frtffro- troffr TT Ttf frlOT Tfrr ftOT iPTF | iTlfi TJTT if 

Ttfrf irffrr Tt frrr TTifiri uttt as [t t tfrafTfior ffrmr tTffrftram 

% if Hi 7 FIT Tlf TOft fr tltr TT trflT nff I TTiff 

t ; irrer fr th frf JnrtfipT fr fr 3TTf frrT frTrffrr tt iraTjr % 
tFR Tlf Tfir571 TTf frlfTT T#f qfr irf tfjT T (ff Ttfr TIT 
Tl^ Ttlfr % fir-fO’l tt T1TTT fonT TTT frVr T jfr fraftq TTTT1 7 : TT 
TT frror ti i^tti t; Tt i "frf Tj 5 ?t fr Jtrfrf >tT frrr ifTTfifr 
a ttt as ffr.') nfr tfreftfoT ffrorr firm 77 afif 3Rfror fr firTT 
arorr orf ^tti fr stt*tt Trfrt frtT ffr^ «rrcf fr; frrr wffrr 

WT*T TOti TTrfTT frOfl fr I 
fiPTR- f«Pf - :i 

8. ’ TOpftr: ^fir srrfrf frir ffrf vnt; fr/ frrr TTiffiT sin 
Hffr; fr; TfrrPTr fr trifr; fr TtrlVt frrr TPTrffrT it jt 75 t 
frtH TT TSTT Stfr 'TT tffiOrTfT TOTT 41 PIT fr I 

tTTT? 

T 2 fir tstt ifmitT fr Tfrafrw TTffr frrr TTffrr trfia- 

nrrt, tt/tttt trfirit=;r t nrfr ffrT;«r T.’frTfrr tt tt? trrfrur ffr 

tffT ffrif Ttfr trOffiriT FfTT Tf frrr 11-10-9 0 fr WR fri 

»rt fr tr trfrpHi- o;*pt frt i tra: «rffrr tiw \m htti frrr 
TTTfffrr fri ffrrhr fr it t tot t- m frrfr tt tifarrirt 
tttt urn fr frt*. fcrtr 11-1 o-ro fr frrt fr t^tpt firo Ttfr frt 
ffrffr tt mfri frtrfr fTRiT Trfri srrfrin' 1 ^ w Tkm fr w-t 

Tit RIT wfiaTO' !*IfT frt TT *?, vfc Ti? qffrr TTfr TT tffilTRt 
frtTT I 3TT tTPIT' TT OTT Tfrl£ TTftrT firOT RT/TT fr ffrfr TTtfr 
TTTuTOTfr frifr.'T RTTR. Tt tlT^T STTTT 17 ( I) tl’ffrffrTIT fr^T 
TTIT I 

ITTTTT fiTfr TTTT, KTTTrfr'iT 
[fr. fr’T - 41012/2 4 /8l/tt II - frt (TTTT)] 

Tf.wr. 493 ■ —tfrrffffrtr fionr trftrffrTT, 1947 (1947 
TT 14) TT tTTTT I 7 fr tOjTTW fr fr-lffT TFTTT SfrlTTR rr^rfqT, r 

Ttnfrr, fr wsmw fr irtjt foTtmifr tfrr grfr Tfrrpt fr 
frtr, o 'ttt fr firtfrr frWjfirT ffrrnt fr frrfrr ttttit tft«tffrT 
OfaTTR, TT57. fr fraro Tt TTlftm TTfrr fr, Tt frisfar q-npiT 
frt 31 - 1-90 Tt TOR frtrr TT I 

S t O, 403.—In pursuant^ of Section 17 of the IndUstrinl 
Disputes Act. 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, 
Jaipur as shown in the Annexnre, in the industrial dispute 
between the employers in relation to the management of 
Telephone Exchange, Bikaner and their workmen, which 
was received by the Central Government on 31-1-90. 

TffrftPT- 

t-Dt frknfrT irrmfimur TT*; ? i 
Tiftrit ■ —mqfrhr iriTitftTT »ft spnT 'fnr tttt, 
(WT.nT.4f.17»r. ) 
frt.wff.cV.' '4/ R’5 

TW 

Tut frs^BRr frTT jjffrmr oific^ v'Tffrr; frV Tittfr^fr, titi 
?t»t fr Tur frlnfr? 1 
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l HE GAZlil ID 01 INDIA : 1HBKUARV 2-1, 

4714 

1. fTfatwr, YTxrf5N7 tTo. owfasr fni;* tt- 7T7r 

faxprfar i 

2. 94 frf.'77X wrfw tt-t fa far put 44977 (faffc 4=7 
7X4i ^r'Tf’n i 

747x9: ---wtofa srm iti (i) (fat) 444 99 -faX 7 T( 2 ) (7) 

riWrfTx; fpror rxfaffa 94 , 1 ^ 47 , 

7xfx7F4 1 —i ‘iff 779 fa;-: 9V nrfaf Tffarr p> 

# fa ttFtpt 1 

2 . fat STI7.fa(. Ttfat TJTpff fa; rx> ^ 
7tF*39 1 

2 fepfP rtPifa ; 1 - 9-8 9 

W 9 ii 

'4XT9 t/TTH % $FT fa 74% 9I%7 W 4. tPT- 

4001 2 ( 2 1) A;4/7f.-IIAt fepftf 2-1-85 ffaxp ffaPH THtTT 

arq 10 (i) (far 1 ). farfarifar ffari»r wFaffamr, 1947 , ffafa 9 ?- 
4111114 xfasrfaAT ffaqx 7)4 q, qj% rffirffafapifa 9 x 97 Ppti ,— 

“Whether the Divisional Engineer, Telephone, P&.T. 
Bikaner is justified in terminating the services of 
Shri Shiv Nath Sharma casual labour w.e.f. 22nd 
March, 1983, If not, to what relief is Shri Shiv Nath 
entitle ?” 

sn4 sxFq ffiffan 1 % m arwiftRrw if fafanxr (pti 77r 1 
tfk 979 961715X4 Pf Arffafa fafafpp 7141 fafffatf ssn9% fpfa 44 I 
srrof far wr? % far 474 ffaif 977 Tjafafar 9xfaf jjffapx 
% xfaeifai ttifT fafar F 719 wr r % 'fur f%9r:— 

m f% "41 Itttw rrtrf >pr fax piw htti*? fa a A farrrfai: 
fat faTIP 1-1-S2 fat ?f7P 997 97 6.25 fa Pt Tr fa 

pfai^r % 49 97 ppfrfaPTqwfiwrfatfa far %i%a-%fkrrr 
ffaTPt f%9! 74f 7t I fpfa 1 982 % %4fa 0/-3f4F97 fat 

97 % fwr wr 1 tin? tx 3 ^ fprx ffa far fwrw 144 f % 04 : 

P^^Ti. q-ef if 240 fat fanfiSP PX4 P7 Tf 7417X4 PPT 77% 

417! fatfatfpn =fr *n i rnfa arifpx f%7i fa snfaf 

fax fan 2 i-:i -ho if Ttffar 74 ft nf 1 

W7 qi’W 47171 fa 5TT«ff Pf fa<(l 971'4 P’fa 477 farf 

farr 49T'fat 4o%4 ptpx rfrfat ifax n?ft ffatrr 1 stfaf Tffap in 

fapx faffar 77 fa 4fai'4 far iff 1 4 ? far ax-<t4 faux fa sw 

txflfa %t l&xft q^-qsnsXT 4^f fwr 44X1 HT'iff 7% "UfaTf 
7#4xfiiff ^?r 4fawr g4f ■sfrfaRr qjfa %r fif, 4i iff 4 ?% 714 
*fVtf ilTI# % f4SXV4 %f <Tf74 fain 441 1 74T if Xtr<f4t %ff7 
faxfa 21-3-83 fr 5%T 4f?m Kf4 vU. rxffalX4 %f jff 
tfil %74 nm f%xr 714, 7f ’4f W^X 7X4 %T ?f 7% ffam 

714 I 

5iTr«ff faAfavf i'xfffh'tn; fafar fr ffre Tfax <px 

7WT (444 7447 % 5774 f%4T I 

45 fa 9T%f 1}F444 %t fumi'-X 74f 4?4447 ifa 7 % 4 TO 7 
4 474 7XX4 474 7 X 7fa'7i7 5Xrq 4 ?f | 1 ^^ 7 ^ 5Xr«ff 
55(444 44 474 445X4 sif 714 4>t 4^f ^1 44X7 4^ U474 
'<ft fa4I N I4ft4 f44t»t 4«ff4 %f 4f4.414t if 7T4I 'f, ! 

4X14 5Tf 6444 fa4T fa 4f%TI4 t44r4 % tnfalffal % fat; 74% 

XtRpq if fa4X4 in.r 5X4r f444 4-f.4 42 £ OTr 74%f 4474 
44T XfTpaf 74 3^7 7,J',X4 %4X f%44 if iffa f\?T ft I 

4Xfi 4* 4 T 007X7 fa4l ffl 4 > 477 r %t Xfaf 4 f»TFf7r 4^f 44f 
Tffa 4? 744, «144f T»5T «f 4ifa 4>f%4 F4^fffl4 ®fa ft 77! 

44 f fatfa fa4X4 %1 71%f 77417 |7X I 


1990/PIDVLGL ! NA 5, 1911 [Part (I-Sla. 3<iy] 

55%: fa-9fa %f fa ‘4?tf Tfa ‘rtfaT faxt 'VTJfr xfafax Ifur 
t74 717% if XI 7fa I 

4Fff =4t4T % « 4 % 57;rfa7 WT 4 ; T4 %f 4X^71 .if ,744 

44 4 x 54 faxf. F44 rjTrrXI'faffrnx 4T7 47',t4X f%41 T,,;; \ itnOf 
faiffW % wfeTFl 4 F 4 F 4 RX 4 JrfaTfff;T4r f=P4r I 

tutuff fatffirfr %r tffr. % tfr 4 'ffr faw4 ^ fa tfmqfa 
fanfa if W44T 744-44 477 4%4 %f 4 x 5 x 2 ! if 43 ^ falff, 

fair x!f[ 5 rrFa^ 7 T 4 , qrr 47rrf47 f^rar 44X t Arxfa faP7 7 44% 
tif'sntT Ufa Affix 4 4717 % irFT'Tfartvm fa4i 1 .Fifaspp 

%f fat % fa XX44|4 f4?r pxgfal 4 41447:7 f44t 4fX4 4 

1 x 754 %VT I- VXlfa faxux: %( 4fW if sr4|7 frr 1 X 7 fa wr¬ 
it X4f{f|f(ir#r5T4 Jrxr 4r4rf4h' fa4 44 I 444 S-.'faTA XXfuD'Fff 

% trfaf 4 54 ifqirA jf fa-xr 1 

*f% 4i?4 444 44X47X7 5jfa | 1 W4fa Ti K4R5fa 447X73 
fT4f S’ I P4f4(ftXTX.7 % 4614 t4X3 faTxfaf 4V4 f:— 

( I) 4I4X snfa qfalf 44f 4 x 7 ^- 4 5 % tf4 4f'far7 sfa if 
210 f<M" 4 WfiXT (45X67 TTifa 4T74 4(71 fafaffatf 
4,'4-TR %f 44f 4T 1 

( 3) 44f fafa fa 44r Tnxfa %44 %f 4|h-fa4r 4 

4i?4f £ I 

( 3 ) 444/4 ^f7frr 4W4 F 4 .vT .44 fa^TTf-x 4.-,- Ffifax. 

44XT4I 4- 4ifa 4454 %f x/XTlf. if f44f4 (%■ 1 7l%4f I 

5T44 fit A, fax f47f 4X4f Wfx,T 47t lf7 =P'>T7. (fF 4 140 

ft=r F 4 *-;.- 444 V7 farffF4r. - tatr if fa % 4 x 474 fa ?[ 1 infa 
7F44; fwxr*r 7uf 4 Awi; 7W-44 fa 4^ =444 f%4i f% 4 ? 
f%7fa 1-1-82 %i FFu-t; 447 47 R. 2 5 fafa 43 T'fa <pfa- 
4l7f fa45f7 t\ 4? 1.982 fa 74 9/- fafaTn %f T' fa 

FWl 441 1 

rtxfa «X14 (%4f f% XBOfffar faTT firofa 21-3-83 fa tPTTTT 
fa 7f I 747 97 faf 7'X4 (faTf f4 47 46 Ufa fa 240 

(fa fa 4147 404 47fa % nTTXT 47 7X71717 TI4 fffa 4177 
rfarffar rfaw 8X79X7X1 19 9 x 771 if 44X7-44 377 TST^- 
1 q- r^-2 8fa7f Tupt f%91 I Tf 7X447(74 fP'-XT fa *f4% 747- 
47 fa 5T8 fa['7(T fpirr t% (47faf 1 - 1-8 2 %( 7X4 47. 755T 7T I 
ffa far 4i?r 9f7f f% f77417 Tfaf fa 21-3-83 47 5T7lhX7 7f9 
F79,' i far Tr 9 faiff 44 ffanr fa 3xfa( »4nT7 %f pax ti: 7539 1 
7X9 fxny fa 7 ^ far xfafPfx (far f% far f 7 T 4 xfa vnxf fa 21 - 3-83 

4% 47(417 Pifa f fax A" i I 9ifa ffaTffi 2 1-3-S3 fa 47 pfax*7 
«rf fapffa r,Ax'tT %X 41714 far 75 34if%4 7141 t I t^faiffaz 

a-pie<>r-2fa74 trwx, 37rf74 ?fa 7T4f Jf f% farr 'WTipfa 
PifalfT ffaTtp 21-3-83 fa jfa UP pfawx pF fa 240 (74 fa 
7fSP ffa5747 Pffa PX4 -TT'Tr WfafaffafP pfaPTt fat 74f 7X I t7 
3Pf7 344 faTfT'ixra ffaq sttfaf JsrF4P % fpT fa ffafaft fpTi 
XX-.T fa I 

xttj ffaafiTfarr ffax^ 4 riff %f 9 7r xRtxfar v%4 fapfar % 
41t fa fa Xffa 4X144 fa ‘31 f%74T3 Wuf fa 79% 774-44 fa 7jf 
55744 fp4ff% faTf 7faffax 5f7% *fXX4 7T4-Pfaf pf Ptf Hlff- 
fatlfa fatr54 n74f 444 Offa f37! 791 I «fl*T 7^ =5144 ffa'Tt f% 
44%f fa4l 74f74 444 ; 444 P'r fa 44, r , %f iff I 

7Xfa =744 fP3X fp 44%f 99f PhTTlf 40*3^ 74 fa 
% it( x srrfar %f. ffajpfa?: 7 x 79 x 99 fat-Tf 79r,- 7 far Trrtxsr 
Ijfaf fatflT 4?f Aff I 74 Slfaf 4f( faTf PTOfax PX faiXCH fafaf 

ft«x iwr, 74 irprr =fl fam 7pff p( 441 x 4 rfa 4? xfiftfr wpffa 
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spt ftipe »r ifcft it iSsftr pi "ftft fa Pirn ifri sfrftf 
JRr pfftfa? fat nfftEnrr f(nt n prft & ninf far iftn nninfa 

EHTT 2 5 (TO nfftfaTTO fa ft fftRT PRT nRT Jimi S?! 

to: srrff far ftm rpn'tft irfan faroft fa rot ft nit «t • 
*Tsrr4f fat ntt fa fat n? ffafat fat nf ft fa wff ’nTrotr Rft; 
wt? pt nTT rorr n? nfatrirfaR row nfr 1 1 n rftf ftnr roirort 
% mnr & $t unfa? ?nfa % fa*n Afaro nrorr T?r | fair 
<jftt % Miw nror unfa? ftnr rorpfat 'Pi fn?n*i TO fnrnrftrPT'f 
fat TPR wf & TO gPTT $ I JTT*ff TOT ft TOrfat far? ft ft? 
®inra fanr % fa 21 rorft 1983 to ufa ftnr if tot to roron 
Jr n? fat STOR faqr fa 21-3-83 fat P? ?n£f TT nnr at sir 
?jt f^trr 1 ?rrft pr nfa fafam if n?f fair 1 

«itf wpt fan fa '-ft Trrorfatnn fft«n ft tpror nr 1 rom 
qn-i ft n? Pre | fa Jrnft rnfftp foromn far 20 mftRi mft 

1983 TO ftt mfa far TOfTOfft pftt ff % I 31 mft 1983 fat 

wi iffa i fftwr fur | unfa nift ft muft 22 - 3 -H 3 farmln 
faffat g| 1 1 fftarft n? TO<ro®r prf?T \ fa nrftf fafftp ft 

=TP>T ft UWft 22-3-83 fat fttfat PTTfp faTO ft? nfa fatlft P? 

w^nrn faipim 'sn roror ft fa aft 22 - 3-83 fat ?f fanr ft TOt 
fair rorr ft 1 

tr.'fifa.srrc. 19 3 8 u«r torrr ^ 132 ft ffir fafaw 
fan to: ft fa ‘srfftftf ftr ft ^rn "pr ftsri ®*ftt ftr 
q (V<mr ft wfl ft ftft w ftftR ft ftf fafainrn fa 1 ?! ir<rr 

ft afa ura 2 3 (n<s) ufafaw ftr TRitTOi n{i ftr e> 

^ ®rftf wftsr qrtfr mrt ft ftfr fa^r>r ski 2(^) Trftft 
ft wirri ft 1 tn wit tw ftfaw w 'n%i vrft fft p? 
vr^ftr wfaf ft“f 5rrar ft fa ftlajsr fa^rnt ft ftrftf fti? 'pi 

?rm wrr Tfa ft 22 - 3-83 «pT r?rfa ptit % *rrft wrfa v: qr< 

•nrc fan wr 1 in wit ?rfar ftr >pt nm 'piwt ft^T rrni'fti 
<rrf ft 1 ftft ft*!! mrr 2 ( 09 ) 'tfi'ftfapn' % wft 

ir ftftt ifa mrnftf Biftt nPinTTr ft wfa ft ftnc ^ ftsftf 
«KT (25 tfa) nfafanr % rr?n nr$ftnftsrw? 1 
VBTftf ft rwr? «fr ftfa faro ft fa »faf ffar ft fa wjfa 
19 82 ft n? farm favrrn ft Tirffa m 1 srftf fftfain nnf, 
ft faft nrn fa <pr 4 v 3 :sr «it ft farfa 22 nrft, 1993 

ft iplft ®f? Ti: WT fal WT fa# l^fft H #1 te 98% 

faftf fann fa farrsft ftn# ft ftfaftr fa.ft ft r-i ,,£ n 

nnfa srfa n^sr nfafa fa nfa fan <tt i fa j'rrft 

far? ftf »r< ftt faft 'f'tfa fftnrr "ffapm vnrf ft 22 nrft fa 
8 3 ftt fa far <£ rr fa fan ftf ftfa nfa ft farw. ?t ft 
n^j- ipt ftt nfan fair fat ft 1 " far? % far far«T°r ftVr rrPr- 
?fmT«r ft fafar rrfa ftfar ft far? ft faft fan-fa ft 'far 
ftsnr 5 ft fti'ftf «rfftft fffa 22 rrm* 83 ft 2-3 fa faft ht 
tort Tifa fairr ft fa ffaRr faft ft ftf-Pfr faft ft 
rrnr a'ftrft arrrftt ^n ; fr ^rfa >rowr fttrrfr fa fair far imr r;?: 
n't fan ft 'Frft ®f? fa fan nriftpr 1 fam ft ^nft irfarTTfsTir 
if far % fwn: ?ftft ft‘ nfaft wfar vg< ft rft=- fa 
fanrwr ft fafarn ft 22 nrft 1983 ft't aft w? fat nr fa 
(far ftr fan nfan ft ffarnn ?f T ft ft nsr ftft ftt nffa far 
"\ftr ft ?n wit far? % nffOT ft fa 1 ? fa faftf ft far? 
ft mft n*n ftn n?t nnft ft ffa fftnnrn wn ft far? fa 
n? nnr 22 rrrfar ft 2-3 fa T?ft far nr 22 ^ nr#f infinn 
nftt ?ftftr ft 1 ffar ft fw ?'rft ft 'Prfa nrftr fanp fa ftnr 
ffa t^t ftf 1 w. 22 - 1 -so ft farn ft fafa n#r fani ft wft 
| f?»; irnr? ft faft ftr ?wnrft ft n? n* : 'i faft fa m4r 
trfftnr ft fan ft farnn ft'fa ft mrfa nn ft-rn ft rrfan 
fftn t?r nr ?nfa i T n? fttf w<*. nrr nn n; * nr tt ft fanT. 
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nft trpTOEff farfa ?ftfr ^ ftfa faFTjfam n^f- £ fa ifrfrfaiim 
ft win pprftt fa;? ft n? winr fa n? niff tot n^nr fa wnir 
n fannm *nrf far farn ft farvtr nftr nr n#r fafa n? nr tort 
fa 22-3-S3 far fannin wn? ft fan 1 ft nnft far nrn v?r to 
nfar n? «iT n/r 1 wfa n? nr v?. fanr fannm nrn? ft ft«rn ft 
nfat? nnft far nin 23-3-83 far fr TOiftr nr n?ft n|f TOrnf 
?nft ftr: It fa nnr? ft ttp tot-to ft far ftnnr s ft 22-3- 
«3 ft fat ftfa far tot Tf-rft nnfat TOfar ffasmn ^1 n? w 
nro n?frr TOnr toiiPr ?ft nrar 1 1 ftt iffarfann nrnnrft? 
nfaw ?Rr ft 1 TTTftfafan fnnr ft ft' wnft rrorn-ner ft n? 
sin nrgft ft fa nrnf nfftv 22-3-83 far nfa nrftr nfa? ft fnnr 
fnnrn far ^fan fa^ fanr, faftro nrfarr-w fnft faff nr n-rr 
nnr 1 ?n nnr? ft top sfaTO '-rn ft n? nrnr ft fa 22 rnr,-)? 
ft fannrn nfar ft --itoto ft nifan 3 nft fafr ft n? nifan to? 
nn fa? fan fan ft to n? w? nnr to fa to rnfanr nfa? 1 
nnr? fat TOWi’ft-Tfr ft TOrfan ft? nrar ft fa Tnrffafnn 
front ft nrnf ft nrn ft nrrot 22-3-83 far nqr rorfa far far 
?nft rot ft fa far fn ; -Tr ft srr*fp vr nin 22-3-83 far wnz 
fant 1 top jRt n? v?nr fa nrnf nfav ^ft^rr ft nfaft? faif- 
tot nnr tot nft'r rrfan n.ff farm ft 1 nfa nTftf nfftro to 4 
fairofa fa;pT Trim far rn vnr n? rorfa ?i 4 nft fawfa rorro . 
ro».ft ft frot rrnR nfa ptoi nft nrnf «rfap rnft ftwfr far? 
3 TRT fa fat fR«n fa Bin ft? nrffar nr n? top? fafarr ftft m 
nifanirr ftft n ftr toto nfw fan pfanfan't far nlftnRr gfa 
nmfa 1 pnr wrr anfatTO pttto ft srrnf nfftp fannin wn? fat 
22 - 3-83 pi ftni ijnnr *rnn rarofr fat niftfar ft rofat nrfa ft 
®? tfanfnn fro? far n r if nfan; ft n&r ft fnnfn fam nrinr fti 

T'jfan fafft srrftf nfav far ftni totiri ft n? ftp 
nft ft 240 fan ft' now fn-nm vrft vnft nwi nWr- 
fnn nftnrr ?"r iwr nr 1 tf ifarn fnnr-r ft fftfron fat< nr. nfan 
ronr nr nror ft 1 fan fa 22 - 3-33 ft? srrftf fat fanftt 
fat Tint nifarr ?r nvi ft 1 nrftf «rfw far farofr ft ^r fat? 
ftifTO n t fr favr >rn n, ftr far faifti n:r ^wmrr fanr nnr n, 
far fa,! nfiTShT nni| -:f. n far ftfam twit fat to tor 
far faro? far *rnm far n$ 7 n prt ft nft TOifna ?ft wr ft 
fa rrrnf toto: fa. farni nnn fat 1 nfcr farofr ft nrnf far ftnn 
nnr-fat nfar B/nr ft wtr to+t ftm ft ??«jt Tpnr rrrnnr fanr 
snftnr 1 

wn: nr-faf 'fttrp n-r. ftnr ft n?in farft ft nfropr^r ninr 
%nr ft 1 faR n? ftnr nni r far it fa tit faro nr n?in ?ror 
ftnn tot in Pi r .:;a'pfar n;nr tri ft 1 rrn' mfaf 'nfnp ft 
nw ft tot ft far -'; stpr ft mfa r fa-j nrinr fr 1 

to fa ftron wfTOf.-, ^fafarn nr. nn.far. farviftr far (fan- 
n.n to? nrpfaw nfao fa, 22 - 3-83 ft ftnr toir pfa-r ft 
rr farm to af?n nfar nr 1 far farnnrn srar, jn: ftnr ft 
TO far r ro: nron rVn n;r nfwfar ft n ftnr nronfr ft fanfa 
22 - 3-8 3 ft' a.ft fafaft ft' TO T< a'ftt ftnn nitR n?IT fam 
ttitoi 1 22 - 3-93 ft ftnr ft n?i T -r fan nrft fat wnfft p: ftnn 
it ft 1 nfan Cfain ft- to ft tor to nr 1 Tnfar ftnr ft roron 
fatf prft far fafn nv fa'TOrnr ronr nrnnt 1 TO nnfft ft 
farun roft tot far! ron n’p'rftn f.r ¥.; ft nr nn nift nr 
Viftprfar 5 r-rr 1 

fan--? fa. nPrfarrr VfR t-pt, far nrfar wirrrnrn totor 
17(1) nfaifar'TO ft fa r ft 1 

T-iin tn? mnn, roinrcftn 

[ft. nTO4on 12 / 21 / 81 —fat -2 (far) (niTj] 
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TT.trr. 494 .—ftftPTT firan trteftm, 1947 (1947 

«pr 14 ) 7 % ett 2 3 j 17 % a^ata *r ftft? 777717 urn ^sta 

% RRVITR'r % TfHia ftftnft tft7 TA* TATtft % ft* 

AftA if PffSri'T tflwifAT fas if ftjfiA attit ftftfirr ttftr- 
tfr.-wr, ^Tf^. % rate ft jniiPira tRfr ft, ft ftaft attit t 
3 1-1-90 ft JTF'TgVI St ! 

S.O. 494.—J pursuance of Secion 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of th 0 Industrial Tribunal, 
Jaipur as shown in the Annexure, in the industrial dispute 
between the cmnlOyers in relation to the management of 
Northern Rly.. Bikaner and their workmen, which was re¬ 
ceived by the Central Government on 31-1-90, 

TiTfVre 

sfafrftr* ^iqtfRTTd, Wf 

AiAA%A MTTftW sir AA.R Fa? R1AT, SJiA.^.TT.nfT. 

%aa . rfr.srif.sr.- 3/96 

ret 

sataa, %ar 'Frra aiara, ¥rAr *ftr % art, 

ftrift: 

usf 

flfflstfsra;, 3 m ftrft srfnrr ?ika, a# ten) i 

ttsa ftftr tJRt in (i) (tr) rtFsa TTKrrrr 2 (if) <fhaT- 
Fat fasis aiVarr. 19471 

I'TfWsr 

srnff ft tin* : m rnfftR Fa? 

RRlft fftfW 3% ft 3 if : sir Si ."A. A,«[7 

fftfa : 2 0-7-89 

tfA[¥ 

RA AAlftT ARrf 7771:7 % i*T WfPlTlft A 3Aft WlVTfAA 
A. r (A. 4 I 0 1 ?/ 4 /65 ST-2 (At) fRAfT 22-1-86 faro fATiA 
tin-In RP.I i o( 1 ) (*r) n.A ’JISIRT 2 HTTt 10 sfWrPlWr fw* 
flftffAAA, 19 17, fift AmTAlA ViApTAR fftfl Alftn 471% 

AfafA'ftrA tta fTtAFirr-A ft aFta FpAr 

ll M fteT$7 A A ft tifef»ATA fftftffj ifr R7dT A TAT 

74 r raiaa ft aIaFta aPat ft <jta Fa? ft 20 - 2-82 

A ftTTf AAfm 477% 4 % Tiftr?! ATlftfAA $ ? APf Aft 
Af 77317.7 fan RAfft AT '.’PV7 £ ?" 

2. Alftfti'T A SFI MT <ftT7R AFA A7T7I7 77 Wi?A % 
ifRI AAlF r A ft FfPl 20-3-tt2 ft A.pA 20-2-83 ATAtA ft 
A# 1 

3. ATTtfT TATA RTF c 7 % WA-A 5 % "T.AIP-TTF'A A AftfA 
fW A0’[ aVt AAA 7RTFIA At TnfpTT STI377 R7% 7AA A 

■ 3 iArw %A 77 TA A P%T ftjftr S|lfr Fftf AT I 37 FRA ftf-, 

7[pw % iA% Afh'fA AFAfAfA sfl VpAfT? AAT iVi 

four a:A a%a sfrAT-T f%Ar 1 nr, ft spftip ^ta Patt 

ip *fl U47T Fa? Aiff 9 % FAAiAT 20 1 to ?Fta a at A%fr 
fTPAifr ^7 AT A AAA %A4 TjTfAl'. 7?f 7Af%TfPif7A AW A FfTTA 
£3<T AT I A'tl TATA FTTAi ft 77AA ft A' mp TT 2 10 P^d 
% tlftip 4AA AFT ARfT aftftFAA: A7TA7R. g> AAf AT I AlPr 


[Part II— Sec. 3(ii)] 


*aaa ftAr fj 7 Ri«ff fsrPw ?mr 20-2-83 ® 7 % AAifft <ft Af 
a) ifcnt % aa%a tart 1 xpfr sata ftArf^wrft ^7 aaa 
A i«fp T7T 7 A, Afoftn AAA IaATTI Ai I 3 TK TAf)AAI AAif'A 
A^PA'-f AAPASdr «T A ft Af q I Tftft 3% BAAr PfTA 3r(% 
% Arft srfi™ A% U77 Al? ATT A'lpAA A^P fftqT AA1 A ^P 

ftrfHTT trcflT A7) AO A fftcfT A4f I TATf Pft[ AAlF c A 377% £7 
3% AAAt A7r (JAIAarr ft A?t f%9T A91 P.A Attn TPTFIT % 

pAafftA aPths a tuft srfftp ft Ptat aaiP-a 3% ^aut a?;i 

Aft Rf ART Ag% ft® 3ffA % ft Aft l A ApTAIAAT 

nft ft ft ftr A ?P ApCWI ftt-AIA A T<HT W I WA 'W 
ftAT ft Rift ft ftrnTArfft 37 ft 371 ftf STIRF AAt I 
ftr ftr A RTAor ft ftp Rrft aPaa ft ftrr AAifft m\ Ai%n 
Pataa ftdT ata aPt ftrr aaiPa % fftrft 20 - 2-33 % ja: 

ART A A?rA f37A AIA ft’ Wa AT 37T An'A PftrUT dl(T | 

4- RRTftAA ft Aft % AftOT ( AfPmTTA ) Am ftP 
ftu^A % fftA T 7 TT ftm RTJ 5 T PfAT I A? Pf 7 Rtft ftftp 

Aftftfftr fftTA aFuPaAA, 1947 A Aft APftfAT TRApip AifP 
RTft ^7 rTzftir imtfi ftp? m fR-mc ata at aFrtf ^a 
AilATftfpTA ft A^f I I AFifftT T-A4AS AT37 3%A 37T 

TPA A. 1 ft Aftft JA A? TNA pT<? fp Rtft ft AAsTAA 

*fftr ft 37 A, Affatftr % Arrftr a. 803 f/267 tft-f, III 

AJA sftfr fftft 24-4-80 % AT ATT TT ftifflt %7 fspr RTA% 
fAAT% |ij AintAd AT?, r RA *f7 74 TT AWlf A7 % T£p?ftft 

ABIT 3TR ftTA ftwp: A fnAftP ft Af ft fAAfft A-A 
RTAf ftiftr AAT AT ftA ifiT AAJA: PTATT AAT AT fl? Adft 

fn APlA tf.A AT? %7 fftT ^ AWTAA % AT4A fan fa 

21-7-80 «t7 Hft ?%% 77 AA37I’ JtAT Aftk 30-9-80 AT A?r 
AT Af AT ft SR7TT Rrft ft TJffft. iftT AATpA ft ^AOT ft 
7S17377 TA%7 ftArn Rft Fpr AR AI^A'l A AA37|' ftftA 

fftT ftAT A1W37 A?P AI I ft Aft if A? A% ATTP PpAT PA 
ft 73717 R.ft'RfAr ft fftl37 22-12-30 % 28-2-81 AT, 

30-4-81 Tf 30-9-81 rOPf 2-11-81 if 1-12-81 AT, 6-2- 

82 if 13-2-82 A37 7 1 8-4-82% 30-9-82 AT ART 20-12-32 
% 19-2-83 AT ATftFT RT2TAA TAT 7‘tA 15"A!AT % k. r % 
ifiAT Aft 77 ’ftr A7I I All) A? nftrrf fiftr Ft Rrft ‘RpRTT 

% Tft ft 240 fAA AT FnTTF 37l4 Af[f fftfl I ftTf fftfft 

AAA AAA 77 ftPlAA AAA % far* dfK' Ai 87AA AAAI Aft 

Tftdrft T 7A 77 ^75AiAA T Alft ft3 ft Tift ^ 3?f ftnc 

fTAr»f?T AA(% aaiPa % AIA ft ft fAlfft ’ft! ?r AAl'd ft 

AIA'P ft I ftif gv.A ir Ht«ff Tf A? T?dr AAA % Pt j,,'TI 
%33 AAiFt 74 ^ 77 ; Aft ft ft I AR AAA ftAT T?r f7, ftft 

%A! AAlfd AAV. IJAAf % 7% A # ft I 19-2-83 AT ft TA% 

7A 37T TAl'TPn ft ft 3 ! TA3% 73%SrPf T wq tA T.AAJt 5,'f 
ATT! At I A,A A? ft UftTlTf fftAr fr %7A RAIAA T FaaA;- 
AA.7 AfAft"! T'Rf^Rifr T : r itr; Rfjr ^ j^ r 

AIAAAT Aft AT I Afftp ft A? AAT Pa-Ti' AA1 AT Pt TA u.T 

FtPaa aaPu t Far t-it ai t?i | i ftp if a? rtaai ti fa 

Rift 74 ftrq FavTi i7-r-lI 7!A I 


6 Rrft S?fAT JAA Pa? if R7A 7%A ft AAjfej 7 ft 7 ;! 
T7A7W ftr frAr fARft HA ?AiAltflTT gP.I AwlfTA ITT! AnT I 
Rift SlfAT % 7 aa % aFtRTAI % Rfn7TtAI n T fftl I Rift 7%A 
ft A7ftA A %TTA ft srV< % Ti%%vA7JR 7,'!TTI RAIA Apf'JtiftA 
ftTA fAATA ft(Tj7 A A7Af TRA 7R Rtaa PiiAl FnATt % 
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wrmrftntfw am q-prlfror fimr tot i 9915 ft rrrftf ft 9 fa £9 
jrisPrftr ft fra ftt i kri ftt ftk & ^tra TO15 4.919 j* 
qiq, ?t wan wt 99 srfq^f ftr.tr f,rft wrunfmoT am TOtifni 
fata toi i aiftt wffta % wftrwr ft to qqnj ft fro? 4 

ftk, W49f HIM 991*9 4 i 

H. ftft qjq fttn *&$•■( nfftiftift srr«ff aftr-TTO w wfaroii 
wtt ff Ftt ijftr ft n*!' qqftt PtFto wto to 4 tik fq?qi ft i 
TOTTOli 4 E9R ftft WTOTtfR fw I 

7. 94TOT9 99 fqlnlPiM.T'JT ft 949 PTOR'iN 9,9 if? ftfft- 

(1) WR ftff 94'p4 ft'Tftr 30-2-83 ft TO TOtuTO 
to if UT-tff if 24 0 far ftfffe? ark sTP'frftw wftrF 
TO9 TX fTOTO iTO TOlft 9i9t fttstfftq? 'Ft art: r?t 
toi wr ? 

( 2 ) wr, 3 t 4 tim*? n=m fa? 4 fttr ftftif'R tri-3 sTOr 
■ft tittrt'4 if woift ft 1 

( 3 ) trciw 1 

8 . 999 Ptor fsffj to 949 ft ft Pr wrqr fkrfq? 20-2-83 
ft ■jft wr«fT wPto *(94 fe? ~jz: % 240 fro ft wFaqr Pr-to 
ww to w to toor 7,40 faq ft wPpf fqTOtrc 9, TO tor wt 9 r 
9*191149 TORTR fti qqt *Tr I 5 Tl«ff % *7349 WTO ftftq if 45 
fqf«t 4 R ft fa 2G-1-8 0 ftt wTOf wPto mix wRifaw «r 

ft to ft tfq* ^.Wffrift wfuqi ft to it^ifeqpr wst tfr 

799 Tt'tJ* if fftfat pt 9( ftk WOT qg aqTO fftqi ft; 79 FI 

fftrr 2 0 - 7,-8 3 4 94i' c 9 4 «fr i to wr if vm*ff krf ft 
•rarrir vF'FTOto 9519 ft 79ft xrn m ft 95 sfrcrrc fftqr ft 

ft; 9,9? wPht? ftr 24-i-so ft 9R Jtrr? ft ftr^ 26-4-80 ft 
2 4-7-8 0 97, ft fft'T 7Tiftl'q frr'FS rz ft W'llX wx ^ arft’ff. 

; t: fnr<t ft FnRf f^-tr'«tr sftx ain m <ft xtv,x 

rqiqif'R 19-3-83 m 999 999 X*m ft fl'ftk fti'893 9^49 
ft Jffft vr«J fftqt l 994 ft)- afiT ft FT^ tfN: ft 9T^T 9-1t 
t fft Fqfg ^94 994 ft grftf 9f99 ftf *199 *7T9 OTtnftt ft 

ft 95ft «T"fr 4,49ITi ft 99 ft 5ffi9T 994 qft'fl' ft m ft 984 
ft,or 1 95 fhW4i4 e fft srtftf srfat; ft 19-2-83 97 tuft ffttr 
it ftft; fft .’4 F'fpft *,'44491 ft OT 9 9 Tirf fg.qt I Fqftf Strftf '4F97 

449 ft wft 4419 ft F9 TOR F9i91R %4r $ F"R V*tft 1 5-4-8 3 
ft 3 0-9-82 TO 3f> 2 0-12-83 ft 19- 2" 8 3 TO ^94 ft ftotm 

fti afT9 99"f iff ftt 9i9i ^ Pr 794 99Rtr< 4’r74i 9f Vi I 

9,4 ft 99 1w 9'4t 4k 79ft 7^fft ^Ffm f9919;7 
fa9 sfifw T*.wrrwf r^ivr 9:19 to f94T 1 54 ftftj ft ktg ft 

«14 l rg 9iFt'ftnTO 94Rf ft srrtfTOiWT ft 9^ 7T19T & fft 19-2-82 
ft 19-2:83 TO ftt *T4f9 ft stpff 4r94 9 205 f44 TO9 %9T 
91 1 9TO S9 999 ft 941^ ft 9fq4fiW'9 ft 4J ftl ^1%T gtfl 
% % fafilr 13-4-8 2 ftf Ffrftf «tF 991 ft *f44T FfT,97F 9t^9 %4i' 
mk 94 9F99I 9;T fe'fl. 15-4-82 ftf 99 fifft ft 79 TO9 TO 

f94i * r 4r i TOj' 9i'R 9iftf *rfTO ftr TOft ftr orj *?9 Fj 15 - 4-82 

ft 9ITY-4 19-2-83 TO ft 9irftr | mk ?9 *f4ift ft 

99 ftrftf qfti ft 74ITOT fftor | fft 9tftf «rF*H7 ft 91? »44 f t 
83 ft 15-4-8 3 ft 3 0-4-83 TO 16 fTO 9119 fftjqt I 1-5-8 2 
ft 31-5-82 TO 31 f99, 1-H-S2 ft 30-6-82 TO 30 fet, 
1-7-82 ft 31-7-82 TO 31 fkt, 1-8-8.3 ft 33-8-82 TO 31 
F99 9 1-9-82 ft 3 0-9-8 3 TO 30 for, 20-12-82 ft 31-12” 
82 TO 12 fftT, 1-1-83 ft 31-1-83 TO 31 fftt, ftk 1-2-83 
ft 19-2-83 TO 19 fTft_l W TOT4 ftgt TOlfe ft ^4 


ftfet 9TT 231 fft9 91Tft fftTO 99ft t 1 m TOR 9fftf «rfTO 
9? JT9TPT9 9^f 97Tr 9T9T fe ft9T 99Tf c 9 ft ^ ftl§ ftk 
TO nft ft- 240 f99 79 ft 93 ft fW & ftk- to 

TO ■nftiR 99 ft 240 fif9 ft tffTO fraTF 9,49 4.99 9,ft 

art 3 ftr 94 ; q;rf 94 7 . ^l 3 ti 49 r i w tor 999 fq*fR faj fft'iffn 
fft.9' aiim | 1 

9 . *19 ksror 99 It ft? *ri,! f44k 20-"-S3 94 fflftf 
«tF 94 9?r ftgt wqlfftl 9> 91 9? % 9ff *1^9 ^5TO1 q’fft.'tTTTT 
ft *H9r | ? Vi 999 ft 9>q vfjrn JrPnfnfft iriftf ft m.n 9ft 
t fft: ftTi trv,Pa ft 'j* ftfftrfft-F fq-^iT *ifiif949 % PT 99-77 
ft 9^9 fptr trmPtf ft 7 fro ft 99 qfki'.iT §ftr *rJtr*ff Ptrtf 
ft hr; 9$r ftr 1 9 kftq 444 ,rt ft, ^tr ft*rr 991 P-7 fti 
^9tr fr 1 5:9 ftftsr ft 9ftni ufa^q 1 irfyfftftr mftf ft 9f? ftt 
9^7 ftr ft; 9g ftqi 99,f=q *rfft?,'9 a-tfay am 1 q^r ftr 

9 ? fft stpff <4r*rft 91 fqftlTO fi.fi. off. 77R mft fti'J’Jl. 

«rr 1 7ftffft ftg; otiP'u ft ftt'T >Tiftf p .trwr ftV ftr?: ftrfatr 

f94, 1 9ft 'ftt 99 nft Pair fa P>,g at'ftrfrjr ft s'Ri sv.ftf '4 Pto 
ftr ’nft ftr tftiTftt ftr «fr 79 ft Em 9 rftf *iFto wt ftyr 
ItftT'a ftCf 'Pf 9i % ftp. ft m 9pTO TO 25 (ftf) ’Ttkt Pn9*T 
7 7 ftffttfTO PV4T9 *rfftP9'49 ft ftf? 9r<*39t nkf 

q^f ft: irS 1 etP^t* triftf p 4 P<n; fti ftqi vfj 99 *r^f 4 a to 
ft fTOft 20 - 2-83 ft toito ftr qf 1 1 Etr ftfta ft ftpo *tPto'4 
gfyftflT sriftf ft 1984 tf4. Tirtftr. <jra ft. 645 to. nfromr 

fftqi fft, ftttfifTO; f94r9 fftqq 7 7 ft 959 9lft-7.if jft, fTOUTOI 
TO *r73ITTF 914119 | ftT4 7J> IRI ft'al 9 TO ft ft TO W'flT” 
9R 914914 TO -JjfttT fF9T 991 ^ fntl 9,79 ft 9llf ’4p4t; ftr 
ftctT TOl'P.4 ■H4f’9q ft* *444 I 9lftf '4199 ft T-ftsWn ft 
ftrt 919 9919 9Tt. n ;'l.TOft, , .9. 1935 ?t4.*fk.ftr. 

9*3 ft. 48 0 94 TO W4TO4 PstT P-174 99 P4P4rTO{ P94T 94T 
^ fft ft991 ft 941 794 ffPtt P94T 9T91 9, TOUT | | 3 (,'X 
qfft 1*91 qfi f 91 T 441 91 ft' 9iftf ftr ft41 94lP ; .T *49J 91 I 

10- 9P4 *ff'J4F,lr 994 ft 459 ftj fft 9lftr ftr fjr 

917 p4 1 9 wftj ft fft* 93rr 3)T8'f 99 ftiX 79 974^ fti 9-iifTO 
TO 79ftl fttT 499-' f, 941 c 'l g’l 9T91 4f ftv ?9 949 ft ftpq 
*lfET449r kf9 ft fflftr 2 (fttfti) (fti'ftl) ftl PqiPliir 9R.ft Jft 

3,'gft^jT ft! % Sft TOR 91'ftf ftl 49 >ff 9 0919191 ft! 794?- 
TO fftPuftli' 994 ft f99 PqffPJlft PtHT 4191 ftl «fk 79 ftr ft9t 
Oq: ftfqftl ft 951 99.fl ftl 9k 79 ftftffr ftl ftftlfcq TO fti'l 
ftftTaq ?! asittft «ff 1 

11 - TO ftftft if 95 FT9 ft ft? tTRl 2 (ftl -9r) (ftl ftl ) 
*lf9f99ft 99 198 1 ft Pattgl 1S-8-84 ft 9l J '{, ftl fti | ftft 
95 799 ftrftffR 16-S-S4 ftt %i ftWftl? fftftlft 4lFaf9ft9 9 

fttsr ftqr $ qgfti ftr-ff ftPfttr fti ftfti 991 P.i 20 - 2-83 914 

91954 ft ftl fti I I f?9T 951 $ Fir 95 99,479 *lP9fftq9 1£ S- 

84 ft ft 9T^Pfiftr 94r 5 ? 9ft i?9r ftgi Pfri 94t £ ftt 
5IR9R 2 (ftlftf) (ftfftf) 18-8-84 ft fi 9HJ ftlRl | 
9TO nrftf ftpRF ftl 991 20-2-83 TT4 ftlTOR ft' 94R3 i’l fti 

ftl TO: ^*.9 9 9R( 2 (ftr ftf) (ftr ftr) rtiftf ftPTO ft ftq ft 
ft^f 5 t 9ir ^ i ft ftr ftii for ftf TORftr to *ii< wf ( 
fftwif 95 99 ifft 9 f«Ftir ftr fg, fsmftr ^aPw ft furq grftf «rfTO 
ftr fRi ftr Rlftr ftr 45 79 fftfir 49 9 vP tt fti 9-rifer to Wft. 
991*9 ftt Riqifr i firft ft SRi *tw fq;5 94 fsqqi 9 ftt 95 
P 4 F 99 ft f9 fftiftr faff ft fftq: arftf sriftr ft, frgr 99 i airftf 
ftt 79 ft ft)' fw 919 9Ti ftr ■snftr ftr 1 wfftp- ft fttR *t'fft- 
tot twftf krft ftr 59 959 ft 9559 o'ftf jt ftr ariro ftr ftgt 
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itt ffafiwtf trifa ft nifft <rc Ri £r w-4 ft ftft “ft 
srh n? ftir ft qfiMir fa ft ift w.ft $ ( 4? fifft'W ft 
nr. | fV, sift ftr fair Fticft wt ffaira ifafa % nr ftfa- 

ufarai ft wri HFn ftfa nr *fr w-nimFiii ii.ftnft % 4M- 
H$:q fan miffa m whir ftm % iri fai 

sppR '41 fair iitr ft' Tiiffr (f ^ wsft ft iBhht fa mir 
& i m3' ^ftiffanfaj fa*^' % fat 2si4 ( 7 ) ( -i) ir 
4m RF. 71 iffacJlt ^i, fa'R If/ffi 717*34' £ faf £7 nVll 
47,4.7 4 fa.1T ift ft' 7$ 34 ft 11)84 41.7lf .4,'. (145 

IH57R W4 ini fai 4 mifti itot 51 3 ftt? 4 U-cofir fin 
fin fair nrfai fa gi ifrrsy, jfar ftffai utit wimi. % v-i 
wit soft 377 fa? 74 fan iiifra 28-2-53 ft ft ft- fa 
37fa ifi 4m tit 4T sg 34 •p*f^rrf4.®fr ft' ft$ if^sor ^fa 
ftfcra 7 ft ftr tii 1 ft fas ,7 h„.t fa inft, fan wifig ftr 
^■srt 'flufr 1 $ wg: 14 ■film 4 am ( 25 ) (ft) fan far a 1 ifa 
faifl ftiftfw fWTI fnlff % ['177 7 7 Vt ifa 7 fall 7171 

wtt 7 . n nir | ftr innw mian tt mftn 7 '-: sroff 
qfr ftmfr ftr if i? W 4 *u k 4 tti-t 74 fafanr 4 soft & i 
737 : 45/1T 74'f r4 7. 2 lift qfw 4 5W1 4 TO WIT 73 
fwfa'.'l ? I 

i 2 - wfifti: ftfft fiiiiw fig 4 . i 7 a soft 4 ffai>% 
trat 4 fmfa foi w S far HT’ff wwi ftr fair wiffar 
20-2-83 4 nftiT kfelfi 4 7if niff gf WF^t 5f,4f >7[<t7 «s4f 
tft fnfa 4 gp: 4m 4 F r ra4 3sn aim nwtw j: ( '4 7,1 

7t7T mtal I l ah': 137 J :f77 fV4V4 % WTtTTR 77, MA1« ft'Wf 7717 
4 TlRa faqT nThT It ftp- - 

75 ft 'jar r m 3 sniffs a'fST^n ft-iR, nrajT 7,1 t, F ; 
ft isfr 5-fafef avv'fom i srf 47 74 4 ^r 4 ' 30-2-81 4 
aar'K ftm 'nihv jftw Riqa'irs n^f ar 1 sr,-ff afft, << 
4h'T7 2 0-2-83 4 4>fl 4 TfffiT f^.'T nl4 W ti Fnft 7-;, 
ftVK aim 3u3'fr 9 tr w a«ifff 77 mt 3-in afti 17 ,.- 
tiftm. arm TiTai 1 57 sTma 4 qF-, nfrf sfre ava 4( ahn 
pfir m \ri Ir a*{ ar 4 73 aFeif.iR' ?;,-i( 1 ^ 7^1? 4". 
sFciftFs Taf'.A tttiR. qit 71^- sqrriiai'T aio’i u,ti 17 ( 1 } 
sfttfrPfm F-rr aftftqa 1947 3-fr nft 1 

7377 fe WVi, ' flqlcfHT 

[7, IT’S- ii in,2/4/85- v,-: -tv (aia)J 


ttt. ar. 495.~'4Wfmp %r wfufhaa, 1947 (194771 
14) Vi stpj 17 % w-Tam 4 4 ai 17 anroT aftaai mi, srmf 
% 7«n : £r4'S 7 h'fqrj FafuTi 4ft '54 ^a^fti ^ ? ( 7, wtet 
4 ftftm a’lwP-T^ fta.7 4 fts,a aw;'); 4ftTrf4i? afwmr, 
Trap: ^ fta? vi 77if#ia wn 4r fts -,7 am'R 7 31-1 00 
ft sr? jar =n 1 

S.O, 495 .—111 pursuance of Section 17 of the Industiial 
Disputes Act, 1947 (14 of 1947), flic Central Government 
hereby publishes the award of the Industrial Tribunal, 
Jaipur as shown in the Annexure, in the industrial dispute 
between the employers in relation lo the management of 
of Western Uly., Bombay ahj their workmen, which was 
received by the Central Government on 31-1-90. 


qftfftR 

qis’ifi q sffntiftp RTTlftlTTir, etUJt: 

'vTTfiqft :—Rppfft RftfTsf.'nr ft. 77"7 f4g Ifl^, 

(w.t. IJT. 4. IJ4.) 

4f.wrf.fl :—4e/s s 

w$ ft? H4‘4; 4. 2i2fio/e 44.4 m 4(ft TAumr 

f,'.j,ft, TITT Tf'fTff im qfftR URmT I 

147, 

1. 4f5tFH7, TfftR fuf, ^4 4m »T*4f I 

2- 77T 77T 7lftT7 -ffiTT ftft, Wlfift I 

3- "34 4«4 7:1*77 fttf.f44T ftft, WiRT I 

4 . ■57-ij j * E f 7d4r wfaftf) ftRif uav \ 

t7itft :—URT74 'JTTf 1 0( 1) (7) 14*1, VT-4W 2(l) 
ftfartFft! fftm narfkftnTR- 1947 , 

iSTfpPT :— 1 . ft? W|T. 4 y. 4R4 ETT«ff gfttlT' ft Wft 4 

37077 | 

2- ft? 14. ft 4174 JTT«ff ftftft ftl Wft 4 34^*]^ | 

3. ftr 14414 (4W,iRT wFtJftft 47Tlf--41 44ft?4 I 
4 f74ft W4.i 20-7-89 

iTTlf 

“-ir jpam iru 47 : 7.17 % iw wFtmfr 3 tsiTfir w??rr 

4*44 14-41012(3)/85-ft 11 (4f) fttft 9-12-85, ftR 

ftlTT “Hr I0(t) (ft) 147, 34 4 ft 2 (l) flftflFw 

ftrni wtuFn'44 1947 , frc4 wFumiri 57 74 , 7 ( 1411.1 ft 
ftsd I 

‘‘Whether the action of the Wiestern Railway Adminis¬ 
tration in dismissing Shri Budh Singh, Khalassf 
T. No. 21260 from service with effect from 6th 
March, 1982 is legal and justified? if not, to what 
relief the workmen concerned is entitled to 7" 

Wf “ifaq? t;t fa? fefa 474*711 snif srf4f7 f44i irfarr 
f'i: ftlT 7f >rfa44 % 71*4 7*SW ftf? 1 164, 

447 fa*7 41 ?T 4 7*g?T fa'll :— 

9? fa. liftro i 44 lift ft qrfaiTf 11 4ft(?ir 7171 Jf I 
Ri 4'w *r ftrftfw fafii wfsrfa44 1947 , ft- mu 32 % tRpfa 
??n!7 IT lifed faft 4f I fafdft Hlftfar 77f W14 Tif? I 
7 T»fr tTti 75 fa? IT T74 77,74 ft ftiT & 11 4171 

>41 fa 4? % WlfaWI 47 § WT'lfalff T?T | vi{ 

777 1 7« fall fa if 1978 fa 37 fal 1979 fa 70 
f44 ft4 1980 fa 31-10-80 41 135 fat 4? UPpfFtl Tfr I 
19 7744 fa 4*2- W1 *47 fa 4? 4?ftv fall *RT fa srrftf 
75 faff V 451 fa hllrfp T 51 ? q? | fnlfa rlf 7*4414 774*: 
fa 7 ft 7? irr WTO'" f4R 4lft11 Tig t41 70T414 % TORT 
olft i.V 4ftfa fa 777vT T? I 

41 fa 7 111 ftfiR ft TT4JT 414 77714 fa 44 , 7|t 

57% 41 47 tmf 47 J7T ftffj 15 ^34 ift g-iqT I 454*415 *171 

Afaf. fa 77411 far 4 ITtll TTRA'f 4 qrrril f4,T ^ 5,3Jf; gf 

4T7T I Wlfa Wft4 4if7T fa fauftl 5tfa % ftl ija f%5 
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•rt 'jfi $fair iff ft it t "ft faitfti ifaif ifafftfa 
urif irr hot ifr fan tit kt yft ftir & t^h kt fVarr i 
w.i To ftV kt%t fair ht fa snif «rfer ft ift tot 
yfauiftjff Hf ji: th fer ft ftft % fe irrftrMi fai i irej 
yft tfaft it 7$ fr=rnT i iottst if 15 vft fa ifaf 

*rfftK TOT Hfim ft 5 - 6-74 77 TOT WT'TTTTT if Ilf gHT I 

8-6-74 tot mrrf ft ott^t nm ife umra kjpit fer i 

srrftf ife ft wotVtt ht ift i 19-S-74 in 75 hot, ft if 

TfT I falfa 7 - 9-74 ftf 74. IT fal#,' OT 17 T I fer HTfrif 
nijftfa«F fernm ottit if t=r<^ HTfaT 1 mi far 7*7 mH 

hot if ftfe 10 OTfafar ft itt ft kst otv 1 Vi ft ftfe ft 

few faff "If TTTJ $ 1 : TOT ftlf ftOTftwT t I OTl STTlIf % 

fa nrxff »;W KT OT tot OTT if ftft 77 Kwh 77 i ftr faifa 

6 - 3-82 ’T fetl ftft TP ITf^f 47 flOTl IT ITU fef I 

TjOTJSI IffafK ftftfftfT ferf OT7T JTT"ff % Fi 3 x\~- ST'S 
HOT ipf OTIT TOT »f fam OTIT ft fall I 

is fn lift JjfnOT far rrwr?r^ sitt i.fer hot ft£r g 

7(771 tnrr TfifOTr fair ornr *w iifti-T inf few if nr wfiTrrr 

fair I 4444-4 m'H HOT ITT .ftl 4 T 2, 3 , 4 , 5 , HI Ffi 7 .IT fall I 

lift 1 ? WfPHY fall' fa JTPtff qfftp f 3 TferT 71 TOT TOOT 
HOT 7K.7ft.71. ftifT 1 't HfiT fafe: 12 - 2-81 ftt fi Pff 
<fr i rrrwff w 1 7 -11-so % 23-1-81 TT.'ftrOT ot if 
WflfFOT TOT if TOT OTOT if FPprOTOT'P TfOTlff ff UliFfi 

Tfi j I 

m-ff T 31 7 .T Tf VTOT TOT Ff-OT^ TOTiTf FOTTiOT Tf^Tf 
Tiff 4 ¥ >f 4 T ff fTi-T 9 .- 7 TOT fsfWl 7 if OTiTTT fipql | F*r TROT 

if arrif w ®fn f«TTf srrff f ttitot ti*rt if fwf^r f otkot if 

f.'Tt'Ti rriOT Tr >;7 % fTT TT WOT fOT*fi tt tp?r ^ OTj 

fOTr i erf^F srrff f hw.ot t> tfr^ir ttt ot-tT Frf r; 

f TT fr 7 Ff.ETiT 7 r flTiOT FTfVT sSrifT I ^Tfl % oT'fn T 7 f 
7 f SlfsiTl-OT 24 - 1-81 if TT ^4 | I 

srrff 7 Tflft rTfp|ffi 4 T if 7 ..n. WT TOTT'ff if Nj 7 ff- 4 Tf 

$vf r p Fffjpsf if Jflfiw fw OT ^ I 7 frfPP 4-5-81 ^ 

2 - 7-81 14 1 $' WOT I OTT lifSTT 31 - 7-81 f OT 5 TO 

fjfwH' lif.ia' 4 - 8-81 OT 14 if VTfiOT FP 1 I Ff.f: iffT ^ 
felfl if -slip OpOT ft.H it, ITfl.ifr ni; POT 4 ff J|f I 

Wl’t Cf,T 1RT fl stiff ; Hf»T 7 1 uwfl STflflftr % UROT % 
Twr-«r if i*fr iff srr^ir-OT fir sthitot iff i^r fmf i ft. si it 
fOTTfr' ^ fn'OT ir FiTuiT IT ti iff nr ffr ir-rr % iw «pr ft-fr 
ott i w w.iir % fOTa sr.ff if t. if. ot. OTfi ifr 

httj 'Pif.sr 'fl if 1 ihotot ot i;i st % fiOT -ai% ii. 

. ( 4 i'.ifi .ifr) Tl fr?7 r ^ fsii 7ur 71 1 ttpj, wr 
nrfri ii if fnipi "joti ir*ff rr 3-1-33 if if if «fi 1 
TTff if ini TO *i'4 r ^ 1? OT.r.rfi 11 fr Ff-'fa'ifrii 
OTi % fVf tint OTT | 1 

nil >OTn fur fe ?r.1.W1T. 11 P'OTiTf fjf|f sifcir % 
fqOTTi iff Till I IVOT flTTr WRfl OTT^ Til \ I Tit WlTTU 
SniPn ffrif IT fOT 1 . : fi r, . *srfOT ifiTa ppn ^ 1 

Tffi >-oti fi it ft. itj ii‘i riiif fi-i 11 niftg if iff 
fotot ot fen if ~>ii t 1 wm if sffiir if ftr irif if ftr 
^asjHTIi 7^1 ITT if^l ft Til faff 17 l 


lllf 'iftl TOT fe if TII IT OTI-OT . 41% T43 ift HOT 

lift %i- if stt^t ftir, ftft -ii OTOTfem ffpr frwr- 

fti f%i, 11 T t *fftr iftnOTi fir% srsmi % sniff «rfirr if 

ft'Tjr ir i 

TOT SWOT iff HiT if '4i 11 lOT OTf ; -fl TfJfSiVl Kit 
7 HIT K11-OT TOTT ft,17 | ftir TOT % wftffT HftflTtf 1 
srftifeTi fti'i i 

if 1 sr^e iiif wfep-r iftfift srrif «rfiK iii v «tftr wfemf 

TW S 11 TOT Iffi % I OTTOTf. OT 1 rffl ^fl OTOTP 1 ft?H t I 

8 /i life ,ti % imr faiifeiT) in i?r | ft, in,r iftn 

TOT UFJ-H if «f, 73 ftl TOTlTfl tftp '6 <f. 21260 iff Tff 
6-3-3 2 i ITT 71,OT 1?f OT, 74T 1(1 itf 711 ?lTif ilff if ? 
irill SOTT1 if CTfifr TOT si HOT % 4TT r ftl ?T 1i? WZ 
f, ft srr«ff trfer %v 11 . 7,11 ■ TOTitu % ftii % writ it 

iff OTf If TW fell 191 I ft fr.liT. tariff if srftt nfe 

% fl13 71TI7 '-41% rr-.I OTiftm 17 1 HjifilT T Ti 17 1l 1 

tot hot ft ftr 1 ft ftr w wn; iftr rm^ ftir 
HI ^ OTir 15 ft OTi'KiT fefl ^ "lift il 1 OT 1 FT^ITT ^Iftl 
OT7 HvOT.n inpifl WOTil TIT 71^44 TiHT i TOTMl” tf? 

Ti«f is nil | ft sirft 5 Hftr % fti3 r ft th iftq 171 
i,fe ftr^r 71r.fr is jiot irsi iifr ht ot .sftif ft ,fti 
li| srft ftiir ft ini ft ^1 ,7jff ^1 1 ifl OTKft IT 

nif %i 14,7 ft.If" 1 TIT ? I T 1 7iif?tT if r,fft tfTKK 
$3 ft 7ivi irfer ftrr # 1 irir «ife 7 57 % tm-n if 
fern i 1 77 1974 if ITT 13TTK-1 ft ft itlfftf ITT TOT 
ww FT HIT if gi; I T7 IT 5 iU 7 fe 7T 1ST ftftOTT- 

ot htit »f nti-iftr it fan m 1 fe ftr ti'i 111 - 717 , 
if ft ITT 7 S= 5 ftr«lT £4 1 Fjif irif i, irr -,7 if lOT-m 

-,T HimOTTT fti 7T if 171.fi FT OTf ’1T^ 1 ST. 111,IK 
ift fern it ft T in irt i, lift ftr ‘J'.k uti ift-ife 
iuftf ft tra irn 1 11 ) i-TTife, fei nft 71 ,. 

ift fa ft i w- ITT, ir ir 1 

7 ft stm fail fa fti % ftm ji iii wfeiTf % fti 
jr nfe % TW, 7 fe H' STfirfe §ft 1 %-> ft 1 ? iff 
ft irt I Wiif 73; 1, ®W1 fal. fa nffeift i ift 1981 if 
mil 1F1 T^l ft, 7, -il ifa n’. Tf.OTT OTT1 lift 76 I ift 71- 
11 PT 1 OT ft, I 

>17 !(| BpSRI fallT fa Sirftf ife ft. fer ft 771. 71T HIT 
77 % 71 ft fanffe ft ^7% ITT,S’! 71 iftlllTf'OT FI' IT 
77SJ HI fef 7 T, TTOTT oft 717 o7% ifailftr ftt 7i'f ft 1 
iir?r % gr: *fti if 'Jift wr 3^ i^r faft ii i Wft 
JJP.fe ft, 3l HU Kit 7 IK FfTT full fa life Siffa ftf 
Tiiftiftf 4 - 8 -Bi ftr fan ftf fTiHi gur fti stTif F 17 it, if 
ng snftf ft orTOTirr ht 71 irfe.sr 1 iri iff fei i-tt 
lllfafl T 7 J | feft T.m Tftl iftfp.Ti finr^ftic suit ft 
snm r-w, drirr itti tt, iiei 7,1 r irr 1 

l^fl^ TOTi fffa lift ifftT Tift; Hi sill V; 1,T "1 flFftt'T- 
fii ft fa w sfi Hi-i iftr iii ft ot ,5 ■■. iTt ftr ftiHT-i 
Kit Hr SffOTfaftft Hffe TrtT I feif 77 ft ‘ITT «775 fair § fa 
sfeTTf ftr fe>ir if irrftf 7 ft 11 if it ft ift< ftw m ift 
fa Hl-ftft VHIltf ft fal OTffe 17? ft< H3 OTffe 1 ,ff 
irft wft ii"? ft few ftur fan 5 ft t 1 OTiftf in i$f % 1 
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m % Wffil'd.t TOPS toftopf VI "pto 7 ! % pilY V^mi 
if ffifire nWifpV ftoiP if toffp TTTVfT vWtfPV wfstTO'P, 
WJ 7 % q-^TJ *pf pvtOpp to-ti ?r, rt toto ptvit ^ 31- l-o o 

’Til 5TR|' VT I 


to ^Tf,Tl % to 7 qg- ^ ipf I qpff rffr gsrpT 

flft t «W W tori 1 it tftoj | 1 jto ftcrr % srr*ff 

trpjitorr Rift q'r fq% mrgrr qq TOttoir ^ tor 

4 P VAT TT-iF Vi' tot^F % TT-R ^ to TYf TO Rip V, rq,f pi|‘ 

wrsf fi/ff to v*r vq ?qpq,'ff % top TOftor wA w T-tWi 
qff Pi-,A $ to RT<ff «rfWv vffw qqr qff top 4-8-81 fwftif«r 
vr to,TO $ qrc jjrrto to iff ^pto to if mt ft-topp pfr if 
wto Rpff R to tr vsr | fa to totor % to 
tor w q^nT vm qiq qr *f; qR fr factor tf, tiff ps to 
if toto vfi *rr ptoj to qff to vr to q$ ptp 
tofto vt R$r fr n{ 1 *5 pqi^f v j? spr »fr ipf Rto 
PR PST fop PP I STT-Pf toT V'r <Wi'R TO qTOTO if lilt .rp 
to i^r qq ott | to snuff % nfferr* tofto >pi to q??r ir 
Riv t ft? tof «tRtv vt rt vt w to tosrtof % qnq <tt 1 
fTTT. Tff TO 4-8-81 % ftrq: ^PT Pjft ti I to ft fqftft | fa 
ftov 1 - 5-86 Pijrrf torar to' iff qff 1 srp-Tf to toll to, 
Fui fVT W Vffiii,* fVPi I mq if ftqfv 2-7-81 Vf i<r 
®fqf %% tpt vrqf wsp ffiqq gq 1 qrfq ftqfe; 
if P.T PTiffT & fv 4-7-81 A 9-7-81, 16-7-81, 31-7-81 Vf 

^qpi 1 R?fm iri’r vt ipt iro ir, qt?5 ^ir crvi gq n -i 

q|f ir I fwfa? 4 - 8-81 Vf ^fq vferwft if qv ff’<Pl' Viqqlgf 

vr I TWI snif ITfifl? Tf Vif i'lftq ITAiPfi' 1?[f ffHf 
t t if wrif «rwv TfsftTf w srw tt rnffTi 7 : rs v ripyr 
if ifii g;qnr qqr qir i tot: strif ti if vwtii 

'■Bif'PRi i sfr v'm srviRT ffiPrir t pqiq wrw % TTin vcr^ Tr 
fqftr fiia «f i w'k tor srrif Tr $ito fvff Tr tv ttvt if 
vir Tr ter htt T vnrJrvT : 6-3-82 vt srrif >tFto Tf ittr 
mfa ton tr ui?st F?FT?r Tvq; rfw srFqrr *£( $ta | 1 
m: T-v<rfr snif «n%v v vtc tiny q'n’: stiff irf TrJir % 1 
srtif "TiiTV Tf 4 - 8-81 Vi sfVftff 3 1 - 7-81 VI STjf «P.*T 

VTff if T^f ^qTi q.'llp: WIT! | RPT HffTf ffltof RTif IT flqi 

xit T^f Fjrrii | i srfifv Tr *frc ir 24-1-81 vr T<to toi Tr 

iiprff vr sTRYV-Tq in fTqr ssrr^r RRitoq $ i vsrrif fni 

tow Ti wYc if fa: fft'5 fr^ vr v;xm ^tor trT urn i'ni 
*|’WIW RtVliT vmirr STiqt sfifq if ^RiTT V’RIRf R1R1 PRf 
| ITr R-rTr veil TV qto'ifr vr nfePpiR: q or ftw Rtr % finr 
if tr tr^Twr tor vitt n#f vfr qj trvif i srr-fr v 
fwa R'rq rrqt[ wtoT Rif TO | w VITR ir T-to 

TOr RRitoviRR tT irrif tot n^f % i vt srrif T w ir wirt 
TO Rifw vr irto fvqr ’rrtt i 

RtoR f Ri srpsiY-RR jTtr |3 ffr$ wri’iir irp; i. 2 i 26 « 
Ti inr torv 6 - 3 - 32 , rTRrRf rrqr 4 pt qqq qfvR Riff ^ i 

snif qa firjr to'fv 6-3-82 if 56: ^qr *f riTiit «ri if’q S 
tffr qq to tv 6-3-82 it q^irr ^to Tr fqN qv rtf Rqrto ir 
ji qq vr fqqtrrqqi'T iiq wrfft fftox vi' 8 'i 1 wk ?q 

itTiR if W?q vft PTiR Tlfqa jrr, Tt Rf Tf W Rl^ Vi ^rtfPlA 
T'i'-TI I 

tr(t Ti irfaFTfffr vtoq rtvit Tf qir^ nTuvqi'q nq'r 
Rif I 

TOIR to ,,,|5 'T ^'IYiRiW 
[rt. rt-41012/3/8 5 -ir-II-ir (Rip)] 


T. W. 496.—wftfffirv toiT vMvm, 19 4'/ (10-17 
vr 14 ) if Etn* 17 ^ ^ TTm RTvn; rth: ito, q. 7: T- 


S.O. 496.—In pursuance of Section 17 of the Industrial 
Disputes Aet^ 1947 (14 of 1947), the Central Government 
hereby- publishes the award of the Industrial Tribunal, 
Jaipur as shown in the Annex lire, in the industrial dispute 
between the employers in relation to the management of 
Northern Rjy., Surutgarh and their workmen, which wan 
received by the Central Government on 31-1-90. 

qfttoto 

toriP Trwiorv nrrqito.iTP, 

rfr.Wi^.jr. 3 6/85 

tto #5jq*r Rqr t^ton vrpi I! tt v pot, qivto 1 

—qr-if 

qpiR 

(i) q tofqt toto^T wFiffTm (i,.-^qpi TO'i 
frqPT fbrTf «ff q'PiRpr) 

— wtof toivv 

i-qito Ti'torr «nrr iu (i)f«r) vnfiFpp v?s. uu? 


^qfropIT isff VXH to qpr—-T iTsTPY qfiviRW Tbif ’jtod 
TY'fto I 

sfr if.'fi'.TR.af’T—Timvrr qarTf to'«V Titodl 
Phi 

iqro t rrrqirq «nr whu % to; vtoift q ywT r. 
TO.-41011(35) 8 1 -fr. II (*Fr) toiv 12 - 8-23 1 iR toi^f 
irtoq trrif io(i)(q.) vftfi'Fqv toiq vtsfc i*r 147 tit^ 
Pt'rtjfqofqr'q to rqrPitoTT vr v'r-qr 1 

“Whether the action of the Senior Civil fcng neer iCon- 
struction-lV) Northern Railway, Surutgarh 10 ter¬ 
minating the services of the following three casual 
workers from the date mentioned against their 
names and is legal and also justified ? What relief 
they are entitled lo 7’’ 

5. No. Name of the worker F. Man Date ol 

Termination 

1. Shri Kishorilal Shri Chanan Ram 15-11-83 

2. Shri Ramcsh Chend Shri Duunsl 15-11-83 

3. Shri Asgar Mahundi Shri Tahasiv Masan 16-12-83 

pip ttft toto TO to -Oi'i'ito 7 v iqii-a fvqr J iPr i qu 
qqiPTO jqpq&rvNrq vr wiTto nn fro p? i '■rfhvp'p to.mfi€r 
ptiR, pppt *tof Ti frqr nnrto v R^ftr R Titw# 

■?to V 7 TTO rpt ’jto'P ffiRFT vrpr tvt, p Rk TOR 

fppp RVlT tf '-fT^n to Pi" :— 

q'f tv Plhqki'PR toRifbfuT 5T TTwiRIR, '<,S»RRf TO 
vjf q'ljflqrP, 'Efq'pr ®^f JP p 4t rfa^tlP TOR VT VRR- totV 
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10-S'8.1, 9-5-8 3, 2 4-1-83 ft fafifaPR faiftfa Rtfa t*T$ ^TTPTf 

ftr fa* far ft wrr«ff fftjfrw % fftjflaR ft vjftf fftrstr *mr aRftt 

(ffftT tir?f fttftr rpHitT ft «*r ft rrt 1 srfa fftRT fft 

ffaTiftr fawfrfr mi faf tRSTRT fa: is- 11-83 ft r T-fartr 

ffRlR tfaff Tt 1 fl-1 2-83 ft Rffa *"T ft ft^T ,RRT<T faW 

rut (r i aift ftRfar ft wrff ft ism fftRr RRr fft to ftiftf’srftrftf 
ftr ftdift ffarr ftiffar faft rror tt ft! r* i wrft ft ftf RRTrT 
fftqr wr far vr TfarffaRf ft ft-rr rrirt tcr ft rr ftft 
foViRTf ftr r^hri gftr wtr nf[r ftr r£ i njft w? ftr$ 
tir ft fftjfar ftr Tr«r?i R#r ftwcr *tmi wVt RRftr ftRiR R-fft 
TpTO TRRrfvftr ftf ft37 ft TWR v«Tft JR RRiRr ftr Rf I *Tii'R 
rttit ftr urt; mi RR,ffa ftr ^roy fRftffaR rrr tt fftafp'3 
Tift ft Rjr ftftf r£ ftfa j-ft fttft JjvfTsrr ftr R$f fan RRr, 
nr: nvftRr ^ fft fR mftf p -ftftftf ftt <jr: f*r$ farr ft trr fanr 

Tift ftft fafR ftlfl ft U-vftf ft^r RRfRT ftf l|f RRTR RTiR RRT 
ftr faRIRT Tift I WiTlftf fftftlTT ftlfRRT fRf<TT ftjfrfaRT RRT 
Tsfaf vp:n'-Tf ftwr ft arr^r irrftfftft ft fadftr ti rrt fw rtit 

ft RTRYf fan RRf :— 

rj fft srrftf isrrwTir fftufrffRiT, TRfaRRr 3 'rw. %fr ftr 
Or^fftr ftrrir tror 10 - 5-s 3 , 9 - 5-83 r 21 - 4-83 ftr fftfrar 
fftqfor d'rrt fan g-w ftr ftfiisr ft wsnftf fRifnrR ft fan 
Tint TftfTn: rst farm i fft ftf RTtTr fft rrrftf «rfftfR«r Tr>nftr 
t?rr urn tt irft ft wrft ft RRTrr fan fft srtftf -RfR-TRir ftr 
farr uRi'T ipfa ft fftft ftiOT ftrr wr3ir3T it ftttrf ft 
Tfm fT ~dH rfr ftfift vte t;ft ft T*rrrr ftr Tf 1 

ft ftirrrrT fwr fft: srr«fT».'«r %rfa wrffti % to ir fft 

n; 4 TifTftr ftr frfTrfi ^ftr f^ft ftr T?ft ftr 1 

fft ftr fa; srrftftrir ftr ftfi «s-rft r -« f«n: ^faerr ft Tr^ir 
wrr ftr <ri ftr 1 w=i: srr-ftnf ftr fft nrftfaui ftr Teffe ftlft 
’fffl- fft'^pr fft^r Tift Rftffft srrftf «rfftftf ft 24offtr yft wrjr 
fart ft ftff stT srfi J ' fti'S 25 ffT wferfaTR Ti fft«rr 

frr 1 

srrftjfi - "-twt'TT a-ift ^ftft fftir ftr ft'yftr ft T^fft wi'ft 
in«t w 5^53 farft 1 ftr fa'ftrft 5 T writ ft ftr 
Wfti.' ffafti ft faflfa; 21-11-8 7 ftr oftft HTT«1 RT RRlfftfriT 
ft w« sn^r fftj ft farft RRifWfT |-r f r -TRifarr fftor rot 
ti> TrRiftf f-rftrfir ft fti'f-r wfftTfsr ft tR fj.fi miiiw ft 

fInfi'l.TT fftRi fRURif fti Tr^fJ- if ft{ lift ssf; 

ft. ft. TRf JR ftr tTT-r T4f ft Tfft UTTR WW fft ftil 
srrftf mftrRRiT ft r,P=PT3-,'i ft f?r fttfaf irrijR ft far^ ftrft 1 ftf.- 
?nftr nM rTTiT ftr 1 

ftft ''i 1 -' vfftfT nfafaj irrftf «rfftTW n;ft ftr«r vf>r- 
frrr fiTiftf'TT Rftf k 1 RftKftr v; twr^ 'jftq? faRi ft 1 

f*T :7R!ftn. r W ft 3 TT^T falflR'ft.R RT-r ft ft fa 5,7717 jf,fav 4 v 

fafaT ff.faiT-' (fwftj-fSTn 14? g«;q-/4 ft IfiT WiT- 

faRT «rfar.'‘r j r f+fttfa TRunm, ffturRiTr trt ftfa ifa 

W'T’Tf ifaftr *T> ftiTTT SR.f ftf Wr RRTR TRft wrft *ffft.T 
fafaftt ftr T»if 331 vfa 3 tTft 7J7|.-:'ftK «Tr I fR Tlfafl RUR 
ftr fa-fan T’jft ft farft ft /% ft mm ftr Rf? ttrt ft i 

ftrftr hWimi 3 ft wr ft i; m r ‘ fa-faRpr? rr Trft ft fft 
irFw fftwrfaTrT ftr irr-5-83 3 iftyr t-i ftr 9 - 5-03 ftr sr 
ftr 24 - 1 -S3 ftr n-v ni ft Tr-'r fawf fairW 
ft; fT?9r ft wrftf faftiJn: ftifaRi: farfftT ffti-faftr 


q? 5 ;ft ftm TUP? ^Tft»ra ft wsffa fftfttfaPT fftRr IRl !TT «1t fR 
’ifarTRft fftftifaTrft TftWf ftr ftfr tofa 15 - 1 ' 1 - 8,3 ftr hTt 
mm. %ftr ftr rl3f farrfa 10 - 12-83 ftr ftrrrr ftr 1 ft ftr 
3 R fafaam | fft.ftfr rrRrfarr.ftr fftfar ft fftftr ftr «rrftTft 

(far TftifT 3ft ft 2 40 ftR fftTRT Tift Rff fftrtr *TT rftT faT 
TTOT 2 40 fan favfal Trft R TT 3W ft T1TT 2 5 ftf. 

Tr ftrf T-ftm Riff ^s?r i m ftfr teprr it & fft nrar irrftf 
STfJIRPTT ftr ftff T'Rrn ftfa Tift ft TITT HTH 2 5 ftr ftf Tf 
T^lfaR ftrm ^ RT Riff I RR ftftu ft RTftf CTfaTirT ftl' TtfUfR 
srfafarfa ft ftr fft nRr 25 ft Krrrr 2 5ftr rkrtr Rrfta 

stwitr t, unr 2sftf tmr 2 5ttT wfarfftRR RTwrurfarr Rfa $ 

rnfft RRiftf farftrw ft ftiR Trfam'i ft ft »hr ftr far t«t tri^r 

25 Ifai TT T'-ftfR fR JTTnT ft RRlfalR R^T ?>m ^ ft! tirTt 2 5 

ftr Tr TfftRR 5'rft 33' jprft ?ft ftrr r^T k i fR ru'et ft riroTr 

TrTTRTR a»ft FITWIRR Tl RCflTT 1978, WJ tfaT ftft (ij. ftf. ) 

223 TrfftT rk. % i ftR ^ c Tr?R ft ft fafarfaR fanr R-rr ft 

far T^r Rfftrifr ft; ftR-ff ftr ft? ftfa oRft iffftRi; wrfftiftf ftr 

fftftfJfa ft TRT fal7| RRI faRI ftT^ TPCR TI%T farft, UR 

ft wra 2 5 ftr % srrRtTR ftr RiftRimr R^f ftr r^ fRfarft fR 
sriTRrftf ftr RfaRiTRT Rsft fftft Tift ft RrrrT nrir 2 5 nT 
ft RTRRlftf ft ftcftr R'far TTfT ftT R$ | I fR faRT< ft ftsiff ft 
TTft ft RR.-f ft.ft. TRf ft arfa'TfawR ftV ftk TTft # fft Rffft 
R TftfalT fa'RI % ‘'WTR faftfTR ft fRftf ftT? ftrfa'RTsT falTTRftf 
fftTiftr ftr, fRft Ffcf k far ftrftf vrrftfRT (RfftTRT ftr rrhV 
rritt ftr r{ w rrr fa'ftriTR ft tmi *ttr rt: fttf arfa- 
urr ^ftr rtr faTR Rfrft R$r fafiftr r^ i fR ftftw ft fifr^ iRr 
faRRi ftrj-TT RT-r 1957 TT fftRR 77 faRIT fa.'ft Ttft ftfiR 

k. i fft fftftft 77 ft TiftftiT faftffft tr: ft Rrffttr Tftrr rrv fr far 
fftftwc (fa> Tjif? ft?Rfr ft RJifaiftf ftr RfTwrr ftift fafRRftft 
ft rw RR'ft ftniT T?Rf ftfa ft Rfa.^rr ^ftr ftftftr ifar ft Rfa- 
(TTr ft RRffaT ft«rT ftr Tiftftr ftTr. rr RFfaiRr g;ftr ftr 5ft 
ftriftR ftift rt ftrftiRi'f rrrtr ft rPtrt if tr ft tr ftarr ^fa 
ft RIR faR R^ft RlfiRr TIRRr I ^rft ft RiljRr fa-RK TR-ft TR- 
TrfaRf ft Rftftn k fRfarft Rff ?rt (rrtRfareift ft^RR fti 

TTfaR RftT k I ftR-T R'TTfa^RT ft ftlT 2514 tr-4 ft RMRln' 

tijr R'Rr f far Tariff ftr ftrftr tt rcr tft ft far-? T^ftr rrir 

ftRI ftt R'^ift R«B fa^jiRi TTfiftlRT fiffft ft fa'T-farT RRftr- 
faftcR ftTIl'Sfa ftr 't R'|' RT JfTR TI-fftT TlfftTRlft ft Tift IRT 

ft tt^t ftr | ft rrt fft srrrr 25 'fa t httt 25 rr; rr:.rr:. 

ft RifR fw TiRiff I CR fa? R HR fft rifl'd ft fa ft. 2111, 
R-4 ft ft RTH % fa; ?Rft ft ftTRR *Rfaftf ftf fa^TR 5,-jft rr-7 
ftm ft R=TR Rf Ri RT ftr RTR TifftT TlfafariTT ft ifift faftt 
TriffaRT «rrw tit Tift ftf RRftr ftrfaRTfr farfd rtfr ^rfR- 
Rri S I R.T. (RR. RRI.) 1985 1 040 ft fa] (I R|ft 

TifaR ftfa t fTRft far ft RR rr' ijfftfaRR fartri & fa arrr 25 
Tl TTfarfailR ft Rftft (91-'? ftr® TfR ft TRTTrRT TfttTIT fftR( 
Riff k farRft ft ftr RPRIRR fT£.'r RRI k fft RPRir ftfa-Rin Cf“|‘ 
RITT 14 ft RfaRR ftr RRlft ft farft ftTifftT Ufa: fRgftRR'fl. Riftif,! 
ft t fft 'IRR ST'TRR TflT'faRT Tfal'ftr ftf Tt fti'#T3 ft TW TTR 
k r> faftiTR RifT RT R'qR faTTd RRIT Tft ftfa fan 1 TRTi fTRftf 
RiRR RR ft Rint k TRtRiT ftur ft ~d-\ fR^tfarT Tift Tift I 
RFRRiJ TTRRR (R1RTRR ft,' ^TR fafafTR ftt TffftriRT farflR 
faftTR f'RRR 7 7 ftr Tfapff ft fturft £ Rtfa-RR 77 ft R^RR 
ft Rfa Tfifaff ftr faf.i'Rr TIR1 $ ftt RiT ftdftf R r ft r ^ r ,f r 
S: I R?t RRTlPfftr 1981 TO 1196 ftf TrfRR RTT ^ fftRR ft 
fafapTlfaR farRf ‘•T-i'I k far ffaft ft TtrTfaRT TRRiftr TRTr IRF 3 R- 
SiTR R'lfadR ft fftRiR ft f.fai'TT RRTRT afRR Rift | fftRR 77 ft 

^TRSTfftf ft ^fft ftf WRBRTRI S; far R'flf TATIRf ftf RST ftRiR 
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At TY Hlftf T.ft Aft pTYfJn? StTA-HTT T'T^ 'TTf’ITET 

% visit a* yah ft Prsr Tjf arm Aft YWT-wrnr PrsPf 
% witit as: Af tori htiPt Yf ^riftf $ y$ «ftr ijtftl $ i wf 
wre 1986 ^ftof Tte qss 132 Aft fapTftYA ftm tat £ ft; 
fTifr «fr yAyr yt tta at A !jre ftm qriTfi |it« tajA 
torr ith/Pt iff vrrfr % Aft ftftr fat tmfcr staff vr 
Apnrrm ft Yiftf | 1 ttaIAt fftAY 77 a 2 s Ar % HTmjtwf y> 
AftArarr wtftf ’wfftYW ftt totr ww At a£ Sr thy tftsjm 
Pmrra if srt'^f? wPhytt Ar if at AT-trr-ffr wftst Arm wraf if Aft ft 
stftu ifm THtPr itaftf ftf Airmen if nrftf {f 1 aAa Yfurwr 
twft A mw iff Or $t 'srfiTAff Yt fsR YpffYiftAi m;f At t*tj; 
fa ftf Yt^«tTf HTTYtTAift AT ApAYRr fa) AT Aft pTO Stfft- 
¥(<1 YI WfftY AT TAtT AT WftfYR Tf[T AT WiTA THYr PmjfYJ 

trth ft ft ttfa Ar Aft Aft «rfftY? t) far )at wftj sfeftr fa 
aPoatat if Afff yew | 1 fat wr tjt wr 1988 ( 2 ) 7 ® 73 s 
YlftfST Aft $ PfTif ft fsrfTflrYA PpAf TAr | Hr? fafa WRY Y> 
fTTtftrT Y^ft Yr Y'.'ftW xrfa *rr Ai^fi ^f r T if Upt TO %m 
{{ At At m sqrftr A'r $rrft if vfa fw* mr Am fftrr tyA 
HAT ftPfft if Y 4 " ftfTT wfftYf At ATT TH'iPa if AY Ytf 
HTAff Al TTT< Al' T#f PfAl ATI Aft T^t %fifA -TIT % fa- 
Al A1TTAT Tjff ftm ATI ^ I tw^ ^ flfiTAfAf fa AIT if 
tf nft Afa Al' a£ fr fV TT«ff 'TfffAA’A At ifA fa tfA A A Wf^f 
aYa tt. fa) nr Ptat aW nffr firifr otRt % fYA taiai 
aai tt wfi; taYt atiPa at att? «rftrAAA at irn w: aai^a 
irt Art 1 if aYt vfav-n warff fAT>AA tft mpr if a,tat fa) 
i wi At trtTi 2 (tYt;) a at 'rYV-sr 2 (m. sfr.) 'iff tat 

HTf A|ff fATI ATI TT j? TTAffTA AT 1 38 4 if ■sfffT ATI ? wfi 
tr arrTtrrA at Ahf if aft fa Pptt tt actt i swr iff itt 
star; fat vtC Afmrf tat Pat Atff fr a<j | Pr arnff TfAWAT 

At AA PifTAT TTlj- a f%^ WAIAf ATT Alt a^' # TAi'Af ATT 
Tl fA TT TAPtf A TAYtT AT TTAAf ilTI ATT: TTAIAT ffi Tflff’ft, 
Afl-r fflAtAA fk TfAff A AfT Aiff AT[TTTr TAiRiPT A^f ARIAf 
ATf | I AKtTA-JT^ 1983 ( 120 ^ 124 AT f? fAfAkTAffm 
Am | ff trra 2 (wr.sfr.) (tfr.fr ) a a^ mmirA A"r fr# 
if rrnr A^f ffm Ar tatt AfffA a TfAaTT fraftrA f«T TtA Afr 
WFiuFifAT A. 49 AT 1984 if AFJ fflr ATT TT I if A(«f Ttfff- 
AW iAf f AT nY if fr AffAA g ft: mffAT TAT AAI fat 
tt AT AT Afrftr T'TA TpAA % TATTA AT W ‘''"fTTAlif" 
ftrar jti ft i aa a^Ya aPtt Yf fftAArf fimi $ At f tat 
Y# ®ff ar aY Af ®r TFfnFRfrA fa ?t i Y. v. tat Y ttaV 
ftTTf A IfA A*At if Aim tf ft: 'Ya Aft’Yf Tl AAT ATiT 

Yt a£ fr i ^a ^fkYrTfr a fr at-t taiTtiS pr <mAr a ft: 

T,«ff "ArAT.fT T fat AT.ff fAflATT Y YRr Affl'Af fat fa { 
A vfr AfAr I ft: TTA AAI AAlffr fat ^AAT SA!K AiTA A WK 
fat A?f vfff tf,- i ^ tar ^ T^4t taYta t ft: Ymf tcPtat 
« rfWf Yr ifArPrARt: w ^r AA.'rr fat A$*fk a^ A?r aa,P.t 

ART 2 5 Apr Wfuf-rVA fa fAAA 77 ffATpAA ftAiA fain 

ft AT 1957 fa a -AAA if Ti A’Jf ft ATI AAlPcf ft^AtY fat 

TfiAi'IT if ATAi % fit A P«f iftfY 2 5 fat WftrftfAA 77 Y a "AT A 
if pf Tf ITTi'Y? ATT YrYV Tip Alff | ftA AT AAA #TTr fa 
tt°t Trff srOTATA 'TA- Yfr a Ytt aP^a a^iA ?ft % trrYrYr 
Aft AlY t I At TIT AffA fcrfATTA fa ApTYA Tftrftftf t A WAR 
fwi Py pFAtff AiA Yf fa ATI if ftftiftfY Hr ftfAl AAI \ 
fat< fa Yr-i p ■-1.T9 AT fa P I T| ? ,- Tlfft'A Y AW if 2A 

ttr vmP AiPr fel AIAI % I 


fa fV AtpTAt firftA psfffmR YA^.WIIH III ( i) ATT: 
TAT gAAAA STTl Tiff WfAY PfAflYrAIA fa AIATAA, 
^Aaar fa ffiff Yr Aai 15 - 11 - 83 T a aa-tt 

Yi Am 1G-12-83 Yt ATirn TT A Pif fa 
?T,A fAT Apr fi I WA: AAYf Am AAlfft pR*A ft AIAR A 
AAYf ifm ATlfft Yt fApf A fa- AAI A AAI A Y AfeTlf.’ 
Aft WIT P I ft:»ft J t AIT A AHA AfAf 1S-11-33 if A AAAt 
ir^fr 16-12-83 ir a ay 'ja't; at a Yat at Affm prft Tiff 
Air A ATYI AfA AAV AHIpA Yr fflPlA'f A AiAT Art PA 

Prftq'f by Ai# Yr aaa vm aPm Pi't-vt tpa yta *tr Anr 
HHlfr Yf YAftnf Y fmr Aft ■a'TYf'ATI Ytp WR Ttvt Y 1 TT 
gn jj Al a Ar Apr fYA.-T tit gainful employment otPhyt 
A t Pah Al' ATI 7, AtARf A rnA Y wfwipf I YAtKAA TPnftrfA 
Y^fT fRYR Yf Yf# TYRTTif ATI Tift I 

fTilT : 28-10-89 f, 

ATT ATT ARA, AlTItPur 

[A. lpT-null/3 5/84-t'-I[(ftr)/ (<fTRf)] 

a:, , wr. 4y 7-—ifti'Y pTTI'A Wftft'AT, 1947 ( 19 4 7 Yi 
M) Yr triri 17 y Y^rftT A ytia kwh ta 1 ; Yft, aftmAf 
y tttAw y h«ts pTARrPf ftt r ^tY nftm Y ftrm imf 
A pAftcr YtAtpAY fAAi'A A %'fw HtYR Wi'AipTY Y'PfKRT, 

T6^; AfTT4 Yi TYlftrT Y'.ftf p, Ti YftlT H t r Y 31-1-9 0 
Yf Tl'tT ^Yr Hr I 

S.O. 497.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of th c Industrial Tribunal, 
Jaipur as shown in thc Annexurc, in the industrial dispute 
between the employers in relation to the management ol 
Northern Rly,, Bikaner and their workmen, which was re¬ 
ceived by the Cenlrnl Government on 31-1-90, 

AKftre 

%AfiA Y't.ffRrr; tnwrlcrYt t, tta-jt 
A r.Yif.ft/.A. 48/8 4 

TtA «m ATT t^fn'TT, Ai'Y.At TR-T Wyft'ffArr TA*: TAi'S-TW, 

TTYr VYA AlH, ftiYtAt I --Tfftf 

swim 

(,l) HiflTmUY, Ti«T AtA, iJHTi'TT A?TAi TITH, Tf Pt^ftt I 

(a) >m YiftY YPiYifr, Tftn ArA, ftiYrAr i 

(3) H^T-T YpHT-iT -,ftT TTA, ftRAftr I 

( 4 ) TWISTY YptftT Afmf A-tA, Ai'YiTT I 

( 5 ) fafav wfA'i n Art v tA, jCth'Itt? ^ajr fTwr 

WiATTAIiR I 

(u) iTftrAr: 3,'iAa ii ArA imft, ^P't-tj PvTi ifr itTiTT., i 

—msfiftf-TT 

Him Yw?t<fri Artr 10 ( 1 ) (w) rfftftrAY fAYn YftrfAmr, 1947 

- v>n: 

ftr WtftpT— •vf’JfT AftrAftT WiA'P-i'T faAr -,' T ifa fa 

JffPTrA JHi’’ TFAYTT I 
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tor vrTntq*:qrw#- 24 , 1900/vrTOn 5, t si 1 


[nrnll <?7 3(i')] 

* =r,u'; n^i.R-niro-rfr nm*nn 
TOfifTOtV 2 7-1 (1-R 9 

TOrfi 

vrrTcT rrrvrr % tot *rjmro % iw wfivr# ? nn# tostt 
nror ir i T-4ini2(:i9)/83-f'f-I[ (#) finiv 21 - 5-84 v aru 
fiTO fiqK TO* ?rFffFn<fa TOTOin urn 1 0 ( 1) (fT) stfiftfror 
from TOnfron if) 4 7 f*t TOTTOrn wpTFnnn Ftto nrroi to 
-A'l^rfcRT^wr fa wjn fvrr :— 

“Whether the termination of services of Shri Prithviraj 
Singh S/o Shri Assn Ram, N. B. Smith Khalasi, 
an employee working under the D.P.O.M. Railway, 
Bikaner with effect from 12th October, 1980, is 
justified and legal V If not, to what relief the work¬ 
man is entitled ?’’ 

“Whether the termination of services of Shri Prahalad 
Kumar S/o Shri Ujagar Lai, casual workman under 
the D.P.O.M. Railway, Bikaner with effect from 
3th August, 1981, is justified? If not, to what re¬ 
lief is he justified 

nra srrf* fn?<!rn jif to Rrnrf?rvT'n if tfiffvn f#rr nnr i 
TO#*n ‘TT^PTR fa st^tr: fTOT # Wfi ft *ft WfiR f*f 
ijqTBtTfft Vw? 4 nr tjfinn sftvr*: ? "-TfnV ffif'TJ| fnq 
t* tnprrc ^trp # wfi ft fi>n wit it to^tt 

fvnr;— 

w fv to# <srf*F 'jT^lrtn <pr # finiv is- 8 -7 9 

# vwr* *vfiro nprr* f if n w fnffwv nurmn ? 
f*jvr f?m finw i #nv # ?nv ffrntv 13-10-so ? «rrn 
#q?TT n*r fn*wv mjmn im *r*fr<w # nf 1nr# «rfnv totto* 
frrrr # finiv 24-8-1 9 R 9 tWit fiffirv fprw "ft *nr 

tf fnqvr fvnr *r fa finiv 9-5-fli ? to fnfiw tfr^ 
?n? # *nr fa ft f*fin f#n wr firSr finiv 

6-s-si # nm #qfr #F«rv nr#r it fa q<tOT%f stowi 
n srnrnn to finr 1 'c.-rff 5 m firen fit n vnnrft tv vtwr 

q? if 2 40 fin if vft-PF VR V* % TORT VT TORR VR 
to? nr* ##Fnv vton* iff n? it nn# v* 

vr# ntjn to* vr ? finr >Tr fir ? ttopt fvnr fit wn 
V<Wffi# # ifiV wjfin, KfwfW ntr' vnrf*irrq ^ if 
qff wtf w wsr if ^ sft sriflp fiptf Ff Tfi ^tf^tPtiff sfI [fq! 
trn^ qrr & lim^r tfrftrr snt tffF^ ^ furr f n 
TOiff qtt tj^irr Fftrr 1 ^if quHtFiff qfrq-fTrwtr ^fr 
^ qfr nr sf mrir wqtF tfi ffrtrffR nrrf if ^r?tr 
ijwr ’ft frf ^ffr q^n ii7^-fr® qq % Fraifr iff qfrqTAqt 
stiff qfr Fo wt srqttT PF<tr fV fffrr >ft% strn 2 s-mc nqf 
qft vtfrfwrt qrr ?'“rfrfq fiarr wr 1 w. iipkr vi fit w'Fr irqr 
rpTrfhr qif Ttfifaigi qff wFrA'fkrh ^ w^fvtqr fa ^rn: 
f^or H 7 ^ ntf 3 V 5 ifqr J T'Tlf c 7 if ffa TC if ^ -fipitRjfer 

firttr «gffv ftan- rrsiFh- iff stqffr if Fprrrr ijq.- ifqr if 
faq 4Ttif nit Vi ^T-T tPTT IfTn'R fittfr TTR I 

TfSTFfkar «Ft W(T if ^faWTr «ff 'TPTT^ ipfrr if aW 
«fSr>T ’ftift Frr«ff «rfwf % w if ifsnr-Kt^TT wyq fw wt 
w% fwi'T ; TF*r , T w %r ^f ftwr firfrif ^ ndriR fRUT 
f% iifw'rvr vf wrvFFfv v 4 vit t ftift fit* firfin 
jf^rn-’f qr rrFRi' jr-.fr *rt ^fit gvrvt w fijfi qtrif % finr iff 
rrFtrrr ifirr «rr wfan gq vrd vr rrntFn tt wvr' ifirff 

#■ T- -1 e-,- 5f|- tfjf, ^rrlAq WVf Wt 6'7lfR TO* * qfT- 
TTT7T if FT* Vtft o I ■trPwf if tiRInV fqq. $r Vftf fih7 
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KTjfi £\ (TR u 13-17 rriR * MTtT <TT tfp rqq; Jrqt tjfqir % VFW 

* tjq* irvr to* vr qfi'frrqr if so* v 1 wfl'Tiir 

<f> TOST if Sri'S firr V 6, 7, 8, 9 * TO>7 SHI VST *T 

'paffrnr v jret if ^ c* * vi fit Hi* f 4Fw it w qtAtn 

if 240 fTF ftTT7qr qttfi ^ fitqi sqr *ffr tjffit iffirffw 

qttfitrT vr sr tr^ fetr =tt firfirt jpt aTTr 2 5 w 
q iff FttfrfirtPT vr fir^ rt* vr srsq fi^l fstt £ 1 irr* 

«rfw wt| 7 >T irfi vt rrffrvt-n q^f f t \ wvis % wtr if # 
fitqr fit * sr^rre if tfit vniyr fa fr 240 fw Fttri; 
vtfi tr^Tf fttqi *tt ^Jifir? Tt wtirffw v 4 vtt vf qF'trr'Tt if tr* 
mqr 1 1 R3T*fa«ftw vr trtr if fiqfit 2 r- 8-so if s-s-st w 
f<7TO'f*TO FPfTTH ifwr 158 fill vfi TOFT nrF^rr finqr twFrv 
!tT«ff } trfw if v* * 240 fin tfit qtn°TT nfi if TOtntT vnr 

n*. fitnr *rfi nir TnraF vnr qtrn mi *itfrfw tovit nff 
wt 1 i^rff gin if fa 2 5 *, 2 5 nv, n 2 s-sjf wra-Ffinn vt vff 
w?i n* nsT wni 1 # * ffiTTin fittn fv wfiffFw finin , 

Vfifi fitrtff 1957 % fimr 2 (*) (ii) (*) % VfFpTIT Vlfw 

wFavitr ’-rtfif vt ftfifw | urtiff wr aT^ffiv vf -TOn qt* 
nnrvt wr ^ 1 qfn if sr-fir * fit Hi«ff *srfivir»r % q*r vr 
trrfin fvnt vrv 1 Frfiwir fa vff? if %n(7 wnR firn: ‘srFw 
if srqnr wnv <ra n?r fitm fit* nrwifirvrv jri ntnrfvT fint 
nnt 1 "nfirv ft fiw 1 ^t wfR * nturwi: fr^ri if fitT^ vr, ^ 
vt ntr if «ff rtwlf vof j?r * nown wnf % jut vnv qtr 
argrr fitnt firit RtafiFsrvTv im n«nfqn fitnt wr 1 «rfhv % 
nfnr wfistn EfFsfiFtsr JTTr wif iffirr? * 1 sm* TO?- vr tn<?r 
ntriR I fiqfw vt sffT if wtf $ nvq rrtf 1 iff WlfiTfi VTRt 

TO1 I 

ff? nfR wfinqntTO nmnWRin fj* ^ | q^rn* vt 
Ktm VTOtvn fttvr 1 1 nwFq nfnf 'nfivTO sr^rm ygrr 
tf? qcqrTrv vr wfr ^ rSeifi stfv *m st^ft fivr ntp- ’Te^rmr 
vtv^n qfi vtt iqntR fi? tsrfi % nrw TO *rf fvnr wr %to 

nnvr tftr fr vsor iff wifim ?f fv ^tai rrmfir it g? rrqr 

vifivT fa if to? 240 fin if wfw fnTOtT vtn vt vjr sfqff- 
fw v4vn; iff nnr nr tot to# frnt rrorfir finr #fin fi? 
nr fior ntFnn wnffr vr ?nn fin n finr nrrrnnr fin nnr?tnfrn 
ffTvrr * to# to* # tjvnr fi? nr f*rr vf{ nfi^ni g# 
*fro Fv? to# frnr nniTO # n^ i to? nr? if vff nrTO n#f 
1 1 n^n TO #v nTOr ? to? nt?. Ftfi ?nr srniv n# | 

wfr qs?RTV ? rfin ? to# ifir wrfir fas * to? m? if 

* toto ? fTfirn ? TOf vff wtj*n q* vr <qFwi* 

n^f | i 

* 5 TTOin jnrT ? nnsr if #* nw^rn vr #t ? toto 

# nC t fit ? fifivrf % fv q-f* sflrTi-j fa# ?r trTO-fntjfvi 

24-8-79 # n*r *rr v grni* ? qn qr vfififisrv 
*vf TOv toto if # n£ nfqvnrn to?t 9 -5-si if 

*n qn fi-Tr^F vTOmnin jri fitjro fvnt nnr 1 ? * ntnf 
to # tot It t*vtt fvnr tot $ f? to# ?nr totFr s-r-s.i 
vr nrn #qgr *7 qq- fiftsw s^Tn-nrn aivr # nf 1 ? #* 
qiwr# ? t*vr fvqr | fv to# «tI*f tottr fniT vr ifnr 
nniror # n, to? fa tv vtoto fa if to? ish fin #vr? 
firm if to wtt * qvrrq ^np jpr tv v*fin n?? 240 fin 

fn’T-ri'T VR 6' V# V VT-T TO'VT ?q fcTFr 25 mV q 25 FT V 

*iiv f n 3 ? n #? ? vito 2 5 tv nfarfnnn vr qFTFtr if n# 
wmr f TOT nr# # toto ? tpfat TOrrfnn fv nn# far 
TOrrv vr? nnn vff nfirror nvn % nrsrR qq to# rj* 



602 THE GAZETTE OF INDIA :FEBRUARY 24, 1990/PHALGUNA 5, 1911 [Part TI—Sec. 300] 


ft ftffr Tiff ft H# lift 25 ft Wfffaw 'ft fftfT 7 7 'FT 
’FTTHT PfNTT ’WT I EfRT 2 53ft wfffPiW T RtW 77 % TO *f 
HFlff ftp? % T4TC HTTft TT?' Tt TTfifT fr Ttftft fift % 1 

fsr^ftrirft TfaTfranr it ? -^fxvrx ffrr $ 'Vrft ft.Tii ?Tium 
T4H7fftff irt fftiftm it#t nfftsm gft nff 11” ifitt t 
WJ | ff HTFff ftft if flfftm HlfT 5RHfT 3ft TftnftTT ’Ft 
ft# tF’^T gftt Tfsft it t 1 w TIT?? ft Hi? ft fttTP ffHf 
? ff TH ZX m=r nr ffTITt BftfT # fft Tftrftr iff ft-lT HTTm i?t 

'ari'HV i)r urU: wr? ? ft tftTiT Ttht $ fir farr Hfvrfrr h jtttttr 
f r?TTT ft# HHlFlftr ftfftTn Hlfft it n#f fftHT IT ft ft rftf tr 
fr Hirfft tt ht(^- s-r-si ft tmfr ir-n hhit fr 'srr^ft 

TOlff W HHft ft ? ft fttTRT ^ ff ftt UH tr fttfH TOT Hrft 

FfFsTTPt ift RFff irfftT STfprra % ftfr >^rr ft# jjbthht fvr 
m fir #r rr»r tr qff *rinfft qr u^ft ftnr ’mrm imtfr tth#? 
fmr ? gptt ftr# ft iff; ?r Ttjr wr S ff rt^tr tTht ift 
it vff ft j^firr qff *tr nr ft? fft tt ttt w h»r 
ftr? % wijr iff ftp's ft ? fr fw: I ff ftr? fft ft sr«ff 
% ftft rr Tffit Tt ff'.fr# fttfftr h$t fftrr ff it? lit nftfffr 
stp- ftfr ft? ’t'rr ?) 1 ftp# f hho? Tr ? T«m fir fttff ’-rFrir 
Pfi ttil wt? rrtfr IT JTT Taft^profFT ^Tiff % I m«ff ^falT 
T 'ri iRT Tt? Trrar tft ^ ^fx »F«n; ^rrr.TTT t Tisrftfr 
wii-itmT tf^r 4t tt tniffNr TRfirift ir rntTr wF ftp rrftft 
’j’Rifr 3ir Tft TC^ff ^t qfVtrm Tt ^ f rft PtrirftrqTi 
IT Tr<"ff T twFf tt^ 'P’tift iff rrrftr ut ftfrr 
tftnT iff jit ttw®t iwr Ttif^r tft tt TRrnrp <fi pt ft % 
Tftur irqT trw ?OcTr ft t?r HrjimRTPTiT Tfikifr % trow 
TV »tTT m ft I VX wf Tt ®tr TT ?lft flTTlt TR'T it iftT 
TPTtftn' ft qf fT ^ ^rft ft TTlfft: it 'RTcfT 11 ft 
if ft FITTT 2 (iftft) (ftft) ftft if ^ 1 9S4f ftftCFT 

% ft’ T< if TffRKT it tTITf trf ^ I JPR fftjTr %TT 

it it^r ’Ttrtfts' 5-8-81 Tr ?t q4t fr m mf q'qTqgTT 2iffifr 
t fr ft Tr sTm, irfft ^tnr «rr ipr ttp: srrff "•Tfq'F Tt iftr rpriftr 
^ft Tt tTrfft! it nrft | ifh; -nff «rfirT ft iftr jpTrftn 1 T 
TPR ft# Tftrafit gft jf'S’T % UTEfTT TT iftPR nift ft 1# utr 
t ftiS up? arrf f firaft, Tr tph fTTr Tir i forfait 

STT’ff ft ri^4t H^tr TT# Tnft fft Ipr 5nrP 9T’T 2 3 ft 

wivftn;rr nT Trifrif fftftftT Fttr ftirm % ftnw 77 Trrrpftnr 
TVi tfit % ft’ rrrif "ifirT hsrr 'prr iftr it fir WifT i 
3TTT TT T M <x< arfnfr ftt TI nftiTrit qrHr Tirfr ^ I 

HIT# 

(1) hFtt TiftJrT ftr? fr ir«rr rprrftr 12 -io-ao ft ft 
t# Trrf v%Q #ft f rtirr it •srftr ft fft ^ ft# htot stt^^ 
z£i %i ^ TTrTT wrftTT Tifp.TT faff JT Hrg’.TT ft# H^ftT 
qftt Tr Hftrnft 3T^t | 1 

( 2 ) Hi? ff ft TStTFT 5 Tr T 5 ?T ft TITT? TIT H'lTftJTT 
irftT ft ^Tr rntrftr 5 - 8-81 ft fr. t# am 25 friiff- 

f.|VpT n# ftiTH 77 f. r?<f Hi it fr TTi f TITW H'TET Tift 

^ ^ iHTTf ’srftrr ft ffrtr 5 - 8 -Ri ir'jHr^Tr it ’miftr 

R T #TT TT fTTf TTH I TT#f ■tF’TT ffltT 5-8-81 

% Srrr f tuftt ff? tU fr ftrff tt TifriT tthtt ??pt >ttt 
^fPTTf % TFT it Ttfrr fft Tff W Hlftr f ftv.H JTFff ft T’T 
^ ^nr wftm jut ft ft w ft rrm Tif Tr irftrTr^ ftir i 


THT5 ft Tfttfft VrJfT fp;TP ft Tim ’.Tli'rTT 1 f !Vif TT’T 

17(l) HFtrfnTT ffr Ti? I 

ffrir•’ 27 -io-a 9 1 

tttt ftm htth, mmitfftr 

[f! 7-r-i 1012 / 29 /s.'i-frTT (ft) (tpt)] 

Tt.HT. 40 3. TftfrfVr ftvrT Tftrft'TT, 1 94 7 ( 1947 TT 
14 ) fr sri’r 17 f HTHTW f ffft jpTP ’t?tt fr? #trrfr: 
f Ipf0f?r % fT’Tg- ft-fmft ifp rjrff THTlff f HTT, XX^ZS 
if ft'ft’T ftftF’l'T fWT f fr#tT JT”FTT iftftPTT ?{fTIPT, 
TTp. % tTTa: ftTTiftPi' T”fr %, fi ffiT T-TP f( .11-1-00 
ft TFT £HT Hr I 

S.O. 498.—In panuiTicc of .Section 17 of the Induslrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of lh c Industrial Tribunal, 
Jaipur as shown in the Annexure, in the industrial dispute 
between the employers in relation to the management of 
Northern Rly,, Bduiner and their workmen, vrtiieh was re¬ 
ceived by the Central Government on 31-1 -W. 

r #ftm? 

i,7ipT IFTr^TT ifft^FT, spqr 

4t. Hi#. st. *r. 32/94 

^?r# frjHT %ht jjftitf, frrrip (fr fifft? gTtr 'rp.nftn? mriTfr 
titt ppr f Trrr, Hftrrft) --rnff 

TTPT 

(1) TffmSTT, ftftl ftw, ^W3W Hfftr JtTTT. T# fftft I 

( 2 ) frr TrftT vfirt'ftt, ftr# ftrf, #ri;ft _r 1 

( 3 ) f?Fr HfWTT (l) Htfl ftR HTTlf 1 

( 4 ) fw Hfmmi ( 2 ) ftftt ftrr, HTTifv i 

( 5 ) ftmftT ft^rSFF, THTT Hf4? ft)'?, ^TTInW flTO fthTt 

eft ’mrnrn: i 

( g) ftTftr ftttsrr, fcfl r H^TRTC 1W 1 

( 7 ) ftFrftr fq-tt^TT, frrt ftr#, ^x^vr/ iro ftmt ■t” i 

srnrffTT 

trftrr: HPTft rrr’i 1 o( 1 ) (t) frfrftr ft-im HfeJ 1947 

Trfftm; ft T’ffr frrfr—rrrff HftrTT fr ft’ it otFi't? 
ft n’r tr imri hfsmrft—WTifftr Trfftm 

hfj# ffrir 27 - 10-39 
HTii 

UFA FFTP f S TT ITFTTTT. f #’T HFtTTrfr if Tnft irrStT 
H. mr- 41012(30) 83-ff II (fr) fTTtT 8 TPTft 1984 f Tft? 

rnmrfEnnm fr HFf Trrjftfv irmfrnr’T 10 ( 1 ) 
(h) ftfrftT ftriH wfirrmT 1947 ttR HiVftrftrrf tti : 

•‘Whether the action of the Northern Railway Manage¬ 
ment in relation to the Bikaner Division, Bikaner 
in not appointing Shri Jethu Singh S/o Shri Sunder 
Singh, casual mason in permanent cadre of Mason 
in the Pay Scale of Rs, 260—400 is justified 7 If 
not to what relief is he justified ?” 



ura hi trsrraa:fatrafr 24 , ioso/hirth 5 , i£>i 1 


[■Hin II—fan j(ii)] 


ran srim fraFrara to .^iTOfaHtra fa wpr kiwi tot 
«p to wpr fat rarfera ipi hr fa fra tnfarr frar ran 1 
nr-rf fat frfro frarar ftt ran sri^. f friro ft raroffa? farat fa 
4 Ttr teTOnl ntH HR rTR JTtmI ^ TO ffatf : 

ras 1 Ft fafffra Hfrattr razrffait ^ fr ra^nltr? ^rFrf irraratt 
tot s 3 t;"T far fra-rfra ffaifratH f ifar TOf ?rara;'7-,ra framra fa Frth 
11 -nHvi fai f 1 ’P 1 T 11 ,' far fa ram farat if jRRirararafranra 

rar raff ffarar 1 

rarff «rfraH raffs' fa ftr-tir lu-i-oi ran hr fratfawH 
?rr '■; ^ra ffafapir rvitkTC rarefy sir ‘term fa w-tRra rat 
hth f m 1 m fraa fa wrra Firarrrar ft. [roirar 1 - 1-73 fa rarff 
sfsfrajr far j >i-t 1 Vi? ran- fa ir," nr hr ram frar rarar 1 
hr 5 -is Fran far ur4f wrait'f fai' TOfarafn faratH 1 3 - 1 -c.i ran 
faras ',; ',-; q% flirt's fi^rerv nra-t nj.irrara? rararara HHMrrara 
if ~v; 'if 1 wi'f tefate wth fan fa nt-T frar Fh fnrairafntrmH 
^rara ,ra ^rrar-r fa fr ^rfraiaifaf TOmti far nrraift % to to 
fm 101 - 3 :t j fa ranf hr h fit ftifarn ht fa n?r 1 

stiff raTOm f fnrafra ffatmn errRi(h rawra fa frafrara forarfa 
t rar, TO vlanm i-r frafTOra wvfaw fa wwm faTOfa ’sr ti rr nr 
Hri ra^t frar mra ff. m fanra hi TOn ran ac; Ht 
u-tifr Hr ran ran 'jwsr 190-232 raf frar rarra 1 tottor 

ffattfir fn'i'iBtH ram ffPhTn’ra^' ITSn f train 14-1-81 

05 is- 1-81 sir ‘frf s.'rf ssf ft.v;i 1 srarfr raff *TfTO rasn 
raf st’m f fra -;,m srar ti ’ira 1 ra-fram frain Hi-i-8i*Pf 
<#;Fi>t raff h nra fr ra s.r ran nf f rs ^i-f min- 4oo ra 
sir i-f f-rnni fs'F'aTn %«>; tri tot ra/fira? niw-i n 
iftfisrura if ssra. ra frarr srfj- vir ira raf ra ir<t if ra;rc 
tt fra'i 1 un ii niff s;f,-Tira rnsr »vrp rastra: f; n»i 
*ri«rfftT far; ~*w rai 1 wrf f fi ffraini Pf raff raFtr^i 
tfR nff n inn if f+fn sn «Fif =R : T s; vira^ ra 
iran % ra ttV >ra sir rarn -srurra 2 no -400 if ^TTfhn.^ 
fsrf ran % nran rarw rarf ra wru^rfr p> rarr ra 1 raf f ft 
3icit r? rate Tifsr si-m n ffififi fat fa rafl ^TRT-K 
W if 240 f.v h .lias*' ran sn-f % wrars ra itern $ ra ra: 

Hnfni'n iff*1 II* S Ii f T[ HITfti j l II SI Itm'i'I ST I nit f ff rat^S 

fan, f*ii i'ff rarrin sR raff 7 +i*i“iif fn nfrateff stf irm 
nras ; ii nni' 1 ! t°ri % iff n- 7 rant % faf 25 raiTO rfan 
fraifin fan % frarn vfi f raff rairan sr-rfr ^fnteiri 
ffarar t; nran w ftan i; w i-' TOfr to u irainte rarar 

ra niJrafi sf 1 mi srh, n fr n;'"'"' 7 ^ fanr fa to rafaiff 

^ srfqits uTOif'ifr lit ifa-T n 1 T7r nil I Wit f fr 'nffin fall 

fa uraff fanWr faiiSFF jtto fj-finn? urram frann, nnfaTT 
itut no rfa snr to ?r raff «rfn~ n f<Rfa 13 - 1-81 it ran %ra 

tot fait | srfa to inn tr nx mi hr rat n i^x fan %fn 

ir*n % <w f nir ini iprifar, toi hr n fn'tfar faiWFraR 
ra 'lift raJinir n^r S 1 rat rafor ra fa raff raffs; 
grant f'nttr ran ni'ira-ir 4 ; rarap ra* %raro ran ran sf: rat 
ra eiifar to fan*r f irrat n ra? nra turarn 2 bo— too rafaifar 
lit ra s-TO-f '^t sn ‘-ttfarrai^r if 1 

raff rar rat-' f terffe sift: TOt if f fr rto fan fa 
rafrarft t rarart rat ranirrara, top; H rat ra ff.rat.rar. 
1/79 vtraraf raifat ratR rat-" itf if rartra fatfa 12 - 2-81 
t; rattn. rat fHn rant ra-' rat ftraiin % itra rara H ran raff rasR 
2121,55 sraf faftran rara arai ranrt sir ra4 1 nrf f fr 
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raf^t fa;f fa si 4 raifr rafa %i|rara irrat % rat it trait if 
rauR far Tiftmitf rarat ra^ ran fair rarafra hi ftfar t|f 
fan rai|r ratPTO ttra t;ra sifr nr ^irarar fair to nijirati 
Wnfftif.tr to it itrat fa rara rat hr trara it shp fan 1 stiff 
rafarafa wrafr gra' irrat fa wrrat rat fot fa rara rat trafi to it 
fararara rjtt tf wi rafat nr wftnrrtt ra. 1 trt if stiftr far fa 
stiff rafrap sfsftrK fra far ^ratfttr fat Frarafa 1.1-1-ai it ran rat 
Riff to it irtra fa rara tf frat 260-400 it HtsR rartr rarf 
raft toti fnnrart ht ftrt rarai rarairat 14-1-si it iraravra rafr 1 

ratiff ffafTraiRt far fart fa raff fa tetira wfa rafara rat 
raraira rara fair tot far %fr fa w^rait rarafa rat ftR rarrt |:— 
stiff fa tssfat rafra; rarara' fa raro ratra far raft fit fa frant 
;f^t ifara to r 1 fw rapf rat ra> if ftratfa fa faffEra ^7 hr i 
tejfafa ratra; tfat fa rara fa. 2 fat fr tram n$f tot i ^itr wra 
3 farat tsfffafa far frorf faffTO fatni h^ti frfa fat if stiff rafror 
fa stitov to ht firraf rafa f tfrurt Ftot ffa raiff rafara; fa 
raraft wrrafRH rafran fa trrat rarara rat hr frantr 1 fara fa. 5 fat 
fTOff TOl'tn gfnt HR ftt tffai SRIR fait fa, B faf far PPff 
fa faf fast fater rarar 1 fait fa. 7 far tiff ftfa fa ratim rail- to 
fafa fa wffaftrar wPtratn fa cnra irrfa fraratr Hijr 1 rara ra. 8 
t?nfa£ rafrar rarara far fr tffrait t|f frara 1 wr srfait ra-ra ra. 
9 , 10, 11 fat ft ira.rap tff Frant fft to ram fat turn frar 
Stiff raktr 26O-40O hi TOnotra raifa nr wnjHftr % 1 to ffa 
fa fa fr H(ti Fh rarff rawra 260-400 fa farararaTra fa rarra raifa 
nr wfism.rFr ns'f t ifara f. 14 % fw fa fa HitrfvsriCr nir 

WHf'Rr; rafran rai ffa, sivuirh ralfaH to rarara ran raftiftraH 
ram; v^nr f[ rarafn rfarfTO nfasr fa rarra TO tfafar nfr rat 
franr rarrar %, vrarar fit fa iura fa ffara 1 TOrstHP fair fa, 15, 

16 , 18 , 19 , 29 , 21 HT n'HP.T I wfatPHT tfR fa WSnffaTRrfl fit 

fa fa vffTOi ig'i TOf fn stiff rafran rara’ft winfftH faro- fa 
ttrara-rarara rat rafrfti fr fara ^ rat hr Hirar t?r w> rara ra? 
ti n-ra fa faf tfrrpffa mm jfr rafat fat to ttrara rarfaf p -fafaH fat 
fa-raiHRH Mi top fafera-ra Tirffairat fa tost TOteff nrafa fa ffafa 
^ram ran TOtt irrarft hr Htfa fa firfa fit, TO Mhrt 'P-'ot 
fa frafa ft fratfaf TOT Hi fat 19 - 11-89 fat I 26 - 2-80 faf TORS' 

hi- fa fxrat Fh h? ra hr ntfa fa firaf to®h rafr | frt hjj 
frartTOi ratp,tra fa ffaf ft ^ifa fat rant ra$f S i farara srratTO 
stiff rafrara; fai rarrarfr fa rax rat rararf fa frafa rant rai raRj 
srrff «rffn ra fa raraffat trafa tfafarri ra|t fan to rafara f fa 'ft 

Rira ffaHI' pH TOffa ffaff "iffH fat HtHfRH TO fa fin'I HP far 

ijrarrair ffaff hr rat sTrafrai rairai $ ran ffafara hr hr ,faFrafa, 
rat to hr fat tort fatra rat trara: ?t TOfaf fan raraiR ?fa irrfi 
^ fit ^ttstrant hr RtiR ttfafa rat rarafat fasfr Frawr ranr raff 
Hfr srr rarani i rarfr far stifarar rara ftra '•ratals* frara Ri^s.it 
afrai raifafra fa rarara fa fr Rrafa fmt ra^t ^ i ^raffafa rarff Hfrarfarar 
rara raTO irafa fw rai£f | ftt rair farf wraraM rarfa hi wfttHitt 
ra^r t i 

srrrar fa tfadfad rain faw hi fqtet fa stiff «rfw if r ; 3 t 
fa rh rat r,' T ra 95T sRjra ffarar frafa to RtraifgHtra ept ratiTifara 
fiirai -vrar i TOra fa rafarra fa fr t^ffa^ fa rarafa toh rara rat frat^ 
far i srrff fat sra>. fa TOfar ram raraiR far rat i nsrrff frafrw 
T4t til fn fa -far wrararaffa? rara raft Htrart ffa? fa wrarar rarararara 
srra^r Ftrar 'rrafa to RRrfrantra am rawrfrara fnii rati i srtral 
arffan fa itfjftr stfrafrafg' am trafa fa to rararfa fa frat? s. 
ni % i 
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Hi iff wH iftHg- f HO 00-2 0^000 00-3 

H Ho oo' i <oHt q‘r w'r & ToTr iforr* i oqo rrj- i 3 ^ 
qite; ttF^h it - ooit qni Hoof wr aHfH if tjf sreg?r Hoi oor i 

H opr *rV**r wfHR afafofa wr«ff «rfow Hoi«r wfaroor 
«tn*ff fA ^rEn^^rcr Hr t H qatoif qtr <rr <jiq; wFtw 
Hor | i 

*o RiorfaqRw % oosr Horwr to i | H wror Ho 
Haro'o HotH HiHo, iHror sru «fr Trjfog i ja «ff <j-q<:fo? 
wttHtt Ho tT Ho % torof qtrsr if Hooio 2 go- 400 
if fotjow 0 TTor RR ?f*rcr or nr o$f wot Hr or if arof 
Ho w<jcfH if aro wr wf&qrRf or 1 

totHo aro Tf fHffa wro % Hi wo - H TOoaqfTRR 
% otot off oH qtror 1 1 srr«ff afoot T$fog ga <sjf ortH? if 
Hit xrrqTqrpjr if i sow Hor $ H HoH 11-10 -64 off ofqi 

Hi off Hr if sir ogoROf two or Ho % qrri or fogoo 

Hor or wk qtto foftflw m iri Tit qHrra if tori 

041 or 1 wii Toi qqf mqoqa if i if offrr Hoi | fqr tH 

or tHtt. oq if 2 40 Ho a wfHr qqi tH % wisr qaTORR 
tio wto oitt wkrffoT qrowrit $> oor ot i wri 0 «fr rto 
Hot H TH TTORR 16-1-81 Of. <100 Tf TiO TrifofHT 
aoo ft^wRO? do wto’ fotrwqt orjagq % owir if Hor 1 
wii o sow Hor H H 1-1-73 if Ho Tri % warn qo 
HfTfaT Hoor if Ho qrr Ho 2 6 o- 4 oo^ro ow Hor oor 1 
wri 0 off Honor H awHro qrrT fofkrq. aoo agoioo? if 

olfar oo ft i qt$r H 05 Ho iff Hr t T^rr qr^nr $ 
of qit wtiff ir qo qi isoon oqi 190-232 % firiTTircfr 
qtrenq qiq q.Tor ?fqr 1 wwof q to qqq i q;^ H umvof 
Ho qrr qrnf qr^wf ir iff ir q?r | wfr ar^ qqf if ?rqqqof 
qff Ho qo H Howr fHr tt ifr | of H oromf q? qr 

ERi'roi woNo oi WRiq y<f ^ 1 qr«ff ^rfSqqn 0 ^nj- q^- 

if Toqft fo^fio fiorqi 11-10-64 Yf 5^0100^ oorr qq Ho 
ti ipjjf ot.o % Hi foffwq;wq irri Hot orior Pwroi |, ro 
Ha if stf'B Ho i; tot it Hi 3 if i Hoi oqi J H 
i frqoH qtr Hqq | toH qrsrr*ff foqfrw it oorq qroirfi? 
0 Toit nrqoqff if i HHr Hor jf fqt qnff «Hqt «Rf fo^Hr 
wffn o> ot o i wraiT qr IfH Ho wfif Ho qr qff q§ «fr 
HfH win if ;foifTqt wr wit if writ w 11-10 -6 4 off ifoo% 
qq foyro Hi arri qff Tfft qwro ^Hff oyt ir of | wksnif 

qff orw ofif fforfH t H urif 5^4 <sfr tri^t 

qff 1 1-10-64 qff uri Hffwot hot ^oio<i^ Hronor 11-1 o-G4 

H fogoo Hot oor «rr 1 suit wfow if »nw q^ o i of sqq^ 
Hor | H 05 oqr tHit qi if 240 Ho if wfH ooi «ro % 
wrErrn qr oorit wto qt^i oror *fHftroqt qiHrff qr oorwr 
wfr too 13-1-1981 oqtooRR Ho qtr qrti Hot wfr HoH 
14-1-8I q is-i- 8 i qff <00 oq Hi if qtri % Hi toHr 
gwr of too Ho qtr qH q^f Hor oor afh or ff 1 e-1-81 
oio o'r^t t<Ht Hi oorTt iff of 1 or oor qr qsq ^oiHt 
ior qfff oroq o^f | H orif Hot i oqr qHr 7 . oi if 240 Ho 
ir oHor foTRo ooi nff Hor ot Ho qq 00 tor ori qroi 
qirt HmfOT HorH oqf qr oor ot H o<r ri if off OTRr 
oor J H too 13-1-81 ooT Ho qrr qrro oqf HoiqliHofoT 
or or if Ho i qrqr oor £ H £f to o <H .oorHr qr orif 
qfl *fr or or wortfr qr HjHo Ho oro qg; HHHio qtfwo qg 
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OTi oor rffr qo oio o H olof Kiff rr^rru-i Hoi 001 
ro| orif <oHt 0 Hor qtr Hor H os Trirtr if oqf Tror 
oiqor | oH. H fooH 19-11-79 0 26-2-so ^ qq sow 
00-3 % tri HHo t<q if Hor oqf or H ojt oioo^r qfrsn 
qrrro oi to Ha if too 0 orfqr Hoi or H qq TrqHrqHspr 
oqr ottot oiror 1 1 or o tfr oHoeot 0 qtqr oor | fit oiif 
<srfoT qfr Hof off H H or 1 £T io f Tr ooqfH qr ToTf 
ifor ?oo: oor<o q‘t oir 1 sro 0 Hor & for oor orif <oHt it 
irt tsoro'r it qo ir Hi HHHfo qorwo o^t qrrot otot 
wofoo qo' ooo or 1 wmif foifoqr qrr orsro if oq rofoo | 
H inof “-rfoor o or soHwi qrr or HHorr q^ruro % Hi of or 
^ r<qo qo-1 Hor oor o toti- <roror ir qq qt- Hjfqo H % 
Ha if Hor oor Hoft qri o joif orfoqr 0 woor sffHr Hor 
or H qq oor o Ho or Tro qr? oqr | H iqoror ir qq qr 
qoi fo^qo Hor tt oqr ?f i o otso 001H0 qr ’jqn | H orif 0 

00, 1964 oifo 1 1 - 10-64 if OOR irqoo Hr it ifrqo it qqqo 

qtii or^o Hor ofr 13-1-81 oqt 0 qrro qoor 7^7 qfR sfo 

fqfO it of7R qq 2 40 Ho ft wfaqt oqt q.-HRo qO if fi'JOR 

qrro* ot ooiop qno qpi oror iffaffoqr qrw qf oor or wV 
qq to ooo 240-400 ir ioo oh qr= Tqr or 1 oiif 'ofoq. i 
wqi fTsor wH oH if 0 <w oR 0 fHn i H fooH 
foifioq; qoorooq 0 or-ff <ofoq %foq iff 'OOiif it qq Hoor 
196-232 0 Tro' q.Ti % Ho offifqt oo 0 qtqT or 1 to otr 
H o Tffq tjorof % qo woo woo oorfH qr ori | wfr to 
wqpff Hi oo^arf i mif wPot qfr Ho it ororor ooro it 
Ho ofot Hor q Toqft Hr 00T if qp<,oH Ho otro qtr oq: 
qrqo or wfr Hif wforFoot qriqtR qfr oor oof if to 000 ow 
qfroio oqf Hov or oqrrr to ot H to qfVooo it Hi to 
oifco 0 Hor or 1 qo 00a if wWrfow Hor? wHfooo 1947 
fH ocqjoro wfafooo Hot Trior of aw 9-0 Trfor oH S1 
ar«:i 9-c< wfafooo it tjorfqq; off# Ho‘<tt Hor qriqrR Tt Hr 
Hf 0 qHooo qRor H oritr qror t «o fqoo'f ir 00a if 
<rr wfafooo % ogw 0 Hi | of Toi qq foor 21 Ho 
wr oifH Ho" <?or qfrqio oqf or oH S i wfafooo T ifi 
H^'f if oqrfr Hr no wV oroof Oor H qTrfofqHTo or^ 
00 T qfHH to Hor? if orr q'H I- oiorH Hriomoo 0 
srrof wfow qrr Ho % qq qfr too uttoi it qo to of ooRf 
orofT Hor Too opof «rfffT it too oof if oor qqflr ot, 
£ot iio qtr qororfqtit^o or qfHHa qirff or oifo Ho qtr 

OOOOR 2 60-400 OT wffr ^orOT Tf HOOR 196-232 OT I 

qw otr iso q?t qorrfrHirTO ir qfoqH ?for wH isoorff 
ir qriff iof 5R1 o Hr oof if wfi if^o it wooir qlrqH 
ooor ot, Hr aro o wrt 9-rr o tttoo o foot orHo Hi 
Hr to qooor ooo ft o^f of^T w^fa ot wH qo wia wfH 
qff ttort otorif tHt i o^f ifr i woHoo^f ot i iirsRTao-2 
q q qqo to- 3 ir rot | H Toi tr-tr i foi?o Hoi H i 
Ho it qq qq qtii tt Tiji | wfn TO Tot qq qq T?i Hqi 
Tfi, oor toti arHr wr qtff ofr 0 qR wr if Toqff Hr ft 
wort tt ?r o 4 1 1 ?o otr ti Hi Tr air if oHtstt if i 
Hf it of V H orif ■oFot w'rt jjttiHt qq T Ho' wfqp. ff 
of Tt too two’ 0 Htr otff f i oto H wia or qffq^OTf 
HHr o^r q.TO it trrif it To if rof wr ojfr oh i 

q;oi 0 Hor ^ H tnof wt Hr oorHr H^qH Tr oHotot 
if wrot ^ or orff 1 to Ha if wotoT fooi'wf <^r w’R ir Tqifqq 
Hr Tf of H Hi a Ttaqtoo 0 arof wHt t? qrarof % q? qq 
H it Hi Htt Tr ir *ffr ?o qqo i ?o 0? qr wri 4 ' Hi 
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wrs tor tmwt *$ffa 24, 1 gao/iT.nsjw 5, 1911 


[»|TWII—isra 3 (ii)] 

farr ftowr wfa w? wit' fa totofa far hr wwr wr WW7 to 
^■■Sffr ¥PT WR nftt toW I faC *pnwto it si 1*41 if WWto HTWW WW 
it if farwr ft ft tp faf wrrw wr wwffaw ftwr, ftowtto 
14-1-81 W 15-1-81 fa fat toTn ifa ffftt tof WI far fan IT 
iG-i-81 % wr to.faR witof faw fa totftnr strut to sr$ tor 
to fto faw tor towr wwir 'ft snfa ft \ vwrfa farto % wwt? 
wfarfwtr tor writ ft ir wwiffaT fa ^rwr ft fa favfa 14 - 1 -s 1 
% nrf irf«ff faw faw fa qw q to wgw w wr far wr, w^r 
unr fa wm fay ftqwq tot wwrffa wr wwtor tor wwrt fa fan 
rw fa qw if tor wwrffa wr wfar fator tot tor wtrcw fa fat wt 
tot % sra wrto tofafa fa* sr Wist fat Tjr ^r wwrqwrf^ 
snrrtor fat sRira wr ft ftowrtof faw to ersrfaf totofat 
% fra totf far ijgiwr wr fa 14-1-si % wvwra wrtof fator 
tor tor wwm fa wrtoft 1 wq i« 8 i it tot 4 to fa ^ ffafw 
wfaw % ffa wqrwr fa to: ww sfatr to wwTfto wr tor wwrffa 
ijqrfa xiww.r fRqfani to wfRWT'TT it tot Rfafa 4 sfwfa HTRr 
2 (wr fa) sr (to fa) to to 1984 * ?far*fa to to to qwfftoRrw 
to ei *t fa to fat fw trw to wrw fa far totf farwr 
into fatoT wto ffatw to wsw Hwrffa wfa srtwt mi ft fa 
to qw it to wwiffa wt irifa faw to fasrr fpt wwrR fa faffa i 
ijto w' qww'faR ws, 19 8 1 to ffawtos: to wfwrffr it fat «n 1 
ffarfarg to wrfw fawr to fa-tomr to fafa wr to towrwwFw 
to ^rfar ft farfair twto fa *rfw tjwr ^tours' sr ufafr Trsii^ 
fatfr $t irirrnri fait % mriTir wr fa fato wwnTr^Rrtitw 
wrrww.fa fa ww it tor trwrw to uritot | wr to^wr it itwrfawrr 
% wrrrwr, w rfrw to ^tt wwwn | fafar fa toi wwtfto 
tofar to 'tfawTTr w wfa wrfr fa t?to it wwrfa snFtnFRwr 
to wr? f wsntrfaw wfa wnrrwr 3 Tr wr fa mfa wf»r«f.' w<t 
fawrfa sr?irr wr fa J . ^ttto itwr ?r*trffar wtor to wfto-HTWT it 
niff wrfa ^ 1 wrfa wfa^r to fa qR % tor trwrfai <ri itwr ttwrwt 
tor wi fa to to^tor tor wftwrwr it wrfa | tor 5W stwtr ort 
2 5 -ito> to it itor ttwrffa wrr torffat w ^ir wr faffarwwfa 

w*r ftrw w tot qto torfa w>r ^wwiirr w tor toftwtrtWR to wcfl 
to wfa it gffar w ■Ptwr wit wrfa wfaw to ^Rr wtorr T^r ^ 
w«rfa to^ir totow it farfa to fato str wr totot wtoti fato 
fntourw it wfaw wfa fawr wwr 1 1 to toritw wrfa tow tor torw 
to mzK to rwrfa w faw 3 nto to toto to fsfafar fawr wwr t 
wwr msw to wrfa to to wwrtfar fa ^wr | fa wrfa totowr fawfa 
io-iu -64 to 13-1-81 w ?ttto trrto wtf to w? tow ^mto 
■Rwr i'i?r ft wfa ?;wtor to.^ w-ttofa fato tot tot to wfa fa wft ft( 
i=tfto wtf trip vrto wfa i^r to wtwrt WT-tof wftow tor tow to 
ww wt Rrrfa w witto tor wfa wrfa fawwiw 260-400 w 
toto wwtowr tori; tffajw tot wfawrwr to wrwr ft tor swtor tow 
tot wtowt laRrtot to ww ww wwwtft 196-232 to w* fair tot fatr 
wfa to 1 qfa to wrfa tow tor tot town ww wt: towwr*r 
260-400 to wfa wwrw T«r wwr tor wtrs qtow^farff wr wrfa tow 
trrfa'RiT tow to tows to Wrfa wtir to wffatoww tonwwrw 260- 
4 ootorwrwr faw arito wtwrfa wr tot far w wrt tor fatowr 
ijww wr fawr wwr w tor rtw toww wfa <wr 1 ^wfawa wsrw ww 
w?s tor wrfa "-tfap $ faw to iwr wswr fatofa fawr ^nwr ft fa 
sjfa wrfa to wwfa, wrww to to wrsr ft fa wto wwjfa ftow wrfa 
ft fa wr? wr towr ft utor 20 www' ww^fa ftt unfa ft, wrtor 30 wwto 
tor fawiwr ftt -snfaft, ww))tr wto ^town wfa ftowfa ft 1 nwfa tosto 
jq wg ^rtow qw^wiwtoww fawr fa wrfa tot towr to w^tw wr% wto 
50 wfwwt ww totow fawrw wrrto 1 

ww. -wwtofat fatows to wrwR wt wifa «tftowr to ?wr to wwii 
faR wwww to wrpis fawr orfar ft, 1 


W5 fa tot tofarfary wsr tor TjRtowit wiwrfatwr tows tot toww to 
farfa wrm, to totR to ww w wnwwrw 260-400 to fawfaw w 
WRnf ttwfaw qW W’WW WT Wtfa tor ww 19 64 to 1 3 - 1-3 1 n t wow 
wr toto tot iwto gq ato tows to ww wr tossws 200-400 to 
fawftofl sRwr wfaw qto tow ft 1 vw wrfa tor towr to wrrrw sr wto 
torn wwrfar toyf ww tows toswwis 200-400 wjs: wwrwr wrrtoi 
towT wwtffa to fasfa 13-1-81 to wtr fa" into tor fwfa wp wn 
50 wfanrrw toww wwr wfa* tofaww wtofawi wiwwr 1 ?wto ti'inRsw 
wfa torft 5,>'w wrw fat wifaw |q fa wt fa w? wis vr ntfawirfa 
farwr 1 

vwito tot wito'ifafto tofaw wt*PR tor wwrfar artr 17(1) mffffsww 
wtm wwnrrwrto fawr 3 uw 1 

fasfa : 27 - 10-89 

Wn’iwfw? wiww, wrrwifffa 
[to. qW- 41012 / 30 / 83 -«tlI (fa)wrw] 

pr.wr. 499—fatofai's; fawiw s.ffffwww, 1947 (1947 ww 
14) tor wrtr 17 to tqjffrir to towfrw wwwir a wt tww fawwsR 
towwiffsw w srjt fs'wfatot fat wsfa wofain to faw, p^w.a 
to ftofas fafaFww; ftowiw to fafaiww wrffsrtiT, ^twr: to 
wwwi tor wwwffar WRfa ft, fa tofaw wtwr tot 31-1-90 fa 
wtrt jsrr wr 1 

S.O. 499.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal 
Jaipur^ as shown in the Annexure, in the industrial dispute 
between the employers in relation to the management of 
Northern RIy., Bikaner and their workmen, which was re¬ 
ceived by the Central Government on 31-1-90. 

wftoftrR: 

tofaw fafaffap wjrwrFffWRor, farjw. 

wiwstw farwifffa fa wwiw fw^ wrww, ’WR.qw.to.qw, 
tow to. wr.wif.fr. 27/84 

5 R 3 W to toe f) twto towww iwi g;fsww wrfa twto, wrwr 

rfh to wtw , wfarfa i 

wwiw 

ftofa^rsw wtosw wrfawr, wifa towto, fapiiR i 

^wrftw WRfa ffT 7 t io(i)(fa) fafaffap Fwwm wftrfto'ww, 
1947 

wwfarw 

wrfa ijfwww tor fat; to: fa fwg 
wwrfa Fsfawr torwtortoifaqw.fa. to^G 

fawfa WWfa : 26 - 5-89 

wwrf 

'TRW wtwtr iww wwrww to faw wfasirfa to wwto) wrwr to. 
qW. 41012 ( 26 ) 83 -fr.- 2 (fa) FWWTWI 13 - 1-84 fsR fwWTW 
WWTfar am 10(1) (fa) fafafwsr fwwrw fafatoww ftoto 
wrwwwrw faffftoww fwwt wrtowr wrfa wftrito'wwrto ?w ? wrwrfto- 
srw' tot fafa fwntr ft — 

‘‘Whether the action of Northern Railway in relation to 
their Bikaner Division; Bikaner in terminating the 
services of Shri Lai Singh S/o Sbri Padam Singh, 
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casual labour with effect from 14th May, 1982 is 
justified? if not, to what relief is Shri Lai Singh 
entitled ?” 

are arfo feifo w mrarfotR'a if daffftr Har aart 


744 asferrraMt arlfor mfo Wfj tit MM ad i jrrdfvrrw 
fog H ekd 7 a% *rfswr srfofofa MI ara fog foa M 

WTO 474 fork 20 - 9-84 'Ff fom 44117 M 45^7 Har I 

WTrf 44714 afor H T 77 ifo WTO 4%4 M mfg 7 Wld 

M fom TO 7 % I 4 g ft; "PTOR 717 fag ’JSf Mf 174 fag 
ti- 7-78 Mr 777 kfo if aak Msjaa arffrar M. jpaag if 
wti hi i Hate i- 8 -boM 14 - 5-82 at?77M atf a kfo ^aag 
iftjamt M ia at erd Har i Haiti i 4 - 5-82 aft ^foe 
woafog Mr Mar 7 arar trHw M 7 rMt Mk 4 b Tjkrag aaaim 
4 R ii ama 7 <t Mat aarffo art atrfor a# Hat a iff Mtt 
tfofr in genaer Har wh a iff 77 M*f edmEaT air Mrfojra- 
arfor afforet *jar aar f a| i 7 <aMr sfot anas 'arm arm 
fit tprar Mr agr MI • a£ -744 77M rtkk are Mkr if ag Mr 
wfoaaa wr Pr srrMf eaarft MbM Mar Mgafo M 
aM'T 7 ad M 240 Ha M wPae fovar era erf 74 r ar i 
wfiarr Tatir Mai aarfor aTtr 250a; wk 25# M 3?ro 
if afr til irt aart ar# MrMarmtrffo wr for MMr 
mar mia Har i wm ardf ifoarct kw Meraarfk 

waist M mr. Mar M fat ma % rrra <p aaa a wan 

rrfga agr 7 Ha efo Mr ardar Mr i tfo a? Mr ardar Mr ft; 
74 w^a Ma 7 m mga sfk w^rfta Mr frarar ana i 

3. wtTaf fodfoaa Mr Mtr M 77r akr 477 eifMe 

wfatnM Mr Mr 7 Mr warn 'Mar Har ait fin stt 4 T «rfoe aft 
atfk tuft arM Mtfrmrf Mr 11-7- 1 8 M 1-8-7 8 aartaarar 
aar 1 a? ftairs 'nr fata ^fMai air if srraf wrat Mja Mar 
art 1 t;ia aa, Mr aatpr fMat far snaf a a\ 7 tr arMa-r atr 
M ara at aMa a^t fitr t far ararMa a va'ltaa 

rjaaa? a a.? Mir argt arMr Mi ttar tarr g 1 iatn aMa 

swam Mtasa ak ir a^t fMtr atr $ irfrga gaartMrtik 
fiFtr ft? sit# MT 1-9-so Mt aak ararMt M MtMt MttMa 
tjtaaa Masa Mawr it at^ ag atiR t ft; aaf 14-5-82 
at; vitf Hat Mt?; ?nM ag wf-Tar fMat fM atwfaa; a^a ag 
| ft; srr# wfat; M «tak wfatr M ar.atr.i:. Mr 

tMrsffa ar aaaaaa a 7 raartr aai Mr fra a Maa fMaa? 
Mt* aa'a 15-5-82 at; tnM Hat 1 ia ara Mt Mr aanr fM 
at# wfrrt? Mr MttM MrMt MtrMa fat ijauaf a aarar 
Mr 1 Mft; aa Mt wfMaaa a>ar ft; ar# wtaw MtMtHfMar 
dt'njtra aa if aarar agf Mr af aaraa aaMr aiaat fMf 
aria ar a?a ag 7 «sar | 1 ag Mt am fMarfMaiarwata 
ag t IM Mr.aa.a. Mtaaifar aa aaMt Mata aaa; gr aarot 

gr af 1 ^aa ariar Mr fa ar# «rfaa Mt^ aa^fta arM ar 

wfhtiiM agf | 1 

4. at# wfaa Mt Mar fag M aaM aMa MtMjfe ifaiaair 
araaaa fa fawr fair aa airarfma arar afarfaa fMar 
aar 1 afur nftratar war# krM Mara fag MfacgMraaMt 

MaM Mt Mr M Mt a-a?na T'rrgnat af MtMf.Mr. 
ftfmi araa if Ma fa 1 frM aga Mt»a ww?ra aftftfa 
5 rtMf aa afat wfamt war# ta^ gat $, 1 aaTaMt trr 
satryjaa aaMfaa fMar S 1 ga atrarfhaTia M aasr ag 
faariara aar ^ fM ;— 

(1) arar at# wfaa rara fag aar aaiKa ffafu 
14 - 5-82 it TfH a<f if 240 Ha M wfagr 

fai-TT 4rra* wiM gtar Mtutarn fMiir gr aar at ? 


(2) aaMt Mar aarf# Mafr Mr aHanr M wrat 

t? 

(3) wafta 1 

5. siffpr a«Mf Mt fnfld 41# M fa - 7 frMaawfrat. 
agf afifa Mt aV 4 T 7 ar ft i aaa H-tr fa?; MMfsr M 
srrff afaa aia fag Mr tma Mt ME n 7 f ft i wrM'a ara 
fag MaaM a ra aa a *m Har H ag fir-rm 11-7-78 Mr 
faf Mar M vert 7 M^aa wfan (airr M. at 

fops gar wk aaf HaH i-s -78 ag atf fMat 1 wra 

foat fo HaH i-a-aoM li-s-sj an a.k^a’. 

MtMr Mff f^ar aaia-iR M aafc M-gqa fg? a?a;ar 

M 4 i a 7 aM fa«pa 7 ar air ak aM Hak ih-io -81 M 
Maaara 100-2.32 kir aar 1 wrong Mr snaa fnar fo aaf 
tritr af if 210 Ha M wPaa uni Hit Mk gaaan: 

ag aarart. aira srM arar Mtefti'-m th 4a 7 g) aar 1 writ 
?ma aaxi saaa Har H HaH 14-5-82 % ara frag 7 M 

Mr Mr MtiMa air’, kfo ’j’-raf a aaMr Mara wkr aM 

wafhfa aa M aa^T a 7 ft 1 Mr Mr. Mr. kfear a ag ®aaa 
fear H faatM i-a-goM 1 4 - 5-8 3 M stkra arfM i-s-so 
M 30-7-si aa ag aafr ^tra fa?Mr fforaa M MrMtfla i 
ak°ar M erM’a 7 gT ME 31-7-si M 14-3-37 an agar Mr ft a 
ipaa? M MrMrMtiSa Mai a 7 erk-r 7 gr 1 faa aaa 7 aM 

MtMf Mnk aiaag er arM faat ^rrTrfag agr arrka err Mt 

atfE wrefore wfae M era e 7 ■ntr ar 1 fainr ar.04.1 7 . 
is Ha er arar ar 1 ga arrg Mforg M^arei 7 Har fM 

fork 14-5-81 M 14-5-82 ’TT4 fag 4 252 foa eH 

Har t Mr Mr.Mr. Ttfgnar Mr area M gr ag atsrarHa gf 
^mrr £ fM araf wfira MaaMr Mar aarfo M 'p rr^rra ^ 7 
*M M 240faa M srftrp Hrtt err Har aar u 7 ? 7 war 

^t 77 % aara M wrar \ fM straf M uaMr Mar trarf^a 

14-0-82 Mt narar wHur Mfear nrrar Mgr I urn Mt 
Mt.Mr. atgartr Mar# Mr Mar Marik is- 5-82 Mt Harkrar 
Mgr | Mk araM srn 4 ar Para a? era Hatff M Tri M Mr 

Mwa and Has 15-5-82 fosrar aar it i no ■> #Mt.at. 

atfgRar an ag Maa far araf M 1 5 - 5-82 ax; era fair rark^ 
7# aara a# gtar H 77# atairfftMaa atarfua if w 
5®a aM Mgf Mgr s rrar arrfg 7 ag 7 k 1 Matfo M MrtTiiafag 
Mt Mar aarfo -Mr HPa 14-5-82 fair af a 1 .aH MaM 
Mr Mk M 77 Jfkr .araf M Mar araifk Mrfrfo HatM 15-5-82, 
M?ri^ urat at waaa 15-5-S2 nr 7 kg- wnr 4a 7 M 
14-5-82 Mt Mar trarfo Ha m# $ ark Mag 7417 f, fM 
warm krd Mr Mr 7 Mag rk? are M aaar aar | at 7 erM 
fora ae Ha agraK 15-5-82 *an Har a'i if 1 rr MaaM 
nr# sarra fag a?r aara M-arr?^ | 77'a wrV ^a Tti^rn 
Mrs 77 Mtr M aaMf Mar aaifo Mr foa 14-5-H2 saraMt 
^ wk ttHaftOT M Mr 77a 14-5-8 2 Mr Hag 7 are 
gTTar egr | 1 77M ^ar Mtf girra fa 7 g M agf egr aar ftr 
7«a 15-5-82 Mr Mr etd Har ns arr 7 M gitra M wmk 
H srr# wrer fMg er era aaa trg faratrara \ ark 77% 
eaar^rrr ag foreraara k fM war# met 4 ?t 7 47 T 7:?,r f 
M 77 MT Mar ^arfo 14-5-82 Mratig 7 are ea at 1 xa aanr 
srrdf KiH fog Mr area Mag 4 'gfr warfoa gr mm | flf' 
jtt# ^rtrfog 7 74 Mr Mar aarhi Mr fofo 14-5-83 M 
«fo a^a drfo fon e^isa a-i M 2 40 Ha M wfinr form* 
era Har at* ag ga aer* foma-: era eta arm attfrfoe 
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[■i,TJTII—"rt nfiij] tt miT*: %W#t 24, 1990/3F33 s, 1 a 11 

iputr ftt '41 1 54 ttttr wit f# 433? tw ft PtP»tt ftr teR Tif^T ftet 4 RT ftf-ift tec 3 t pr t'i tet 31.73-1 >4 

ter arr-Tr ft 1 J ftwr n T f 17(1) Ww ftere «fa#3 1917 ter tell 


6 . ft# #r f# stet ntsr *3 ft ftsr rrmlte % 
ft# if \ I 43 rf ft 33: 3T3f 3T3 # % 33% 444 34 4 3ft 3?iCT 
f% W^ET *4 if ter 14-5-8 2 3?~t 33T3 te 4f 3# 434?t ftf 
331# VJTPff 4444 44 ftft 4 7 if 3ft c ftt Ft 4$ ft f4 
i S' 1 5 fte 4 r fr.mrft- terr «rr ftk ft 34 %f 33 # 37 33 %t 
ter 744 : ifr 3333 (ft 4 iftt ftr i 43 # srrff # % 3 trrft % 
•prut 33 %) ter 33 # 3*1 *ft 3 # 3ft # fttqrfi 37 3$r 
wmi 1 ftF m Btefr «pf qf^m ft -igt wte fti *f teq 3 #™ 

4-9 r«ff v "r-| if qft ft 4444 3ftt |j l 454 ^ ft) te"3 41 4T7 4 

44 $ 1.73 4 . %r nfft 7743744 jf ter 45 V %r qf it fter 7 T 44- 
nrft w Iqr # 4474 441 ft) f% 3 ft $rm 4 q 4*^4 # % # 
$f 4T te> - 3-441 3 # q>; ?w ten 444 37131 ftt ## 

tel %33ift ft 3ft 4Rr ft f% j'f.-rq.rr., # 1 . 43 .#. ter 44 m fti 
#t. q.f. srh 3r3# 4 s# ter # jj^rwr 3r x# rafter 3$r 
ftt f4 $). 33. 4r 33# 94 3T3%f ter 33r3T ft) urr# i 44 
5T4R 4 ?Jft# % 4 ft (ft 4l 7f77 if vg tePpR# 3ftf it f% 43 
3417 4i 3131 xrV tel % 4«r 3ft 33 nr f4 fr.mq.rr. te33ifte 
47 ~tet tel rnTlte tit Flllflfl 3T«ff te I 13 3734 4> ^tet 
te7jf if fqr qp[ te qteA tfr447 331 39-11 tete 33 I 43 % 43 
inter fter ft ft "ter 4V7 ^ter tetetet ^447 31331’’ 
ntei fV mlT 41 3S 4R3i 3r Pp ter 4tf 3ftf Kt 343T 
Pp 43 tei7 te 314^1 ®f?47 3rn 1 43 PT srtef te I 43 t:t 
3=rr Iter ft fa 33 ft te ft fttter terfr ftt 1 7jf*n sr*ff ntr ter 
renter ft 'jft 3 ft 34 r^ 4 t fttPte 35 ft fteT jrt ft 3 wtft 
333 ft 3 ft fttf ft 73 77777 33r ft fttft 3 niter 4T 47 -f 3 x 1 rmr 
tft fftqi 331 ftftr TfT-3 ft ftete 14-S-S7 nft 334t tel 33T3T 

3F3r ntet ter 3f3r3T ft# wrrt ftp tete ute teftt qrl 
qrftt ft 1 fterft «m 2 site) teftrr34 fterc 3^333 4r rjft- 

Xf(3 3te<33 9i3i 3i3l ft I 43«P tetetW XTMTtff tel ift fttft ft 
tetenr Jjftt % gfr ft m ter 331 .ft fV fterte 2 4 - 10 - hs te 
3J?fft rrr, qprpjr-rr gftr fn-Piftt ftf 3T tejtft fttflte % ftttf 37 
33rf fttl # fttr33tfteif33r 24-10-82 «fff f'34T33r 43T ft 33pfT 

rrrftf 4f ftqr 24 - 5-87 % tet ftt tei^r 47 fr ftr 1 43 wf 
snftf teft^ 47 ter 33rp3 ftr qte #3 10 pj3 3ra fttfftfttf# 
te3 fftprqft 4r 3333 3ift ft 1 3jr rft 3i«3 ft rnrrfte ft 
fn? m-ftf 3rteft? - 4T 33T 33rqr teft - 333 3T73 3te:R nft 
tete nft g; 33 r 3 ffr Ir 3 f fttr 35 33 rfte ftt 373 ft te site 
rriFter te teftTft *ftr ^Filter #t n-ftjRift ft'teft ftrfqq# 
tet 3$ 3 te teftt te rprr73r #r 33r 43 34 R mte 3 # 
wrter^ nft te 331 P 3 3Fr 2544 , 2 ster ter te## fterq 
fft33 (ft7jf3) #3 77 ft; f3te 'ftr 34 ft 143 ttit^ ft 3i?ft7r 
33rte 7,-ftiT rrft 3ijfte 3t’ 37 ntf 3f ft I 3# 33: ftfl ft ft«TT 
33 tP- 3 ft qft nrft 34 3 I 33 37 3513 ftrn ftr.-q 3(3r ^rai ft 1 

7 . xi'teq 

tei# 

313T ft f3‘ 337 tel #137 % te# f##t33 #lft7 % 333 
# ft ST# 313# ^4 «ft 343# flltffteP «T# ^3413 
ftft 14-S-82 ft 33131 ftft I 33# ft# ftt I ftrftf 3# 
mteftf tei teifftr ftft #3 ftr 3 ra' 15 - 5-82 'ft 53 : ftut ft 3 ftr 3 
fttftte 3i#i7f ft 1 #Pp 15 - 5-82 ft ter ft rrurPT # 3rft nftprfft 
w ftqr 33 # ft ftr 34 <nr #33 wa vmi 3 # rrra teft 
nrr flfte# ft te7 43 3fft te# 3 ; 3 3r3 tefta $4 ft ftt 
teter Tr-r TtT;i 4 t nr ftrtefniK qrftf 314411 3TT 3 W 3 


3313 fftn 3T43, rqWr# 
[ft. o3 -4 10 12 / 20 /83-#t. II (#r)(3T3)] 


3 # ffttet, 7 tetet, 1990 

33. 3r. 500 .—#fr# #r 4 qftrfftte, 1947 (19.17 

33 14) 33 HFr 17 % w ^373 ft, 3#3 3 T 3 , 77 - #RT 33 73 ,- 

f337, iterion, qr# ir., ## ip 33333 qr ftte fnteftt 
#. 33P 3341 T i ft 3T3, te o 33 ft ftete fttftt# ftel4 ft 
fttftt# Plfftte:w 33J7- ft #3 3ft 433# 3F#t ft, ftt ftr# 
37437 - 3 ft 3 1-1-90 ftt m'R 57,-r 3i 1 


New Delhi, Ihe 7th February, 1990 

S.O. 500.—In pursuance of Section J7 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, 
Jaipur as shown in the Annexure, in the industrial dispute 
between the employers in relation to the management of 
Divisional Engineer Telegraphs, P&T, Bikaner and their 
workmen, which was received by the Central Government 
,on 31-1-90. 

qM# 

3KT 

##433 '## 47 , $teri33, ftrte if, ft## 

33T3 

4T#3 ifftift, 317. ftt.m 3 .ft-, #IftT 
tete tete tn-rr 10(1) (#t) ftt.f4 3# 

f333, 1 947 

teftefft 

#331 ftf *ff7 ft : #7fte fftft 

fprfttsrqr 3ft ter ft: te #tte fftft 

ft# : tel# : 20-7-89 

teT# 

3173 37337 % >33 ft?Tite % 473? XT#!ft ft, 3#r WlSTi 
ft. ftTT-4101l(2 3) 84-#f.U(ftt) fterte 20-3-85 % fflF #3 
®3#ftf % 333 ft f# f#T 4 tete H|7T lo(l)(#f) ftt.fft. 
trltriftte 1947 , fftft xrrft srfft#3 Fppii uri# 417 ft m-fftfute 
tft 43 mraifteTw 3 ft #3 ftet t —■ 

“Whether the Divisional Engineer (Telegraphs) P&T, 
Bikaner is justified in not granting the regular pay 
scale of Rs. 196—232 to the following 16 workers, 
who have put in more than 2 years continuous 
service with the DGP&T ? If not, what relief these 
16 workers are entitled to_?’" 

2 . 314 3ifftt ftft 43 3jT7rfte7U| ft ftuf# #r 331 
1 1 333 3te?m3 qft ftr# teffte tei ftftfter wr#t 3?te 3 ? 
qiRrrft >#f te# fftft 377 33T53W ftte. #33 5)37 ft#3 
413? M 3? 313 ft#7 ft ## «TO 3# 43 #t 3# 
5F^r #r i 3ft fft 43 ## ft ft# to tewff 3 ?r 

$#i 3 ? f 33,3 ft ft¥ 7 T 3 # 3 r ( 3 R 1 ) #?# t# #?# % 



TOTTORft ftrr ftft faro ^ p in qrfftrt % war it w«tf 
RRR fqijfft ft TOfrar r 240 fft ft; ?ft w sqftr farw i Rft ff 
fftftf it *ff*P« 16 TOfa* ffftli 12-6-81 it iwm 196-232 
tt^t to TFHroft gtffi toto fV<n hp? w totr f%qr ft; Tqftw 
ftw if ftf fiftft jfr«T flfmr (&fhr.Rr) frroft. tor it 
HP hp fn-fftr ftwr ft; to? fr Hf itro ftt qrrit % TfrcriT <p 
ftJtfw qrftrift http ^totrr 196-2 3 2 it ftp toit ftqr 


[Pari II— Sec. 3 (ii)l 


TOTOR srftnfft, jqTqrfuqPT, 

TOTftR TOTHrftqr ft stir fuf qift, bit. rpr.ft tr . 
fr f. ftroftr 21/39 
rto 
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tori wTOtffti iz *iT 9 ) q%R rt^r tp fatten ftmr ftr TOrirrftft 
rtot fqftfi ft fftfr if 196-232 it fftfffl *r it 

tft to to rtot RTftfl ftnrr tor 1 HHifffWrTOW rftfiw 
(Mure) sfftrriR firr firm % Ftfarorro f 22-3-86 ftRP- 
ffr. qtift ssif 5 c r 1* r,rto rr ftr ffHn from sr.«ff 
iff ft fr afft if wi 5 tr%w gtrn TOrf ffftra; 29-5-87 ft 
ttRrff frffftT fftlfip (ftftHre ) ftroitT fr *fft if r%r nr 

TvP ffft RRTP & RT$R ffqT Rg ft STi«fftTCT I TTOft 16 
(f. ft. 11) ft ®tfiep too wnfrfripF RTftr % tot if ftftn 
^tot tor HPf % (ft ( Frpqft ftp rt trti to iff 4l tot ffftirq 
f tirtot Frftrroft ftp) *> 3 %, t y t tufft F?ff ffrfott 

if TOR fttri I Iff f TOT f. 2FTRT wra ft. 6 RFJT Tffm 
m tor. 12 % trrftrTtr.fr % tot pjrffc Tire fft if it ftqii 
tort wrgr | fri: ftf h rrerff % tor fffr rtp to rftf 

ftHR ftt^? RHT S tft Iff ft if Ffffrr Rif. 7, 8, 9, 11, 13, 

14, 15 ft 1 6 tor vs\mr ’prft w? vtr fftiprft <n Tf r! 
?i wnf w, fr arw ftwr ft m pi tt ffrgvr^ psftft ft 
wrjft uraft Trfr T^t t fft srw ftqr ft Rtff xfftrww 
ftfrer TthTR faf Trif *pt rift frr Rjff | fft r-irr tfr 
^Tftsr to fr RTfar ft i 

n. wsift srrfftr «cr to rtfjtt fft f ttt in*ff tot f 
trfafTT Rftftfn ft wiftT r trrw ^rr ft ft a; 13 

SpTW ft 7 Tfjf cp.^ ^ ft fft TRifttir ft ft if tfft -T ^t fft 

Tft RT^TT ft 1 fir fr Rt«ff ijftwr ft ift ftrw qtfr | 

T, - fsrrpr jrftftfir it w mu if irr w ft rftft Trfifr, fttrr ft 
Tftft wft tf «tPtff ft w ftrf ? f fwf' ft $ to tttt? 
gwr ft f wf m fft fftTw ftft fw wft 1 1 wr 
vm fft Tiff Twre,ft rrot wyj ^ ff qrr Tft | ?ftftr 
ftft ifftr t ft srrff ^ffRn f tit fft tow w fra f tort 
% ftr to rtto ft Firf TTrf it ftf ift f *rr 
qmmr f tor ft fft fftre fr rff 75 tot t rt rrrfr 
rrftftt ft fft 51 if nr 7 TTTfri ttotu j ft ftrjrtr 
fftrR if ft ftrop wrnr' ftft fftr Ttf 1 ft; ft fft^r Firft 
rrfftt fftir Tirr | fft rrft rmwir' ftftr RKr is(i) ftf- 
frror f Tr Ttf 1 

rtpt ff? rrft, Tqrn'rfft 
[(f. <7T.-410l/23/84-ft II (ft) (f.)] 

1pr.1rr.501—ftfrOir-fTOft FrftfTOR, 1947 (i 947 V( 14) 
ft trrrT 17 f ft tot f, ftfrr to.tp <t, ftro ftfft, 

ftrorrar, f R^arrow f toto frftTft artr tot% rfrtft f 
fft, ftortr if ftftr fWtfift fftiR f ftfrffr FtfftPT, 
TRjr. f frTO fr RrrftT rftt t, ft TOff'rq towt ft 31-1-90 
ft RrTO fTT rr 1 

S.O. 501.—In pursance of Section 17 of the Industrial 
Disputes Act, t947 (14 of 1947), th"e Central Government 
hereby publishes the award of the Industrial Tribunal, 
Jaipur as shown in the Annexute, in the industrial dispute 
between the employers in relation to the management of 
Supdt. of Post Office, Bhilwara and their workman, which 
was received by the Central Government on 31-1-90. 


SfTTSR fTO Trf ~i nPTfinj ft^pf TJ *r0fT(l 
rrRT TO TOltTO R 4 TO, 

mm 

TT^’^ip, R,p; Tiftr TitWArci fw,‘3|fr, TOT4T?: 

ftft TO 1 TO trpr to(i) (SJ) fttttirot; plftT wrtrfitR 
1947 

«rrw, Rsrfi afp it: fft -jtoFtot rftf 1 

firTOT’s tot Tr fry f: ert TOiftp sr#rrT rr.fr utfiTf 

Fs^ft ftift: 18-8-89 

narf 

w fsrrtrq tpo totp ft i'TO. FTraRnfr f wf trrfvr f. 

1TO4001 2 / 38 / 8 7-fr-2(ft) Preft r2'J-l-89 Efft fftl? F| f df^ 

hpt 10(1) (to) fft,fro; faroa ufuf tot Fft ttottoto rEt- 
ffq*T Ftto ttttt , pr TTORifuf tt Ti uFuFi-fqrf rFw 
fqi4T t: - 

"Whether in action of the Superintendent Post Offices, 
Bhilwara in removing from service Shri Harbhajan 
Singh, Postal Assistant, Bhilwara, HPO with effect 
from 1st October, 1986 is justified and legal ? If 
not, to what relief is the workman entitled ”, 

2. tor RrFc?i Frfft ft ft ftmfTOPur f fftTOi fftt tot 
fh. tto r5TTOt.tr to ftlbr nftl Frw ft 1 ft g'TRiR qti frfft 
RFn grt fh; trTO frfft Rrf's TfftT?i rtFift ft TTOTOfaTOur 

if TOT 5f 1 ^ft RTOR qftqrs, RPT afrPrg- fttTTOFf ftftftfft 
TO c fr ftr ftr ft tririrap. rtor fWr uftsrq; tor TOrf*ft torS 

fftft 1 5-7-89 frift ?PR : 3R ftTT TOR TOlfTOT RT5T ffr ftftj 
HfRT fft Rt^tr TOtf f fTff RftT fRffRR RtT^- if r RrfRi TO iff 
ftbrrp fr r# 1 ftm Rrff RiRft f rfft rrFrrf rrf snvyr 

FqrRTTR ft ftlftTf RrfTO % grFsp ftt eiftr ft ft TTltTOT, RTT 
f qg ft eirfft; FuqT Fqt Rrff tRFipi % ftfw TOTTrtrFrq; fiRtritw 
if fr thp r.t Ftot ft 3ffv trg m T - ft r-ftt f ft* ftt 

^ tto ft isftft ft for ir ft TTOtf riFtt Ftwr tor i 

TOF? TTTOT Rftfr gtft ft I Rfift «tff*F ft RffiT frR fV% fft in 

** f srft qf fftniR ft TOrqRffRrft % totst 31 - 1-89 ft tot 
jrrt to fjiTrfr rRttFr tor Rrff tFrf fr fr ft ft 1 rto 517 

ffFP FTftT F?R Rirf f RVRIR ft Rift fttW f ift *ff ft 

< 9 % ft fttr totr f ffft ft 1 1 ft Rft qftFftqFlft fr 

ftft JR TOR TTTTIT f ft fftT 1 ’P^TTO Rlri~f*rRI TOTTR "affn 
ftr T(rrqTfft srrfier gtar I tro ftreft f. 21/99 % ffsr f 
ftf¥F>JS FfTO« Rlfft fqTTO TO TO ft RTOR STm 17(1) irftTffqR 
f MX TOft TOf/TftlR fRftR RTTOT To RTO 711 R I 
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